T AT Toehy el - ¢

. TTSTEII- /3T ¥ 3/3034 -38 /08

IELPCH

feRITdIeTdict |e famTi St/ Tq@, Sa=Es, de 3Uhs, e, W . S,
ARG HeTaerd, Heleth, TS 65, Taerh, el F qoqq- Hee, i, 0 o
STCATE T1erT g, oI o oiam STfeht 37T Spotarod =T hrafrdiel qel faumT=/FHer wyg
1 SHes TuaTe Tl ohi, ST AT T 37 o T2 5 Hellid ol USTeR SRiRd STaeiodT D1erehey
ATHRT | FHAT=aTd T Tur A ¢ ufier & 32 | A1 as{eh A MO sEaTet 7ea
T TofehTe heTehs J0T TUefler 3778, W STRTE! el STIRRT / FHHEART el o1 SFEaret Hifel
T TR el T 21 AR, 318 FHRYH 76T o, U Sfgeel € Ug=areY, g
AT ST WA TS & S1{6eh S SErEIS Hecar=T ST J=el ST,

T AT IRIAFEN T SATIHRY/HHER] FHT Tostavard A o, e &7 L ufire, 0%
3 HE, 3034 TR QHRIT FHATA TI-1 3EeTel a= A1 shienae! saraeia Saval et ot
TIOTE STEETE TR Ia T T3 =Tel A 12 G Sl Sevdsh STe, T STearet W = e
YR ST AN SaeTe 7 T wre Heiid e/ SR SarasR Tedie,

T ATV 374 &1 e avad aAct i, Foreqshey SAfeht / shere=aiel o2 vearet ufdeia
ATFRT (Reporting Officer) T FRIGTUTRE, rel/qe=Tm/de! FrerntTen Te S e Pei-g
S TISTEUITT I ST STeSTeT [Afaeish SR (Reviewing Officer) e Wet foraramranat
HAE HHA bt FHerehg Tefavard Adiel. TUE Ted Sieeiod! e aR Mg STEeriet
FATH U FCAE o Hafge foummes wa uefavae adie. o swae faee
HOHALT W 7 ATCATH WEY FHARY/AERT A1 da-ame AT Savar A5e a9

6~
&7 « - oty T, 034
fa®hI0T - Hag — oo 033,

Tfd,

feremdiiardier we faamier wemerss/faum wgE, gumes, Te 3ukhs, T S, S, SR
HETioaTerar! WT=r, foriTiie senerare Sereteh, Tel of JoaHTi= Hess, 60 & oaT sy, T
TR, WeTash UTeATdeh, el SUshorarad, e, qxur o cig=ran, femmis i, e e
FHOTATee ST HeTaraare HAeTaTd el To feamie / Fefi wyE
G WTaF : %) FNE ) T-FoNE 3 ) Toratad ) o & oian iepry

W) HeETeTeh, TR & o0 Hee &) WelTeteh, 5387 o SAi-Tee fO1eTor shg,

AT et — %o (8T Tefh)

A1,



(&) W FTEeiTer ST -
% Hrad, Hae gl AR dothsR e ()

R Wigeviy, He [qamdis FHart §a

3 WU, SIeiUTes ShedUTeh Rl HHER] e

¥ TREEONE, Gerg fordie Area Ty HHaR! Fae

u e, 27feT Srea SATeaTd! TRees] thelv I Hag fomdis

TE 37 T T T WIS YA eaTeATaR Aies 3TURI ( Reporting Officer), GRS 1Teah
(Reviewing Officer) e Tt SEEIEESIN @T&F\QIEZIWII'IH

Te | Afdas AR AT SRR
(Reporting Officer) (Reviewing Officer)
A | oA/ GEeT [ AYDAT / fod g ol | Hor e
TR / T @
q | IUFHTad, HETIE Hordred, Forared / HaTeidh / AT /
AT | S HETe, T v, fort o o st
* | U




A ol ST HIUmaR- 9399 /9.5.:40 /a7

“qﬁf \Tg-ST”
U -2

“Te-31, -9 (IRIUAT) T Te-a" qefiet arahr AIRIHRY /FHaRt ArerRITS)
PRIGEIHIU 3TgaTeT

Performance Appraisal report for “‘Group A, Group B (Non Gazetted) and group C”
Government Officers/employees

TeIHIY 3TRATATa Pletaell — IR Td

(Appraisal report for the period from to )

URT 9 (Section - 1)
STRRITUAT AR *RIGaT H1fgedt (To be filled in by Establishment section)

q. TS FRIGITAT IRTHRT 3w/
FHARIT A1d (Name of the officer/
employee reported upon)

2. Faif (Cadre)

3. 9 f&7® (Date of Birth)

