Uuibergity ot fotumbat. -
o - Teaching Appointmenis &

_Approvat Section
. UNIVERSITY of MUMBAL,
*Fort Campus; M.G. Read, Mumbai - 32

: Phone 022 — 2265 2816
~ E-mail - dy.registrar. tau@fort.mu.ac.in

Ret.. TAAS(CT) /ICD/2018-19 / 1241 7 26" March,2019

Clrcular

Attention of all the Directors / Heads'-ofﬂthe-.UmverSIty Depariments Professor-cum-

Dirgctor of Institute of Dietance Educa’uon | Direotor ef Aeademlc S’caﬁ College Director of
Adult & Continuing Education and Extensxon D;recter of Knowlwdge Resource Centre,
Principal of Sir J J School of Archltecture Principal of VvV Dalwe College Talere, Principal
 of Vishwabhushan Bharatratna Dr Babasaheb Ambecikar College Ambadave l/C Director /
Co-ordinator of Sub centers and the Principals: of afflllated alded and unaided colleges are

hereby: informed that,

~ Hor’ ble Vice- Chancellor of the University of. Mumba: by and under the powers vested

te hlm uneler Sub-Section- (8).-of Section 12:0f the: M harashtra PUbllC Umversmes Act, 2016,
ﬁ\sued fhe- lzrectlen Ne 01 of 2019 that th__' provns;one of the Govemment Resolution
No. Misc-2018 /'C.R.56 /18 / UNI- 1, dated ' '
be: applicable to the- teachers in-the Umvers:ty werk:ng on the State._l_ _.._Iovemment sanctioned

March 2019 (en'- leseel -as.Annexure) shall

posts as weil as on the posts created from the- Un:versrty fund alded and unaided affiliated
colleges, and also reoogn:zed ms’tstuﬁons

. Provisions of the above said Government F{eselut[on No M;so 2018 [ C.RB6/18/
UNI-1, dated 8th March, 2019 shali be appllcable with effect from’__ st Januarv. 20186.

( Dr. Ajay Deshmukh )
Regtstrar

_fj_'f\\-E_ncl : as.above

The Directors / Heads of the University Departments F’rofessor oum~Dlrecter of Institute of
Distance Education, Director of Academic Staff College, Dlrector of Adult & Continuing
 Education and Extension, Director of Knowhwdge. Resource Centre Prmclpal of Sir J J

SCheel of Architecture, Principal of V V Dalvie Coellege Talers, Prmolpal of Vishwabhushan

‘Bharatratna Dr Babasaheb Ambedkar College Ambadave, e Dsreoter / Co-ordinator of
Sub-centers and the Principals of aﬁllla’red aided and Lmalded colleges in the faculties of
Arts, Science, Commerce, Humamtles Law,. Educatien Soeiai Scrences, Languages Library
Smence Physical Education, Journallem and Mass Gommunloatlen Musrc Performmg Arts,
Visual Arts Other Traditional Indian Art ferms !lke Sculpture Drama and Yoga etc.
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Phone Qpe — 2265 2816
 E-mail -

edﬁ'ir@g.Appnintments &
proval Section

©UNIVERSITY of MUMBAI,
Fort Campus, M.G. Road, Mumbai - 32

dy. reg;strar rau@fort mu.ac.in

Copy forwarded with compliments for mformatlen to:-

1.

or B @

11,

12,
13,
14,
1.
Copy forwarded for information to
16.
47
18.
19,
20.
21,
22.

The Deans of Faculties.

The Hon'ble Secretary to the Government of Maharashtra, ngher & technical Education
Department, Mantralaya Annexe, Madam Cama Road, Mumbal - 400 032.

The Director of Higher Education, Maharashtra State, Central BU[Iding, Pune - 411 001
The Joint Director, Higher Educatton Mumbai. = - )

The Joint Director, Higher. Educatien ‘Konkan: F{eglon Panvel, DlSt Ralgad 4102086.
The Presiding Officer, College Trlbunai for MUI'I'IbaI and S. N. D T Women s Universities,
University: Bmtdtng, East Wlng, Second Fioer Fert Mumbal 40@ 032

The Secretaries: ef the Management/ Sec:etles efaferesand colleges

The Secretary, Association of Non- Government Cei[eges Unwersﬂy of Mumbai, C/o.

Ramnarain Ruia College, Matunga, Mumbai - 400 019.

- The Secretary, Principals Association, Clo. Dnyansadhana Coilege of Arts Science and

Comrmerce, Sathe Wadi, Thane (West), Mumbai - 400 604.

The General Secretary, University of Mumban Academlc Staff Assoc;anon ( UMASA )

The General Secretary, Mumbai Unwersﬂy and Coiiege Teachers Union, Mumbal
University Club House “B" Road, Chirchgate, Mumbai — 400 020
The President, ‘Mumbai Umvers:ty and- Ceilege Teachers Aesomation Yashwant

-Bhavan 18 Floor;, Pandurang ! Budhkar Marg, Lewer Parel Mumbau - 400 013

The President / Generei Secretam MUPTA.

The President / General Secretary,. MUNOVA _

The General Secretary, Educational Emp!eyees Welfare ASSOGlEitIOI'l
The General Secretary, Umvers&ty of Mumbail: Empleyees Umon

E.S. to Hon'ble V-_i-ee-Ch-ancel-le.r
P A 1o Pro-Vice-Chancellor
P.A to Reglstrar

_P A.-to Director Beard of- Examln'atzens and Eva[uat:ens .

P.A. 1o Finance & Ac¢counis Offscer

All Deputy Registrars & Assistant Regjstrars & Equivaient Oﬁlcers
{ Dr. Ajay Deshmukh ) o
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L . Teachmg Appointments &

"% _Approval Section
C T UNIVERSITY: of MUMBAL,
- Fort Cempus M.G. RBoad, Mumbai - 32

Phone - 022 - 2265 2816, g
E-mail ~ dy reg;srrar tau@forr mu.ac. n

Direct:on No. 01 of 2019

WHEREAS the Government of - Maharashtra wde lts Resolution

No. Misc-2018 / G.R.56 / 18 / UNI-1, dated gt March 2019 has revised

pay scales and ether measures to the tmprevement of standards in

higher educatsen apphcab!e to . alll categer;es of full time teachers /
librarians / ltrec'tors of Physma'al Educatlen employed by the

Non-Agrieultural Unlversmes Natlenal Law Umversmes Deemed to be

Universities, non- Govemment aided: } unalded Ce!leges in the faculties of

Arts, Science, Commerce, Humanmes, Law, Educanon Sema! Sciences,

- Languages, L[brary Sclence Physwai Educatiofn Jou "'-al_lsm and Mass
' Other tradltlona!

