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e~ e-q (SRISURA) 3 Te-5" qefler omrdhi PR /TR Tiearard!
PRIYSIHII 3TgaTer

Performance Appraisal report for *‘Group A, Group B (Non Gazetted) and group C”
Government Officers/employees

TeTHII 3fgarerrar Hiefiadt — EIL Gl gdd
(Appraisal report for the period from to )
HIT 9 (Section - 1)
SRRITYHT RS TRIGARR H1f2eft (To be filled in by Establishment section)

9. IRieeT FRIeaTET AR SRR/
IR 919 (Name of the officer/
employee reported upon)

2. Haif (Cadre)
3. 5 f&i® (Date of Birth)
Y. 9G¥ U5 (Present Post)

Y. e ygRR FRgEdiar e (Date

of appointment to present post)

& HDI v/ srtay

(Administrative Department/office )

o. ufieeT st @ FfieieT after gfar quslier (Details of Reporting and Reviewing

officers)

719 (Name)  |9GTM (Designation) | Freiiatf (Period)

31) wfdaeT sty
(Reporting officer)

) yAfdee st

(Reviewing officer)
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o Fyota iep: WUHaIR-999/9.5.340 /a=T

¢. ARIRE Fidier o1 3nftl R SFufedtEn quslier

(Details of leave and absence due to other reasons during period under report)

Preiaelt
(Period)

PR
(Type)

IRT
(Remarks)

3) 301 (Leave)

) TR PRY (g 1) 5™ &,
AR RgoRt /TR,

(Other reasons (specify) such

as absconding, unauthorized
absence, efc.)

Q. wfdaeT s Sdaiear ufdieoman aqusfier

(Details of training undergone during period under report)

3. Hlenad! (Period)
%. ORI (from)  @d (to)

HEAT (Institute)

a5 (Subject)

%

0. Trfict aufear . 39 orf s arfiies AreraT faaRus Hafta miftreraTes |ey Searar
{1 (Date of filing Assets and Liability statement of previous year to concerned authority)

f&i (Date)
fe@mr (Place)

IR [/ EErRYT ARt AR A1E, YA T TamEt
Name, Designation and signature of Establishment / Processing officer

PA-MIIPIROVF stahlisnment-54-3000xR-12.2020




IR ol sie: HehaIR- 9299 /9.8, 246 /37T

T ~  (Section - 2)

FIHeA IR 3TgaTer (Self-Appraisal Report)
(Sar e 3 qfdciierT aider @ SRt /awart aiFt wReard arid)

(To be filled in by officer / employee reported upon and reviewed)

9. URUT Peleul YRR 01 SR SeFeiedT BT isaTd faRvT (Brief description of tasks
required to be performed while holding the post.) (40 37e2)

2. I1fS /AfcderTear HeatieRar T Reiear SR IER (e (Allocated Tasks

(if any) for the year or period reported upon)

3. IV /AR PG IR TSl -4 Teearedl § SPEH PR i qu (List 4-5
important and noteworthy works done during the period) (900 3TecTd)

8. o SRP f &% epelt A, IaT aeiear argenh (Difficulties faced in not achieving

certain targets)

Y. PRIGAT Frefavareiar Fd:H AGEd aed IR RIS & (Mention areas of required

training which you feel necessary for higher efficiency)

€. ANl awfear Q. 39 9 o aif¥er Ao Riaxvios et Wi Tes 91k St 3R
B ? BG/ATE, QIR del IR A7)

(Whether Assets and Liability statement of previous year, submitted to concerned
authority 7 - Yes/No, Date of submission, if submitted)

&1 (Place)
i (Date)
STty / Farar @R, 99 g 9™

Signature, Name and Designation of officer/employee

P s P ROEsablisgment-54-3000x8-12-2020




o Frofa sies: HeheR-9299/7.55.24 /=T

T - 3 (Section - 3)

e iR forgraarar JeamTa srgare

Performance Appraisal Report prepared by reporting officer

9. HFT I AL TG PRI Seled] FeIed R srgarensft sivr §g9d 3Ted I ? e,
argfRUdiedi® M @/dd. (Whether you agree with self-assessment recorded in part
two ? If not, then state factual position)

2. AR PIERE IR Weeled] Heeqy @ Seera i BRCH aer TE R .

(Offer your remarks on important and noteworthy works mentioned in self-assessment
report)

3. v IfteR)/adert g e M Sewia aeuiy uay PRy s srear
awgRerdiedie 3if¥um amdd. (Has the officer/employee reported upon met with significant
failures in respect of his work ? If yes, please furnish factual details)

8. Geltd IR/ Farart BRI Trefivareicr e SR TRIUR &3 Tad
JTRIT BT ? (Do you agree with the skill up-gradation needs as identified by the officer?)

