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Subject : University Department Ranking Framework (UDRF) for Academic vear
2024-25.

Ref. : Department of Higher and Technical Education, Government of
Maharashtra, Government Resolution No. Sankirn-2025/E-1018372/
Vishi-3, Mantralaya, Mumbai 400 032 dated 7th March, 2025.

All the Deans, Associate Deans of Faculties, Heads/Directors of the University
bepaxtmcnts/lnstiﬂﬁions/Ccnters of Studies, Director, Knowledge Resource Centre, Directors & Co-
ordinators of Sub-Campuses/Centres and Vishwabhushan Bharat Ratna Dr. Babasaheb Ambedkar
Model College, Ambadave, Tal: Mandangad, Dist: Ratnagiri, V.V. Dalvie Model College,
Talere, Tal: Kankavli, Dist: Sindhudurg, and Director and Registrar, CEBS are hereby
informed that, vide Government Resolution No. Sankim-2025/E-1018372/Vishi-3, Mantralaya,
Mumbai 400 032 dated 7th March, 2025 states that, to raise the Educational Standard of the
Non-Agricultural Public Universities in the State and give them leading recognition at the
National and International levels, to promote Research from various Departments of the
Uni\;ersity, to implement various innovative Educational activities under the National
Educational policy, to implement various student-centered activities, to bring transparency
and accountability in the procedure and to create a competitive environment, to give
university department ranking (University Department Ranking Framework — UDRF) to the
Academic department to the University based on various norms and criteria of NIRF and
QS Ranking. Government of Maharashtra approval is being given to implement from
universities.

According to the government directive to implement the said activity in all the
universities under the administrative control of the Higher and Technical Educational

Department, as per the provisions of section 5(81) of the Maharashtra public university
Act, 2016.
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Guidelines for implementation of the said activities have been prescribed as per
Annexure — A. Also, a sample of information (UDRF proforma) to be filled by Educational
Department under various Criteria under this initiative has been prescribed as per

* Annexure-B. (copy enclosed)

The above said activity every year from 01%J uly (previous year) to 30" June, (current year) to
be implemented based on the Academic, Research and other performance of the department in the
current academic year. After Evaluating the performance of the departments of the university during

this period, the process of announcing the ranking of the departments should be done.

All are therefore requested to kindly note the same and prepare to submit duly filled Excel
Performa with Credentials, Achievements, and Performances for Academic Year: 01% July, 2024 to
30 June, 2025, along with necessary Attachments/Evidences/first page of Rcsc.,amh
Papers/Documents/Certificates and the Report of Academic Audit for UDRF evaluation of academic
departments, Schools, Institutions. Centres, Sub-campuses, and Model colleges for the academic year
2024-25 before 31% July, 2025. To Submit the same online link will be provide soon.

e .

. Mumbai — 400 032 (Dr.P Karande)
Date : og*“—J.,JLOL 2028~ REGISTRAR


https://v3.camscanner.com/user/download

UHRie AP |raee  faemdist=
Jafd goff SaauaEd!  faemdieidis
fifdy fRvriegT deuaer e o,
FrRIUGdIT TRE3HdT 3T STEEaRY 3foroy
9 b WYIHP IraraRyT fFHfor sRor Jrard
feamfieiasta  fawrt=r  9Mi®s  (UDRF)
SUYTET SYSHH I AUITETa.
HERTSE 36
g g GARIE faurT
IR ot s fhui-2024/3-909¢302/f3f31-3
HATH, {dg 800 03,
AT olo AT, 0y

EASICEIH

R80T ¥y, MR GRGR ARG T ARATHS HhHAR] IRGSITd
(NIRF) SRTT<ITe3 21eT1OTeh SR shoam] M3 Bt ST, 37=il hHam 21efore Heer=1
il HMART Jodidhd HRUINIEST 9 FURUVINMGS! AYR YSH B, d9d
foemegtarel g gRvTGANTS! ATy Uiy SvgTe A1e X, T SR d hHadN]
IRTFSAMEG ISR JHN AdSi+1ep fdemdisir FHh31 d hHaR ke I
IR g1 A7 JIRRISIMHEY MRS G fqemdisiEr FHazr aefaugrardt g
JIRU 3MTID 3. IS I Moy fqemfierer w4 fawrrea
HEHNIIH BRI HrRIATs! f[demdisi=T Bl sTaedd IATe.

Ha faemdier fdemdisrdie fafder e fauriegT FNe=TeT AT qul,
UGS HAEAET RYR BRIEH qIIR BRI, ISR 2Nef0rh gRom g [y
URE3IHAl MO SEEERT 0V g Ush WD dIdraRol [0 HRuATAIS!
fremfieTcia fumTi=T AiehT quaTen SUshd Ao 318, e FiTes TR fagH
31T,

qos faemdlerar @¥ie o 9d faaR™ U$HT 8 IUHH TG SR
femdieime Efquar) srazaddr ez 316!, IMAR TSRS T4 ARGR
W] qoo [SqAME] AN HRIaATd] Mo IRRISAHE AT SUHAT]
FHTIR] HRUAT TS 3. AT, AR YK FIGR BRG] AT 9. (a5
$HDU, PAS, Hds [AEMdid JHT U AT B ATTAR AT IUHAT]
FAGHTIRTS &1 S0, Hdg [Temdis Il 2T H6R bl A8, FaX AYal
REgepTo faemiiSiaid fHRT=T AFih- SUgTen SUshd RIEquITETEded] g1 |qd
3y femdiai=T quar 919 =TT faaRE= sidl.




