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. Preambie

Bachelm of Management Studies Program or BMS 1 is an undergraduate program for management studies. -

The new curriculum of BME will offer students’ core papers that help build their foundation in the arca

- of'management. The mandatory core courses, will equip students to understand how organizations work,
Thow' they are managed, and sensitize studentQ towards national and international environments. The

- opportunity to Mmor in Finance/ Marketmg/ Hu'nan Resource w1ll enhance the functional capabilities of

Jearners. The choice of open elect1veo and skill enhancement: courses enables students to pursuc an arca
of their interest. The contents of each course have. been carefully designed to prepare students with

knowledge and Sl(lll sets that will not only make them mdustry ready but also foste1 entr epreneunal and

innovative thinking. Students cantered learning focuses on skills and practices that enable l1felongvv

leflrmng and mdepcndcnt problcm solvmg The BMS program will help st: 1dents i making an mfolmed

decision regarding the goals that they th to pursue in further educatlon and life.

1) Introduction

A bachelor’s in Business Management program is designed to prepare students for carcers in management,

ﬁnarl'ce, accounting, human resource or other ﬁelds related to busineq's A bachelor’ degree helps the

Alearner to estabhsh a fundamental understanding of business and how various aspectsof it apply to the

real world. BMS program exposes students toa 1ange of core subJ ects and allows students to °pec1ahze in

a specific business-related academic dlsclpl_me or dlsmphnes;. The BMS degree also develops a student’s
- managerial, communication skills, and business decision-making capabilities. The program also

incorporates on-the-job training and practical experience in the form of case projects, preseniations,

intcrnships, industrial visits, and interaction with established industry experts.

2) Aims and Objectives

The broad aims and objcctives of the BMS plogram are to bmld tollowing skills and
competencies in the students: :




3)
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Domain knowledge: The program intends to help the students to apply sound domain
knowlédge and competence in Management studies with respective techniques and theories
constructively.

Communication skiHs: The programme develops and puts into practice effective academic

and ulGdU\L writing, oral communication, reading and presentation skills and use appropriate

body languagc ‘
Critical thinking, mmivtac‘sﬂ and Lognmv@ abmw Ihc program cnablm the students to
zmalyve intermet evaluate and present texts. ' _ | |

Research skills: The program Thelps to 1denufy select, 01 &,anue and use resear ch techmques

to carry out research and valne intellectual propertv Trights.

Use of modern tools: The program helps to choose and use basic computcx apphcatlons and

social medla

Environnwnt'and “society: ‘The program focuses to ‘serve and assist in “socially/

' cnvuonmultal]y useful and pzoductwe work.

Respcct for others: The pr ngram enablcs students to show sensmvﬂy for the underprivileged,
the differently abled and’ the dlacrlmmatcd and undcr tand gendu divusny differences and

alsnlay conihm managemem Sklﬂ

Ethies: Thc program dl%uweu and a se85ey onlb huw arn ve IIULS and | Dusmps ethics.
: Individuality, team work and pro;ect management: The program enables student to
- develop plofcssmnahsm or;.,amzatlondl skills and enmployability skills, make dccumns pitt

. mto pracﬁce self-, ume— and chahge managvment and solve pr oblems

Learning Outcomes

The Progfamme Speciﬁc Léarning Outcomesof’BMSvére: |

v

-

The utudcntq will be able to mtcrprct and- cvaluafc \,onwpib ad theories in General

Management subjects. ’

The students will be able t¢ specialize in their ficlds of interest, viz., Finance,

Marketing andHuman Resources, to develop specialist managerial capabilities.

3. The program will cuable students to use basic computer applications and social media.

4. The students will develop effective academic and creative writing., oral communication,
-reading and presentation skills and use appropriate body languagz in business settings.

5. The students will get equipped with the skills in identifying ethical principles and
practices to be adopted in Managerial level jobs.

6. The students will be able to design research j 10p0$als aina submit project report based on
the interests in the area of their studies.

7. The students will learn to translate classroom learning into real world experiences and

problem solutions.
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8. The students will be able to apply reasoning for assessing societal 198U6§ that can be

addressed in cducation and 1akes responsibility for initiating uhaugtt

4) Any other point {(if any) — Nil

5) 1 asﬁ(ets of Hecﬁwes -

Semester

Open Electives

semester |

I'inancial Literacy

Principles OF Bvent Management

Sustainable Development Goals

Introduction To Dasic German

DPython Programming For Beginners

DBMS With Mysqgl

Diploma In F oundations Of Yo ga

‘ Swayam COUISG

Credit Structure of the Program:
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Four Ycars Bachelor of Management Studies (BMS) Programime

{ Course Structure — Semester | >
\ T L |

FYBMS = .

i

S

(4o be implemenied Sfrom Academic Year- 2023-24)

ajor fo

Princible’s of Méhagerhent | _ _ 04

1 Foundation of Human iS'kil_lsv ' _V o 02

wses (VSC)
. - | Introduction of Information ~Technology  in02
R e | Management Edycation ~ -~~~ - ‘

.v 7 (A) | As Per Annexure I : ’ : : 02

7B) | As Per Annexure I : 02

Socially relevant Co- curricular activities and




'enterprise and report
/NSS (2)(CC) S :

Total Credits




Principles of Management
(Maijor/ Mandatory Course - 4 Credits)

Modules at a Glance

_____~.___..___.’ UL - - " — . ey U0 " . w,,,.-::._.“___‘
51 ‘Modules No. o
T, S E Howrs

|1 Nature of Management 15

2 Planning and Decision Making 15

3 Organising - 15

4A Directing, - Léa’ders_hip,l Co-ordination and - 15

Controlling = . ’ o
Total - 60
I

nagement




:
2

L.
2.
3.
- 4,
5.
6.

M‘magement

ature of

Concepts of PODSCORE, Manage: jal Grid.
¢ Bvolution of Management thoughts,. Contribution of W Li\ for

and Contir f>ency Anplmch

o Manmcmmi Concept, S1gﬁ1ﬁcance Rolp & Sk1Hs Levels of Manag,emem

° Plamnmg Meaning, Impmtance LlemPnN Process, Tmmahom and MBO.
¢ Decision Making: Meamng, Importance, Process, Techmques of Demsmn

Hem'i Fayol

Makmg.