Communications, Musm Performing: Arts Visual A'rts __
Indian Ast forms fike Sculpture; eto: Drama and Yoga etc m--the State
of: Maharashtra and also in Government Instltutes and Colleges

AND WHEF{EAS terms and cendltxens of ser\/lce ef the teachers in
the Universities ; aﬁiha’ced col[eges and recegmied Intumens areto be laid
down by Statutes to Eae made under Sectien 71 (20) af the Maharashtra
Pubhc Umversmes Act, 2016 ; '

._ AND WHEREAS having regard to the prewsmns--ﬁef the above said
Government Fies-q-iut..:.en dated 8" __M_a.re_h.._ 2018, .__c_i;aﬂ :

cales and other subject matters mentlanedln N

atutee relatmg to

id .G_z_._.v_-em ment

Resolation will have ‘10 be -?fr'a-rnaezqf }agrjﬂ:-____-_;:i)_j_@iae;e:fi i __ fj.@_:!_’fe:' the -3: “statutory

authorities as laid down in Section 72 ef‘theMaharas

' Public University
Act, 2'16

ANI WHEHEAS framing of the Iraft Statutes and ebtamlng the
approval of the Unwerszty Authorities and subsequent assent by the

Hon'ble Chancelior is time consuming process ;
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Teaching Appointments &
Approval Section
-~ . UNIVERSITY of MUMBAI,

" Fort Carnpus, M.G. Road, Murmbai - 32

T

Phong --022 — 2265 2816 .
E-mall - dy.registrar.tau@fort. mu.ac.in

THEREFORE, I, Prof. (Dr.) Suhas F’ednekar Vice Chancellor of the
University of Mumbai, by and under the powers vested :n me under
Sub-Section (8) of Section 12 of the Maharashtra Pubi:c Umversmes
Act, 20186, hereby issue the fellowmg direetlves iR '

1. Provisioens of the Government F{esetut:en No. MISC 2018 / C R.56 /18
/ UNI-1, dated 8" March, 2019 (enc!esed as Annexure) shall be
applicable to the teachers in the Umvers;ty, aﬁx-iilated colleges and

2016;

N recognized mstrtuttons with effect from 1St..lanua .

2. Provisions of the above said Gevemment ’Rese!utlon dated 8™ March,
2019 shall be applrcabie to the teachers in. the Umversaty worklng on

. the State Government sanctloned posts as as. on. the posts

created from the Universu“y fund

3. Provisions of the above said Gevernment Resolutlon dated 8th March,
2019 shall be applicable to the teachers in the a!ded and unaided
—~ affiliated colleges, and also aided & unaided recegmzed mstltu’mens

This Order shall remain in ferce ifl. the S’ratutes* _'_fc}h-ié'r_-_.e_g'ard comes

into ferce

Ref: TAAS(UT)ACD/20T8-19/ =
z}é th March, 2019.: . {Prof hasp ednekar)
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Read:-

Lid

Lo R

Revision of Pay Scales of Teachers in Non-

Agricultural  Universities, National Law

~University, Affiliated Colleges, Government

Colleges/Institutes as per 7% Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in universities and colleges
and measure for the maintenance of standards in

Higher Education, 2018,

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department

Government Resolation No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032

Pate: 08 March, 2019
W‘m\\

Government Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni.1, dated 12™ August, 2009.

Government of India MHRD letter No. 1-7/2015-U.11 (1), dated 2™ November, 2017,
Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.1I (1), dated 8%

November, 2017,

Government of India MHRD letter No. 1-4/2017-U.11, dated 28" January, 2019.
UGC letter No. F.No0.23-4/2017 (PS), dated 31* January, 2018.

The Gazette of India; Extraordinary, Part JII-Section 4, dated 18" July, 2018. '
The Maharashtra Public University Act, 2016

Preamble:-

University Grants Commission vide its letter dated 315 January, 2018 mentioned that

the Government of India MHRD, Department of Higher Education, New Delhi vide its Jetter

dated 2" Nevember 2017 regarding revision of 7 Pay of teachers and equivalent orders in

universities and colleges following the revision of pay seales of Ceniral Government employees

on the recommendations of the 7% Central Pay Commission and to say that the State

Governinent may take action to adopt the Government of India’s scheme for State Universities

and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to

provisions of the scheme of revision of Pay scales as contained in letter dated 2™ November,
2017 and regulation issued by UGC dated 18 July, 2018 and amendments thereof from time
to time in this behalf.



Government Resolution No.: Mise-2018/C.R.56/18/UNI-1

L.0.

2.0.

3.0.

Resolution:

The question of implementing scheme of revisions of pay scales of universities and college teachers
as per letter No. 1-7/2015-UIl (1), Government of India, Ministry of Human Resource
Development, Depariment of Higher Education, dated 2.11.2017, and other relevant guidelines and
notifications tssued by University Grants Cormmission {UGC regulations on Minimum qualifications
for appointment of teachers and other academic staff in Universities and Colleges and Measures for
the maintenance of standards in Higher Education, 201R), dated 18.7.2018 (in short “UGC
Regulations, 20187} was under considerations of State Government. After considering all the
aspects, the state government has decided to implement and revise pay scales and terms and

conditions of services as detailed below:

Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are
applicable to all categories of full-time teachers/librarians/Director of Physical Education employed
by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-
Government aidedmnaided Colleges, in the faculties of Arts, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Communications, Music, Performing Arts, Visual Arts, Other traditional Indsan Art forms like
Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges.

However, unaided colleges/unaided institutes/unaided deemed to be Universities/Private
Universities/Open Universities will not be entitted for any financial assistance from the State
Government and similarly in case of aided institutes the Government assistance will only be limited

to the posts approved by the Government from time to time.

. The revised scales are not applicable to teachers who retired on or before 31 December 2015 and

who worked on re-employment on that date, including those whose peried of re-employment was
extended after that date.

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators.

Date of Implementation |

The date of implementation of the revised pay shall be 1% January, 2016, and the date of

implementation of terms and conditions shall be the date of issue of these Rules.

Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant
Professors, Associate Professors and Professors. Also, there _shali be no change in the present
designations in respect of Library and Physical Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assistant
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4.0,
4.1.

4.2,

4.3,

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

Professors, Associate Professors, Professors and Senior Professors.  Also, there shall be no change

in the present designations in respect of Library and Physical Education Personnel up to Deputy

Librarian/ Assistant Librarian (Selection Grade) and Deputy Director of Physical Education &
Sports/ Assistant Director of Physical Education & Sports (Selection Grade) respectively. However,
University Librarian is re-designated as Director, Knowledge Resource Center and University
Director of Physical Education & Sports is re-designated as Director of Sports & Physical

Education.

Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor,

Associate Professor, Professor and Semior Professor in the Universities, shall be on the basis of merit

through an all-India advertisement, followed by selection by a duly-constituted Selection Commitiee

as per the provisions made under these Rules. These provisions shall be incorporated in the
statutes/Ordinances of the university concerned. The cemposition of such a committee shall be as
specified in these Rules.

The minirmun qualifications required for the post of Assistant Professor, Associate Professor,

Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Director,

Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director

of Physical Education and Spoits, Director of Physical Education and Sports, and Director of Sports

& Physical Education shall be as specified by the UGC in its regulations and accepted by State

Government time to time.