P4.ML PRV abahlicnmant-84 3N00vR 122020
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s vl i WUHAR-9399 /3.5.340 /01

4. SRR /e aid sriudar, SRl 7 Jaftne TR g Iuie. (Gradation on

works completed, efficiency and personal attributes by officers/femployees) (1-90 T wieE

TR QU T, )
31) SRIgAT (Work Completion) (Weightage 40%)
3. . = IR et | Siftrard!
Sr. No. Points ESIER
Reporting (Review (Signature of
Officer Officer) Review Officer)
q. | SREuR T Reen Srt!
gefar (Accomplishment of
planned work)
2. | Ppoicar HEmET Sl (Quality of
QOutput)
3. | Forch SgE /ey am
(Accomplishment of exceptional
work / unforeseen tasks
performed)
PRIGEIT I7 TCHR TR oM
(Average gradation on Work
completion)
g) dafthe UIARTS (Personal attributes) (Weightage 30%)
SIREEY Ef”aﬁi'a” k! "aai‘af '
3. . T CIBEIN] et | iR
Sr. No. Points TER
Reporting (Review (Signature of
Officer Officer) Review Officer)
q. | P B
(Attitude to work)
2. | SeEeRE Svlig (Sense of
responsibility)
3. | GEURY S g AfE
{Overall bearing and Personality)
g, | wafs dge
(Emotional stability)

P4-MUP/RO/Establisgment-54-3000x8-12-2020




sy Pl i HThaR-9299 /9.8.34s /70

y, | Harg Pl
(Communication Skills)

t. | RdT somaikcd oF axeaE:
&Hdl  (Capacity of work in

time limit)

dafere o I1 geaE
TRRRI U (Average gradation

on Personal Attributes) =

¥) PrigHar (Efficiency) (Weightage 30%)

T | e | g

o -
3. B. R =t | e | e
Sr. No. Points : ESIER]]
Reporing | (Review (Signature of
Officer 5 Officer) Review Officer)
9. | Hafta we, Faw g wEferd

gl T gt aETEed S
(Knowledge of relevant Acts/

Rules/Procedures/IT Skill and
awareness of local norms in the

relevant area)

. | Drereggyl PSR &
(Strategic planning ability)

3. | waa:fofy g% HM oRuarRh e
(Decision making ability)

g, | Suzmefteran
(Initiative)

T L

y. | 3uear HMid G§E AU SR
ArEHI TR Ty TyvarE!
81T (Ability to co-ordinate with

other government agencies in
relation to work)

HIIGHAT T FCH IR O
(Average gradation on
Work efficiency)

6
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, IR o2 e HwaR-923% /23,340 /8%

£ mm/mmammwmmm@ma

e I i AR e BE) (Offer your remarks on character and
in=geRy) (if remarks are negative, then mention instances).

5. SR /FRN I el o (ST SR 900 %) (Overall Assessment of
officerfemployee) (Maximum 100 worgs).
T e STt sewe, e Sy R ey, Afeen T AT e
AT FHAY ST, (Include Srengths and lesser strengths and his attitude towards disabled
persons, women and Backward Classes)

o

S (State of Health)
(3 /4iet /A 1) (Very Good/Good/ Not Good)

3. ¥S=59 Ui (Overall Gradation)

3= (Piace)
RS (Date) e SR w8, 7 7 5o

Signature, Name and Designation of Reporting Officer

7

Pa P ROEsatisgment-54-3000x8-1 2-2020



IIRF PR sHip: THaTR- 9399 /3.55.3418 /TR

qAT - ¥ (Section - 4)

yAfdetie (Review)
gHfdeiia It SIPSRr (Remarks of Reviewing Officer)
q. 39T TR SREBRIR, TEfRR St/ eearea Sy, Hriewdr, dafhe Elned
TR 9T 3 Fefler gEieaT HgRAN dboled! HedRuiRoneft wWend Sigid oI ? (Do you agree

with assessment of Reportring Officer on work done, efficiency, personal attributes in part
3 of concerned officer/employee ?7)

g (Yes) | & (No)

. FEud e, aueller @ RO &1did (In case of difference of opinion details and reasons
for the same may be given)

3. BRI Thedid TeEe (SRRIT SR 900 91&5) (Overall Assessment of officer/

employee) (Maximum 100 words)

e Aeftrd SiftrprY /et Sere, Suftar snfdr feeaim wrht, fgetr 7 AT iaETEcEr
qétaﬂ? T FHIGY 3Tl (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¥. Yehaxid 1unieh (Overall Gradation)
(9-90 I1 FITT YoTid U IM.)

fo@or (Place) et afterard! W, [ g ge
f&s1ies (Date) Signature, Name and Designation of Reviewing Officer

MU srgararr erifed ud gy Mo, | Mo sRarar srifea ga JEfta

PRI /FART IFT S UISfaear
UF . :
femi
HERRUT SR AR AT, S g Td1eR!
Gaftia AR / HaR! g 99 9
f=iferer e
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IfrHTI HRIYIHTT gdles “HeTIR” Al
GREERLICISEIHERICIEC R

Y IO Hadles JARSRI M1 HHart
{31 BroTEd.

