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No.UG /437 of 2008 "
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The .p,-inc[puls of the affiliated colleges in Arts. Science and Commerce
gre herebY informed tlmt. the proposal made by the Additional f)ireclor General
qnd Director: State Institute of R}lm] Development (SIRD), Yashwantrao Chavan
Academy of Development Administration (YASHADA) Punc to introduce the
course of thff Post-Grqduate. Diploma in Rural Mang ctﬁC.nt l*as’bccn accepted by
e Academic Council at its meceting held op 14" Deccn;bcr2007 vide item
No.7.12 a&d subscqucntlyHapproved by the Management Council at its meeting
peld on 24 Deccplbcr,QOQ/ vide item No.9 and that, in accordance therewith, the
post-Graduate Diploma in Rural Management has boen introduced by the
University and that same has beep conducted by Staie Institute of Rural
Development (SIRDYYASHADA) with effect from the academic year 2007-2008.

Further that, i exercise of the powers conferred upon the Management
Council under Section 54(1) and Section 35¢ 1) of the Maharashtra Universities Act
1994, it bhas made Ordinance 736 and. 5737 - and Regulations 5803,
5604,5805,5806,5807 and 5802 including syliabus relating o the Post-Graduate

Diploma in Rural Management is as per Appendix  end that the same has been

brought into force with cffect from the academic vear 2007-2008.

MUMBAI400032 = — © PRIN.K. VENKATARAMANI
29™ September, 2008 - _ REGISTRAR
To, o

The Principal of the afliliated colleges in Arts, Science and Commerce

A.C/7.12/14.12.2807
M.C./9/24.12.2007

No.UG/437-A  of 2008, MUMBAI-400 032 29" Saptember,2008

Copy forwardedﬁwittllll%onelglin}ngnts for information to :-

1) The Deans,/ Arts, Science and Commerce .

2) The Director, State Institute of Rural Development (SIRD), Yashwantrao
Chavan Academy of Development Administration (YASHADA), Pune

3) The Controller of Examinations. ‘
4) The Co-Ordinator, University Computerization Ccntre,( |

&
L
@\ ’w\‘f:’%
(D.H.'’KATE)
DEPUTY REGISTRAR
(UG/PGSECTION) L
_. | YAy
Copy to:- ”/(e\
Thz'Director, Board of College and University Development, , the Deputy Registrar (Eligibility and Migration /f o
Secum?, the Director of Students Welfare, the Executive Secretary to the Vice-Chancellor, the Pro-Vice-Chancellor, ™ 2.5 \
the Registrar and the Assistant Registrar, Administrative sub-center, Ranaghi fo: information .
Ts’be Controller of Examinations (10 copies), the Finance and Accounts Officer (2 copies ), Record Section
-8 Copies ), Publications Section (5 cepies), the Deputy Regisirar, Enrolm'enf, Eliqbilicy end Migration Section (3
.\ OPies ), the Deputy Registrar, Statistical Unit ( 2 ccpies), Ithe Deputy Registrar (Accounts Section), Vidyanagart (2
zop;es. ). the Deputy Registrar, Affiliation Section ( 2 copies ), tie Director, Institus of Distance Education,( 10 *° |
S°Ple|s) the Digector University Computer Cenier {IDE Building ), Vidyanegail, (2 copies  the Deputy Registrar (|
Ap ecial Cell), the Deputy Kegistrar,(PRO) . the Assistant Reistier, Acaderiie Authorities Unit (2 copies dand the ;
cssistant Regisirar, Executive Authorities Unit (2 copies ). TRV are_reazsteC 10 frent ®his as action taken eport on
- 1€ concemed resclution adopted by the Academic Coungil r3farred t ¢ thove Circelar end that, no separate