L The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the
minimum eligibility for appoiniment of Assistant Professor and equivalent positions
wherever provided in UGC Regulations, 2018. J
Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commmission (Miimum
Standards and Procedure for Award of M. Phil/Ph.D. Degree)Regulation, 2016, and their
subsequent amendments from time to time, as the case may be, shall be exempted from the
requirement of the minimum eligibility condition of NET /SET for recruitment and
appointment of Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree to candidates registered for the M. Phil/Ph.D.
programme prior to JTuly 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Instifutions awarding the degree. All such Ph.D.
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Government Resolution No,; Misc-2018/C.R.56/18/UNI-1

4.4,

4.5.

4.6.

IL

candtdates shall be exerhpted from the requirement of NET/ SET for recruitment and
appointment of Assistant Professor or equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the following conditions:

a} The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed joumz_ll; and _

e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferenceslseminarsfsponsoredfﬁmdedfsqppDrted by the UGC/ACSSR/CSIR or
any simitar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic
affairs) of the University concerned.

The clearing of NET/SET shall not be required for candidates in such disciplines for which
NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum
eligibility for appointment of Assistant Professor and equivalent positions in such

disciplines wherever provided in UGC Regulations, 2018.

A minimum of 55% marks (or an equivalent grade in a point-scate, wherever the grading system is

followed) at the Master’s level shall be the essential qualification for direct recruitment of teachers

and other equivalent cadres at any level.

L

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes
(OBC){Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and
Hard of Hearing; (¢) Locomotor disability including cergbral palsy, leprosy cured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and
assessing good academic record for direct recruitmment. The eligibility marks of 55% marks
{or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the

qualifying marks without inciuding any grace mark procedure,

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders
who have obtained their Master's Degree prior to19 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed

by a recognized university, at the Master’s level shail aiso be considered valid.
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Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

4.7,

4.8

4.9.

4,10,

4.11.

412,

5.0.
5.1,

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Associate Professor. '
The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor
(Selection Grade/Academic Level 12) in Universities.

The Ph.D). Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021.

The time taken by candidates to acguire M.Phil. and / or Ph.D. Degree shall not be considered as
teaching/research experience to be claimed for appointment to the teaching positions. Regular
faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /
maternity leave) shail be allowed by their respective nstitutions to take study leave for pursuing
Ph.D. degree.

Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director,
Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any university or in any of institutions including constituent or affiliated
colleges recognized under clause (f) of Section 2 of the University Grants commission Act, 1956 or
in an institution deemed to be a Universify under Section 3 of the said Act if such person does not
fulfill the requirements as to the gualifications for the appropriate pest as provided in the Schedule 1
of UGC Regulations, 2018.

Direct Reeruitment
For the Disciplines of Arts, Commerce, Humanities, Edncation, Law, Social Sciences, Sciences,
Lan;guglges, Library S;iieﬁce, Physical‘ Educzition, and Journalism & Mass Communication,
| Assistant Professor in Colleges and Universifies
Eligibility (A or B):
A.
A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in a concerned/relevant/allied subject
from an Ilndian University, or an equivalent degree from an accredited foreign

university.
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Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

2) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar
test accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M. Phil./Ph.D, Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be exempted from
NET/SET : _

ProvideJ the candidates registered for the Ph.I). programme prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institufion awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for reeruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions subject to the fulfiliment of the
following conditions: _
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b} The Ph.D. thesis has been evaluated by at least two examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her Ph.D). work, out
of which at least one is in a refereed journal; and
e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/ACSSR/CSIR
or any similar agency.
Note:

1) The fulfillment of these conditions is fo be certified by the Registrar or the Dean
{Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for appointment of Assistant Professor in such disciplines,

OR
B.
The Ph.D. degree has been obtained from a foreign university/institution with a
ranking among top 500 in the World University Ranking (at any time) by any one of
the following:
| (i) Quacquarelli Symonds {(QS) ;
{it) the Times Higher Education (THE) or
(iti) the Academic Ranking of World Universities (ARWU) of the Shanghai

Page 6 of 60



."\\I

Government Resohution No.: Mise-2018/C.R.56/18/UN1-1

Jiao Tong University (Shanghai).
Note: The Academic score as specified in Appendix II (Table 3A4) for Universities, and Appendix
II (Table 3B) for Colleges, shall be considered for short-listing of the candidates for interview

only, and the selections shall be based only on the performance in the interview.

IL. Associate Professor in Universities
Eligibility:

iy A good academic record, with a Ph.DD. Degree in the concerned/allied/relevant
disciplines; |

it) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

i) A minimum of eight years of experience of teaching and / or rescatch in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and « total research score

of Seventy five (75) as per the criteria given in Appendix IT, Table 2.

L. Professor in Universities
Eligibility (A or B)
A,

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant
discipline, and published work of high quality, actively engaged in research with
evidence of published work with, a minfimum of 10 research publications in the
peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix II, Table 2.

it} A minimum of ten years of teaching experience in university/colliege as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent
level at the University/National Level Institutions with cvidence of having
successfully guided doctoral candidate.

OR
B.
An outstanding professional, having a Ph.D. degree in the relevant/allied/applied
disciplines, from any academic institutions (not inctuded in A above) / industry, who has
~ made significant contribution to the knowledge in the concerned/allied/relevant discipline,

supported by documentary evidence provided he/she has ten years’ experience.
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Government Resolution No.: Mise-2018/C.R.56/18/UNI-1

Iv.

V.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be

appointed as Senior Professor in the universities, through direct recruitment. The scheme

shall be applicable to directly recruited professors only.

Eligibility:

Q)

An eminent scholar with good track record of high-quality research publications in
Peer-reviewed or UGC.listed journals, significant research contribution to the

discipline, and engaged in research supervision.

~ A minimum of ten years of teaching/research experience as Professor or an

equivalent grade in a University, College or an institute of national level.

The selection shall be based on academic achievements, favourable review from
three eminent subject experts who are not less than the rank of Senior Professor or
a Professor of at least ten years experience,

The selection shall be based on ten best publications in the Peer-reviewed or UGC -
listed journals and award of Ph.D. degrees to at least two candidates under his/her
supervision during the last 10 vears and interaction with the Selection Committee

constituted as per these Rules.

College Principal
A.  Eligibility:

i.  Ph.D. degree;

il.  Professor/ Associate Professor with a total service/ experience of at least
ﬁﬁééﬁ}ééi‘s 6f teaching.f'r.e‘search in Universities, Colieges and other
institutions of higher education;

Hi. A minimum of 10 IBSE_E{I'C}I publications in peer-reviewed or UGC-listed

journals; and

iv. A minimum of 110 Research Score as per Appendix 1T, Table 2
. - - e

Tenure:
A College Principal shall be appointed for a period of five years, extendable for
another term of five years on the basis of performance assessment by a Committee

appointed by the University, constituted as per these Rules.
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Government Resolution No.: Misc-2038/C.R.56/18/UNI-1

5.2.  For the Disciplines of Mu.sic, Performing Arts, Visnal Arts and Other Traditional Indian Art
Forms like Sculpture, etc.
L Assistant Professor in Universities and Colleges
Eligibility (A or B):
A,

1) A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in the relevant subject or an equivalent
degree from an Indian/foreign University.