3T oot st Afdhoi-204/5-909¢36:/fARRI-3
3 fAofa

q. RIS 3Tp N AT~ fqemdicien e goil Jergd il IS a3a
SRR Y UITRSIAR Y e A quardre! faemdierdis fafdy furmieg
HINGATAT ATSAT I, I[E 2NeAOTh GRON faid fafder Arfa=aquor 3iefores SushA
afaor, faenedl dfea ARy Suma efou, sRivgdd IRSahdT T SR
31TOTOT F Uh e TcH b aTaTaR ol fHTor wroamare! faamiisiasia 21erfore fawmm=r NIRF
g QS Ranking =1 fafaer Ads onfdr aurar snenRa faemiteteiasia fawrt e+
(University Department Ranking Framework-UDRF) U] 3YshH KE] Hﬁﬁﬁﬁﬁ—cﬁ
femdisieg AU 3T AT SUITd A 318,

. SR SUhH XEJUgTETEaed] ARTGRie GET Alader IREBE- & JaR fafed
HRUYNT e 3Med. aud, I SUBHCEI  [Afdg Frpur sfia  3ein
fHRTT WRTeTeaT wifgdi= A1 (UDRF Proforma) Aiadedl URBME-g JaR fafzd
HRUYT AT 3TE.

3. G IUHH ITd d A RIET U=l RRIaig FRIFETS IS dd 15y
foamiieimed efavaETEd 3mH o3 FeRTSe Ardeie faamdie rfefaay, J09g =T
DS Y (¢9) HdTes IRETJIR T TR BT HERTSE e fqenmdia, A13re,
HAPSTE BIGERT H&hd [GETdis, IMCH . ANTYR, ST, IETH1Rd AdSHY A
femdis, SR, . IRETS, Biorot i SRIFRRIT damE s, gul, sReeye
3% BB CFIGIoN, Hag, BRI g3 cHIG[ohe [erdia, TR 7
AR SSBA, aRGHS] 9 3fWbey fdensy, dag Iidn A defee
IRYETAR QUM A< TR,

8. e} IUphd Sxayl fd.o9 IS d 3. 30 S A1 2ere quicdies fawmiea
3Nerforep, HRMEE T ok HERRIT ARG IEAvard Irdr. a1 Broaaedid
fremfier=r [A9rTiegd Soedr MR Jodiha B [AUITEl HHAR] SR
PROYT BRIATE] ATHARET G AT TaR AT HISTaL T HRUITT I

y, SN QSUPH VEfaarEr [Aemfisi=l eNaar=dT IdeNel IR od:
JETSIHTY] dBIYH D VB lch:-

(9) faemftersiasia fAYrT=T AEieT SvTEa SYhAEEdd IRU=E Jafed
feremdiai ge afg=arean ufeean/ gu-a1 e iR #vm.

() IRIFHTIAR faemiieiaiid f[aurT=T a1 SUHATAIS! 3azdd <l faavora
3T PIEYA fafed T~ e dRE fdhar fafed godar sruare
PRGN, E HRIAET T AMSa<dTd IUi HRUATd ATdl. (Jeb a7 acaT AoasT/
IR 41 Ufeesl 3eas))

EESRERCI



3T oot st Afdhoi-204/5-909¢36:/fARRI-3

&.

(3) TR o5l WA TSI BT, (STTR)

(8) 91T o AN U IRATdid Jedihe Yol $RE. B Hridarel g
33T YUT HRUAT YTl (AR U1/ G-I 3TN

(Y) ITET e FHATAT FFATATIAR fqemdisiarid [a9rTe Jegih/ HHan]
SIER HRIGT. (A gv/3ATeeieR)

&) MAYAR Fared o1 yrad f[A9RT 31gaT, TRIRIu=, = Iam
PRMG.  (Fafed g femdier e AifdfEe grffraxomear A fadl
AT fohelt e &md & o Sell ga BRid grar oy warer) 999 S
FHTTET FpYaR B4l U1 9T $iTe 3121 fA9RT=T i Godic-1/hHar!
SAUITAT  JGEH  [Jemdioiegd  sfaedd o/ SUIATSl/ Bridre!
BHRUITT AT

R dJ@UFBIIAR Syl faemdier siaid 9d fqunm=ar arfies gy

QUIipTEY/ ARl BRIATE! Jeics aul Sfe3 o Iacla’ AT BIATasld Bl fuferd
31, ATe}, a4 BT BBl IHC ST FIT Had AT JYTYRAT FaX PIAE! A9 o
q 024 AT MBI, TN, qd (TS ATTAR @Te; qUATS! I do1aad
AT GE-IT ATSTSATA YRS FRIHT B IUDHHAT] Foard BR1dl. A oI
TUTARL AT SUHHATIT BIATIE TR I heATTAR S[c) I TICIER AT 3.

0.

HER SYDHHAIIST YUT-AT W] IRe Bl [GemdiiaiT warear Wi B,

AT I a2 RIS A (AT i ST 3reRichedTd Ho- SdTdl.

Tex M o1 AR I www.maharashtra.gov.in JT HdhaReIeTay

QUGS HRUYT 3Teh MG TN Al 203403099¢ 88390 0¢ AT IATE. BT IMTAT
ooty fesiies e drerifehd BT hIevdrd Id 3R,

qﬁ,

L o w N o0

He XTSI XTI YT W&IQQII'\‘J}Q‘IN EICIGH

(TTY U7, GTD)
Y IfUd, HeRTE 3

1. ST AT Aferd, ITSTHI, 5,

1. YA I TR Y= Afea, 7 1ed, 149,

A1, STRGHAT (TR [IoT4) I |fa, 79169, 498,
A1, STRGHAT (I g o) I |fea, /31659, 49,

A1 H301, 3= 9 7 F R1eqor QT aie wor 9id, 939769, 448,

73 33 Ut 3


http://www.maharashtra.gov.in/

3T oot st Afdhoi-204/5-909¢36:/fARRI-3

§. AT ISIHAT, I g TARTE I GIoRT A, 71, J9s
V. 3R H&T |iyd, ITd g o R1e707 fqum, #31a9, 443,
¢
R

. poardd, ¥4 (19) 998 femis,
qo. A, | (I159) AMHAT femdis,
99. P o3eId, JRTGANTT BT BRI Hord faermdts, 1T,
9. PN, BIAP SO Blfrard F&hd fdemdis, IHe 7. TR,
93. e, FENTRIYV g3 CHIG IS DS [TeTdls, THYR
9. pHAId, SI. TETATRY ATSH TFSM [T, BIUR . IS
94. P, Dloyol ATt $RRIT T=er faemdis, gor
9E. PHAId, SRTTYT 3MH HiHbS ST, s
9. PHAT, AR .S, H AT, IRD 1 d Ay [eTad, Jag
q9¢. 4 FeAlIa/ YA, 3o 9 T R1ET0 [THNT, §75Y, 4as
Q. AT, I 218707, BRI N1, GUI
20. TG D, THARTEAY, HERTEG, I, a5
9. 991G D, B3, HERTE XY, Jag
R FraeRt (f[Af3T-3).

