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To offer the following enlisted Diploma and PG Diploma Coursed
through Distance Mode and Online Mode, at IDOL jointly with BSE
from academic year 2022-23.

1. Certificate Program in Mutual Funds.

2. Certificate Program in Insurance

3. Certificate Program in Securities and Corporate Law.

4. Diploma in Financial Markets.

5. Diploma in Data Science.

6.Diploma in Global Accounting
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It was resloved that the following enlisted Diploma and PG Diploma
Coursed through Distance Mode and Online Mode, at IDOL jointly
with BSE from academic year 2022-23 be accepted.

1. Certificate Program in Mutual Funds

2. Certificate Program in Insurance

3. Certificate Program in Securities and Corporate Law.

4. Diploma in Financial Markets.

5.Diploma in Data Science.

6.Diploma in Global Accounting
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1)5.2(N) - to introduce Postgraduate Diploma in Comparative Studies

2)5.3(N) - to introduce Postgraduate Diploma in Animal Studies

3)5.4(N) - to introduce Postgraduate Diploma in Diaspora and
Transnational Studies

4)5.5(N) - to introduce Postgraduate Diploma in Disability Studies
5)5.6(N) - to introduce Postgraduate Diploma in Indian Aesthetics of
Art

6)5.7(N) - to introduce Postgraduate Diploma in India Canada
Studies :
7)5.8(N) - to introduce Postgraduate Diploma in Memory Studies
8)5.9(N) - to introduce Postgraduate Diploma in Post human
Studies




9)5.11(N) -to introduce Postgraduate Diploma in Critical Diversity
Studies

10)5.13(N) - to introduce Diploma Course in Sree Narayana Guru's
Philosophy

11)6.9 (N) - to introduce P.G. Diploma in Block Chain Technology
(PGDBCT)

12)6.11 (A) - amending O.5051for the Diploma holders taking
admission of direct Second year B.Sc. (Information
Technology)

13)6.12 (A) - to change the objective of the admission in P.G.
Diploma in Cyber Security Law and Forensics be
opened for other students also apart from law
enforcement agencies.

14)6.28 (N) — to introduce M.E. (Information Security) (Sem.- | to I\)
(CBCS)(REV- 2022 Scheme)

15)6.29 (N) - to introduce M.E. (Information Security) (Sem.- | to IV)
(CBCS)

16)6.43 (N)- to introduce B.E. Second Year (Computer Science &
Design) (Sem.- lll & IV) (CBCS)

17)6.57 (A) — amending of eligibility criteria in 0.5134 in M.E./
M.Tech. (Computer Engineering)

18)6.59 (N) — to introduce Honours/Minor Degrees programs in
various Branches

19)6.61 (A) — to correction in the Ordinance No. 6606 for eligibility
criteria for admission to the First Year B.Sc. (Data
Science)

20) 8.2 (N)- to introduce Master of Performing Arts (Folk Arts) — Sem
| to IV (CBCS)

21) 8.3 (A)- Amendment of 5.3.1 of the manual as per circular No.
UG/19 of 2019-20 dated 20 May, 2019.

22) 8.5(A) - amendment of R. 4439 relating to semester examination
conducted of 3 years LL.B. Course and 5 years LL.B.
Course.

23)8.6 (A) - Amendment of R 4465 relating to the eligibility for
admission to the third semester of 3 years LL.B. course,
amendment of R 4469 relating to the eligibility for
admission to the fifth semester of 3 years LL.B. course,
amendment of R 4453 relating to the eligibility for




admission to the seventh semester of 5 years LL.B.
course and amendment of R 4457 relating to the
eligibility for admission to the ninth semester of 5 years
LL.B. course.

24) 8.7(A) - Regulation be passed for the LL. M. students should be
permitted to improve their class.

25) 8.8(N) - to introduce Certificate Course in Anna Bhau Sathe
Studies.

26) 8.9(N) - to introduce PG Diploma course in Anna Bhau Sathe
Studies.
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Committee recommendations on the salary of the designated technical posts in
DICT (UCC)

The Management Council of the Mumbai University vide its resolution dated
19.05.2022 referred the proposal from Offg. Director, DICT to obtain approvai for
upgrading the salaries of the designated technical posts in DICT (UCC) to this

committee.

The committee has carefully studied the need and interacted with some key

persons from DICT to assess the need based on following considerations-

Works being carried out by DICT (UCC)
Criticality of the works and risk associated
Future plans and needs

Existing manpower

Market demand and availability of resources

U U R -

Recommendations and Financial burden

A. Works being carried out by DICT (UCC)- DICT (UCC) is currently responsible
to carryout following key functions-
i Maintain the main data centfer at Kalina
ii. Maintain the entire communication network for all campuses that
including OFC network at Kalina
i Network and desktop support to all users across all campuses
iv. Maintain G-Suite for entire university
v, Develop inhouse software applications including- Parivartan portal,
Academic Audit Portal, University Welbsite, BioHRM, PhD portal and
many other applications

vi. Support all the application issues from users.