2) Besides fulfilting the above qualifications, the candidate must have cleared the
National Ehgibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission {(Minimum
Standards and Procedure for Award of M.Phil./Ph.D), Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009,
shall be govemed by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be
exempted from the requirement of NET/ SET for recruitment and appointment of Assistant
Professor or equivalent positions m Universities/Colleges/Institutions subject to the
fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph..D. thesis has been evaluated by at least two examiners; |

¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. werk, out of
which at least one is in a refereed journal; and

e} The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/AICTE/ICSSR or
any similar agency.

Note:

1)} The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibitity for appointment of Assistant Professor in such disciplines.
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OR
B.
A traditional or a professional artist with highly commendabie professional achievement in
the subject concerned having a Bachelor’s degree, who has:
i.  Studied under a noted/reputed traditional Master(s)/Artist(s);
ii. Hasbeen ‘A grade artist of AIR/Doordarshan;
iii. Has the ability to explain, with logical reasoning the subject concerned; and
iv. Has adequate knowledge to teach theory with illustrations in the discipline
concerned.
11. Associate Professor in Universities
FEligibility (A or B);
A,
i.  Good academic record, with a doctoral degree;
ii, Performing ability of a high professional standard;
iii. Eight year’s experience of teaching in a University or Coliege and / or of research in
a University/national level institution, equal to that of Assistant Professor in a
University/College; and
iv. Has made a significant contribution to knowledge in the subject concerned, as
evidenced by quality publications.
OR
B.
A traditional or a professional arfist with highly-commendable professional achievement
having Master’s degree in the subject concerned, who has:
1. been ‘A’-grade artist of AIR/Doordarshan; _
il.  eight years’ experience of outstanding performing achievement in the field of
specialization;
Hi. experience in designing of new courses and /or curricula;
iv. participated in National level Seminars/Conferences/Concerts in reputed
institutions; and
v.  ability to explain, with logical reasoning, the subject concerned and adeguate

knowledge to teach theory with illustrations in the said discipline.
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HI.

Professor in Universities

Eligibility (A or B):

A.
1

2)
3)
4)

B.

An eminent schotar having a doctoral degree;
Have been actively engaged in research with at least ten years of experience in
teaching in University/College and / or research at the University/National level
institutions;
Minimum of 6 research publications in the peer-reviewed or UGC-listed journals;
and
Has a total research score of 120, as per Appendix I, Table 2.

OR

A traditionat or a professional artist, with highly-commendable professional achievement,

in the subject concemned,

1.
2.
3.

6.
7.

Having Master’s degree, in the relevant subject;

Has been ‘A‘-grade artist of AIR/Doordarshan;

Has Ten years of outstanding performing achievements in the field of
specialization;

Has made significant contributions in the field of specializations and ability to
guide research;

Has participated in National/International Seminars/Conferences/
Workshops/Concerts  and/ or  recipient of  National/International
Awards/Fellowships;

Has the ability to explain with logical reasoning the subject concerned; and

Has adequate knowledge fo teach theory with illustrations in the said discipline.

5.3, Drama Discipline

L

Assistant Professor in Universities and Colleges

Eligibility (A or B):

A.

1) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever

2)

the grading system is followed) in the relevant subject or an equivalent degree from
an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have clcared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
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in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil /Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall
be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universitics/Colleges/Institutions subject to the fulfillment of the
following conditions:
a} The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluaied by at least two exarminers;
c) Anopen Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and
e} The candidate has presented at least two papers, based on his’her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note: _

V) The fulfillment of these conditions is to be ceriified by the Registrar or the Dean
(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum etigibility for appoiﬁtment of Assistant Professor in such disciplines.

OR
B.
A traditional or a professional artist with highly commendable professional achievement in
the concerned subject, who has:

1. been a professional artist with three years” Bachelor degree/Post Graduate Diploma,
with 55% mﬁrks {or an equivalent grade in a point-scale wherever the grading
system 1s followed), from the National School of Drama, or any other such
Institution in India or abroad,;

il. five years of regular acclaimed performance at regional/ national/ intermational

stage, supported by evidence; and
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iii.  the ability to explain, with logical reasoning, the subject concerned and adeguate
knowledge to teach theory with illustrations in the discipline concerned.
Il Associate Professor in Universities
Eligibility (A or B):
A,

i. A good academic record, having a Ph.D, degree with performing ability of high
professional standard as certified by an Expert Committee constituted by the
University concerned for the said purpose;

ii.  Eight years experience of teaching in a University/College and/ or research in a
University/national- level instiutions equal to that of Assistant Professor in a
University/College; and

fii. A significant contribution to knowledge in the subject concerned, as evidenced by
the guality publications.

OR
B.
A traditional or a profcssional artist, having highly commendable professional achievement
in the subject concerned, has a Master’s degree, who has:

i.  Beenrecognized artist of Stage/ Radio/TV;

ii.  Eight vears of outstanding performance in the field of specialization;

iti.  Experience of designing new courses and /or curricula;

iv.  Participated in Seminars/Conferences in reputed inst_itutions; and

v,  The ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with ilfustrations in the said discipline.

Iil.  Professor in Universities
Eligibility (A or B):
A,
An eminent scholar, having a doctoral degree, actively éngaged in research with ten years of
experience in teaching and /or research at a University/National-level institution, including
experience of guiding research at the doctoral level, with outstanding performing
achievement in the field of specialization, with a minimum of 6 research publications in the
peer-reviewed or UGC listed journals, and a total research score of 120, as per Appendix II,
Table 2.

OR
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B.
A traditional and a professional artist, having highly commendable professional achievement

in the subject coneerned, who has;
i.  Master’s degree, in the relevant subject;:
ii.  Ten years of outstanding performing aéhicvements in the field of specialization;
iti.  Made significant contribution in the field of specialization;
iv.  Guided research; '
v.  Participated in National/International Seminars/Conferences/Workshops and/or
recipient of National/Intemational Awards/Fellowships:
vi.  Ability to explain with logical reasoning the subject concerned; and

vii.  Adequate knowledge to teach theory, with illustrations in the said discipline.

5.4, Yoga Discipline

TN L Assistant Professer in Universities and Colleges
Eligibility (A or B):

A,

1)} Good academic record with at least 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) at the Master’s degree in Yoga or
any other relevant subject, or an equivalent degrec from an Indian/foreign
University.

2} Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commission {Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

TN amendments from time to time as the case may be,

OR

B.