HERTSS 216
A SR fam,
A 0T i : HIUHSTR-9399/H.35. 40/ ART
HIGTH HIAT AT, FATH] SIS 4lb,
HATHA, {ag- 00 033,
&b @ 9 HgaRT, 209¢

qEr: 9. 3 o, AT TR YT, . SIUhSTR - 9390/Y.35.819/2090/TNT,
f&. 9 AIgeR, 2099
2. 3N Ao, =g 92 f9WTT, $hdTe : FIUHaIN-9399/9.56. 49/,

. 2 ThegarT, 2090

EESICK IS

3G IFTHRY/ BHART AT MUY T8dTe S0 g ST Bl Jrared 3= o, =
TR {4, 3. AIUH3IR - 9390/9.35.819/2090/<RT, &, 9 AleedR,2099 TAR Tebi=rd T i
HRUATA 3] 3MMed. gAY §.2.3.2099 =T 2= vl “Te-31” el 2mdid
SABTATT HeTHII HRUATATST “HRIGeIHAIT AgdTesrar” JeRId TAT IR BRuIT AT 3RY
H 2098-99 IT UfTae guUTg s Te-31 HaiTiiles AfTHT=aTd HrRIGeIH 3TSaTes Taal,

gt a7 Ivem faRIa e “H8TUR” (MahaPAR) 3T I0Th YueigR fosgoard I .

HETUR IT YU ET U331 W F 2096-909 AT JUHE JIRATRAT BIATIT ST G AT
UGIe SWIME e I[N ARGRI Iid SRYeIHATT Agdla “HeUR” (MahaPAR) IT IIT0TH
JUTSIER Aleidudr URTiad 32,

RT3 Gad DRI g HHARI [TTS-F (SRTSTU) 31071 M- | Jiedl HRIGeIHTI
ABATAIS UNHATT Ggaild YHHATT ST JRATST Te-q (IRTSTI) 3T Te- HaTleiics
DR/ HHAR] JFTATST FEAT T3 JAS A1 BRI ST e THAT LRI BRI ATa3 D

3Te.
TR 2T AT WIS TSHATY 10 HaS &1 3118,
g iy -

9. Te-3 FARIS 5T ATHD Y AR HeIHI HRUATATS] 3 F07, G
TR |, 1. 2.2.2090 37 fA8I Be3 ol DRIEIHII JdTS e T “Hehei 4T
81 HET FHIASE Do+ 3f21d: EROM HRUYN A 3778, Hax IR “SRIYIHIT  IJEdle
e “gRRETe-31 7elies Ju=-9” FHT07 XT8N 30T Hax “PRIYIHTT  IEdles” -3
SITBTATIHIT -9 (RTSTUN) ATABTATATST TRISS T 2090-9¢ IT FTdET TUIGT SR]
GIES




3T 0T i WIUHIR-9399/9.55.4(0/ART

2. C-q (SRTSYIA) AT Te-b ATl 15 1 IMTHD 1 JAABRY/ BHART Fiel FIHTIT
HRUIRATST 3 0T, I W3meae faWmT f€.9.99.2099 Algd=ar MU srgararl
TGS AT 3 FoRmiEder “aRREre-31 Adies qua-3” AL fAfed BRuard S e]
“BRIYCIATIT JEITS” A 2099-9¢ AT URTIST TUTIRLT BT BIS 3.

3. TC-37 3T ITe-q RTSTYA) HaTidiied T 3D DA HRIGeIHIT JEaATH
FT 2090-9¢ T ARTAST TUIIGT “HETAR” T M0 YU IgR fosfEuvand ara.

Y. TC-37 SIMOT Te-g RTSTYA) HaIidiies qd 5T MDY DAY BRI
eI W 2096-9¢ AT FRide JuIRIT “HEYR™ AT FI0D JuSigR {30 sraeae
AT S TS A1 AR, TR I/ H e/ HeTHSd/ ULl IT Jiaed (HETIR
T YIS e HHTART T o) Ul ari i BRIk 3fTed e BIRIqedHI SJ§dTe) A 090-
¢ I gfrde= quaRE 2T e STl “HeTIR” I1 A0Teh JoTTes el e duard rdd
3T IR T JAThSIST g Aiagd d BRIYSIHNTT JEdles “HBIR™ IT HI0Th
UGS IHED STISAIE HRUAT ITI.

y. Tex 3 oI HERTSE FMA=m=AT www.maharashtra.gov.in T HhaedTaR STHE]
HRUYT JTSHT G AT AehelTeh 209£03099483893R019 3T IATE. BT T2 [SSilce wier

TleTiferd B HIevaTd A IR,

HeIRTS [ XTI YT e W&IQQII@HN BISICIEN

(353 GER)
3R = o (Fa) AT FR1e faHeT

By

. ARSI A2, IS9a, AGdR 26, 445,
AT HEIHAT I 9T i,
A, FERTSE Blh¥al AN, s (T37)
gD, Job AT 3RAT, Io4 TS, a5, (TF)
gD, AU 21, Ied RIS, Has /AGR/ARIETE WIS (T)
YYD, B AT I IUSID Y I BRATHA, Jas /ANTR/ARIETE WIS (TT)
HT.31eTeT, HERTES, faem=ar I |Afed

. H1.{Ug<, AE RIS faguRye I |fg.