¥. e ug (Present Post)
Y. FEIrAT ugiR Fgerdar f&Hie (Date

of appointment to present post)

€. ITTHI faumT /s

(Administrative Department/office )

v. ufdde e a gAfdeien st afam dusliel (Details of Reporting and Reviewing

officers)

99 (Name) |98 (Designation) | @retiatlt (Period)

31) ufdaeT arftrer
(Reporting officer)

q) qAfdee sterRt

(Reviewing officer)

P4-MUP/RO/Establisgment-54-3000x8-12-2020




o fofa gpaies: HUHR-9299 /9.5.3419 /TRT

¢. UfET PrIdiet IoT M SR U= quefier

(Details of leave and absence due to other reasons during period under report)

DIAGE]
(Period)

THR
(Type)

R

(Remarks)

31) i1 (Leave)

9) 3R PR (f39re o=1) S P,
TRt RgoR! /RKR.

(Other reasons (specify) such

as absconding, unauthorized
absence, etc.)

R. WftIeT Preerd Bideiedr UfreumaT aueiier

(Details of training undergone during period under report)

3. pleatdt (Period)
. O (from)  @id (to)

0T (Institute)

a9 (Subject)

q0. ATfier aufear f2. 39 O IR a1f¥es Aot faaRus Hefdra wiftremaTehe Wiy el
foi@ (Date of filing Assets and Liability statement of previous year to concerned authority)

f&ies (Date)
f&@dor (Place)

P4-MUP/RO/Establisgment-54-3000x8-12-2020

STRUTGAT / SRAROT STUBRY ART 1, UG e
Name, Designation and signature of Establishment / Processing officer




AR Folg she7ep: THTR-9299 /9.55.349 /7T

"I ~ 2 (Section - 2)

TaYea U 3TgaTe (Self-Appraisal Report)
(Sard ufre @ Gfdcie ader car aiftierd/aer a e wifd)

(To be filled in by officer / employee reported upon and reviewed)

9. YR PeledT S HRr SNRIT SrRTeieT BT eledad Riewor (Brief description of tasks
required to be performed while holding the post.) (40 972)

R. dIf¥en/ufdaerear HreaeiieRar T Relear For I (sRieaw) (Allocated Tasks

(if any) for the year or period reported upon)

3. TYRICT /R Preafte IR TSeledl ¥—Y Ageared] d SeRa-1d S Siag aui (List 4-5
important and noteworthy works done during the period) (300 2T1&gT)

8. o SR Ul 81 aepell ATdid, eNIaT Afeled arsEult (Difficulties faced in not achieving

certain targets)

Y, PRIGAIT defuaresiarl Td: 3Maegd aied 3RT e &5 (Mention areas of required

training which you feel necessary for higher efficiency)

€. ARl auredm €. 39 ATd SRR aiffes Arerde faaruuy Seftia witiepies e el 3R
B ? BRI/ATE, IR Pel eI i)

(Whether Assets and Liability statement of previous year, submitted to concerned
authority 7 - Yes/No, Date of submission, if submitted)

f&a1or (Place)
f&Hi® (Date)
it / Tt @reRl, 9 gy

Signature, Name and Designation of officer/employee

P4-MUP/RO/Establisgment-54-3000x8-12-2020



o Foof siep: WUHaTR-9299 /9.55.2410 /TRT

9AT - 3 (Section - 3)

yferae eI forgraaran HedHTI fgdiel
Performance Appraisal Report prepared by reporting officer

9. HIT 3 HEA 7Y HRUATT ST FRFAURT Srgarenall v Hedd fed Bl ? TN,
TgfRdied® iR emdd. (Whether you agree with self-assessment recorded in part

two ? If not, then state factual position)

2. URRCH FIeal IR Teciedl Hgcaqyl 9 SooRa-T dEGHT STuel TE I .

(Offer your remarks on important and noteworthy works mentioned in self-assessment
report)

3. TRRT IR /adarRt IR arear e Geiid denfi sraer fFedH ol s’
aeqRerdiceie iR @ad. (Has the officer/employee reported upon met with significant
failures in respect of his work ? If yes, please furnish factual details)

8. Gafrq S /P BrismdT arefivaraar AT RTeTeT MRS S Herd
31erd @ ? (Do you agree with the skill up-gradation needs as identified by the officer?)