® Orgmuzmg Concepts, Structure (Fo
‘Meaning, Advantages and Limitations
o Departmentatlon Meaning, Basis and Significance

Conir olCentralization vs Decentr alization

rmal & Infyobf‘ma;l‘, Lihe & Staff and Matrix),’

o Span of Control: Meaning, Graicunas Theory, ['actors affecnng span of

e Delegation: Authority & ResnonsﬂolhtyIelanonsh;p

e Dlreumg Meaning and Pmcess -
o Leadership: Meaning, Styles am Ouahtles of Good Leadel
o Co-ordination as an Essence of Management N
e Controlling: Meaning, Process and Techniques

e Recent Trends: Green Management & CSR

L L

Reterence Book

T‘nnclplcs of Managemenl , Rmna%amv I].ma“, a Publication , Mumbai
Principles of Management , Tripathi Reddy , Tata Mic Grew Hill |
Management Text & Cases,, VSP Rao , Excel Books, Delhi
Management Concepts and OB P S Rao & NV Shan, AJabPusfaAalaya
Essentials of Management, Koontz I & W , wic. Grew Hill , New York

Principles of Management-Text and Cases —Dr..M. .sak*hlvelMurugan New Age Publications




Foundation of Human Skills
(Major/ Mandatory Course - 2 Credits)

Modules at a Glance

Ee . Moduﬁes LR = __N°° o of
o e - | Hours
¢ - | Understanding ofHuinan Nature - | . ' 15
; ; Introduction to Grou_p Behaviour N S " e ]5.
"Totai : o e . 30 _

Course | 1. Student will be able to ouchne pelspectwes of r{uman natme h1d1v1dual
' Outcome ' o '

| o Individual Behaviour:Concept of a man, individual differences, factors
afieclmg individual differences, Influence of environment :
o Personality and attltude Determinants of personahty, Personality traits theory,

" Big five model, Personality traits important for organizationalbehaviour like
_authoritarianism, locus of control, Machiavellianism,introversion- -extroversion
achievement orientalion , self — esteem, risk taking, sclf-monitoring and type A
and B personalitics, Concept -of understanding self through JOHARI
WINDOWS, Nature and components of attitude, Functionsof attitude, Ways

-~ of changing atiitude, Reading eroticns

e ‘I'hinking, lcarning and perceptions: Thinking skills, thinking styles and
thinking hat, Managerial skills and development, Learning characteristics,
theories of learning (classical conditioning, operant conditioning and social
learning approaches), Intelligence, type ( 1Q, EQ, SQ, at workl
place),Perception features and factor influencing individual perception,
Effects oiperceptual error in managerial decision making at work place. (Errors

such as Halo effect, stereotyping, prejudice attributional).




nfroduction to Group Behviour

o Introduction to Group Behaviour
v Group Dynamics: Nature, types, group. behaviour model (roles, norms,
status, process, sﬁuc‘mr_es) '
veness: naiure, Typ

v Team efls s of teams wways of forming an effective

team.
v Setting poals.
| vizativind processes aid systeis. . :
s Power and politics: nature, bases of power, politics nature, types, causes ol |
_ organizational :po'litics, political games. ' o B '
Organizational conflicts ‘and resolution: Conflict features, types, causes
leading to organizatioﬁal conflicts, levels of conﬂictsv,‘ ways to resolve
conflicts through five conflicts resolution strategies with outcomes.

Reference Books:. -~ o ,
1. Organisational behaviour, S.Robbins, Prentice Hall R :
2. Organisational behavio ur, John W .Newstrom and Keith Davis, Tata MeGrawhill
- 3. Organisational behaviour, Fred Luthans, McGrawhill,Newyork '
4. Organisational behaviour, K.Aswathappa, Himalaya Publishing Hcouse
5. Essentials of management, Koontz,Harold, Tata McGrawhill =




[

Introduction to Information Technology in Management Education

(Vocational Course - 2 Credits)
Modules at a Glance

Sl’, ‘ MOdUles e TE ¥ NO Of HOUTS o

e o ¢ L

s Introduciion to IT Support in Managemeut and Office 15
Automation using MS-Office e

2 Fmail, Internet and its Applications and T-Security |5

Total 30

e & o o >

Information Technology Concepts Concept of Data Informatlon and
Knowledge; ; Concept of Database :
Introduction to Information Systpms and 1ts malox compornents. Types and
Levels of Information systems. :
' Main types of IT Support systems
- Computer based Information. Systems ( CBIQ) Types of CBIS brief
descriptions and their interrelationships/hierarchics
Office Automation System(OAS)
Transaction Processing System(TPS)
Management Information System(MIS)
Decision Support Systems (DSs)
Exccutive Information System(ELS)
Knowledge based systew, Expert system
Success and Failure of Information Technology - Failures of Nike and AT&T
IT Development Trends.
Major areas of IT Applications in Management
“Concept of Digital Economy and Digital Organization.




e Open Source Software - Concept and Applications.
s  Study of Different Operating Systems. (Windows / Linux/ DOS)
o Learn Word: - ' ,
. Creating/Saving of Document Editing and Formatting Features
II. - Designing a title page, Preparing Index, Use of SmartArt
I, Cross Referencé, Bookmark and Hyperlink. Mail Merge Feature.
e Spreadshee'(: application (e.g. MS-Excel/openoffice.org) '

. Creating/Saving  and editing
spreadsheetsDrawing charts. L _ o
. Using Basic Functions: text, math & trig, stastical, daie & time,

: database,financial, logical _ .

III. - Using Advanced Functions: Use of VLookup/I1Lookup
IV. Data analysis — sorting data, filtering data (AutoFilter, Advanced
' - Filter), data validation, what-if znalysis (using data tables/ scenarios).
~* creating sub-totals and grand totais, pivot table/chart, goal seek/solver

e Presentation Software ' S - '
. Creating a presentation with minirmm 20 slides with a script. Presenting
in different views, L o '
II.  Inserting Pictures, Vidcos, creating animation effects on them Slide
Transitions, Timed Presentations ' :
M. Rehearsal of presentation

< and E-Securizy Systerms

e Introduction to Email
 Creating cmuils =~ - o
. Creating . digitally signed

documents. _ - C . . _ , :

o Use of Outlook: Configuring Outlook, Creating and Munaging profile in
outlook,Sending and Receiving Buails through-outlook o

~ Emailing the merged documents.- o

Introduction to Bulk = Email
softwarc - :

¢ Internet ‘ :
Understanding  Inteinet Technology
Concepts ~ of  Internet, . Intranet; PR ]
Extranet o A ~ ' '
Networking Basics, Different types of networks. Concepts (TTubs, Bridges,
Routers, TP addresses) o IR ' .
Study of LAN, MAN, WAN

e DNS Basies.