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a
point-scale wherever the grading system is followed) and a Ph.D. degree in Yoga* in
accordance with the University Grants Commission {Minimum Standards and Procedure for
Award of M Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time
to time as the case may be. '

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this
alternative has been provided and shall be valid only for five years from the date of

notification of these Rules.
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Associate Professor in Universities

1.

ii,

iii,

A good academic record, with a Ph.D. degree in the subject concerned or in a
relevant discipline;

A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

A minimum of eight years’ experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Industry with evidence of published
work and a mininmum of 7 publications as books and / or researck/policy papers in
peer- reviewed or UGC listed journals and a total research score of at least Seventy

five (75), as per the critetia given in Appendix II, Table 2.

Professor in Universities
Eligibility (A or B):

A,

ii.

B.

An eminent scholar with Ph. D. degree in the subject concerned or in an
altied/relevant subject and published work of high quality, actively engaged in
research with evidence of published work, with a minimum of 10 publications as
books and/ or research/policy papers in the peer-reviewed or UGC listed jowrnals
and a total research score of at least 120 as per the criteria given in Appendix I,
Table 2.

A minimum of ten years of teaching experience in a University/College and / or
experience in research at the university/National level institution/Industries, with
evidence of having successfully guided doctoral candidate.

OR

An outstanding professional, with established reputation in the relevant field, who has made

significant contribution to the knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

5.5. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE
RESOURCE CENTER)
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L University Assistant Librarian/ College Librarian

1)

2)

3)

A Master's degree in Library Science, Information Science or Documentation
Science or an equivalent professional degree, with at least 55% marks (or an
equivalent grade in a point-scale, wherever the grading system is followed).

A consisteﬁtly good academic record, with knowledge of computerization of a
library,

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D, Degree
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2000 or 2016 and their

amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July 11, 2009,

shall be governed by the provisions of the then existing Ordinances / Bye-laws /

Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be

exempted from the requirement of NET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/Institutions subject to the

fulfillment of the following conditions:

a) The Ph.D. degree of the candidate hés been awarded in regutar mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and

e) The candidate has presented at least two papers, based on histher Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or
any similar agency.

Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for the appointment in such disciplines.

II. University Deputy Librarian

i

A Master's Degree in Library Science/Information Science/Documentation
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5.6.

HI.

ii.
.

iv.

Science, with at least 55% marks or an equivalent grade in a point —scale, wherever
grading system is followed,;

Eight years experience as an Assistant University Librarian/College Librarian;
Evidence of innovative library services including integration of ICT in library; and
A Ph.D. Degree in Library Science/ Information Science / Documentation

Science/Archives and manuscript keeping/computerization of library,

University Librarian (Director, Knowledge Resource Center)

L.

it

iii.

iv.

A Master‘s Degree in Library Science/Information Science/Documentation Science
with at least 55% marks or an equivalent grade in 2 point —scale, wherever grading
system is followed;

At least ten years as a Librarian at any level in University Library or ten years of
teaching as Assistant/Associate Professor in Library Science or ten vears’
experience as a College Librarian;

Evidence of innovative library services, including the integration of ICT in a
library; and

A Ph.D. Degree in Library Science/Information Science/Documentation Science

fArchives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL

EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)
I.  University Assistant Director of Physical Education and Sports/ College Director of

Physical Education and Sports
Eligibility (A or B):

A.

1) A Master's degree in Physical Education and Sports or Physical Education or Sports

Science with 55% marks (or an equivatent grade in a point-scale, wherever the grading

system is followed).

2) Record having represented the University/ College at the inter-university/inter

3)

collegiate competitions or the State and /or National championships.

Besides fulfilling the above gualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree in
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accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil,/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.
Provided that, the candidates registered for the Ph.D. degree prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or equivalent
positions in Universities/Colleges/Institutions subject to the fulfillment of the following
conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b} The Ph.D. thesis has been evaluated by at least two examiners;
c} An open Ph.D, viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and
¢} The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note: The fulfillment of these coaditions (a) to (e) is to be certified by the Registrar or the
Dean (Academic affairs) of the University concerned.

1) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for the appointment in such disciplines.

2) Passed the physical fitness test conducted in accordance with these Rules.

OR
B.
An Asian game or commenwealth games medal winner who has a degree at least at Post-

Graduation level.

1. University Deputy Director of Physical Education and Sports
Eligibility (A or B):

A.
i. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Candidates from outside the university system, in additron, shall also possess at least
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IH.

Iv.

1i.

i,

iv.

B.

55% marks (or an equivalent grade in a point scale wherever grading system s
followed) at the Master‘s Degree level by the university concerned;

Eight years experience as University Assistant DPES/College DPES;

Evidence of organizing competitions and conducting coaching camps of at least two
weeks duration; .
Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc; and

Passed the physical fitness test in accordance with these Rules.

OR

An Otympic games/ world cup/ world Championship medal winner who has a degree at least
at the Post-Graduation Level.

University Director of Sperts and Physical Education

i

ii,

1ii.

iv.

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science;
Experience of at least ten years in Physical Education and Sports as University
Assistant/Deputy DPES or ten years as College DFES or teaching for ten years in
Physical Education and Sports or Sports Science as Assistant/Associate Professor:
Evidence of organizing competitions and coaching camps of at least two weeks’
duration; and

Evidence of having produced good performance of teams/athletes for competitions

like state/national/inter-university/combined university, ete,

Physical Fitness Test Norms

a)

b)

Subject to the provisions of these Rules, all candidates who are required to
undertake the physical fitness test are required to produce a medical certificate
certifying that he/she is medicaily fit before undertaking such tests.

On the production of such certificate mentioned in sub-clause (a) above, the
candidate would be sequired to undertake the physical fitness test in accordance with

the following norms:

Norms For | Ran/ Walk Test Upto 30 | Upto 40 ) Upte 45| Upto 50
' Years Years Years Years
Men 12 Minntes Run/ Walk | 1800 1500 1200 800
Test metres metres meires metres
Women 8 Minutes Run/ Walk Test | 1000 800 - 600 400
nmetres melres meires metres
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6. Constitution of Selection Committees and Guidelines on Selection Procedure
6.1.  Selection Committee Composition
I.  Assistant Professor in the University:
a) The Selection Committee for the post of Assistant Professor in the University
shall consist of the following persons :
1. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions

of the Vice-Chancellor shall be the Chairperson of the Committee;

il One person, not below the rank of professor, nominated by the
Chancellor;
iii. The Dean of the Faculty concerned as a member secretary;

iv.  The Head of the university department or a head of the concerned
School of multidisciplinary institution, nominated by the Vice-
Chancellor;

v.  Not less than three experts nominated by the Management Council
out of a panel of not less than six names of experts not connected
with the university recommended by the Academic Council, who
have siaecial knowledge of the subject for which the teacher is to be
selected;

vi.  One person not below the rank of Professor or Principal belonging
to Scheduled Castes or Scheduled Tribes or De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes or other Backward Classes,
norninated by the Chancellor;

vii.  One principal who is a member of management council to be
nominated by the Management Council;

viii.  Director, Higher Education or his nominee not below the rank of
Joint Director.
Provided that, a head referred to in clanse (iv) above, who is an
Associate Professor shall be a member of the Selection Committee
for the selection to the post of Assistant Professor.
b) Four members, including two outside subject experts, shall constitute the

quorum.