7S 33 Ul ¢



3T oot st Afdhoi-204/5-909¢36:/fARRI-3

I<d g I FR1&7071 fqumT, 3= ol shies: |fhol- 2034/ $- 909¢393/ faf3r-3
fadid 019.03.2024 AT IRRTE-31

Guidelines for University Department Ranking Framework (UDRF) for
State Universities

1. Categorisation of University Departments for UDRF Ranking

The Ranking of the University Departments/Schools/ Institutes/ Centers/ Sub-campus/
Conducted or Model or Constituent Colleges shall be audited and declared, based on
the UDRF Matrix, under the following categories:

a. Overall,

b. Sciences and Technology,

c. Commerce and Management,

d. Languages, Humanities, and Social Sciences,

e. Interdisciplinary, and

f. Centre of Studies, Centre of Excellence, Chairs, Sub-campus, Model/ Conducted/
Constituent Colleges.

Individual state universities can alter the categorization of Departments to be in line
with their University Structure- available Disciplines and Faculty, and the Number of
Departments to be ranked in that Discipline/ Faculty Category. For example, the
Technological Universities may facilitate the UDRF Ranking under the following
categories: Engg. and Tech. (including Architecture, and Pharmacy), Sciences,
Humanities, and Management, etc. As another example, if the University carries
many Language Depts (>5), then a separate category for Indian and Foreign
Languages may be introduced.

2. UDRF Ranking Methodology

The methodology is based on developing the set of metrics for ranking the University
Departments through the quantitative UDRF evaluation technique. It is based on the
following broad heads which are aligned with NIRF and QS/ Times Ranking
Parameters and NAAC/ NBA Accreditation Process:

Sr. No. Heads Max. Marks

) Faculty Output, Research, and Professional Activities 300

) NEP Initiatives, Teaching, Learning, and Assessment 100

Process

1) Departmental Governance and Practices 110

V) Student Support, Achievements and Progression 140

\) Conferences, Workshops, and Collaborations 75
Total 725
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The distribution of maximum scores across five broad heads, as shown in Table, is
illustrative and has been devised to cover broadly various types of Universities-
General/ Engineering and Technology (including Pharmacy and Architecture)/ Open/
Arts and Architecture, etc.

The Five broad heads, as presented in the above Table, have been further divided into
multiple sub-heads. Each broad head has an overall weight assigned to it. Within each
head, the various sub-heads also have an appropriate weight distribution. The sub-
head scores are then added to obtain the total score for that head. The overall score is
calculated through the summation of scores obtained under each head.

Alternative Weightages and Formulas have been provided under some of the sub-
heads to suit the requirements of specific Faculty/ Disciplines or different types of
Universities. However, Individual state universities can alter the relative contribution
of broad heads to overall scores and the relative contribution of sub-heads to broad
heads in line with their Accreditation/NIRF Methodologies (e.g. Open University,
Sanskrit University and Engineering Institutions).

3. UDRF Implementation Strategy and Timelines

A. Submission/ Uploading of UDRF Proforma

The participation of the Department/ School/ Institute/ Centre/ Sub-campus/
Conducted or Model or Constituent College in the UDRF process is mandatory. They
will be required to fill out and submit the Word/Excel Proforma online, as per the
prescribed UDRF format, about their Credentials, Achievements, and Performances
for previous Academic Year: July 01 (previous Year)- June 30 (current Year) along
with necessary Attachments/ Evidences, connected Documents/ Certificates, first page
of published Research Papers/Patent and Sanction Letters/Yearly Fund Release
Letters/ Utilization Certificates of Funding Agencies.

B. Composition of External Expert Committee

The University will constitute the External Expert Committee/s to verify the
Attachments/ Evidences/ Documents/ Certificates submitted by the Department,
evaluate the self-assessed score of the Department under each sub-head, and if
required, visit the concerned Departments under respective categories. The
Committee will be headed by the Ex-Vice-Chancellor (Not connected to the
University), Senior Professors from other State or Central Universities/ IISER/ 1IM/
T, Senior Scientists/Researchers from CSIR/ DST/ DBT/
DRDO/ICSSR/ICHR/ICPR etc. and Senior Industry Professionals.

75 3 Ual &
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C. UDRF Timelines for every Academic Year:

a. Issue of Circular for UDRF by University: First/ Second Week of July

b. Submission/ Uploading of Duly filled Word/Excel Proforma, as per the prescribed
UDRF format, along with necessary Attachments: Last Week of July / First Week of
August

c. Completion of Assessment by External Expert Committee: First/ Second Week of
September

d. Declaration of UDRF Ranking and award of the Research and Infrastructure Grant,
the Citation, and the Memento to the Top-Ranking Department: September/ October

4. The Department/ School/ Institute/ Centre must conduct the Academic Audit for the

Assessment Period and submit the Report as an attachment to the UDRF document.

5. The contribution of the teachers, who are working in more than one department, will
be credited to the original department. However, if their contribution is connected to
the assigned responsibility of another Department, then it will be included under that
Department.

6. The Internal Quality Assurance Cell (IQAC), the NIRF Cell, and the University
Research and Development Cell (RDC) (with due support from related administrative
sections) will jointly monitor the UDRF Process under the directions of the Board of
Deans/ Dean—Academics and in line with the process and guidelines approved by the

Management or Executive or Governing Council/ BoG of that University.