Domain Name Registration, Hosting Basics.

e Emergence of E-commerce and M-
Commerce Concept of B-commerce and M-
Commetce Definition of L-commerce andM-
Commerce ’

Business models of c-commerce: models based on transaction party (B2B,B2C,
B2G, (2B, C2C, E-Governance)
e Models based on revenue models, Electronic Funds Transfer, Electronic




Datalnterchange.
e Threais (o Computcr systems and control
measures. Types of threats-
Virus, hacking, phishing, spyware, spam, physical threats (fire, flood,
earthquake,vandalism) o ’ :
~Threat Management . .
Security on the internéd
Neiwork and website security risks
VWebsite . Hacking and  Issues
therein.Seciuity and Pmail

Reference Books:

1. -Information Technology for Management, 6TH ED (With CD) :
By Efraim Turban, Dorothy Leidner, Ephraim Mciean, James Wetherbe
(Cht, Ch2) : o '

2. ‘Microsoft Office Professional 2013 Step by Step
' By Beth Melton, Mark Dodge, Echo Swinford, Andrew Couch _
Tata McGraw Hill Joseph, F.T. : E-commerce An Indian Perspective (Ch-
13,Ch-14) e ' o
4. Electronic Commerce - Technologies & Applications. - -
~ Bharat, - ‘ o R Bhaskar
‘ hﬁp‘s://play.google.corrl/boo‘ks/reade_r?id=Pf1szaBtkﬂC&printsec=‘fromcove ,
o r&output=readeréh l=en&pg=GBS.PP1 IR '

(U]




DIGITAL LITERACY
(Skill Enhiancement Course - 2 Credits)

. Modules )

Hours

i Introduction to Digital M cdia & Markoling and Sk ) & SEM Search To

- Enginz Opluuucmon and Scarch Engine Marketing -

, Social I\/ledla Markeling (SMM) and Web Analytics >

D

Tutal 30

L L .

e o @ @ e .0 o @

fefine Digital media, SEO. _ .
1a1n summalue andgwe @mmples Qx

UhderStanding Digital Mediaﬂ and Marketmg -
Advantages of Digital Media Marketing

* Principles of Digital Media Marketing

Key Concepts in Digital medla

‘How search Engine works .

Introduction to SEO Optlmlzanon
On Page Optimization (SE 0)&Off Page optnmzatlon

‘What is SEM& Why is SEM

What is (Joogle Adwords?

" Why Google {SEM) Adwords |

Googie network

- Adwords termmologms

Campaign types g. Creation of Google stplay
NETWORK (GDN), Display Ads format

Conversion trackm j. GDN Campaign creaiion (DEMO) Remarketing
What are Google shopping Ads




' e Introduction to Social Media Marketing j
' & Taccbook Marketing (SMM)
o Instagram Marketing
e LinkedIn Marketing
o Twitter Marketing
o MM Tools
o Creating a successful social 1 edia ouah oy
o Affiliatc Marketing,
Introduction to analytics
e Social OR i and analysis
o Google analytics
o . Digital Analyucs
o. Content performance analyfics
o Visitor analysis '
e Social media anaiytics

Reference Books:
1. Digital Literacies: Conccpts Policies and Practices (New Literacics and Digital Epirster»r_lo’l'(igies) , by
Cohn Lankshear (Edltor) Mlchele Knobel (Ed1t01) ’ - R

2. 2- Understandmg Dlgltal thuracles A Plactwal II]UOdUJ[lOn by_ Rodney H. Jones, (Authof), Chfis'to‘pk
'A. Hafner (Authm) : ; S - ' , '

3. D1g11al theracy by Daul Gllote -




MR AT A SA S e

I NDIAN MANAGEMENT THOUGHT AND PRACTICES
(Indian Knowledge System- 2 Credits) -

Indian Ethos and Personality

Socicly and Social Sroups an

| Multiplicity and ‘vaﬁe'ty —~yeth

- your own actions oshas: the concept of man

 Meditation - the technique for dev elopment of self _ ,

» fLeadelshlp qualities of leaders with special reference to Indlfm thoughts.
~ Motivation — Indian approach vis-a- -vis American and J apane%e approaches. .

Modules o . N00f
e e | Hours

d Spirituality S o 15

as commonness -

Focus on the ultimate Principles or Intelligence’ to whom &or whlch) man|
seeks recourse. :

Personality development through yoga — the three paths/ma' ga— Bhaxctx
Karma and Jnana The three gunas — sattva, rajas, tamas.

Individual — a being with infinite capabilities and potentlals —1s a result,of

Society — combination 0 ndlvlduals of d1ver51ty - \/aluw that reﬂect on
social pmct‘ces and customs — impact on individual and collective behaviors
_ uses coercion to enforce compliance — socictel valucs.

Significance of festivals — harmony with nature.
Spirituality vis-a-vis religion
Concept of Maya (Illusion) — Advaita Vedan‘ta - Meaning, scope and

implications at work
Concept of Dharma: varna ashram dharma, svadharma - Meaning, scope and




Bt

“implications at work ]

w  Concept of karma  meaning and importance to managets, corporate karma.
o .Concept of Vasudhaiva Kutumbakam - Meaning, scope and implications at| -
work

I—

Beference bouks:

|, Management by Values, S K. Chakraborthy. Oxford Press _
5. " Management Theory. Rao M. & Rao S., Kunislika Publishers Distributor
N ' _ . :
4

" Indian Fthos in Management, P.K. Ghosh, —

Ethics, Indian Ethos and Management, S. Balachandran and others, Shrofl Publishei‘é
and Distributors Pvt. Ltd. : .




