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=19 . | Approve the Minutes of Building and Works Committee dated | Infrastructure

9%, | 16™ January 2023. Planning,
Execution

and
Maintenance

department.

ZUa | The Minutes of Building and Works Committee dated 16th January
2023 are approved by Management Coungil .
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- L]
L'?ina || Executiva Authorities Unit <eau!20@fort.mu.ac.in?

egistrar <registran@lort. mu.ac.in> Wed, Dec 21, 2022 at 2:52 PM

" To- Executive Authorities Unil <paul20@fortmu.ac.in>

Dear Madam,

Altached Core Commitlee Report approved by MC
Take this on record and issue the points accordingly ko concerm sections on priority today.

Thanks and regards

Prof. Sunil Bhirud
='c. Registrar,
( nivarsity of Mumbai
' Fort MUMBAI 400032
Ph. office . 022 68320000 Ext. 706
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Management Council Core Committee Report

Considering the long pending demands of the non-teaching employees of the
University and their Unions, Management Council decided to constitute the
present Core Committee,

The Core Commiltee met the non-teaching employees and their respective Union
representatives personally on various occasions from time to time till their
satisfaction. The Core Committee not discussed with the concemed employees
but also collected their papers to study and understand the problems.

Afler detailed discussions with the employees and their union representatives,
the respected members of the Core Committee mel the University Authorities
and Vice Chancellor and Pro-Vice Chancellor and discussed with them at length.

After detailed discussion and in-depth study of the various demands of the non-
teaching employees of the University, the Core Committee notes following

observations.

Most of the demands are in process.

25 Whatever legally possible, the University Departments have already
expeditiously completed the documentations and comespondence with
the State Government.

3. Some demands are not justified and therefore can't be accepted.

4. Some demands are sub-judice before the Honourable High Court and
therefore can't be interfere.

5. Some demands are in respect of the policy decisions of the University.
The Core Committee discussed and forwarded the said issues lo the
Management Council. Considering the interest of the University,
appropriate decisions have already taken in the Management Council.

The demands of the two unions and the recommendations of the core committee
are as under .

1 The payment of all the retirement benefits to all the employees retired

D



€

The Committee has verified the documents and it is clear that Ihe roaster is
about 1o complete and finalised, which will help the office of the Joint Direclor to
release the retired benefils to the employees. The Commitiee therefore strongly
recommend the concern department to complete the work of verification of

roaster on war fooling.
2. Interest on the delayed payment of provident fund,

The Committee has verified the documents and records. The Provident fund
authority is Government Authority and delay (if any} is because of the
administrative reasons. Therefore, Committee rejects the demand.

3. Release of pension to all the retired employeas as per Govemment

norms.

The Committee has verified the documents and records and finance department
has clarified that the pension papeis of all the retired employees have already
submitted for verification to the office of Joint Registrar. Therefore, the said
demand has become infructuous.

4, Publication of roaster and seniority list.

The department has already published the seniority list and therefore there 1s noO
need o deal with this demand.

5. Gold ring to the retired employee after 2020.

The Committee strongly oppose such practice. There was no such practice in
any of the Government departments and establishments. Even otherwise, the
Management Council has already decided to stop this practice in its earlier
meetings and therefore Committee rejects this demand.

6, Appointments of all the pending posts on compassionale ground afler
2015.

The Establishment Department and Finance Department has submitted jointly
that the process to fill up the said pos! of compassionate grounds have already
started and will be completed soon. Therefore, Committee doesn't recommend
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the said demand. Even otherwise, the compassionate appointment 5 not a
matter of right to any of employees.

7. Upgradation on the technical posts.

The Core Committee has decided to recommend strongly to consider the
demand of the University employees about the promotion on technical posts by
giving one day break.

The other category of employees in the technical cadre is promoetion from DATA
entry operator lo SYSTEM operator and from SYSTEM operalor to MANAGER.
Such promotion is already given to 25 employees and only 12 employees are
remaining. The committee therefore recommends this promotion as the one time

measure.
The said demands shall be considered only on following conditions.