7. Under each UDRF category, the Departments will be ranked based on their
Cumulative Score across five Broad Heads. The top-ranked departments will be
awarded the Research and Infrastructure Grant, the Citation, and the Memento.
Individual state universities will develop policies, through their Statutory Authorities,
regarding the magnitude of the financial grants to be given and the number of

departments to be covered for financial support under each category.

8. In addition, the overall UDRF Ranking of all Departments/ Schools/ Institutions/
Centers/Conducted/Model Colleges will also be announced and the Departments/
Institutes/ Schools/ Centers securing the top ranking may be given the additional

Research and Infrastructure Grant, the Citation, and the Memento.

9. Also, the Departments recording exceptional performance under the Faculty Output,
Research, and Professional Activities Parameter may be selected through the
recommendation of the External Expert Committee and approval by the Board of
University Departments and Interdisciplinary Studies/ Academic Council of

7S 33 Ul 9
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University. Such Departments may be given additional funding support under the title

of 'Department with Potential for Research Excellence'.

10. The said Infrastructure and Research Grant, under UDRF, is to be utilized by the
Awardee Department for the augmentation of the Department as per the University
Guidelines (permitted and non-permitted expenditure). The fund utilization and
procurement policy details would be developed by the respective Universities through

approval by appropriate Statutory Authorities.

11. The Board of University Departments and Interdisciplinary Studies/ Academic
Council of Universities will develop the mechanism/ suitable budgetary scheme for
the encouragement and support of Departments with lower rankings to undertake the
necessary reforms, progress, and transformations to upgrade their UDRF performance

in the next Academic Year.

12. The Board of Deans/ Dean-Academics will develop the mechanism and method for
the Assessment of Student Feedback and Employer/ PEER Perception of the
Departments. The Departments/ Centres/ Schools/ Institutions will be asked to share
the list of Experts/ Industries/ Employer Organisations/ Distinguished Alumni for
Employer/ PEER Perception.

13. The Statutory Boards/ Deans/ Directors- Examinations and Evaluations,
Student Development, Sports and Physical Education, IT, Research, National and
International Linkages, Incubation, etc should utilize the UDRF data for undertaking
the necessary short-term and long-term development plans and strategic reforms
aligned with the Vision and Mission of the University.

14. In case of any kind of ambiguity or difficulty regarding the interpretation of

guidelines, the decision of the Hon’ble Vice Chancellor in the matter shall be final.

7S 33 Ul ¢
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University Department Ranking Framework (UDRF) Proforma for State
Universities

For Physical/ Online Submission of Duly Filled UDRF Proforma through Word/ Excel
Format of the Credentials, Achievements, and Performances of respective Academic Year:
July 01(previous Year)- June 30 (current Year) by the University Departments/ Institutions/
Schools/ Centres/ Sub-campus/ Conducted/ Model Colleges along with necessary
Attachments/ Evidences/ first page of Research Papers and Patent, Sanction Letters/Yearly
Fund Release Letters/ Utilization Certificates of Funding Agencies and other Documents/
Certificates + Academic Audit Report for the Scrutiny by the External Expert Committee
duly constituted by the Vice-Chancellor

A. Brief Details of the Department / Institution/ School/ Centre/ Sub-campus/ Model or
Conducted/ Constituent College of University

Name of the Department:
e Year of Establishment of Dept.:
o Certificate/ Diploma/ UG/ PG Programmes Offered (with intake):
e Areas of Research:

e Sanctioned Teaching Faculty and No. of Currently Working Regular Teachers (Professor,
Associate Professor and Assistant Professor)

« No of Ad hoc/ Contract Teachers
e Strength of Non-teaching Employee (Class I/ 11/ 111/ 1V)

B. Category:

1. Sciences and Technology,

2. Commerce and Management,

3. Languages, Humanities, and Social Sciences,

4. Interdisciplinary,

5. Centre of Studies, Centre of Excellence, Chairs, Sub-campus, Constituent or Conducted/
Model Colleges

Or categorization as decided by the University

o UDRF Category of Dept:

I. Faculty Output, Research and Professional Activities Details

Max. Marks allotted

Sr. i -
No. Particulars Department (CAC\)fr'[neT{;teel’el
(Self Analysis) fication)
1 |The average percentage of full-time teachers with Ph.D. (Max.10 Marks

)

Formula: Percentage of Ph D Faculty =

The number of Full-time Teachers with Ph.D.
*100

7S 33 Ui Q
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Number of Full-time Teachers
1 mark for 10% and 10 marks for 100% (Proportionately)
* Temporary Assistant Professor working for more than 6 months in the previous year may be
considered.

The average percentage of full-time teachers with Ph.D.:

Full-time teachers who received awards, recognition, and fellowships at the State, National, and Inter
national levels from Government recognized bodies in the last year (Max. 10 Marks

)

State Level: 01 Mark/ award
National Level: 02 Mark/ award
International Level: 03 Mark/ award
(Proportionately)

No. of Full-time Teachers Receiving State Level Awards: ----

No. of Full-time Teachers Receiving National Level Awards: ----

No. of Full-time Teachers Receiving International Level Awards: ----

Percentage of teachers awarded the international fellowship for advanced studies/ research
(Max. 05 Marks)

Formula:
No. of Teachers awarded the international fellowship for advanced studies, research * 10
0

Average number of full-time teachers
1 mark for 20% and 5 marks for 100% (Proportionately)

% of teachers awarded international fellowship: --

a) Number of Ph.D’s awarded at the Department during the last year (Max. 20 Marks
)

The number of Ph.Ds Awarded:

2 marks per Ph.D. award
Or

b) Alternative Formula for the Calculation of Marks:

(No of Ph D Awards* 20)/ (sanctioned Ph.D. intake of Department as per UGC Guidelines)
(BoD or Dean-Academics to choose appropriate formula)
Or

c) For Engineering/ Arts and Architecture/ Open/ Sanskrit University (Max. 10 Marks)
1 mark per Ph.D. award
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Total Grants for research projects sponsored by non-government sources such as industry, corporate
houses, international bodies, endowments, and Chairs in the department during the last year
(Max. 10 marks)