.’ £

Q1 th
Action Taken Report will be sent in fhis connectionn, the Assistant Registrar Consutuent Colleges Unit (2 copes ),
BUCT() ¢apy), the Deputy Account, Ustit V(1 copy ). the In-ctarge Dirctor, Centraiize Computing Facility (1 copy ), '
the Recsptonist (1 copy), the Telephone Operaior { 1 copy), the Secretary MUASA (! copy), the Superintendent,
3 Post-Graduate Section ( 2 copies ), the Superintendent, Thasis S2cticn {2 c02:23) - -
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UNLVERSITY OF MUMBAT \

ORDINANCES, REGULATIONS
AND SYLLABUS

RELATING TO
POST-GRADUATE DIPLOMA
N |

RURAL MANAGEMENT

. (with effect from the academic years 2007- 2008) /}1
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University of Mumbai

Ordinances, Regulations and Syllabus rélating to the
Post Graduate Diploma in Rural Management

Prc;] n l)!C

The rural areas still account fqr a vast majority of the Indian population. Rural
has scen vast changes in fecent decades. Sizes of rural habitations have
increased manifold and thc_lafger habitations, often with popuiations of some fen
mousand or so. face IVery. S_“T}llar probleins 0 those faced by the towns and c:ties
concerning plannine for civic infrastructure and providing civic and other services to
e people. There are many structural differences betwcen the towns and the
counvside. Whatever  the  differences, change by way of increase in size,
Gm;:ni.x:uinnnl complexity and functional differentiation seems ineviiable.

soctety

Developing and managing rural intrastructure and providing services to boib ihe
rarm and nen-{arm sectors could well be the key to growth here. This is 2 task which
is increasinely the responsibility of local self-government hodies in the country.
\fuch can be done by way of systematic learning to enable them to perfern: this task
hetter. It is the need of the hour to facilitate the process of transiticn by traiiing key
stakcholders 5o as to put them higher on the learning curve and 10 enable them to
manage the process more efficieniiy.

Two aspeets in particular deserve mention. One is sensitising government managers
to the experience of development adminisiraiion in ihe different states and 10 enable
them o jearn from these success stories or fatiures as the case may be. Second s the
need 1o place all this in the overall context oi policy formation in India, the various
competing interests that operate to determinc policy and how all these have a real

time impact on the lives of people.

This todawv constitutes a large gan area, which the proposed Post Graduate Diplema
X ge g , i I

attempis 1o plue.

Overall Ajim of Course
¢ Focilitatine Faqm and Non farm economic activities by providing knowledue
puts o stakeholders
. Flllp()\\'m'ing communities and disadvantaged groups espectally women
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e cst Graduate Dip! i
gﬂc i P Diploma in Rural Manageinent
: .
course
cligibility : a i i i -
5 —:,__3 [ E ll?lb lity for the Pos t Graduate Diploma in Rurai Management 1S
= ity as follows;
~piaibilit) '
‘:‘“glb The candidates should be
A graduate in any discipline from a recognized University
AND
Preferably with some experience of working in rural sector.
OR
% 1 VO 13 1 ' 11 | i !
Senior In-scrvice Oflicers working in Panchavati Rgj Institutzons.
Government Departments, Elected representatives. Professicaals.
Consultants, NGO rcpresentatives. Rural activists and any student
who wantis to pursuie a career in Rural Management.
589¢3 . A candidate shall enrol! with State Institute of Rural Development

-------

ENROLMENT (SIRD), YASHADA to - the mentioned course
(Yashwantrao Chavan Academy of Decvelopment Administration.
Rajbhavan Complex, Baner Road,
Punc 411 007
Plione : 020-23608126/2G7
Wabsite: www. yvashada.org
The process of enrolment for the courses has to be complcted has to
be completed three months in advance before the comimencement of
he course. The course will begin in September lor candidates

reaistering in June.

-~

5SSO : : :
R -28 H Pos Graduaie Diploma in Rural Managerent

DURATION
e oear (CFhe trainee will aet the DLM material of the following
candutes and receive inputs on the subject during the contact

Dissertation and attachment are compulsors. T he totad

XoNstonsg

onivaient o 42 credits.

h TR T .
CllTsC Aan K
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RBSEh.