II. Associate Professor in the University
a) The Selection Committee for the post of Associate Professor in the University shall

consist of the following persons :
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it.

it

iv.

vi.

Vi,

viil.

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the
Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;
The Dean of the Faculty concerned as a mermber secretary;

The Head of the university department or a head of the concerned Schoo!
of multidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three eXpen’s nominated by the Management Council out of a
panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected;

One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
Jasis) or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

One principal who is a member of management council to be nominated
by the Management Council;

Director, Higher Education or his nominee not below the rank of Joint

Director.

b} Four members, including two outside subject experts, shall constitute the quorum.

111 Professor in the University

a) The Selection Comrnittee for the post of Professor in the University shall consist of

the following persons :

i.

ii.

iit.

1v.

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of
the Vice-Chancellor shall be the Chairperson of the Committee;
One person, not below the rank of professor, nominated by the
Chancellor;
The Dean of the Faculty concerned as a member secretary;
The Head of the university department or a head of the concerned
School of multidisciplinary institution, nominated by the Vice-
Chancellor;
Not less than three experts nominated by the Management Council out
of a panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special

knowledge of the subject for which the teacher is to be selected;
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vi.  One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
Jatis} or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

vii. One principal who is 2 member of management council to be nominated
by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Feur members, including two outside subject experts, shall constitute the querum,

Iv. Senior Professor in the University

a) The Sclection Committee for the post of Senior Professor in the University shail

ii.
ii.

iv.

vili.

Viii.

consist of the following persons :

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the
Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;

The Dean of the Faculty concerned as a member secretary;

The Head of the university department or a head of the concemed School of
nultidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three experts nominated by the Management Council out of a
panel of not less than six names of experts not connected with the university
recommended by the Academic Council. who have special knowledge of the
subject for which the teacher is to be selected;

One person not below the rank of Professor or Principal belonging to Scheduled

Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic

Tribes or other Backward Classes, nominated by the Chancellor;

Omne princtpal who is a member of management council to be nominated by the
Management Council;

Director, Higher Education or his nominee not below the rank of Joint Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

V. Assistant Professor in Colleges, including Private and Constitnent Colleges

There shall be a selection committee for recommending the names of suitable candidates for

appointment for the substantive/permanent post of Assistant Professor in the
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VI

VIL

College/Institution, The selection committee shall be as per the guidelines prescribed by the

State Government in the Official Gazette.

College Principal

There shall be a selection committee for recommending names of the suitable

candidates for appointment for the post of college Principal. The selection

committee shall be as per the guidelines prescribed by the State Government
in the Official Gazette.

a)

b)

d)

The term of appointment of the Principal, shall be five years with eligibility
for reappointment for one more term. If the Management intends to re-
appoint the existing Principal, the Management shall initiate the process of
external peer review at least six months before,
The external peer review committee prescribed in clause (c¢) above, shall
consist of the following members, namely:-
1. Nominee of the Vice-Chancellor, Chairperson;
ii. Nominee of the Chairperson of the Management of the
College/Institution;
The nominees shall be from the Principals of the Colleges with
Excellence/Colleges with Potential for Excellence/Autonomous
Colleges/ NAAC A or A+ accredited Colleges/Director or
. Head of the University Department.
The report of the external peer review committes shall be the main basis for
re-appointment of the Principal.
If the external peer review committee recommends for re-appointment of
the existing Principal, the Management shall re-appoint such existing

Principa! for one more term.

Selection Committees for the posts of Directors of Sports and Physical Education,

Deputy Direetors, Assistant Directors of Physical Education and Sports, Director,

Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall be the

same as that of Professor, Associate Professor and Assistant Professor, respectively, except

that in Library and Physical Education and Sports or Sports Administration, respectively,

practicing Librarian/Director Physical Education and Sports, as the case may be, shall be

associated with the Selection Committee as one of the subject experts.
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VIII. The “Screening-com-Evaluation Cemmitiee” for CAS promotions of Assistant

Professors/equivalent cadres in Librarians/Physical Education and Sports from one

level to the other higher level shall consist of:

A.  For University teachers:

i.

it.
i,

iv.

The Vice-Chancellor or his/her nominee shall be the Chairperson of the
Committes;

The Dean of the Faculty concerned;

The Head of the Department /Chairperson of the School;

One subject expert in the subject concerned nominated by the Vice-
Chancellor from the University panel of experts; and

Director Higher Education or his/her nominee not below the rank of Joint

Director.

B. For College teachers:

i
ii.

iii.

iv.

The Principal of the college shall be the Chairperson of the committee;
Head /Teacher-In charge of the department concerned from the college;

Two subject experts in the subject concerned nominated by the Vice-

.Chancellor from the university panel of experts; and

Joint Director Higher Education or his /her nominee not below the rank of

Associate Professor.

C. For University Assistant Librarian:

1
ii.
1H.

iv.

The Vice-Chancellor shall be the Chairperson of the Committee;

The Dean of the Faculty concerned;

The Librarian, University Library;

One expert who is a working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and

Director Higher Education or hisfher nominee not below the rank of Joint

Director,

D. For College Librarian:

1.
ii.

ii.

iv.

The Principal shall be the Chairperson of the Committee;

The Librarian, University Library;

Two expert who are working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and

Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor.

Page 24 of 60



Government Resotution No.; Mise-2018/C.R.56/18/UNI-1

E. For University Assistant Director, Physical Education and Sports:

1.
1.
i,

iv.

The Vice-Chancellor shalt be the Chairperson of the Committee;

The Dean of the Faculty concerned;

The University Director, Physical Education and Sports;

One expert in Physical Education and Sports Administration from University
System nominated by the Vice-Chancellor from the University panel of
expetts; and

Director Higher Education or his’her nominee not below the rank of Joint

Director,

F.  For College Director, Physical Education and Sports:

i
ii.

1id,

iv.

The Principal shall be the Chairperson of the Committee;

The University Director, Physical Education and Sports;

Two experts in Physical Education and Sports Administration from
Univetsity System nominated by the Vice-Chancellor from the University
panel of experts; and

Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor.

Note: The quorum for these committees in all categories shall be three which will

include the Government nominee, one subject expert/university nominee.

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of grades secured

by the candidate through the Assessment Criteria and Methodology Proforma designed

by the respective university based on these Rules and as per the minimum requirement

specified:
a)

: b

¢}

In Appendix IT, Table 1 for each of the cadre of Assistant Professor;

In Appendix II, Table 4 for each of the cadre of Librarian; and

In Appendix IT, Table 5 for each of the cadre of Physical Education and
Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the

University/College about the suitability for the promotion of the candidate(s) under CAS

for implementation.