. 4 fqam 991/ faeme uRve I, qeRTs fAurHiss

%o. ﬁw&ﬁﬂﬁﬂwﬁwgw aferd / ge afeg / |fa.

99, *fa, FERTS fAumHes Afyarsy (e ges.

2. UG HERIATGH®, HERTS; X9, 4 ds

93. IR st (|d)/ fTeTira T (|4 fieg)

98, & HRIGR] TR, Rresr uRyg (77d)

qy. fgTTHS® YA, e 49,44,

T SN = R S SR

a8, d HATHAIA faumTTea FrRIzvmEreles 94 f9ryg@/ wref¥e [urT sqa/ sriisd 5qd
7% 2 T8


http://www.maharashtra.gov.in/

3T 0T i WIUHIR-9399/9.55.4(0/ART

9. 3R FIa/BIA-93, FHRI YR [GHRT, HH15Y, HI5-800 032.
9¢. 4 HATSAA FIumT (3rmeImg=)

. HERIATH D, ATl I STIHUD AETHATS S, Hag-800033.
20. ISR, HTIRIT-93, AR YR [qHIT, HATHA, Ha5-800033.
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3T 0T i WIUHIR-9399/9.55.4(0/ART

I o, G YR 9T, e ATHAIR-9399/9.56.49/01T, f.00.03.209¢ Hiea=

gRR3re-31

q94-9

TTC “31 ST e RTSITR)” HeTIeiIes MBI BRI JITRATST BIRIFEIHAI TEaATH

Performance Appraisal report for Group -A and Group B (Gazetted)> Government Officers

HIHTUT A dlesTdl Pl ¥ -

(Appraisal report for the period from

RSN

HIT 9 ( Section -9)

i

SIRATYAT ML WRTGATA HIfE< (To be filled in by Establishment section)

q, Ufrdes HRIGIATAT IMTTR I TR
Td (Name of the officer reported upon)

. a7 (Cadre)
3. 99 f&=1i® (Date of Birth)

¥ . AT UG (Present Post )

Y. FEITT gaTeR Fgeritar f&=17& (Date of

appointment to present post)

§ . BTG [T/ dratay

(Administrative Department / office)

9. gfrde arferarl E[Eﬁﬁ?ﬁ_crv_rla EEINRICISERIY) (Details of Reporting and Reviewing

officers)

Td (Name)

UG HTH (Designation)| dTcild B (Period)

3 ufcded  SIfeRI

(Reporting officer)

q) RSIEEIES!
JMABRT  (Reviewing

officer)

¢. U BTSN ST 3ATOT ?gFI’\TSJﬂCII@JIé EIGEF (Details of leave and absence due to other

reasons during period under report) -

BHTATAT
(Period)

UhR (Type)

Remarks (‘ﬁ?l)

3l) NI (Leave)

U8 R YD




3T 0T i WIUHIR-9399/9.55.4(0/ART

9) IR BRI (fRIS HR) 5T
o,  fEmoRaEeft IRgoN
/®XIX. (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. Yfdes I SdS el TR0 duziis (Details of training undergone during period undel
report)

3. W(Period) . ) .
. T (Institute) fow (Subject)
%.| U (from) T (to)
q,
2.
3.
o,  HETET MBI FeIHAIATAT ARNG U Uferda / Aol BRI B

RISl Qﬁla/ﬂFéTHTq:f S ECIRICIGEEILS) (Details of Confidential/Assessment Reports
not Written/ Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous
assessment year)

PIREESTATSICISIET BRI/ HHAR] AT 19

BT (Period) —
3H.h. . - Y&TH (Name and Designation
U (from) 9 (to) , , ,
(Reporting/Review) of officer/employee)
q.
2.

99. AN aure S, 39 919 3RIRA QTS ATSHAT [JaRorH
AT USe=ITdhe A6} dedral & e (Date of filing
Assets and Liability statement of previous year to concerned
authority.)

fedi® (Date) -
fSHTT (Place) - SITRRATYT /BT JNfABRY T AT, Y& T W18y

Name, Designation and signature of Establishment/processing officer

s R BT Y



3T 0T i WIUHIR-9399/9.55.4(0/ART

T - Q (Section-v)

wﬂwﬁaﬁwm (Self-Appraisal Report)
(ST girde g GAfdain slge T AfRIBINRT Jivil wRTeAT=] A1fa)

(To be filled in by officer reported upon and reviewed)

9. YR HFSAT UGTTS BRI YT TS AT HTHT ATSRATT fIavoT (Brief description of
tasks required to be performed while holding the post.) (4o 2Ts3)

2. 1w/ vl HraTafraRar B frast T SRIRTET (Work plan and output

during the year or period reported upon) :-

D] (Deliverables)
AH. | HRIGI BH Joaridl (Initials) | #eI-ay (Mid TIeT gl he3es
(Sr. (Task to be Year) JEI
No.) performed) Actual Achievement
9.
.
3.