INTARE
CAPACITY

STRUCTURE

-

SCHEME OF
EXAMINATION

3 T ——
b':'] Subjzet Module 1 \pc‘ ~ Sessives !
AL Nt T =
! Rural Environmeant Sty ) “_"‘-[T(j']mﬁ-mvalcnt o
—_— 5eredis |
2 Farm Services ' 30 hours equivalent to
_l\ﬂﬂjgggﬂ\‘c& 3 credits N
3 | Agri-Business [ 30 hours equivalent to
| Management 3 credits ]
4 Cconomics for Rural 30 hours cquivalent to
Management 3 credits
5 Cooperatives ang N 30 hours eguivalent (o
____{ Collective Action Compulsory 5 credits |
6 Orpanizationai ‘i mocule 30 hours equivalent 1o |
Behaviour & Human ! ; 3 credits :
| Resource Manacement | ! |
| 7 Munagerial Accounting | | 30 hours equivalent to
| i and Finance ; j 3 cradits |
8 Marketinga ] | 30 hours equivalent to |
P Mznagement i ; 5 credils |
G i Management of R]ET? 29 hours c&?:valcnl t0 |
| services and | 3 credits i
Institutions | i |
I'10 | Research Mcthzd | | 30 hours equivalent 10 |
| ! | i 3 credits
i 11 | Dissenation | 60 hours cguivalen: ©
i ' : & eredits
1 i2 | Auachment ! L 60 hours eauivaleni 10 |
| ! 3 6 ooreditg f

S0 pariicipants can be enrolled for Diploma in Rura! Manzuement

Rs. 65,000~ tor the Diploma

The scheme of examination of the Diploma is as below
Dirfoma m Raral Managentent

Sro Subject ! Module | Sessions | Max . Pass Duratisn
No “Tape ] Murks - Marks O Exam
R - 30hrs 100 50 3hows
En¥iyonment ;

} CarmSenvices B0hrs 00 50 Yhours
fﬂamgﬂma:n—i-

3 ',;61‘,.33{&[_«,5' JOhrs joe o B hotg
i ayagemen-t

4 Econemic for Whs 100 Be 3 howr
Rural ' ? :

. Mansgemeat " b e R
Coopemirywes - 30hws 100 0 50 3hours

5 amd” Gliechves

Acdion
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GCANDARD OF

PASSING

is/—rC‘Jopcraﬁvcs T
and Collective 30 hes 106 s¢ | 3hours |
Action I |
6 | Organizationa] 0 he T —
| Behaviour & Compulsory TS 100 50 3 heurs
Human Module
KResvurce
Ma:n2gement
Manageri: VT
7 gertal 30hes | o0 =
Accounting 0 50 3 hours

and Finance
§ | Marketing

e
30 hirg 100 | <o —1—=

Management SO | 3 hours
Manag T — , )

G ! gement 30 hl'S TOA‘QT——_*_ s
of Kural 3 3 hous s
services and ‘
Institutions.

{0 | Research I :

2U s 10 5 3

ch:hod | 0 )0 J hOllfS

The " ¥ Tam ol N . o .-
I'n¢ assessinent f{or the tacory papers shali be donz by the faculiv at
YASHADA . ;

[Py Pan s

| S

Panei of Examiners will be selected by VA SHADA for the
assessment of the theorv naners.

The research guide selected by YASHADA shall do the assessment
for the Jissertation,

”
~
<

A candicate must obtain a minimum of 50 pereent marks in theory
papers and the dissertation should be accepted by the examinars for
the award of the mentioned Dinlorma

No Grades will be awarded jor ithe Diploma, but the candidates will
be declared ‘Passed’ or *Failed”.