 Effective Communication-1
(Ability Enhzmcement»@burse— 2 Credii‘i‘s} :

St L - Modules L - Mo, q
Ne : ; el e e S Nk
[ Theory of Communication and Obstacles 10 Communication in B )
Busmcgq Worid B e L
2 : Busn a,ss (“ouebj,uudu ce and L. angua 1€ A 3\’ntmu Skills
: . ) . - : - - — 3 i}
Total T

;Student Wlll be able to outhne concept 0fcommunmat10n e

a Forma dlnfmmal Vemcal H0117ontal

o é,‘ "'Concept of Communlcatlon Meamng, Deﬁmtlon Plocess Need Peedbark
Emergence of Communication as a key concept in the Corporate and Global
Werld, Impact of technological advanceme*lts on Communication

° Channels and Objectives of Communication: Channels-

Vormal and Informal- Vertical, Horizontal, Diagonal, Grapevme ‘

o - Ohjectives of Communication: Tnf)rrndtmn Advice, Order and Instruction,
Persuasion, Motivation, Education, Wammgj, and Boosting the Morale of
Employees (A briet introduction to these objectives to be gwpn )

e Methods and Modes of Communlcatlon
Methods: Verbal and Nonverbal, Characteristics of Verbal Communication
Characteristics of Non-verbal Communication, Business Etiquette
Modes: Tclephone and SMS € ommunication 3 (General introduction {0
Telegramto be given) TFacsimile Communication [Fax]

Computers and E- communication Video and Satellite Confcrencing

e Problems in Communication /Barriers to Communication:

Physical/ Semantic/Language / Socio-Cultural / Psychological / Bamers
Ways to Overcome these Barriers

o Listening: Importance of Listening Skills, Cultivating good Listening Skills |




at

A BRTW N e

o

Rl

Busmess(lorwsimdenceandLnngu‘ig«,audWHfmgSk!llS

s Theory of Business Letter Writing:
Parts, Structure, Layouts—Full Block, Modificd Block, Semi - Block Principles
ofEffestive Letter Writing, PrinoipleS of effective Email Writing

o Personnel Correspondence: : : _ _
Statement of Purnosge, Job  Application T otter and Resume, Leiier of Acceptance of

JOb (/\1 21

_Letter of Resignation

| e Professional Correspondence: o
Lette’r of Appointment, 'Promo.tion- and Termination, Leter of Recommendationy -
Commercial Terms used in Business Communication; Paragraph Writing: Developing: '
an idea, using appropriate linking devices, etc.; Cohesion and Coherence,self-editing;
ete. [Interpretation of technical'data,'COfn'positionOn a given situation, a short informal
report etc.] ' S ‘ : . Sl
Activities o _ _

= Listening Comprehens’ion and Reading Comprehension

s Speaking Skills: Presenting a News Item, Dialogue and Speeches - ‘
w Paragraph Writing: Preparation of thc‘ﬁrst’ draft, Revision and Sell - Editing,
‘Ruh:':»s of spelling. o U ' S

Refei"eﬁce Books

. Agarwal, AnjuD(1989) A Practical Handbook for Cbnsumers‘, IBH.
. Alien, R.K.(1970) Organisational Management through Communication. '

. Ashley,A(1992) A Handbook Of Commercidl Correspondence, Oxford University Press.
. Aswa_lthapa, K (1991)Organisational Behaviour, Himalayan Publication, Mumbai. ’
. Atreya N and Guha (1994) Effective Credit Management, MMC Schoel of

- Managemeni,Mumbai. . o IR

.Bahl,j.C. and Nagamia,S.M. (1074} Modein Business Correspondence and Minute '

Writing.

. Balan,K.R. and Rayudu C.S. (1996) Effective Communication, Beacon New Dellil.
. Bangh, LSue, Frya:,Maridell and Thomas David A. (1998) How to. Write First Class

BusinessCorrespondence, N.T.C. Publishing Group USA.

. Banerjee, Bani P (2005) Foundation of Ethics in Mangement Excel

Books10.Businessworld SpecialCollectot’s Issue: Ethics and the Manager




Constitution of Indiu

(Value Education Course- 'Z-Ci‘édﬁ&s)_

03

sk

] 1\%0” e

Total

Smdcm will be. able to outhnc meaning and significance of

111 be able to explam the Pmamblc of

Meaning and Slgmﬁcance of Con_,tltutlon
Constituent Assembly- Coriposition, OD_](,(,UVL“
Preamble and Salient features of the Indian Constitution.

Fundamental_Righls,_Fundamental Dutics. Directive Frinciples
President of Tndia- Llection, Pewers and functions

President of India- F ection, Powers and functions

Prime Minister and Cabinct — Structure and functions

Governor- Powers and functions
Chief Minister and Council of Ministers — Functions.




r‘Ew,sg,nsl'ﬂnn1: o and J udlcmw and Govex nancc and Constututmn

° Palhament — Lok Sabha and Ra]ya Sabha Composmon and powers
o State Legislative Assembly and Leglslaﬂ ive Councﬂ - Composmon and
powers . :
Judicial System in India - Structure and features
o Supreme Coust and High Court: COIhpOﬂUOD Jurisdiction.
o Federulisn in India ~ Features _ : v
o TLocal Government Panchfiyats —Powem and !unctlon 72rd ‘and 74th
amendments _
¢ Blection Coiutuission — Cumpomlon PO\\ ers and anct-ions;'Flec‘t-é:':‘;%
Refornis
e szen orjented measures — RTI and PIL — P1owslons and §1 gmﬁpance.

Suggested Res dings: -

1.

Durga Das Basu,/ntroduction {0 the _Constiti/tion of India, Gurgaon; LexisNexis, (231
edn.) 2018, Lo |

- M.V. Pylee, [ndla s Constitution, New De1h1 s. (“hanu Pu‘t ( I 6”' edn ) 2017.

: J.N.'Pan_dey, 1 he Lonslztuhonal Law uf Indza Allahabad Cen‘ua] Law Agf*nry (S’S‘h
- etn.) 2018, : . o

Corsm‘unon of mdla (Full Text), Indla gov.in., National Porta] - of India,‘https:

KB Merunanddn Bhar atuda Samvidhana Owdu Pcmehuya Tan leme Membu

Publications,2015.

K.Sharma, Introduction to the Constzmtzon of Indza Prentice Hall of India, NewDelhi,
2002. o '

- P.M Bak dn C orsnmrzon of ]ndza Umversa] Law Pubhshmg House T‘]CWDblhl 1999

-D.C.Gupta, ]ndzan Government and Polmcs V1kas pubhshmg House \IewDelhl 1975.

S.N.)ha, Indian Political System: Historical l)evelopmen/.s, Gawa Kaveri
Publishing House, Varanasi, 2005.