P4-MUP/RO/Establisgment-54-3000x8-12-2020



T vl v TUHaR-9299 /3.85.2410 /3RT

4. AfRrepRT /e i Prigglar, wrima g dafee R aema TUTieh. (Gradation on
works completed, efficiency and personal attributes by officers/employees) (9-90 a1 7yfeq
TR SUAT AT, ) |

31) PIAYCIAT (Work Completion) (Weightage 40%)

e | gfddes | gAfdie

Sr. No. Points ETeRy
Reporting (Review (Signature of
Officer Officer) Review Officer)

9. | SREETER 97 Raear st
UeIdT (Accomplishment of
planned work)

R. | Peledn ST g1 (Quality of
Output)
3. | helell gt /dfircRget om

(Accomplishment of exceptional
work / unforeseen tasks

performed)

HRIYIT AT TCHT AR TN
(Average gradation on Work
completion)

q) Jafehe USSR (Personal attributes) (Weightage 30%)

Sr. No. Points Hq1eRt
Reporting (Review (Signature of
Officer Officer) Review Officer)
9. | PHEETE GEIDH
(Attitude to work)

. | SRR svfig (Sense of
responsibility)

3. | GAHTURY IAU F AfhAed
(Overall bearing and Personality)
8. | WES e

(Emotional stability)

P4-MUP/RO/Establisgment-54-3000x8-12-2020



T Pk i HUHaTR-999 /355,340 /T-T

. | HaK D
(Communication Skills)
. | Rda sremaica o™ wxuar

AT  (Capacity of work in
time limit)

dafche oS! AT BT
TR UM (Average gradation

on Personal Attributes)

¥) riemem (Efficiency) (Weightage 30%)

3. ©h.
Sr. No.

=

Points

mfere
CIBER]

Reporting
Officer

ERIEGICa|
ARIBHRY

(Review
Officer)

gfdeiterT
Ayt
e
(Signature of
Review Officer)

Hefird e, P 9 wEferd

el v Ut I 9

(Knowledge of relevant Acts/
Rules/Procedures/IT Skill and
awareness of local norms in the

relevant area)

Plereayul PR eme
(Strategic planning ability)

;g O o aRuaTl &

(Decision making ability)

Sugefterar

(Initiative)

T B FaY AUTRAT 3R
RIS Foreft T TRt

&THdT (Ability to co-ordinate with

other government agencies in
relation to work)

HIIETAT T T GIRRT oM

(Average gradation on
Work efficiency)

P4-MUP/RO/Establisgment-54-3000x8-12-2020




AR A0l shHiep: IOHIR=-999 /9.36. 3410 /AT

& e AR/ ararer et a sieaTe set T s S (SR st
ST WS T SqTevv 749G aR1did) (Offer your remarks on character and

integrity) (if remarks are negative, then mention instances).

©. AR /FHaRt T T JouHe (SR SR 900 916€) (Overall Assessment of

officer/employee) (Maximum 100 words).
A Wit siftrerare g, Suffar st Rt wRfY, aften @ AT iaTTaET et

el FHTAeT 3RIET. (Include Strengths and lesser strengths and his attitude towards disabled
persons, women and Backward Classes)

¢. UdEH (State of Health)
(Icge /=iTTel /et ATE) (Very Good/Good/ Not Good)

R. WEhed TuTie (Overall Gradation)

faa1or (Place)
fei® (Date) TR I W), A9 9 geTm

Signature, Name and Designation of Reporting Officer

P4-MUP/RO/Establisgment-54-3000x8-12-2020



IR ol spaiep: EUHaTR=-9299 /.56, 246 /T

un ~ ¥ (Section - 4)

gHfdcie (Review)
g sifterara ST (Remarks of Reviewing Officer)

9. 3aOr TR SRR, ER Sie) /ararire SRigdd, FrRiemdT, daft qurdne
AU 7T 3 Hefler ggean WERAN Seiedl JeafuRunel g Sierd PR ? (Do you agree

with assessment of Reportring Officer on work done, efficiency, personal attributes in part
3 of concerned officer/employee ?)

2T (Yes) | & (No)

2. Heqd Fuedrd, qusfid @ BRU A (In case of difference of opinion details and reasons
for the same may be given)

3. ISR /FHRTRIR el JeoT (SRR SR 900 916<) (Overall Assessment of officer/

employee) (Maximum 100 words)

e AR R /e serer, Suftar anfor feeai @rfY, wfdel @ ArmeriiETEdTEr
q@‘cﬁ? i1 GHE 3TET. (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¥. Yagard uniep (Overall Gradation)
(9-90 TT T oI ST ITd. )

fSmor (Place) e amrar G&), 719 @ gem
&% (Date) - Signature, Name and Designation of Reviewing Officer

Mo SEaTe BRifed ua gue R, | MU Sedwerd Brifed d deid

SR /AR T STh ITBfaeaTd
T .
feiep -
TR SITUDBR] TR A1, IS T Farer
Haftrg iRt / SRt g A9 g
feifepe et
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