A person failing in any Theoirv paper/s will be alluwed to reappear
in the same, (Within a maximum ol 3 vears)

Dissertaiion. if not accepied by the assessing authority 7 gurde. can
be resubmitted with amendmenis as advised by the Guide. In rueh
cases, candidates need not appear agaiin in the theory papei and e

ol
Diploma will be awarded till the compiction of the dissertation
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DETAIL SYLLABUS
e FOR
pOST GRADUATE DIPLOMA IN RURAL MANAGEMENT, YASHADA

[. Ru ral &n vironment

Qrracture of rural sociely, family structures, Nature of village politics

constitutional provisions and Structure and Function of Pancliayati Raj Institutions in different

srates

Devolution of functions and fuinctionaries
pevolution of Finances with respect 1o the PRIs
Financial management in the PRIs
Administrative Functioning i tiie PR1s

Social Accountability: Definition, Dimensinns. Significance, Applicatiou in various sectors
Accountability Mechanisms: formal and non-foarmal including social audit

Relationship deiween centre, state and local gO\’Crl;mcms_

Structure of Tribal society, culturc and interfzce with governirent

Affimmative action by governuient; [mpact of Developriental processes on Tribai groups and

functioning of PRIs in tribal areas
Ecological Balance and Enviroament

Right to Information

Social Equity, Problems relating to weaker sections of socicty, affirmative action by government
Awareness of Gender aspects of production systems and now gender bias operates/ Women’s work

Techniques for Gender Budgeting

Evolution of Micro Finance movement; tvpes of legal structures: Experience of Voluntary Action:
Women’s Empowerment: linplications for Poverty Alleviation

2. Farm Services Management

A . . V- . . = .
#:gro Cliinatic Zones and Crop Planning: Use of GIS technolngy
Organic Farm Practices & Sustainable Agriculture

Verms: . . '
¢miculture, Compostine. Jiogas,

N
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< of reiationshio betwee .
Awarcness 62 ¢ sded [p ~_. o Prouuction sysiemg and vomrnon , esand
ollcctive action fiec cd lo maintaia latter ang Fizherics resources. propeny resouirees an
o & o CS

- ulture: Food Crops, Non Food Craps (e
Agricultus ops (focus o CCOnonins, nost harvwst technalogy and
o

murkcling)
Contract Farming

culture: Fruits (focus on cconomics. o
Hortic Post harvest technology and marketing)

e Veo 5 ~ .
Hortic ulwure: \ C¢6tab! s (rocus on LcanolnlCS, post h:u“:csl (cc!\nolog\' and markclil’\")
L >

jorticulre: Flowers (cut-Nlowers and fresh flawers, focus on cconosics post ha,vest technol
) - 40035, acvest technolody

\nd marketing)

pasi Harvest Technology

ivosiock: Dairy Farm Managemient: 1. Canla 4ot p
Livesiock: Dairy ra agement: 1. Canle and Bulfal Z racti i i

: dll =5 atlic an alo managemen' practices and econ 2
> preparauon of indigenous milk produycts . . e

Lo
Livestock: Poultry Farm Management

iivestock: Sheep and Goat Management

Aquacuiture: Fresh water and Brackish water aquaculture

o cornen ooy Byt iy o P
FOTSSTYT ALIO curestry and the

Socia] Foresuy

sezicinal and Aromatic Plants

S
Renewable Energy
Risk management and Insurance

Agri- Rural Tourism

3. Awri husiness minsgement
Agriculiure Policy Framework and Thrust Areas. Defining Agri Business and Agri Value Chain.
! 2o B .

Public Private Partinership Management

Cost and efiiciency factors. Competitive buving. Contract farming. Delavering or

Procurement chain, Backward linkages for quaiity and quantity and Forward trading. Inventory

.\I;m::ucm:ni

Mtroduction 1o
Suprdy gy -

PRy chain drivers und obsiacles.
ot 2and Supply Chain Strategies

Supply Chzin Management. Nature and scope. Capacity management, Outsourcing,
d Managing supply and demand. Supply chain design,
Syl S S . =
SSelopment and evadua
i propositis. ninancing. Capital [nvesunent for Technology upgradaiion. Cash