1. The committee also strongly recommends that the said promotion is with
prospective effect from the date of the resolution of the Management Council. .

2 The said promotion shall be subject lo initial period of probation of six
maonths.
3 During this penod of probation of six months, the employees shall have

the necessary qualification of MCA OR EQUIVALENT education gualification and

shall able to perform their duties independently with respect to various projects

assigned to them.

4, The work of these promoted employses shall be analysed and evaluated

by the appraisal committee of technical experts and the appraisal report shall be

submitted to the Registrar of the University. If the report of appraisal committee is

negalive, the said employee shall be demoted to his original post with immediate

effect

5. The department shall lake appropriate action against the concemn

employee by giving him the opportunity of hearing.

6. This will apply only lo the present last batch of employees only and can't
be read as the precedence.

7. The artificial and technical break of 1 day shall be treated as condoned
only for the purpose of calculation of retirement benefits as the case may
be and can't be treated for purpose of senlority.
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B. This will be only one time recommendation and there will not be any
further promotions.

9. The concerned employees must be qualified for the post and shall
undergo interview process for the same.

10 The concerned representatives of both the unions shall give wntlen
undertaking that they and their members shall co-operate the University
authorities to enhance the academic almosphere of the University.

11.  The concered representatives of both the unions shall give written
undertaking that they and their members shall co-operale the University
authorities to maintain discipline and link their pay 1o biometric
aftendance.

12. The concerned representatives of both the unions shall give written
undertaking that they and their members shall co-operate the University
authorities to complete the work audit and system of self-appraisal

system.

8. Special allowance to all the security guards for working for six days.

The Committee has verified the documents and records and interacted with the
concerned security officer. However, there is no justified reasons given o allow
the said demand. The security guards are already getting compensatory off and
other benefits and therefore this demand is not justified and is rejected. The
Committee has also observed that the pay scale of the temporary guards is also
increased in the recent past.

g, Disposal of the pending issues regarding the Vice Chancellor fund.

The Committee has carefully observed that the Honourable Vice-Chancellor has
already taken steps lo expediate the process to resolve all the pending matters
and issues regarding this particular demand. Therefore, now this demand has
become infructuous.

The other issue is regarding the medical claims of some of the employees, who
lost their track of policy and did not get policy renewed within time. Such claim
shall be scrutinised independently and setled as one time measure.
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10. : :
Demand of Uniform, rain coals, sweater and sarees,

Duri I . o
ng the course of discussion and negolialions, this demand has already

granted by the Management Council and therefore has become infructuous.
1 Disposal of pending applications of home loan.

The Commillee has verified the documents and records and finance department
is conducting counselling sessions with the concerned employees and guiding
them the proper and lowest rate of interest home loan scheme from different
government and private agencies. The rate of interest of the University is much
higher and therefore not advisable to be recommended to our employees. The
committee also observed the amount outstanding from the long pending home
loans. The commiltee recommends the finance department to initiate action

against such outstanding loans immediately.

The committee also observed and recommends that if the employees are
interested to avail the home loan from the University, the same shall be
considered sympathetically. The commiltee requests the finance department to
form the new guidelines for the purpose of disbursement of the loan to the

employees.
12. Promotion of class IV employees on the vacant posts of class .

Considering the long-standing demand with the State Government to fill up the
said vacant posls, the committee recommends to iniliate and complete the
representation with the State Govemment.

13.  Initiation of (DCPS) numbers of the direct appointed employees in the
year 2011 and 2013.

The Committee has verified the documents and records and Finance department
has assured that the said process is completed and therefore the said demand

has become infrucluous.

1a.  The recovery process and transfer of employees with vengeance.
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The Committee has verified the documents and records and after careful
scrutiny, they did not find any single case of vengeance and therefore the said
demand is rejected.