- Co-Curriculum Course (CO)
Socially Relevant Co-Curricular Activities/ NSS

hmn Ceﬂvyfé&:(@@} MNo. of Hours of

: ﬂ{i {;?Lu Ko
B he ,‘,?,

“Souahy 101@\7(111 Co curs 1oulwx ac uvas m(‘ﬂﬂ(’ 07
indicative activities — v :
‘» Swacch Bhar at Abhiyan /muwty
o Beach Cleaning
o Tree Planation : _
‘e Communily Services during Ganapati
Immetsion L
e Participation in organization -of. -Blood
" Donation Camps '
e  Visit to under-privileged schorns '/ old age
- homes and community se viee _
e  Or any Other community services decided by '
© institution / college '
/ P'U ticipation in NSS Activities




%
? 5

General Tusurance - Typcs Postal Life Insurance Schemes- Housing Loans - |
Inslitutions providing Housing Loans, Pradhanmantri Av'ab Yojana: Rural "and
Urban :

%KHJL DEVE LOPMﬁ CNT :
o Visit a nationalized bank near your arca and collect informatio nmgaldl gservices -

offered hy the bank.

o -Visit a post office In your arca and sollect information about vartous deposit
ochcmcs aveilable _

LI Collect an account opening form ﬁom a nationalized bank and fill up the formy.
with necessary enclosures. Collect an ac unt opcnmg fmm from a post office
and fill the form o '

o Prepare an annual famlly budget con31der1ng the income of your famlly Alsa
prepare a personal budget for Six months

| Visit a LIC branch in yom area and collect 111101mauon Iegardmg any five insurance

_|policies (wﬂl. its feﬁtmes)

| Book., ior Reference:

1. Avadhani, V A (2019) Investment Managunont Mumbal Hlmalaya Pub]mhmg Home s

- pyvtitd o |
- 2. Chandra, P (2()12) Invcotmem Game How to Wm . New Delh1 Tata MCJI‘aW Hill .

Education.- ‘
3. Kothari , R (2010) hnanmal Q&VIPGS m Indla (,oncent and apphcauon New Delhl ‘Sage '
Fuhlication India Pvttd : - : :
4, Milling B. E, {2003), The Basics of Finance: Financial Tools for N onhuanual Managers,

- Indiana : Universe Company.

5. Zokaltyte A (2017), Fmancwu thcracy hdu\a(mn London Palgrave Macmillan




Open Electives (OE)
Financial Literacy (OF 1)

R o e e Modules 5 T st - NO T
No. ' - ’ ~ Hours

_1 : . 1’1111‘od11¢tio11 to Fihanciql VLit»eracy and Hankmg | ‘ 15

Zﬂﬁﬂﬁ 777777 k F'lann.ing and Decision Making —'##4 : #v' 15‘

otal ‘ 30

Cou

VL > 10 under
_ prepare financial plan and budgets. =
. The student will b - able to describe the
 social ity mea G

rstand the importance of financial Jiteracy and

importance of insurance services as

i introduction to Financial literacy: ‘ » ,
" [Financial Literacy-- Meaning and ‘Tmportance . - Components of ‘Financial Literacy-
Financial Institutions: Meaning, Banking and Non-Banking Financial Institutions, Post
offices. Investment: Meaning, Difference between Investment Vs Garebling- Risk and
Return ' ' o -

|l ¥ ¢roduction to Banking: o ,
| . Meaning and Types of Banks,; Various services offered by banks, types of bank
_deposit accounts, Formalities to open various types of bank accounts, KYC nornss| .

Various types of Loans: Short term, Medium term and T.ong term loans. Cashless
hanking, e-banking, ATM, Debit and Credi cards, banking Complaint '

117 Financial Services from Post Office: ,
Post office Savings Schewes: Savings account Reonrring denosit -lerm Deposit
Wonthly Income Scheme - Kissan Vikas Pathra — NS — PPF - Senior Citizen Savings
Scheme - Sukanya Samriddhi Yojana/Account - Indian Post Payments Bank - Money
Transfer - Money Order. R

IV Insurance Services:

e Life Insurance — Life Insurance Policies - Term Insurance and Endowment Policies

- Pension Policies - Health Insurance Plans — ULIP - Property Insurance -




} Open Electives (OE)
PRINCIPLES OF E VENT MANA GEMENT

L TR
1 U Introduction to Financial Literacy and Banking - 15
12 | Planning and Decision Making 15
Total 30
Outcon < - e
- ent Man'agement Activities
of organizing an Event. -
d be able to plan an re Bvent schedules and cnecklists ¢
be able to demonstrate participation in an Event as partof -~

- [Event- Meaning- Why Event Management- Analysis of Event, Scope of Event, Decision
- IMakers Event Manager Teclinical ‘Staff- Establishing of Policies & Procedureq
 IDeveloping Record Keeping Systems. B ' .

. | Tanagewent

T INTRODUCTION TO EVENT MANAGEMENT

2-EVENT MANAGEMENT PROCEDURE =
Principles for holding an Fveut; Gencral Details, Permissions- Policies,
Government and Local Autheriics, - Phonographic Performance [icense,

_ Utilities— Five Bridge Ambulunce Catering, Electricity, Water Taxes Applicable.,

Unit: 3-CONDUCT OF AN EVENT. 8 Irs :
Preparing a Plarning Schedule, Organizing Tables, Assigning Responsibility,
Communication and Budget of Event- Checklist, Computer aided Event Manageraeut-
Roles & Responsibilities of Bvent Mauagers for Difterent Events. '
Unit: 4 CORPORATE EVENTS 6 Hrs

Planning of Corporate Event, Job Responsibility of Corporate Events Organizer|
Arrangements, Budgeting, Safety of Guests and Participants, Creating Blue Print, Need




for Entertainment in Corporatc Events And Reporting.
Skﬂl Develapment
1. Pre reparation of Event Plan for Weddmg Annual gcneral body thmp of an MNC.
2. Preparing Budget for conduct of National Tevel intercolivgiule sports ¢vents. -
3. Preparation of Event Plan for College Day Celebrations -
| 4. P Pr repar ation of Budget for Corductmo inter collegizte E@Em ree Fest

Book References A , , . :
1. Event Entertainment dnd Ploducllon - Author: Mark Sonderm ( SEP Publisher: Wiley &

' bons Inc. : .

;. Ghouse Basha — Advemsmg & Media Mg VBII :

. Anne Stephen — Event Management, HPH. '

K. Venkataramana, Event Management, SHBP.

. Special Bvent Production — Doug Matthews — ISBN 978- 0- 7506-8523-8

. The Complete Guide to successful Event Planning — Shannon. Kilkenny

. Human Resource Management for Events — Lynn Van der Wagen (Author)

. Successful Tear Manageemnt {Paperback) — Nick Hayed (Author) -

_Event Management & Public Relations by Savita Mchan — Enkay Publishing House

10. Event Management & Pubhc Relatlons By Swarup K Goydl Adhyayan Publisher -

’3000

\o-‘oc\lmw-hwx\




* ~ Open Electives (OE)
SUSTAINABLE DEVELOPMENT GOALS
| - (OE3) .