Pl"c'\-. a1y > :
PArdlion of ‘r‘.rc_)j;_‘c

.\'111.'1:!(4c.'ncm

{

AT e SN S
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. andi Adverusine ; " L, . I
4aing. Brancing, verusing and Sales apd Marketing includine concept of arketing

t.
pace agriculture  Marketi Sveia : _
~eement, AP Reting - Sysiem,  Market Demand  and Forccasting,  Marke:

fana . o lemgs X
fsxinnm;‘nmxion, Planning Marketing Strategjes
eg
: Commodity Exchanpe . ) .
introductio? of Con ) fange, - Commodity Markets, Future Exchange and Risk

\{anagement, Warchouse Recciptand Collatera| Management
l e

- World trade, Quality requirements, Gm and non GM foods, the EUREPGAP. the

1S Ot : . -
Norn 'br‘aﬂd"lg by private sector

concept of

pusiness lLaws and Ethics - l“d“"_“ C‘“_‘"aCl Act, Sale of Goods Act, Partnership Act, Companics
.. Negotiable Instrument Act, Essential Commodities Act ctc.
AU (4

A
4. Economics for Rural Management
Economic role of 2ovemments: how markets salve problems
Demand and Suppiy in individual markets: Consumer Behavieur
Cest analysis; business accounting and opporturity casts, Production, cost and b:zakeven anaivsis
Supply and pricing in competitive markets

Cases of market failure and gevernment intervention: impact of govermaeni interventions — nes.,
subsidies and price controls

Income Inegualities and Poverty Alleviation
Urban rural disparities and policy imperatives/constraints
Major sirands of development theory and practice
Measuring National Output and income -
Consumption and invesument
Government Fiscal Policy
Money suppiy and Monatan Policy
Iafiation and Unempiovment
Special Economice Zones and implications tor rural areas

Economic reform and structural adjustment programmes for different seciors. implications ot
rolicics of liberatisation. arivatisauon and elobalisaiion

D aloe o f f aere -
“ok o ICT sector in cconomy

\\."ro PO" , i K . ‘e T , [ {i- i"\-“ . S iy Ii '.“.-_. e
_ Icy. Impact oa Developine Countries specidically on [ndia. Protectionism and free 1w
"4l and non tarift burriers

Intel)e A . . . .. .
elleciyy Propenty Richis: implications for seeds policy: food securiiv ¢

~)
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= “,-.-—1[i\'05 and Collective Action
5, Cooih=se

e 1on and
cyolull

[astiutic
ccon(\lnlCSv
pmhicms POSCd
jssucs

Co,opc..ui\'c Law

marntive
an C\"‘\vﬁCu‘lu\LS

St

o

11iry COOPEraives
Fichorics Cooperatives
Marxeting Societies

L4 (\(\:";.‘I:Hl\"s.

produca Market Commiitees

Uirhan Cooperative banks

Structure of cooperatives in India, Cooperative Principles

nal cconomic theody of co-operation, agency heory; theory of contracts, trat:
[Economic theory of Cooperative Organisation )

by multiple objectives; equity issues; leadership and governance,

caction cost

organisational

Rural Credit Structure; Role of NARARD: three tic - cooperative banking structure

N s ~ - Vo
Nistrict Cooperative Banks

Non Formal Movements

5. Organisationa! Behaviaur.& Humsau Resource Management
Role of Managers in organisations; essential skills of a manager; present ch
Historica!l roots and emergence of Organisational behaviour

Personality and Individual behaviour; Attitudes and individual behaviour: perception; s

Czuses of siress. stress managament
Moiivation: parspectives
Interpersonal Communication

Civss culwral issues in communication

on motivation; linkage with performance

allenges

teraotyping

Mypes of eroups. group develapment and performanc2: CORTICL N Lroups

SE slevies {ar . . :
rategies for contlict managoment: conflict avoidance

TR s : o
MPesofteams. benefits and Costs of teams, team §

T
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gt OF 1eadership. Leadershi): theorics
N