15.  The file of Sunil Hale is panding for signature of Hon. Vice Chancellor.

The Committee has verified the documents and records and the said file already
processed and submilted to the office of the joint director. The depariment s

removing all the office objections of the auditor.
16. The promotion o Mr. S.T.More and others.

The Committee has verified the documents and records and after careful
consideration of the papers, it is revealed that the said promotion can't be
granted In view of the Government Resolution dated 7.05,2021, The Commiliee
also observed that Mr. 5.T.More has already received the difference of pay scale

from the University fund. Therefore, this demand is rejected.
17. Retirement benefits and pension 10 Mr. Anand Kolge.

The Committee has verified the documents and records and finance department
has confirmed that Mr. Kolge has already received the said benefits. Therefore,

the said demand has become infruciucus.

18, Promotion of Avinash Tambe and Sanjay Ghate on the post of direct

recruits.

The core committee has also decided to give oneg More hearing to Mr. Tambe

regarding his grievance about promotion.

The Hon. Vice Chancellor along with Pro Vice Chancellor and Registrar also
decided to give heanng 10 Mr. Tarmbe and his union representalives. Accordingly,
all the union office bearers met the University Authorities on 5.08.2022 at 12.15

pm. Al Kalina Campus.

The Union representatives made their grievance that as per the DPC conducted
on 27.01.2016, there were total 38 sanctioned posts. Out of which, 19 were 1o be
filled by direct recruitments and 19 to be filed by promotion. The Union
representatives also admilted that the posts of promotions were filled up properly
by the University including the reservation quota.




The demand of Mr. Tambe and his union representatives is that he shall be
promoted with retrospective effect on the posts to be filled by direct recruitment.
The union representatives also gave names of the open category employaes
who are allegedly promoted and absorbed on the posts of direct recruits.

On verification, it is found that the said employees were promoted on 10.01.2010
when the total sanclioned posts were 61 and the State Government reduced the
said sanclioned posts from 61 to 38. Therefore, all these employees were
continued on their posts but didn't absorb them on lhe posts of direct recruts.
The union representatives failed lo produce any documentary proof to justify their

allegations. Therefore, the Commitiee rejects the said demand.
19,  Retirement benefits to be paid to Mr. Ashok Waghmare.

The Committee has verified the documents and records and found that the said
benefits already paid Rs. 2,63,938/- on 17.01.2020.

20. Absorption in service of Mr. Atul Barapaltre,

The Committee has verified the documents and records and it is found thal the
initial appointment of Barapatre is seasonal basis and therefore the said G.R. is
not applicable to him. The said issue is already resolved and rejecled vide letter
dated 1.02.2022.

21, Appointment of Mr. Ramesh Bania on the post of Head Clerk with
retrospective effect.

The Committee has verified the documents and records and it is noted that the
said post is not vacant and therefore this demand is rejected.

22, Appointment of Ms. Bhagyashn Pratap Gaikwad on compassionate post.

The file of Pratap Gaikwad could not be submitted o the office of the joint
director for want of roaster and therefore the said demand can't be considered.

23, Appointment of Ms. Kavita Sudesh Pawar on compassionate post.

The Committee has verified the documents and records and Ms. Kavil Sudesh
Pawar is not entitle for the said post of compassionate appointment as per clause
10 of the G.R. dated 21 .09,2017.




L )

24 Additional benefils to be paid lo the DATA enlry operators after

completion of 12 years of service.

The Commiltee has verfied the documents and records and suggested
additional pay band to the skilled employees of computer section, The separate

committee has already recommended and M.C. has accepted the pay hike of all
such employees.

25.  Continuation of retired temporary employees on different pay scale on
contract basis.

The Committee has verified the documents and records and as the entira dispule
is pending before Honourable Supreme Court, such issue can't be discussed in
the core committee.

The Core Committee express their gralitude to the concerned amployees and
their respective Union Representatives and University Authorities for their
cooperation to the Core Commitiee.

It is therefore directed to the Registrar to find out the present position of direct
recruits and whether the University can fill up the said posts of direct recruits by
following due process of law.
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