INR 2 lakhs = 1 mark

INR 4 lakhs = 2 mark

INR 6 lakhs = 3 mark

INR 8 lakhs = 4 mark

INR 10 lakhs = 5 mark

INR 12 lakhs = 6 mark

INR 14 lakhs = 7 mark

INR 16 lakhs = 8 mark

INR 18 lakhs = 9 mark

INR >=20 lakhs = 10 mark

Total Grants for research projects sponsored by non-government sources= INR

Total Grants for research projects sponsored by the government sources in the department during the
last year (Max. 10 Marks)

INR upto 2 lakh = 1 mark

>|NR 2 lakh and <INR 5 lakhs = 2 mark

S
>=|INR 5 lakhs and <INR 10 lakhs = 3 mark

>=|INR 10 lakhs and <INR 20 lakhs = 4 marks

>=|INR 20 lakhs and <INR 30 lakhs = 5 marks

>=|INR 30 lakhs and <INR40 lakhs = 6 marks

>=|INR 40 lakhs and <INR 50 lakhs = 7 marks

>=INR 50 lakhs and 75<INR lakhs = 8 marks

>=75 INR lakhs to < INR 1 Crore : 09 marks >=1 Crore

: 10 marks

Total R & D Grants received from Govt Funding Agencies =INR

a) Revenue generated from Consultancy in the last year (INR in Lakhs) (Max. 10 Marks)
1 mark per 1 lakh

Total Consultancy Revenue generated: INR

or
b) Revenue generated from consultancy in the last year for Engineering/ Technology/Architecture
Departments (INR in Lakhs)  (Max. 20 Marks)

1 mark per 5 lakhs

Revenue generated from corporate training program organised by the department in the last year
(INR in Lakhs) (Max. 05 Marks)

1 mark per 1 lakh

Total Revenue generated from corporate training = INR
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Department with UGC-SAP, CAS, DST-FIST, DBT, ICSSR, and other similar recognitions by
government agencies in this current year + Funding received for infrastructural development in the |
ast year (INR in Lakhs) (Max. 5+10 Marks)

UGC-SAP
UGC-CAS
DST-FIST
DBT
ICSSR
Any other
Per Recognitions 2.5 marks (Max. 5 Marks)

No. of Recognitions for Infrastructure Grant:

2 marks per 25 lakhs (Max. 10 Marks)

Total Infrastructure Fund received: INR

10

Number of start-ups incubated in the department during the last year (Max. 10 Marks

)

5 marks per Successful start-ups
2 marks per registered start-up

The number of start-ups incubated successfully:

The number of start-ups registered:

11

Number of IPR (Patents / Copyright/ Trademarks/ Designs etc.) Filed /published/ awarded and
Transfer of Technology (ToT) during the last year (Max. 30 Marks)

5 marks per patent/ IPR granted
1 mark per patent /IPR Filed /Published
5 marks per ToT

Number of Patents/ IPR granted:

Number of Patents/ IPR Filed /published:

No of ToT:

12

Total Number of research papers published in the Journals notified under Scopus, Web of Sciences as
given under NIRF during the last year
(Max. 20 Marks)

Total no. of research papers published in the Journals notified under Scopus, Web of Sciences:

1 mark per paper

Or

Alternate Formula for Calculations of Marks:
(No of Research Papers published * 5)/ (Number of Full-time Teachers)

(BoD or Dean-Academics to choose appropriate formula)

13

Cumulative IMPACT Factor per teacher based on JCR (Journal Citations Report) /Thomson Reuters
Database during last year (Max. 50 Marks)
Formula:

Cumulative Impact Factor
Number of full-time Teachers

0.5 marks for each unit Cumulative Impact Factor/ teacher
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Cumulative IMPACT Factor per Teacher:

14

Bibliometrics of the publications in the last year based on cumulative citations of teachers in Google
Scholar/Scopus/Web of Science or PubMed/ Indian Citation Index (Max. 45 Marks)

1 mark per 100 citations

Total Citations:

15

h-index of the Department (cumulative h-index of all full-time teachers) (Max. 20 Marks)

1 mark per 5 h-index (for Science, Engineering, Technology, Pharmacy)
1 mark per 1 h-index (for others)

Total h-index of the Department:

16

a) UGC Listed non-Scopus /Web of Sciences research papers/ ISSN Journals + Special Issue Articles
in Leading Print/Electronic Media + Editors of Journals (Max marks 10)

1/2 mark per activity

Total number of Listed Activities:

Or

b) For Art Dept (Applied/ Fine/ Performing Arts), Open University Schools

UGC Listed non-Scopus /Web of Sciences research papers/ ISSN Journals + Special Issue Articles in
Leading Print/Electronic Media + Editors of Journals + Art Exhibitions+ Theatre Performances+ de
\velopment of self-learning materials (SLMSs) as per the expected target group of learners (Max
marks 20)

1 mark per activity

Total number of Listed Activities:

17

Total Number of books and chapters in edited volumes published by Reputed (National/ International
) Publisher (with ISBN) and development of MOOCs for SWAYAM, SWAYAM plus, NPTEL, MAHAS
WAYAM in last year

(Max. 20 Marks)

3 marks for MOOCS- SWAYAM, MAHASWAYAM
2 marks per authored reference book
1 Mark per Edited Book/ chapters in edited volume/ Translated Book etc.

Total Number of authored reference books :

Total Number of chapters in edited volumes/ translated books:

Total Number of MOOCS:

Total (Out of 300)
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I1. NEP Initiatives, Teaching, Learning, and Assessment Process

Sr.

No.