B. Criticality and risk associated with the works — With the growing needs of
the education systems and the expectations from NEP 2020, the dependency on
ICT systems is also grown up. Hence, it is important to evaluate the existing ICT
landscape of university and the risks associated with it. Some of the critical works
and the risks associated with it are identified as-

i Parivartan portal- deals with university PG student admissions

ii. Academic audit portal-
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. University website -

iv. University Network & Data Center-
v, Desktop support -
C Future plans and needs - Locking at the needs and compulsions, DICT has

need to plan for -
I Revamping of entire IT network and WiFi
ii. Upgrade servers and storage

iii. Deploy some critical IT tools

iv. Shifting of data center to new building
V. Implementation of an integrated software
i, Enterprise integration of all key applications
Vil Implementation of security policies
B Existing manpower - All the above-mentioned works are being handled by

UCC with a technical manpower count at of 5 numbers as detailed below -

1. System & Network Admin - 1 Nos
2 Web Administrator - 1 Nos
3. Database Administrator - 1 Nos
4 Computer Programmer - 1 Nos
5 Network Assistant - 1 Nos

All above manpower is on temporary job basis and working for more than 6 years

and salary corrections are long due.

E Market demand and availability of resources- As per the current job market
trends, the demand for current resource positions in industry is very high especially
in Mumbai region higher salary offerings. Moreover, the quality resources

availability is also low.

The committee also interacted with some key resources of DICT (UCC) to

understand rk profile and expectations.

V)
/




E. Commiltee Recommendations and Financial burden - After carefully

considering all the aspects as above, the committee recommends following salary

corrections for the presently filled temporary technical positions of DICT (UCC) -
ANNEXURE-A

Designat | Cuire
ion nf Committee Recommendation on Revision

Salar

y No | Starting Max Conditions
(Rs/m | of | Salary Salary
onth) | Po
sts

System & | 31,20 ] 31,200 40,000 | - For getting the starting salary,

Network 0 an experience of Min 1 year is

Administ essential

rator - For getting the Max Salary, an
Experience of Min 5 Yrs as
System & Network Admin is
must

- Currently engaged persons
with  UoM DICT to be
considered for upgrade to
Max Salary
Appointment Confract
renewal should be subject o
‘self-appraisal’ approval by
Director-DICT

Web 31,80 1 31,800 35,000 |- For gefting starting the salary,
Administ 0 an experience of Min 1 year is
rator essenfial

For getting the Max Salary, an
Experience of Min 5 Yrs as Web
Admin is must.

Currently engaged persons
with  UoM DICT to be
considered for upgrade Max
Salary

Appointment Conftract
renewal should be subject to
'self-appraisal’  approval by
Director-DICT

Databas | 26,00 I 26,000 30,000 | - For getfing starting salary, an
e 0 experience of Min 1 year
Administ - For gefting Max Salary, an
rator experience of min 5 Yrs as
Database Admin is must
Currently engaged persons
with  UoM DICT to be
considered for ‘upgrade to
max salary

o
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Appointment renewal should
be subject to ‘self-appraisal’
approval by Director-DICT

Network
Assistant

18,00

18000

22000

For getting starting salary, an
experience of 0-1 year is
essential

For getting Max Salary. an
experience of min 5 Yrs as
Network Assistant is must
Currently engaged persons
with  UoM DICT to be
considered for upgrade to
max salary

Appointment renewal should
be subject to 'self-appraisal’
approval by Director-DICT

System
Program
mer

New

50,000

60,000

For getting starting salary, an
experience of Min. 5-6 years as
‘Programmer’ is essential

For gefting Max Salary, an
experience of min 8 Yrs as
‘System Programmer' is must
Currently engaged persons as
‘Programmers’ with UoM DICT
to be considered for this
position

Appointment renewal should
be subject to 'self-appraisal’
approval by Director-DICT

Sr
Program
mer

New

35.000

40,000

For getting starting salary, an
experience of Min. 3 years as
‘Programmer’ is essential

For getting Max Salary, an
experience of min 5 Yrs as 'Sr
Programmer’ is must

Currently  engaged/ past
persons as ‘Programmers’ with
UoM DICT to be preferred for
this position

Appointment renewal should
be subject to 'self-appraisal’
approval by Director-DICT

1

Program
mer

26,70

26,700

30,000

For getting starting salary, an
experience of Min. 0- 1 year s
essential

For getting Max Salary, an
experience of Min 5 Yrs as
‘Programmer’ is must

N2
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- Persons with prior UoM DICT
experience to be preferred

- Appointment renewal should
be subject to ‘self-appraisal’
approval by Director-DICT

The above recommendations are on following conditions.

The concerned employees and the entire UCC department shall
cooperate with the University to develop transparent self-appraisal
evaluation system for the University.

The 20 % of the salary shall be based on the self-appraisal report and the
Director of the UCC department shall have the powers and discretion to
reduce the same based on the performance.

The UCC department shall help the University to complete the work audit
and appraisal reports of all the employees.

There shall be regular and transparent evaluation of the employees of the
department.

The entire UCC department shall help the University fo increase the earning
capacity by developing various certification programme and value added
programme and soft-wears.

The director of UCC shall increase the revenue of the Department to help

the department to become self-sufficient.
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