6.3. The selection process shall be completed on the day/last day of the selection commiitee

meeting, wherein the minutes are recorded and recommendation made on the basis of the

performance of the interview are duly signed by all members of the selection committee.
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6.4.

7.0.

For all Sefection Commitrees specified in these Rules, Head of Department / Teacher-In-
charge should be either in the same or higher rank/ position than the rank/position for

which the interview i3 to be held.

Selection Procedure:

L

Il

ELIR

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicanis based on the
weightage given to the performance of the candidate in different relevant parameters and
his/her performance on a grading system proforma, based on Appendix II, Tables 1, 2, 3A,
3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching
and / or research aptitude through a seminar or lecture in a classroom situation or discussion
on the capacity to use the latest technology in teaching and research af the interview stage.
These procedures can be followed for both the direct recruitment and the CAS promotions,
wherever selection committ.ees are prescribed.

The universities shall adopt these Rules for selection committees and selection procedure
through their respective statusory bodies inéorporating Appendix II, Table 1, 2, 3A, 3B, 4,
and 3 at the institutional level for University Departments and their Constituent colleges
/Conducted colleges/ affiliated colleges {Government/Government- aided/Autonomous/
Private Colleges) to be followed transparently in all the selecﬁon processes. The universities
may devise their own self-assessment-cum-performance appraisal forms for teachers in

strict adherence to the Appendix II, Table 1, 2, 3A, 3B, 4, and 5.

In all the Selection Committees of direct recruitment of teachers and other academic staff in
universities and colleges provided herein, an academician belonging to the Scheduled
Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled categories, if any of
candidates belonging to these categories is the applicant and if any of the members of the
selection committee does not belong to that category, shall be norinated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
one level above the cadre level of the applicant, and such nominee shali ensure that the
norms of the State Government, in relation to the categories mentioned above, are strictly
followed during the selection process. _

The process of selection of a Professor shall involve the inviting of the application

developed by the respective university, based on the Assessment Criteria and Methodology
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VIL

guidelines set out in Appendix II, Table 1 and 2 and reprints of all significant publications

of the candidates.

Provided that the publications submitted by the candidate shall have been published during
the qualifying period.,

Provided further that such publications shall be made available to the subject experis for
assessment before holding the interview. The evaluation of the publications by the experts
shall be taken into consideration while finalizing the outcome of selection.

In the case of selection of faculty members who are fromn outside the academic field and are
considered vnder Clause 5.1 (IILB), 5.2 (I.B, II.B, 1IL.B), 5.3 (I.B, II.B,.III.B) and 5.4 (II.B)
of these Rules, the university’s statutory bodies must lay down clear and transparent criteria
and procedure so that only outstanding professionals who can contribute substantially to the
university knowledge system are selecied.

In the selection process for the posts infolving different nature of responsibilities in certain
disciplines/areas, such as Music and Fine Arts. Visual Arts and Performing Arts, Physical
Education and Sports, and Library, greater emphasis may be laid on the nature of
deliverables indicated against each of the posts in these Rules which need to be taken up by
the instifution while develeping the Proforma for both the direct recruitment and the CAS
promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges
as per the UGC/National Assessment Accreditation Council (NAAC) guidelines with the
Vice-Chancelior, as Chairperson (in the case of Universitics), and Principal, as Chairperson
{in case of Colleges). The IQAC shall act as the documentation and record-keeping Cell for
the institution, including assistance in the development of Assessment Criteria and
Methodology Proforma based on these Rules. The IQAC may also introduce, wherever
feasibie, the student feedback system as per the NAAC guidelines on instifutional
parameters without incorporating the component of the students’ assessment of individual

teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS
promotion is based on the following criferia:

i,  Teaching-Learning and Evaluation: The commitment to teaching based on

observable indicators such as being regular to class, punctuality to class,

remedial teaching and clarifying doubts within and outside the class hours,

counseling and mentoring, additional teaching to support the college/

Page 27 of 60



Government Resolution No,: Misc-2018/C.R.56/18/UNI-1

7.1,

university as and when the need arises, etc. Examination and evaluation
activities like performing of examination supervision duties, question-papers
setting for university/college examinations, participation in the evaluation of
examination answer scripts, conducting examinations for internal assessment
as per the schedule to be announced by the instifution at the beginning of each

Academic Session and returning and discussing the answers in the class.

ii.  Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e-
contents and MOOQOC's, organizing seminar/conference/ workshop /
presentation of papers and chairing of sessions/guiding and carrying out
research projects and publishing the research output in national and
International journals efc,

iii.  Administrative Support and Partcipation in Students’ Co- curricular

and Extra-curricular Acfivities.

Assessment Process
The foliowing three-step process is recommended for carrying out assessment for

promotion under the CAS at al} levels:

Step 1: The college/university teachers shall submit to collegefuniversify an annual
self-appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5
of Appendix II. The report should be submitted at the end of every academic year,
within the stipulated time. The teacher will provide docwmentary evidence for the
claims made in the annual self-appraisal report, which is to be verified by the
HOD/Teacher- in-charge etc. The submission should be through the Head of the
Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under
CAS and fulfillment of other r.cquiremcnts indicated below, the teacher shall submit

an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these
Rules.

Assessment Criteria and Methodology:
a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/

Associate Professors/Professors/Senior Professor in Universities and Colleges;
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b) Table 4 of Appendix I is applicable to Assistant Librarians/ College Librarians and Deputy
Librarians for promotion under Career Advancement Scheme; and

¢) Table 5 of Appendix II 1s applicable to Assistant Directors/ College Director of Physical
Education sports and Deputy Directors/Directors of Physical Education and Sports for
prototions under Career Advancement Scheme.

7.2, The constitution of the Selection Committees and Selection Procedure as well as the Assessment
Criterta and Methodology for the above cadres, either throngh direct recruitment or through Career
Advancement Scheme, shall be in accordance with these Rules. The constifution of the Selection
Committee for Associate Professors and Professors in Colieges under Career Advancement Scheme
shall be as specified in University Grants Commission Regulations dated 18.7.2018.

7.3.  The criteria for promotions under Career Advancemeni Scheme laid down under these Rules shall be
effective from the date of notification of these Rules. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing Rules, a
choice may be given to them, for being considered for promotions under the existing Rules. This

option can be exercised only within three years from the date of notification of these Rules.

L. A teacher who wishes to be considered for promotion under the CAS may submit in
writing to the university/cotlege, within three months in advance of the due date, that
he/she fulfils all the regnirements under the CAS and submit to the university/college the
Assessment Criteria and Methodology Proforma as evolved by the university concerned
supported by all credentials as per the Assessment Criteria and Methodology guidelines set
out in these Regulations. In order to aveid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the
process of screening/selection, and complete the process within six months from the
receipt of application. Further, in order to avoid any hardship, the candidates who fulfill all
other criteria mentioned in these Rules, as on and till the date on which these Rules are
notified, can be considered for promotion from the date, on or after the date, on which they
fulfill these eligibility conditions.