: o T - S
[ : Wy ireinnent, Boveo
5 |

2 | Sustainzable Devdcpnﬁemﬁ Goals and Ygswes  in 15
Implementing SDGs - - o -
Total : ' 20

derstand-the basic concepts of. Sustainable
tal, social and economnic dimensions along
wtation and attainment of SD ‘goals onthe

wuld beable tor. o o L
hié Deve _pni‘emx‘f(SD}‘:fin\uthd;contex;tf'of 1o

mensions. A

Sustainablo Development Goals .. .

tation and atlainment of 5D go

Modulel - - R
Environment, Development aud Pollution 13 Hours : :
[Meaning Claracteristics of Environreental Goods and Services Relationship between
Environment and-Develonment- Environmental Kuznets Curve - Meaning Resource
Use and Management Resource Taxonomy — Renewable and nonrenewable resourcess;
Econvmic Theory of Depletabls Resources- Optimal Use of Renewable Resources-
Resource Scarcity and Economic Growth — Limits to Growth Modei- Market failures-
Tragedy of Commons and common property Resources- Resource Conservation
Sustainable Development Sustainable Development — Definitions, Otjectives and
Principles-Processes and Indicators of Sustainable Development- Approaches — strong
and weak and Strategies for Suslainable Development Envircnmental accounting
Measures R : '




- BOOKS FOR REFERENCES:

Module £I
' |Sustainable Development-Goals 10 Hours , S _ _
[ntroduction and History Brundtland Couunittee Recommendations- Rio Summit ‘and
Agenda 21- SDGs: Goals, Targets and Indicators Government and the SDGs SDG Policy
Tnstruments- Planning- Localizing the SDGs- Industrial Policies and the SDGs Financing

the SDCs New financing mechanisms and global funds

Irssues in Tmplementing SDGS 10 Hovrs , _
Means to Realizing the SDGs Degrowth and -Qii‘LtL;]ﬁxi" gconomy — concepts- Sustainable
- jproduction and consumption Sustainable cities and transportation- Susiainable designs,
rechnology, digital revolution and jnnovation- Renewable Hnergy Tmplementing 500s
. |India's framework for qustainable development Other Jssues Sustainable businessd

Development Assistance- Cross-Border Cooperation.

Skill Development

1. Preparaﬁdndf }:lVént~'P1a;1'f01‘ Wedding, Annual generai body Meeting of an MNC.
"12. Preparing Budget for conduct of National level intercollegiate sports events. B
3. Preparation of Event Plan for College Day Celebrations

1. Preparation of Budget for Cond_ncting inler collegiate Commerce Fest -~

1. Baumol, W.J. and W.E. Oates (1988): The Theory of Bnvironmental Policy (2¢), C:UY,
-Cambridge. SO e T ST

7. Bhattacharya, RN. (Ed): Environmental Economics: An indian Perspective, OUP, New
Delhi, » : T '
3. Dalby, Simon, et al. Achieving the Sustainable Development Goals: Glohal Governance
Challenges. Routledge, 2019. ’ - ' :

"4, Day, G.S., and P.J H. Schoemaker (2011), Innovﬁth_ig in urcertain markets: 10 lessonsfor

green technologies, MIT Sloan Management Review, 52.4: 37-45.

" 5. Eiliott, Jennifer. An introduction to sustainable development. Routledge, 2012.

6. Gagnon, B., Leduc, R., 'and Savard, L., Sustainable development in engineering: a review

ol .

~ principles and Jefinition of a conceptual framework. W orking ‘Papcr 08-18, 2008.

7. Hanley, Skogren and White (1997): Environmental Econornics in Theory and Practice,
Maemillan. o L :

8. Kolstad, C.D. (1959): Environmental Fconomics, ouPr, ND.

9. Pearce, D.W. and R. Turner (1991): Economics of Natural Resource Use and Environment,
John Hopkins Press, Baltimore. -

10. Sachs, Jeffrey D. The age of sustainable development. Columbia University Press, 2015
11, Tietenberg, T. (1994): Environmenta! Econoinics and Policy, Harper Coilins, NY.
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Open Electives (OE)
Introduction io Basic German

(OE 4)
.
1\
o omenn | S S 15
Total 30
Course |1 Create " qwer bas1c questlons pc1ta1n1ng to one S and other’s name, residence Qr -
Ou‘t(zomc“ : ar top; m one’ T_1mdmg$ . -

pamally to daﬂy hfe oltuatlons’"
1di~nnxed’ groups o -
stening, unde 'tanamg, :

Modujes / Units E

Module I : o _ : L
Chapter 1: Greetmgs askmg and telling names, script, favourite colour, easy -
vocabulary L :

Moduie I . : - .
MMother ‘mngue nauuwl ty, cxch'lngmg pleauanmes, months and basic sentences and
questions.

Rooks and Refererces

1. Dengler, Stefanie, u.a.: Netzwerk neu Al Deufsch als
- Fremdsprache. Kursbuch una ArbeitsbuCh.Mﬁnchen / Delhi:
2. Klett Langenscheidt / Goyal Saab 2020 (Chapter 1 to 3 for

Semester I and Chapter 4 to 6 for Semester 1I)




R M TR AR et

Open Electives (OE)
Python Programming for Beginnners

(OE 3)

[ Unit 1 15

R | Unit2z o S
~ [Total | i 30

e syntax and senuantics of the Python programming

lustrate the locessofStruCTurmg,‘rhedatausng lists, t‘ijplé‘s o

arious documents formate L Sooal
use of built-in tions to navigate the file system.

Module 1 o P : . _
‘s Python Basics: Entering Expressions into the Interactive Shell, The Integer,

Floating-Point, and Swring Data Types, String Concatenation and- Replication,|.

‘ ~ Storing Values in Variables, Your First Program, Dissecting Your Program _
'« Flow control: Boolean Values, Comparison Operators, Boolean Operators,

Mixing Boolean and Comparison Operators, Elements of Flow Control, Program

Execution, Flow Control Statements, Importing Modules, Ending a Program Early

e Functions: def Statemonts with Parameters, Return Values and return Statements.