Particulars

Max. Marks allotted

Committee
(After
\Verification)

Department
(Self Analysis)

NEP Initiatives and Professional Activities adopted by the Department
(Max. marks 30)
Check all that apply

1. Multidisciplinary Curriculum/Major-Minor combinations for the UG Programme with

CO-PO, PEOs (LOCF with flexible curricular structures)

2. Research Projects and Publication Output at PG Programme/ Fourth Year UG -honours

with Research

3. Subject-specific Skills and Hands-on-Training Courses

4. Open Electives from other faculty

5. Value and Life Skills Education including Curriculum on Gender Equity, Indian
Constitution, Environmental Education, Universal Human Values, Industry 4.0, etc.
6. Generic and Subject-Specific IKS

7. 100 % Adoption of Assignment, Accumulation, Storage, and Transfer of Credits in
ABC

8. Community Engagement/ Field Projects/ Social Entrepreneurship and any specific
Output thereof

9. Joint Degree Programme

10. Dual and Integrated Degree Programme

11. Twinning Degree Programme

12. Activities related to Bharatiya Bhasha Sanvardhan- encouragement for teaching in
Indian and local language mediums, Textbooks, and content in Indian languages

13. Entrepreneurship, Cocurricular, and Extension Activities as part of the Curriculum
14. OJT/ Internship/ IPT

15. Apprenticeship Embedded Degree Programme

16. Multiple Entry-Multiple Exit (ME-ME)

17. Professor/ Associate or Assistant Professor of Practice 18. Involvement of Artists and

Field Professionals in Applied/ Visual/ Performing/ Fine Art Education
19. Accommodation for Guru-Shishya Parampara and traditional learning (For Sanskrit
University)

20. NBA accreditation of Professional Programmes- 100% or partial, Accreditation for 6

or 3 years

21. Compliance of Regulations/ Guidelines/ Standards/ Frameworks/Laws of Regulatory

Bodies- PCI/ CoA/ BCI/ NCTE/ AICTE/ UGC/ Distance Education Bureau etc
22. Any other Innovative NEP Initiative/ Professional Activity

2 marks per NEP Initiative/ Activities (0.5/1/1.5 marks in case of partial fulfilment of
initiatives / Activities)

Total no of NEP Initiatives and Professional Activities:

Teaching-learning pedagogical approaches adopted by the department for the effective
delivery of high-quality education (Max. 20 Marks)
Check all that apply

1.Blended Learning

. Research-based Learning /Teaching

. Problem-based Learning /Teaching

. Project-based Learning /Teaching

. Situational Learning (Action Research Project)

. Experiential /Practical Teaching Strategies

. Skill-based teaching/ Learning

. Exceptional Teaching Strategies

OO ~NO OIS WN

. Designing Learning Experiences
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10. Use of Technology in Teaching and Learning (LMS, Interactive Smart Board,
Flipped Classroom, etc)

11. Use of Al Tools for Personalised Learning Models and Inclusive Practices that cater
to diverse learning styles and backgrounds

12. Use of Specific Tools for Special Education/ Physically Challenged Learners
13. Remedial Coaching Pedagogy

14. Scholarly Learner-Centric Activities Beyond Classroom

15. Finishing School Pedagogy

16. Field/ Industrial visits, Study Tours

17. Case Studies for Management Program

18. Moot Court in Law

19. Multisensory learning

20. Gamification of Learning

21. Art Integrated Learning

22. Language-neutral content and delivery to enable students to learn in their native
language with the use of real-time translation services

23. Any other Innovative Pedagogical Approach

2 marks per pedagogical approaches (0.5/1/1.5 marks in case of partial fulfillment of
pedagogical approaches)

Total no of Teaching-Learning Pedagogical Approaches:

Student-centric assessments (Formative, Interim, and Summative) adopted by the
department for the effective evaluation (besides Mid-Sem and End-Sem Examinations):
(Max 20 Marks)

Check all that apply

. Assessment Rubrics

. Class Room Assessment Techniques,

. Solving Exercises/ Tutorials

. Assessment of Problem-solving ability, Computational thinking

. Seminar/ Presentations, Viva-voce/ Oral Examination

. Group Tasks/Group Discussions/ Fishbowl Technique

. Weekly/ Interim Quiz Tests

. Open book examinations,

. Surprise Tests

10. Portfolios and / E-Portfolios

11. Classroom Response Systems

12. Assessment of different skill levels including demonstration of Skills/ performance
Demonstrations

13. Assessment of Field Projects/ OJT/Internship

14. Learning Outcome Attainment

15. Competency Assessment

16. Development of Question Bank

17. Assessments powered by AIML for evaluation of skills and knowledge

18. Digitization of Assessment Process

19. Any other Assessment activity/ approach

O©CoOoO~NO O WNPE

2 marks per Assessment activity/ approach (0.5/1/1.5 marks in case of partial fulfilment
of Assessment activity/ approach)

Total no of effective assessment approaches:

Adoption of MOOC courses like SWAYAM, NPTEL, SWAYAM plus, Coursera, etc in
the Curriculum (Max. 10 Marks)

2 marks per MOOC Courses

Total no of MOOC Courses adopted :

T3 3 Ul 9y




e 0T shHiep: |fhui-3024/$-909¢ 30/ fafdr-3
Creation of E-Content Development/ Digital Educational Materials for Teaching-
Learning (Max.15 Marks)
1 Mark per 1 Credit Equivalent E-Content Development

Total no of Credits in terms of Digital Educational Materials developed:

Timely Declaration of Results (Max. 05 Marks)

\Within 30 Days: 05 Marks
> 30 days < 45 Days: 2.5 marks
>45 Days: 0 marks

Total (Out of 100)

I11. Departmental Governance and Practices

Sr.
No.