3. TYYRTT / ISR BTSN UR TS T $-Y AETT I ST BT T guie (List 8-4
important and noteworthy works done during the period) (A00 2TsgTd)

73 R Ul §



3T 0T i WIUHIR-9399/9.55.4(0/ART

¥, o SEIC E(Uffm ITh S Ale d, ATHRIT TS T TSAT] (Difficulties faced in not achieving

certain targets)

4. HIRITHAT AT ATATHRIT T JAMI3TH dTe< 3T URTETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST AATHTATI TS (for near future in service period)

SHBTS I AATHTATATTATS (for long term service period)

§. 3MTUT e BRI TS T AT BTATHAY BHATATHRITT AT D
BRI TR $Heh e BT - BT / T8 (Have you prepared
Annual Work Plan for officers /employees for whom you are reporting
officer ? :- Yes/ No)

9. AR auTedT . 39 AT TR AT AT fAaRura= Haferd
A T=ITRS ATeR Bod 31T BIA? B / 181, ATER b 3T fadid)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if suomitted)

fSproT (Place)
fadi® (Date) JAfTHT=ITN Fl, AT T gS-TH

Signature, Name and Designation of officer

T8 R UBT O



3T 0T i WIUHIR-9399/9.55.4(0/ART

HIT -3 ( Section - 3)
vifrae b= fesgTaara HeaHTa SgdTes

Performance Appraisal Report prepared by reporting officer

9. | - R HEY THG PRI ATe) o] Ea'ﬂva TR ATEATH TR ST HZH MBI HTI?
THCITH, d¥] Rl T o, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. RIS PBISERT IR Urscied] Hewayul d IS BHERIGHIT ATe W AT
TITAd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. yfafed fSeRl/eHar) I T ST Fedid SeTvid 93T He3 N 3
I T qﬂglr@dﬁlmim IR IR AR (Has the officer/employee reported upon met with
significant failures in respect of his work? If yes, please furnish factual details)

g, Efed IAfARTIT HRITHAT ITRfIUATHRIT MMa3TH THedT TSI &= FeHd
3METd d1d ? (Do you agree with the skill up-gradation needs as identified by the officer? )

73 R U ¢
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y. ARGRY/SAAR] Il HRIYT, HRIGHTT 9 Idfeid YUEARTSY I JTiD.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

9o T HYTQd YUlich=] QUATT T4 }

3) EFRH?T?IT (Work completion) (weightage 80 %)

gkaed | qAAaeT | AdeIed
RraTe RraTe R A
SrNo. Points Rep(?rt|ng (Re.\new | Ty
Officer Officer) (Signature of
Review Officer)
9 | SECER 9 fesedn st
tﬁ?ﬂ (Accomplishment of planned
work)
2 | FATI BT TSI (Quality of
Output)
3 B SR/ ARSIl BT
(Accomplishment of exceptional
work /unforeseen tasks
performed)
SR AT TSHId TR
IUTih ( Average gradation on
Work completion)
9) W‘I‘Tﬁﬁlﬁ'ﬁ (Personal attributes) (weightage 30 %)
giadeT | gAASieT | Aldoie
N R R o
Sr No. toms Rep(ljrtmg (ReY|eW | ey
Officer Officer) (Signature of
Review Officer)
q | HEEETI] TR (Attitude to
work)
R | SEEERIE SIvild (Sense of
responsibility)
3 S ERIEINVERU CICEI LR
(Overall bearing and Personality)
¢ | wrafre ddes (Emotional
stability)
y TdTg BT (Communication
Skills)
& | MIcreh S 30T TaE R et
HugTa S (Moral Courage and

BESIRRREI I
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willingness to take professional
stand)

ﬁ?l?cl'{[UT (Leadership qualities)

2819 PrvHaied B HIUIN

&HdT (Capacity to work in time
limit)

eI TIIRNCY AT acHE
ERTERT T[T ( Average

gradation on Personal Attributes)

D) BTIETHAT (Efficiency) (weightage 30 %)

relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

gikded | gAd@ieT | GAaeIed
IR | IR | sieENE
_ Reporting (Review &I
Sr.No. (items) , , _
Officer Officer) (Signature of
Review Officer)
q | 9 wre, e g yafed

BTRIYG T, AR T 31

A erTeiies eI ggt

eI S (Knowledge of

R | PrRrcayYl RIS e
(Strategic planning ability)