The None Value,Keyword Arguments and print(), Local end Global Scope, 'l’he1 -

global Statement Exception Handling ' ' R

Mo”d‘ule II - : o
o Lists: The List Data Type, Working with Lists, Augmented Assignment Operators,
Mcthods, o '

e Sivings and Tuples, References, Dictionaries and Structuring Data: ‘the
Dictionary Data Type, Pretty Printing, Using Data Structures to Model Real-World
Things, Manipulating Strings: Working with Strings, Useful String Methods

Reading and Wi‘iting Files: Files and File Paths, The os.path Module, The File
Reading/Writing Process, Saving Variables with the shelve Module, Saving Variables

with the print.format() Function




AT S I A a3 mA v e s =21

BOOKS FOR REFERENCES:

L Al Swelgart —Automate. (he Bor
2. Allen B. Downey, —Think Python: How fo Think L1ku a Computer Scientistl, 2

i A _ o qleenTeaPlebs 2015.

mg Stuff with Pythonl, 1 stEdition, No Starch Press, 2015.
) nd Bditivn,

< »




Open Electives (OE)
DBMS with MySOL -
(OE 6)

@mentalskof'—c'latabafse management systems. o T
tance of data modeling and its type. ‘ G
for data definition & manipulatior.

Module I E A : .
e Introduction to Database Maunagement: ntroduction o Database, = - _
Characteristics and lmportanceof Database, Introduction to DBMS and its '
© ysers, Advantages and Concerns of Database, T hrez-Level DBMS Archilecture
“and Data Abstraction, Data Indepen dence, DBMS System Architecture,
Database Administrator, Choosing DBMS
¢ Entity-Relationship Data Model: Benefits of Data Modeling, Types of
" Models, Phases of Database Modeling, E-R Model, Strength and Weakness of
" B-R Model, Case studies on E-R Model, . ' o
o Relational Model: Data structure, Mapping the E-R Mo del fo the Relational
' Model, Data Manipulation, Data Integrity, Advantages of the Relational Model |.

Mndulé II
o Installation of MySQL and Creating Database: SQL in MySQL vs. SQL 1n

Other Database Systems, MySQL Architecture, Using MySQL Warkbench, Data
Types of MySQL,Creating  a New Databose, Creating a New Tabic -
Coustraints&Indcxes, Dropping and Altering Tablcs

Lr o Data Retrieval and Joins in MySQL: SimpleSELECT queries, Usage of




Fed

N

JOKS B &
Database Management Systeius, G K Cu
Datubase System and Coneopls,

wild

, \ Characters, Table Aliasing Joins - I
1 queries, ComparisonOperator. - , ‘
¢ In-built functions, Data Pvln'nipulation,V jews: Introduction to FFunctions,

Aggregate Functions, String Functions, Date & Time Functions,

Maﬂlematical Functions, Data Manipulation — ING

L o DRLETR quencs Iniroduction of view, creation of view and dropping view. |

o, MeGrae Hill Fducation

Database Systems, Rob Coronel, Cengage Learning, Twelfth-Edition

ntroduction to Database Systeny, C J.Date Pearson First 2003

MySQL Crash Course — A

aner, outer, natural, cross, self, Sub-

ERT, UPDATE,

A Silberschatz, H Korth, SSudarshan, McGrawHill, FifthEdition

Hands-on Introduction to Database Dcvelopmcnt-, Rick

- Salva, NoScratch Press, San Francisco




e 9

]

| Open Electives (OF)
DIPLOMA IN FOUNDA TIONS OF YOGA
(OL 7)

U TR E
; the foundations of both the theoretical and practical |
, one of the oldest sciences of the world. Yoga being a way of life, the
lenis and sufferings inany "1111‘111%1‘1’1‘;e‘n_dqa'\{oiflij}'fl‘j‘e_‘i"sdﬁa Lo
social, family and spiritual. The'courséwill,‘cdhtifib”uté considerably o *
rospects and reseerch in Yoga. L L

. Modwe/Xinits '

b

the Six Astika Darshanas

‘e Introduction to Indian Philosophy : Background of

- withspecial reference to Samkhya

e Satkaryévada — Evoiution Theory;

Iiberation .- T ‘

e Patafijali’s Yoga darshana: Introduction to

o SQutra, Definition of Yoga as citta vrtti nirodha
- Types of Citta Vrtti:‘»_Klpeha,éy,‘ QMbhunliS and Antaraya

Duhkha and its types: Bonduye and

“Yoga Sttram, Structuie of Yo ga

_ Practicals:
Astanga . ' ' . _
o Yoga-Yama— Niyama — Pratipaksha Bhavanam 2 . Asana: Medaitative anc
" Cultural. Pranayama — Benefits of Pranayama, Nadishuddi and Pranay«may
Duration and time for Pranayamsa Practice, Gradation of Pranayama, Yukt
andd Ayukta Prapayama, Nadishuddi

o Asunas Standing i. Prartnasana i1, Tadasana iii. Utkatasany iv. Vriksnsana v
‘Irikonasana vi. Ardha Kati Chakrasana vii, Hastapadasana '
e Sjtting i Sukbasana il Vajrasana iil. padmasana iv. Bhadrasana Vv
Parvatasana vi. Vakrasana vii. Jaru Shirasana viii. Ushtrasan <. Yoga Mudr

x. Shashankasana

e Prone i. Bhujangasana ii. Ardha Shalabhasana iii. Dhanurasana iv

l Makarasana




e

e

Iy

o Pranayama ! . Fuller Bicathing 2 . Equal Breathing 3 .NgddiShodana
- e - Kriyas — Satkriya-Neti, Dhauti, Basti, Naul, Trataka. 2 . Jalneti 3 .
Sutraneti 4 . Vamanadauti 5 . Trataka 6 . Kaphalbhati 7 . Moolashoodana.
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BOOKS FOR R

RN

The Yooa Sutra of Pataniali. MR Yardi, Bhandarkar Oriental
. ° Ll . " * . . :
Rescarch Institute, Pune, 1 G779

2 Iﬁhdian Philosdphy by Dr._S. Radhakrishanan, Oxford University Press 1923.

-3, I~11t1'0di1¢tf16h 10 Indiah ‘Phi_los_ophy by Dutta & Chatterji, Rupa & Co, 2015

4] O_ut'lines of Indian Philosophy by Hiriyanna.Motilal Banarsidass ) ,
Publisher, 2014. 11 o : R '
5. The Yoga system of Putuwyjali, James, ’.4’0A'ugton _wood., Forgetten -
‘Books, 2018 7 o S .
6.-Yogasi1tras of Pz{tanjali — Sadhanapada with Ex,pdsi'tionof Vyasa,
~ Motilal Banarsidass, 2002 ’ . L
7. Light of Yoga (on Yama — Niyama) by BK.S. Ivenger, Thorsohs; .
- 2006 8. Hatha Yoga Pradecpika — Y ogi Swatmarama, Yogavidya.com,
- 2002 9. 9. Science of Yoga by LK. Taimini, "Theosophical Fubiishing
~Ah'_'0'use,,20()'7_.~ o T
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[iternal Assessment Components