Particulars

Max. Marks allotted

Department
(Self Analysis)

Committe
e (After
Verificatio

n)

No of Inclusive Practices and Support Initiatives, as per UGC Norms, for Socially,
Physically, and Economically Disadvantaged Students and Employees (Max. 10 Marks)
Check all that apply

. Support Mechanism for Socially Disadvantaged Students and Employees

» Initiatives on the Safety of Female Students and Employees , Regular Working of WDC
and ICC

*Facilities for Physically Challenged Students and Employees (RAMP, Lift, Toilet, etc)
» Support Mechanism for Transgender Students and Employee

* Support Mechanism for newly inducted/ young teachers

. Psychological Counselling for Well-being of Students

» Career Counselling

. Students' Grievance Redressal Cell

. Department Academic Integrity Panel

. Any other Inclusive Practice

2 marks per Inclusive Practice (0.5/1/1.5 marks in case of partial fulfillment of Inclusive
Activity/ Approach)

Total No of Inclusive Practices and Initiatives:

Green/Eco-friendly/ Sustainability Practices and Conducive Management steps
implemented at the Department (Max. 10 Marks)

Check all that apply

» Solid waste management including facilities for Separation of Dry and Wet Waste (Yes
or No):

* Liquid waste management (Yes or No):

- E-waste management (Yes or No):

» Paper waste management (Yes or No):

* Fire safety Management and Training (Yes or No):

* Rainwater harvesting structures and utilization at the department (Yes or No):
» Students, and Staff using Bicycles (Yes or No):

* Solar or Renewable Energy Usage (Yes or No) :

* Plastic free department (Yes or No):

» Paperless office (Yes or No)::

» Green landscaping with trees and plants (Yes or No):

*Water and Energy Saving/ Conserving Practices (Yes or No):

. Heritage Conservation (Yes or No):

. Biodiversity Conservation (Yes or No):
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. Energy Conservation (Yes or No):
. Any other Green Initiative and Practice to reduce Carbon Footprint

1 mark per each green activity implemented,

Total no of Green/ Sustainable/ Conducive Practices implemented:

Percentage of teachers involved in University and Government Administrative
authorities/bodies/ Committees (Max. 10 Marks)
10% of Teachers= 1 Mark

Percentage of teachers representation in Administrative Role:

Number of awards and recognitions received for extension activities from Government /
recognized bodies during the last year

(Max. 10 Marks)

2 marks per 1 award

Total No. of awards and recognitions received for extension activities:

Budgetary Allocation of the Department and Expenditure (Max 05 Marks)

50% utilization of Budgetary Allocation in the previous financial Year: 2.5 marks
(proportionate award of Marks)

Alumni contribution/ Funding Support during the previous year (INR): (Max. Marks 10)

Above 10 Lakhs: 10 marks

>8.0 Lakhs — 10.0 Lakhs: 09 marks
>6.0 Lakhs — 8.0 Lakhs: 08 marks
>5.0 Lakhs — 6.0 Lakhs: 07 marks
>4.0 Lakhs — 5.0 Lakhs: 06 marks
>3.0 Lakhs — 4.0 Lakhs: 05 marks
>2.0 Lakhs — 3.0 Lakhs: 04 marks
>1.0 Lakhs — 2.0 Lakhs: 03 marks
>50,000 — 1,00,000: 02 marks
10,000 — 50,000: 01 marks

Total Alumni Donation (INR):

CSR and Philanthropic Funding support to the Department during the previous year
(Max. Marks 10)

Above 15 Lakhs: 10 marks

>12.0 Lakhs — 15.0 Lakhs: 09 marks
>10.0 Lakhs — 12.0 Lakhs: 08 marks
>8.0 Lakhs — 10.0 Lakhs: 07 marks
>6.0 Lakhs — 8.0 Lakhs: 04 marks
>4.0 Lakhs — 6.0 Lakhs: 03 marks
>2.0 Lakhs — 4.0 Lakhs: 02 marks
>1.0 Lakhs — 2.0 Lakhs: 01 marks

CSR and Philanthropic Funding support (INR):
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Efforts taken for the Strengthening/ Augmentation of Departmental Infrastructural,
Computational/ IT/Digital, Library, and Laboratory Facilities in the previous year in
comparison to the last five years

(Max. 10 Marks)

Max. 2.5 marks each for Departmental Infrastructural, Computational/ IT/Digital,
Library, and Laboratory Facilities, respectively

Perception from Industry/Employers and Academia (PEER) during the last year (Max.
10 Marks) [5 marks each]

Employer Perception and Academic peer perception rate will be designed and calculated
by BoD/ Dean-Academics as per the analysis of the total number of perceptions received
in each category.

10

Students' Feedback about Teachers and Department (Max. 10 Marks) [5 marks

each] Students' Feedback rate about Teachers and
Department will be designed and calculated by BoD/ Dean-Academics as per the
analysis of the feedback received in each category.

11

Best Practice/ Unigue Activity of the Department (Description in Max. 100 Words) (Max.
5 marks)

12

Details of various initiatives taken at the department level to ensure synchronization at
the Department through cohesive leadership, a conducive environment, and strong
teamwork aligned with the University's reputation and legacy. (Description in Max 100
words) [Max. 10 marks]

Total (Out of 110)

IV. Student Support, Achievements and Progression

Sr. N

Particulars

Max. Marks allotted

Department (Se
If Analysis)

Committe
e (After Ve
rification)

Enrolment Ratio (Max. 10 Marks
)

No of Programmes run by the Department

Formula:
Number of eligible applications received for the given program

Number of Sanctioned Seats/ Intake for the program

Average Enrolment Ratio per Programme:

1:<1 =0 mark
1:1 =1 mark
1:2 = 2 marks
1:3 = 4 marks
1:4 = 6 marks
1:5 = 8 marks

1:>=5 =10 marks
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Admission Percentage in various programs run by the Department (Max. 10 marks)

No of Programmes run by the Department

Average Admission % in various programs:

100% Admission as per Intake Capacity: 10 marks
<100 % and >=90%: 9 marks
<90 % and >=80%: 8 marks
<80% and >=70% : 7 marks
<70% and >=60% : 6 marks
<60 % and >=50%: 5 marks
<50 % and >=40%: 4 marks
<40 % and >=30%: 3 marks
<30 % and >=20%: 2 marks
<20 % and >=10%: 1 mark
<10 % : 0 mark

Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates, and other research fell
ows in the Department / Schools enrolled during the last year (Max. 10 Marks)

Formula:
Number of Ph. D. Students with Fellowship
*100

Total number of Ph.D. students enrolled
= %
1 mark for 20% and 10 marks for 100% (Proportionately)

ESCS Diversity of Students as per Govt of Maharashtra Reservation Policy-Max. 10 Mark
S

No of Programmes run by the Department with Intake Capacity:

If intake filled as per Government Norms of Reservation - full marks, no fill- 0 marks, and pr
oportionate marks in between.