3 | ad: v g B dRuardt
&HdT (Decision making ability)

b SEELHICHI (Initiative)

g | YT BRI $a”
3D 1 AF0RI FH=T A0
&HAT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BIATETS HHATIT YR <O

T = fa =TTt e

(Ability to motivate and develop
subordinates/work in a team)

HTILTHAT T TSP AR

UTTh ( Average gradation on
Work efficiency)

753 R YT 90
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y. AT BHAT=aTeT FAI! T AIRFAEE Ao FAIE IR AT (ARTHes AT
AT A IEETd! SGTexl THa dn%lthd) (Offer your remarks on character and integrity
(if remarks are negative, then mention instances)

& JAMABRY/ BHHART TTel Tebax I HeIHTI (ST ST 900 37e3) (Overall Assessment of
officer/employee (Maximum 900 words)

T AT TTRTIT TSAT, ST 3T vt o), A ST T ARG el
TIBIF JiaT FHTIST AT (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

9. El?jv_cﬂ'ﬂﬁ (State of Health)
(STH/ AT/ FTe ATRY) (Very good/ Good/Not Good)

C. El,?ﬁ?vf ﬁ?ﬁﬁﬂ'@ CANEPIEICRREIRAREL (Eb_’fﬂﬁ HHI 8)(Recommendations relating to

domain assignment(At least %))

R. GehexIdl IUTieh=T (Overall Gradation)

LA (Place)
fedT® (Date ) yfdes ISR Tal, ATd 9 ug=H
Signature, Name & Designation of Reporting Officer

g3 R Yl 99
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HIT -8 37 (Section- % A)
et RY/ fWriie sTges aie eI (Assessment by Collector/ Divisional

Commissioner)

(TTS-q (}TST913r) JTABATHIST 317 ATEN(Not applicable for Group-B (Gazetted) officers)

q. ITferT=IT AT -
2. 9™ -

3. faumT -

8. i BrosTael -

y. Hege! faumT sl feel TRIERIS e “3f” Jeiles SIfe=aid, Frn Jrof1 /
BRIHH JHGIIUHENS BT eIHTIT -

* (fSTeETRIBRT S0 [FYFNT SIgFT aieds FHGITEayl; gIdEy TG a1
WIS GYG BAIT FITTY BT TIerl] AeEd)

Assessment of revenue division and district level Group “A” officers in relation to the

implementation of schemes/programs of Government

. UehaxId IuTieh (Overall Gradation) -

{9-90 I1 TR UTTHT U AT, }

@101 (Place) -
&% (Date) - RregRrery/ fvria smye Ji= @8t 9 71

Signature & Name of Collector/Divisional Commissioner

U3 R UpT 9
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HIT -8 9 (Section - ¥ B)
gAfIAIHT (Review)
Eﬁﬁ?ﬁ'cﬁl IIfp=T IR (Remarks of Reviewing Officer)

q. AT YfTeeT TSI, HET TerpT=urear HRIYIT, BRIEH, dafaie JuraRrey
RIS AT 3 A el BT dhosed] JedME R AgHd 38l B1ra? (Do you

agree with assessment of Reporting Officer on work done, efficiency, personal attributes in

part 3 of concerned officer?)

21T (Yes) TE! (No)

. FEHd A eIT™, JURIS I & SIS (In case of difference of opinion details and

reasons for the same may be given)

3. STHTAT YehaId HeIHTIT (SR SR 900 3765 ) (Overall Assessment of officer

(Maximum 9oo words)

TN o\ fa o o . [a o\ o
YTHEY AT DT g, SUIIdT A o1 feai Jdll, Hig AT d HETH AT ]

AVEIERIEIREICEICNICIR (Include Strengths and lesser strengths and his attitude

towards disabled persons, women and Backward classes)

g, e o wefie AfWH=I™, AT AT / BRIGH JIHGISIauiade BRI
fTeeTreRl/ Avri age Il boje Jourraa faR Uvga e (Considered

assessment of Group “A” officers in relation to the implementation of schemes/programs of

Government by collector/Divisional Commissioner)

g1 (Yes) 18T (No) | 317 HTeT (Not Applicable)

g3 2 Ul 93
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. Tcﬁ?fi ﬁ@?ﬁ?ﬂ‘cﬁ CARE PIEICRREILARELN (Eb_lﬁ?f HHI ¥)(Recommendations relating to

domain assignment(At least %))

q. 2.
3. 8
&. YebarId UTiehT (Overall Gradation) -
{a-90 I1 FATT IUTIHT STATT AT, }
fS®1T (Place) -
fa=1i® (Date) - AfIeIH ARSI Wel, 71| 9 UGHM

Signature, Name & Designation of Reviewing Officer

MO STEATST BRITfhd Ud qHe @I, MY EATATA! BIITfhd Ud Aaferd M Rl/ BHar!
T ST+ UTSfdear