(Internal Assessment — Weightage in overall Marks 50% Marks)

(S uggested Components)

“.W_T}}L\i et u“ T T

1espr>ns,bl¢ 1efimel mannex :
1cadelshlp quahtles in organ z;m_f7 S o

1atedacademxc act1v1tles

Question Puper Pattern
(Theomt'cul Courses) (59 Mdl ks) -

Maxirﬁmn Marks: 50

Questions 10 bc“ %et"

- A05Du1at10n 2 H} S

‘ Questwhs Com pulsory C ’mymg 10M arks. each.

i‘artncu]al o

10 Marks

Objective Questions - A ,
A) Sub Questions to be asked 7 and to be ansWered'any 05

B) Sub Questlons to be ask 4 7 and tebe answered any 05 -

\
|

| :(*Multiple choice / True ot False / Match the columns/hll in the \
blanks)y - :
| Q-2 Full Length Practical Question 10 Marks
' OR .
Q-2 Full T .ength Practical Question | 10 Marks
Q-3 o Full Length Practicel Question | 10 Marks
- "OR -
L,Qfg LFull Length Practical Question 10 Marks




Q-4 Full Length Practical Question 10 Marks
OR
Q-4 Full Length Practical Question 10 Marks
Q-5 A) Theory questions 05 Marks
B) Theory questions 05 Marks
OR
Q-5 Short Notes 10 Marks
To be asked 05
To be answered 02
Assessment for Co-Curricular Course (Semester 1)
Particular Indicative Activity Assessment Activity
(Minimum 5 will be conducted by the
Institute)
Assessment based on Co-Curricular e Swacch Bharat Abhiyan Marks based on:
gcéi"i.?t’ ]()jarticipation and Report Activity / Cleanliness Drive (@ Activi
ubmitte . . a) Activi
ity ity | ki o
. (b) Activity Report
e Tree Planation/ Environment Submission and
Conservation/ Awareness Viva-voce
Activity Examination (50%)
e Community Services
during Ganapati

Immersion/ any other
community service

e Participation in
organization of Blood
Donation Camps/Medical
Camp/ Awareness Activity

e Visit to under-privileged
schools / old age home

e Or any Other community
services/ Social
Service/Awareness Activity
decided by Institution /
college




Conversion of Marks to Grades

A 10 Grade Point Scale system will be followed. Each term work module will be evaluated in
terms of marks first and then to letter grades as shown below:

Semcester GPA/ % of Marks Alphu-Sign/
Program Letter Grade
CGPA Result
Semester/
Program
9.00-10.00 90.0-100 O
’ (Outstanding)
8.00<9.00 80.00<90.00 A+ (Excellent)
7.00<8.00 70.00<80.00 A (Very Good)
6.00<7.00 60.00<70.00 B+ (Good)
5.50<6.00 55.00<60.00 B (Above
average)
5.00<5.50 50.00<55.00 C (Average and
Pass)
4.00<5.00 40.00<50.00 Pass
Below 4.00 Below 40 F (Fail)
“ Ab (Absent) - Absent

(1) SGPA/ CGPA Calculation
Semester Grade Point Average (SGPA)

SGPA (Si) = [2Cix Gi]
Q.Ci)

Where, ci is the number of credits of the i course and Gi is the grade points scored by the student in
the i course.

Cumulative Grade Point Average (CGPA)

CGPA = [SCix Si]
(1)

* Where Si is the SGPA of the i™ semester and ci is the total number of credits in that semester.
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Syllabus
Y RMS)
miester 1)

Cloliege Name !

e Smita Shukla

- Dr. Amna Deshpandc

| Alkesh  Dinesh Mody

Nllesh Diosh Mody |
fnstitute for Financial and
NManagement Studies

ostitute for Financial and
Management Studies

. Sanjeev Thakur

o Sushniita Mukerji

Alkesh - Dinesh  Mody
Institute for Financial and
Management Studies

Allesh .- Dinesh - Mody
Institute for Financial and
:\/Iunagement Studies

M alu-sa_r,e' _

,/\H\@sh Dinesh - Mody
“Institute for Financeial and
' Management Studies

Dr.

Abhiraj Shivdas

,f“/\ll\esn Dinesh M,Ody(l’\,

Institute for Financial and
Management Studies

r. Naina Salve

Alkesh  Dinesh Mody
Institute for Financial and
Vianagement Studies

. Ashish HJ ‘tangadi

,\H\Psln Dinesh  Mody
MHULL ‘or Financial and
Management Studies

Mr.,

Javeed 1<alanuade

‘Alkesh  Dinesh  Mody
[nstitute for Financial and
Management Studies
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Dr. Antara Sonawsatie

K.B. P. IHinduja Collcge

Dr. PQonam Kakkad ,

- Nirmala - Memorial

oundation  College of
ATts, Science and
Commercee

én\A,LLM

. Sign ofHOD

Name of the Head D1 bmlta %n‘ la.

institute or Fmancxal and Mdﬂcl“@lﬂbnl ‘Studies

“Name-of the Department: Alkesh Dinesh Mody

Sign of Dean:

Name of the Dean: Dr. Kavita Lagate -
"‘Name of the Faculty: Commerce and Managemem
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Justification for FYLUP Bachelor

Appendix B

s of Management Studies

Necessity for »L,r: ing (rmrvc

.COUTSG

Whether the UGG has recommended the

| The new program was

necessary as per GR:
daied 161 May 2023

s as per UGC
! Gwdeh_nes

Whether all the courses have r‘ommenced
from the acadernic year 2023-24

It will oemmehced from.
academic year 2023-24

| The couises started by the University are
» self-financed, whether adequate number of
- { eligible p'ermanent faculties are availa_bl'e_?

The depar’ment has »
eligible permanent faculty |

| Course and is it pOSS|bIe to Compreoe the
‘course?

To glve details regarding. rhe dura‘uon of +he

| Nos Itis
comprass the course

not possible to -

_ year

“The intake capacity of each course and no of |

a'dmissions given in the current academic . -

144

-available after undertaking these courses:

Oppon‘um‘ues of Employabrlrty/ Employmeht

1 The course is lndustry

linked course and burlds

up employability

¢
14
5
ﬁ‘@
&
:
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Sign of HOD

Lr. Smita Shukla
. Alkesh Dinesh Mody Institute for

¢y 'E‘Qr E

Sign of Dean

Dr. Kavita Lagate

* Financial and Management Studies

Commerce and Management