D .c;;;m:-Making and Negotiation
ecis
ational ¢zsign, structure, types of crganisations; reiationsiip between siructure and

rganis .
0 | hehaviour

oréanisatiana

. H |
Omamsatlona. Culture

omanisationnl Change and development, Managing Change

planning human resources: demand and suppiy

ioment and selection

. n

Recrula
Training and Development

Employee compensation

performance Appraisai and Management

Grievance managerent and discipiine

7. Managerial Accounting and Finunce

Role of management accountin ¢ in drganizations. controlling and planning: acdunung persontels

line and statt

Cast Volume Profit Analvsis; Activily based accounting; Cost Accounting ior Income si2eREms
and balance sheets

Decision-making; opportenity, sutay and dirferentiai costs; make ar buy
Accountirg for planning and control: master and flexible budgets; standard cosiing and anaivss of

variances

Resnonsibility centres, performance measurement and tracsfer pricing
I'roduct Costing: Activity based costing and process cesting
Overheads application

Accounting concepts, technigues and conveations; Recording of transucuior

Sinele entry and double entry book keeping and Features of siandard scfiw e o cackages
Preparation. Analysis. Interpretation of financial siatements
Roie af Audit in public and private sectors

Fime value of money, Concept of Risk and return,

Cash flow analvsis and Financial Planning
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Worl ing Capital asscssment, planning

Cash managementand inveniory mianagement
[avesting in Capital Assets and estimating cash {lows
Cavital Budgeting techniques, (NPV, IRR)

Cost of capital and capital structure.

<. Markealing rianagement
Emerging l(um‘ Markets

vianaging Customer Relationships

3 Ps of Marketing

Ccasumer Behaviour

Seementation, Targeting

New Product Develooment and Product Life Cycle
Pricing Strategy

Brand 3uilding

Advertising, Sales Proriiction

Dir2ct Selling

improving Decision-making with Market (nlormation
Culturai Factors in Marketing sirategy

Supply Chain Management

Impact of [nternet

Ethics in Marketing ard Social Responsibility

Trends in Global markets

9. Management of Rural Services wnd tnstitutions
Planning Processes: competing interests and resources
Techniques

New approaches including Adicro Planning. Tools and

Public utility services in rural areas: speciai constraints: peicing public goods

e
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iy d i > (it D
for conslruct.o.t and maialenance of waier supnly and sznitation

< \‘Slclﬂs

.t in rural areas
ﬂgcml‘.nt mn

arvesting Systems 3
unity water Harvesting systems
n
con' S
rand rural clectritication

clo
poveer ¢

y l\‘{nnﬂgc"‘cm
nerd

pEnets .
for Jevelopmental infrastructure (roadsvirrigation)

Ngnni“g
- R ol N T £ BT ot . . .
. u“uml extension infrastructure, T & V svstem. Krishi Vigvan Kendras, Maintenance and

,\g’.““l e velerinary services
upp 3

ot 07‘faiions
yarket Support Ope

jealth infrasu ucture/role of health care providers, Preventive and Curative Health
| ealis

Nytrition and Child Health
Nu )

Nee patal and maternal kzalth

pealta of Adolescents

communicable i)iseasces

p evention of Discase in Rural arcas and iManaging Rural Surgery
Srress Muenagement

Cascs in Hospital Management

providing Support services for education

Uses of Information Technology/ Types and Functions of MIS/ Various Software Applications

£-Governance

10. Research Method
I'vpes of research’ Exploratory/ Empirical/Secondary
Research Desion’ P 1

arch Design’ Prablem Formulation

vization. sampling and non sampling

3}
i

Me ol O rngitar . .
\..,L.”'l“_‘lj? ot Quanutative Data collection: variables and rando
anabiliy

S;:mpling .\']L‘lh()d
|)L‘S‘ I
I<nme oSt 1
shing Questionnaire und other Survey Instruments

Meih - '
Ods of Oyyyalirare, - . .. . - . .
Wualitative Data Collection: Participant Observation & Focus Group Discussion
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»4othods of Analysis
Report Writing

Developrent Comiiunication
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