I . -

=7 -

KEIPERIPEIN R EINEIERIEERESIIED IEHROT JIABTRY T 1a, TS g T1ERT

EELEN

g3 R Yol 98
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« qﬁ%r%— 3]- 2
934-
“ -9 (IRTSTY) SO TS5~ FeHTS MDY AR /BHART TS BRIGIHATIT

3edlich

Performance Appraisal report for Group “Group B (Non Gazetted) and group C” Government

Officers /employees
HIHIY ST BIAEN - g R_iq
(Appraisal report for the period from to )

HIT 9 ( Section -9)

SIRATYAT ML WRTGATA HIfE< (To be filled in by Establishment section)

q. ferde HRITATAT 2D I R /
HHAITT 19 (Name of the officer
/employee reported upon)

. a7 (Cadre)

3. O f&A1i® (Date of Birth)

¥ . eI Ug (Present Post )

y. T YaTaR et fadie (Date of

appointment to present post)

§ . RN fqumT/ srafead

(Administrative Department / office)

9. Tfrde arferer Erg_rlﬁ?fﬁ'd)—vf& R EANRI ISR (Details of Reporting and Reviewing

officers)

1d (Name) YA (Designation) EAGICIE] (Period)

3) ufddes  Ifery
(Reporting officer)

q) YAISIDHT ARTDHRI

(Reviewing officer)

7S Q Yt 9y



3T 0T i WIUHIR-9399/9.55.4(0/ART

¢. FRTAS PIBciS TSI AT AR IR TURMS

(Details of leave and absence due to other reasons during period under report) -

CARIEIES UDhX (Type) Remarks (’3[?1)
(Period)

3T) YSTT ( Leave)

9) SR BRU (fazrg HR) o
@, TR ReEeR
/XX, (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. e BIoId Sdaedn TR U3 (Details of training undergone during period undel
report)

SE PISTE (Period) e (et R
.| UNgH (from) T3 (to) (Institute) (Subject)
9.
2.
3.

99. HFfies aur=ar fS. 39 A1 SR a1 ATosa faaRorgs
HEfed Tifere=Ths e} deardl f&Hid (Date of filing
Assets and Liability statement of previous year to concerned
authority.)

fedT® (Date) -
fS®IT (Place):- JITRRATYT /FDHRUT AR AT ATd, US-H T W1eR]

Name, Designation and signature of Establishment /Processing officer

g3 2 Ul 9§
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T - Q (Section-v)

wﬂwﬁaﬁwm (Self-Appraisal Report)
(ST AT G A IS 8IS T ATHR /HHAR Fivil wRIEaITE! Afed)

(To be filled in by officer /employee reported upon and reviewed)

9. YR HFSAT UGTTS BRI YT ST AT HTHT ATSRATT fIavT (Brief description of
tasks required to be performed while holding the post.) (4o 2Ts3)

2. A/ URTAGT=T BTl Rar T4 faciedr Tl S (3RIeATH) (Allocated Tasks
(if any) for the year or period reported upon) :-

3. TRTT / SR BTSRRI UR TS ST ¥-4 TEaTAT T S BTH T goi (List $-4
important and noteworthy works done during the period) (900 2T&T<)

%. Sl FEIC YUl 8IS, 2hos! ATeId, TBR I ATehedT 3rsaUll (Difficulties faced in not achieving
certain targets)

4. HIRIGTHAT dTSfITATHRIT Tad ¥ JATI3TD dTe< 3T URETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

£. Ity guid f. 39 9T TR a1 ATosq<T faar o= deferd
YIfIRTITRS AR Bod MM BT ? BRI / HATe!, WER b NI faHid®)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

fSBIT (Place)
fadi® (Date) BT /HHeT=aT W1es, J1d g 9519

Signature, Name and Designation of officer/ employee

g3 R Yl 90
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AT 3 ( Section 3)
vifrae b= fesgTaara HeaHTa SgdTes

Performance Appraisal Report prepared by reporting officer

9. HIT Y THI DUYT 3{Teh el Ed‘jvﬂ TR OT JTEATHIRIT YT FEHA MBI BII?
THCITH, d¥] Rl T o, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. U STSEEd IR Yreaed] A8<dYUl 9 IGTIRI BHHaHd JMTe W AT
TITAd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. yfcafed fSeRl/HHaR) I I HHEAT Fedid S0 393l fesi-g o
I T qﬂglr@dﬁlmim IR IR AR (Has the officer/employee reported upon met with
significant failures in respect of his work ? If yes, please furnish factual details)

Q. GO BT /AT BTITHT AT [AUATh AT A3 D TS AT TR I&TUT &5

FeHd 3TETd DT 7 (Do you agree with the skill up-gradation needs as identified by the officer?)

g3 R Yl 9¢
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y. ARGRY/SAAR] Il HRIYT, HRIGHTT 9 Idfeid YUEARTSY I JTiD.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

