UNLVERSITY OF MUMBAL

No.UG./ 495 of 2006
CIRCULAR :-

Attention of the Principals of the aftiliated Collcgeé in the Faculty of
Commerce and Professor cum Director, Institute of Distance Education is hc'rcby
invited to this office Circular No.UG/129 of 2005 dated 7 April, 2005 and they
are hereby informed that the recommendation made by the Board of Studies in
Business Economics at its meeting held on 30® Seplember, 2006 has been accepled
by the Academic Council at its meeting held on 10" November, 2006 vide item
No. 4.26 and that in accordance therewith the pattern of question paper in the
subject of Business Economics under Applied Component at the S.Y. and
T.Y.B.Com. examinations is as under and that the same will be brought into force
with effect from the examination 1o be held in the First half of the year 2007.-

SECTIONS 1 & 1)

—

. Students to attempt only Section 1.
2. I.D.E. students to attempt Sections I and 1.

SECHION =1
Students and [.D.E students to attempt.

Total number of questions — Seven  :80 Marks
(Attempt any four)

Project Work (Divided into 2) : 20 Marks

a. 10 marks for Assignment/Case Study/or Book Review-Content.

b. 10 marks for Presentation/Viva.

¢. The number of students can be trom one fo a maximum ol tour in a group.
All students should be present for presentation or should be of viva aixl
questions should be asked. Project report — 20 to 25 pages preferably
handwritten.

Minimum marks for passing — 07 .
Project work to commence from the beginning of the Second Term.

Form of undertaking to be taken trom the students.

Allots topics to students.
Submission and presentation in the month of December/January.

Mark list to be submitted 1o University.

SR me o

Topics for Trade Unionism and Labour Weltare :

1) Case Studies of Companies or Firms — Regarding the working conditions-

relationship with the manager indus(nal relations,
2.) The methods adopted to avert strikes and ensures smooth functioning ot

industries, firm or companies.

3) Strikes and lesions learnt.

4) Workers participation in Management — case studies.

5) Collective bargaining and other methods actually used 1o settle indugryy|
disputes.

) Political interterence and trade wmionism in industries.

7) The role of the Labour Wellare officer in modern industrics:

~8) Analvsis of the efficiency of the Labour Wellare measures,
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