\Women Diversity of Student
S (Max. 5 Mark

s)
No of Programmes run by the Department with Intake Capacity:

If filled as per Government norms of quota - full marks, no fill- 0 marks, and proportionate
marks in between.

Regional Diversity of Student (Max. 5 Marks)

No of Programmes run by the Department with Intake Capacity:
If filled as per Government norms of quota - full marks, no fill 0 marks, and proportionate
marks in between.

\Various Support Initiatives for Enrichment of Campus Life and Academic Growth of
Students (Max. 10 marks)

Total No of Listed Support Initiatives for Enrichment of Campus Life and Academic Growth
of Students 2 Marks per Support Initiative
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8 |Average percentage of Internship/ OJT of students in the last year (Max. 10 Marks)
Formula: Percentage per year =
Number of students obtained internship
* 100
Actual Class Strength
1 mark per 10%
Average percentage of Internship:
9 |Graduation Outcome in various programs run by the Department (Max. 5 marks)
No of Programmes run by the Department:
Formula: Percentage per year for a given programme=
(Total number of final-year students in the given program who passed/ qualified successfully
for the university examinations) *100
(Total number of final-year students who appeared for the examinations in that program)
Average Passing % of various programs:
100% Passing Rate: 5 marks
<100 % and >=80%:4 marks
<80 % and >=60%: 3 marks
<60% and >=400%: 2 marks
<40% and >=20% : 1 mark
<20: 0 mark
10 [Average percentage of Placement and Self- Employment of outgoing students in the last yea

r  (Max. 10 Marks)
Formula: Percentage per year=
The number of outgoing students placed
* 100

Number of outgoing students
1 mark per 10%

Average Percentage of Placement and Self-Employment:
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The average percentage of students qualifying in the state/national/ international level exam
inations during the last year (eg: NET/ SLET/ GATE/ GMAT/ CAT/ GRE/TOEFL/ IELTS/UP
SC/MPSC/Bank/ CA etc Examinations in the previous year) (Max. 10 Marks)

Formula: Percentage per year=
No. of students qualifying in state, national, and international level exams Percentage per ye
ar *100

Number of outgoing students

1 mark per 10%

Average percentage of students qualifying in the Competitive Examinations:

11

Average percentage of Students going for Higher Studies in Foreign Universities/ 11T/ 1IM/
Eminent Institutions in the previous year (Max. 10 Marks)
Formula: Percentage per year=

The number of outgoing students opting for Higher Studies * 100

Number of outgoing students
1 mark per 10%

Average percentage of Students going for Higher Studies:

12

Students Research Activity: Research Publications/Award at State Level Avishkar /Anveshan
Award / National Conference Presentation Award etc: (Max. 15 Marks)

[1 mark per activity]

No. of Listed Students Research Activities:

13

Number of awards/medals for outstanding performance in sports activities at State/ National
/International level (award for a team event should be counted as one) during the last
year (Max. 10 Marks)

1 mark per State award

2 marks per National award

3 marks per International award
Number of State-Level awards/medals:

Number of National Level awards/medals:

Number of International Level awards/medals:

14

Number of awards/medals for outstanding performance in cultural activities at State/ Nation
al/International level (award for a team event should be counted as one) during the last

year (Max. 10 Marks)
1 mark per award

Number of awards/medals:

Total (Out of 140)
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V. Conferences, Workshops, and Collaborations

A. Conferences, Workshops, STTP and Seminars

Max. Marks allotted

Sr. ) Committe
No. Particulars Department | e (After
(Self Analysis) | Verificatio
n)
1 Number of Industry-Academia Innovative practices/ Workshop conducted during the last
year (5 Marks)
2 Number of Workshops/ STTP/ Refresher or Orientation Programme Organized (5 Marks)
3 Number of National Conferences/Seminars/Workshops organized (5 Marks)
4 Number of International Conferences/ Seminars/ Workshops organized (10 Marks)
5 Number of Teachers invited as speakers/resource persons/ Session Chair (10 marks)
6 Number of Teachers who presented at Conferences/ Seminars/ Workshops (5 marks)
Total (Out of 40)
2 marks per STTP/workshops/Seminar Activities conducted
2 marks for session chair/plenary talk/conference proceedings
1 mark for poster presentation
B. Collaborations
Max. Marks allotted
S Particulars Department Committee
No. ) (After
(Self Analysis) \Verification)
1 Number of Industry collaborations for Programs and their output (10 Marks)
2 Number of National Academic collaborations for Programs and their output (5 Marks)
Number of Government/Semi-Government Collaboration Projects Programs (5 Marks)
3
Number of International Academic collaborations for Programs and their output (10
4 Marks)
No. of Outreach/ Social Activity Collaborations and their output (5 Marks)
5
Total (Out of 35)
2 marks per Functional Collaboration
Consolidated Score of all categories
Parameters Out of Max.| Max. Marks allotted
Sr. Marks | Department [Committe
No (Self- e
Analysis) (After
Verificati
on)
I. |Faculty Output, Research, and Professional Activities Details 300
Il. | NEP Initiatives, Teaching, Learning, and Assessment Process 100
I1l. |Departmental Governance and Practices 110
IV. [Student Support, Achievements and Progression 140
V. | Conferences, Workshops, and Collaborations (A&B) 75
Grand Total 725
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Signatures

Name: Name:

IQAC Coordinator Head/ Director/ Coordinator
Date: / /202

1. Examined the Submissions, Verified the Evidences, and Allotted the Cumulative Score; -------
————— out of 725.

2. UDRF Ranking of the Département in given Category: ------

3. Overall UDRF Ranking of the Département/ School/ Institute/ Center/ Sub-campus/
Conducted or Model or Constituent College: ---------

Signatures

Name: Name: Name:
Committee Chairman Committee Members

Name: Name: Name:
Committee Members
Date: / /20

Enclosures:
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