9o T HYTQd YUlich=] QUATT T4 }

3 @Fl?fiﬁ?ﬂ (Work completion) (weightage 80 %)

gkaed | qAAaeT | QAdeed
RraTe RreTd R A
SrNo. Points Rep(?rt|ng (Re.\new | Ty
Officer Officer) (Signature of
Review Officer)
9 | SECAR 9 fesedn st
tﬁ?ﬂ (Accomplishment of planned
work)
2 | FATI HHEET TSI (Quality of
Output)
3 B SR/ ARTCAYUl BT
(Accomplishment of exceptional
work /unforeseen tasks
performed)
SR AT TSHId TR
IUTih ( Average gradation on
Work completion)
q (ﬁﬂ%ﬂ”ﬁﬁl@ (Personal attributes) (weightage 30 %)
gicaed | gAfd@teT | gAfdate
et | SRR St
Sr No. toms Rep(?rtlng (ReY|eW | ey
Officer Officer) (Signature of
Review Officer)
q | HEEETI TR (Attitude to
work)
R | SEEERIE SIvild (Sense of
responsibility)
3 | GAQIYRY 9ev[d g fRkTH
(Overall bearing and Personality)
¢ | wrafre ddes (Emotional
stability)
y TdTg BIzTed (Communication
Skills)

73 QYT R
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fIE1d PrvaIed B HIUI

&HdT (Capacity to work in time
limit)

agfeRTe AR AT TacHE
ERTERT T[T ( Average

gradation on Personal Attributes)

D) BTIETHAT (Efficiency) (weightage 30 %)

3.h.
Sr.No.

T

(items)

INCER]
DR
Reporting
Officer

RRICICE
S IBEaN]

(Review
Officer)

YATdBIHT
Jfrpr=I=
EIER]
(Signature of
Review Officer)

&g eI, m g yafed
BHRIYG, Al T 3T
AT AT WAT+® gg <t
RICIERERS IR (Knowledge of
relevant Acts/
Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

IF) cgyu TS &THT
(Strategic planning ability)

I ol 2 B Hoar
&HdT (Decision making ability)

SThHIINAIT (Initiative)

JMYSIT BRI e JUT=AT SR

AT TAVRN FH-I ATUGT]
&HdT (Ability to co-ordinate with
other government agencies in
relation to work.)

HTIETHAT T TSP AR

[UTih  (Average gradation on
Work efficiency)

715 3R ¥a Q0
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Y. HETE BN/ BT AT T ATRZATIIE A3 TR AR ST (IIh e
AT ST A< ATdTETd 1 S&18x0l T9& HRTdId) (Offer your remarks on character and
integrity (if remarks are negative, then mention instances)

. AR/ BHART Il YehaId FeIHTI (SR SR qo0 37e5) (Overall Assessment of

officer/employee (Maximum 900 words)
I AT STTRTIT TSATH, ST 3T ST o), AR ST T ARG e ]

TP AT FHTART AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

9. El?jv_cﬂ'ﬂﬁ (State of Health)

[aY

(STPE/ATTed/ RIS Tel) (Very good/Good/Not Good)

¢. ThexRId UTieh (Overall Gradation)

fSHIT (Place)
fa1i® (Date) yfaded eI I, 919 7 Ug=H

Signature, Name & Designation of Reporting Officer

783 Q UpT Q9



3T 0T i WIUHIR-9399/9.55.4(0/ART

HIT -8 (Section ¥)

gAfIAIHT (Review)
YAt SIferT=aT AT (Remarks of Reviewing Officer)

9. 3YYT YIS MBI, Hefer TSR/ HHAITT BRG], BIRIGHT, dAfawId
QUIARRTEY AT W1 3 A3 <1 TR Dhosedl Jed RN AgHd BT H1I?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal

attributes in part 3 of concerned officer/ employee?)

21T (Yes) TE! (No)

3. ABHd eI, dUfRTe g BRI ETdId (In case of difference of opinion details and
reasons for the same may be given)

3. AHRY/ HHATIT Teha I FeIHTI (SITRKITT SR 900 275 ) (Overall Assessment of
officer/employee (Maximum 900 words)

I G B R/ HHATIT 3T, Ioftar 3T feegiv =eil, afgar a

AT AT € 119 e THTI3T AT, (Include Strengths and lesser strengths

and his attitude towards disabled persons, women and Backward classes)

9. GehaxId I (Overall Gradation) -

{9-90 I1 TR OIS SUITT AT, }

%?FWT(PIaCe) -
f&H11® (Date) - AfIeIe ARSI e, 7| 9 UGHM
Signature, Name & Designation of Reviewing Officer

MY TEATH T BIITfehd Ul THeT MY FEATS T BRITehd U T ferd
fHreTest, SMIHRY/ BHART AT STh+ UTsfIeard

I 5h. -

&1 -

PR BRI A1, S T e
KEIESRIEERIEEREINEICEIEE]
feeiferd wamert
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