II. The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be
applicable to all direct recruitments of facuity positions and equivalent cadres and Career
Advancement promotions from Assistant Professor to Associate Professor, from Associate
Professor to Professor, Professor to Senior Professor (in University) and for equivalent
cadres.

111 The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be

conducted through a “Screening-cum-Evaluation Commitiee”, following the criteria laid
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IV,

VIi.

down in Tablel of Appendix II,

The promotion under the CAS being a personal promotion to a teacher holding a
substantive sanctioned post, on his/her superannuation, the said post shall revert back to its
original cadre.

For the promotion under the CAS, the applicant teacher must be on the role and in active
service of the University/College on the date of consideration by the Selection Committee.
The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the
mmimum grading specified in the relevant Assessment Criteria and Methodology Tables,
by submitting an application and the required Assessment Criteria and Methodology
Proforma. He/she can do so three months before the due date. The university shall send a
general circular twice a.year, inviting applications for the CAS promotions from the
eligible candidates.

i.  If a candidate applies for promotior on completion of the minimum eligibility
period and is successful, the date of promotion shall be from that of minimum
period of eligibility.

ii.  If, however, the candidate finds that he/she would fulfils the CAS promotion
criteria, as defined in Tables 1, 2, 4, and 5 of Appendix Il at a later date and
applies on that date and is successful, his/her promotion shail be effected from
that date of the candidate fulfilling the eligibility criteria.

iti.  The candidate who does not succeed in the first assessment, he/she shall have to be
re-assessed only after one year. When such a candidate succeeds in the eventual
assessment, his/her promotion shall be deemed to be one vear from the date of
rejection.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to
another Academic Level/Grade Pay under the Career Advancement Scheme provided
under the UGC Regulations on Minimum Qualifications for Appointmeni of Teachers and
other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education 2010 and its subsequent amendments, the teachers shall be
given the option to be considered for the promotion from ene Academic Level/Grade Pay
to another Academic Level/Grade Pay as per the following:

a) The teachers shall be considered for promotion from one Academic Level/Grade

Pay to another as per the CAS under UGC these Rules
OR
b) The faculty members shall be considered for the promotion from one Academic

Level/Grade Pay to another as per the CAS provided under the UGC Regulations
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74.

VIIL

on Minimum Qualifications for Appointment of Teachers and other Academic
Staff in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education 2010 and its amendments with relaxation in the requirements
of Academic Performance Indicators {API) based Performance Based Appraisal
System (PBAS) up to the date of notification of these Rules.

The relaxation in the requirements of Acadernic Performance Indicators (APD)
based Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules, for the promotion from one Academic Level/Grade Pay to another
under CAS as provided in UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher Education 2010 and its
amendments, is defined as under : )

i) Exemption from scoring under Category I, as defined in Appendix HI of
said above mentioned UGC Regulations an Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 anrd its amendmesntis including University Grants
Commission (Mmimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and Colieges and Measures for the
Maintenance of Standards in Higher Bducation) (4th Amendment),
Regulations, 2016, for facuity and other equivalent cadre positions.

11) Scoring in Category Il and Category HI for faculty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on
Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 with the foliowing
combined minimum API score requirement for Category I and Category

111 taken together, as mentioned in Appendix III, Table-A to Table-F.

Note: There shall be no minimum API score requirement for Category Il and Category 11
individually,
The reqﬁirement for Orientation course and Refresher course for prometions due under the

CAS shall not be mandatory up to 31% December, 2018.

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT
PROFESSORS/PROFESSORS

AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
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A,

The entry-level Assistant Professors (Level 10} shall be ctigible for promotion under the

Career Advancement Scheme (CAS) through two successive levels (Level 11 and Level 12),

provided they are assessed to fulfill the eligibility and performance criteria as laid down in

Clause 7.3 of this resolution.

Career Advancement Scheme (CAS) for College teachers

Assistant Professor (Academic Level 18) to Assistant Professor (Senior Scale/
Academic Level 11)
Fligibility:

1y Assistant Professors who have completed four vears of service and having a

2)

Ph.D. degree or five years of service and having a M.Phil/ PG Degree in
Professional Courses, such as LL.M, M.Tech., M.V.Sc,, M.D., or six years of

service for those without Ph.D./M.Phil./PG degree in Professional Courses.

Attended one Orientation Course of 21 days’ duration on teaching
methodology: and
Any one of the following:
Completed one Refresher / Research Methodology Course

OR
Any two of the following:
Warkshop, Syllabus Up-gradation Workshop, Training Teaching-
Learning-Evaluation, Technology  Programmes and  Faculfy
Development Programines of at least one week (5 days) duration.

OR
Completed one MOOCs course (with e-certification) or development
of e-contents in four-guadrant/ MOOCs course during the assessment

period.

CAS Promotion Criteria:

A teacher shall be promoted if;

1.

and;

He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/fowr/five of the last four/five/six years of

the agsessment period as the cage may be, as specified in Appendix II, Table 1,
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IL.

IIL

ii.

The promotion is recommended by the screening-cum-evaluation committee.

Assistant Professor {(Semior Scale/ Academic Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)
Eligibility:

1)

2)

Assistant Professors who have completed five years of service in Academic
Level 11/Senior Scale.

Any two of the following in the last five vears of Academic Level-11/ Senior
Scale:

Completed courses/programmes from among the categories of Refresher
Courses/Research  Methodology course/Workshops/Syllabus Up Gradation
Workshop/ Teaching-Learning-Evaluation/ Technology Programmes/ Faculty
Dovelopment Programme/ Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluationy Technology Programmes/ Faculty Development
Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duratien in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed
MOOCs course in the relevant subject (with e-certification); or Contribution
towards development of e-comtent in 4-guadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at
least 10 modules of MOOCs course/ contribition towards conducting of a

MOOCs course during the period of assessment.

CAS Promeotion Criteria:

A teacher shall be promoted if;

1.

ii.

He/she gets ‘satisfactory” or ‘good’ grade in the anmual performance
assessment reports of at least four of the last five years of the assessment
period, as prescribed in Appendix II, Table 1, and;

The promotion is recdmmended by the screening-cum-evaluation

committee.

Assistant Professor (Selection Grade/Academic Level 12) te Associate Professor
{Academic Level 13A)
Eligibility:

1) Assistant Professor who has corepleted three years of service in Academic

Level 12/Selection-Grade.

2} A Ph.D. degree in subject concerned /allied/relevant discipline.
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3) Any one of the following during the last three years: completed one course /
programume from amongst the categories of Refresher Courses/ Methodology
Workshop/Syllabus Up-gradation Workshop/ Teaching- Learning-Evaluation
Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration {(or completed twe courses of at least one week (five
days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration); or completed one MOOCs course {with e-certification);
or contribution towards development of e-contents in 4-quadrant(at least one
quadrant) minimum of 10 modules of a course/contribution towards
development of at least 10 modules of MOOCs course/contribution towards

conduet of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

i, He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period, as prescribed in Appendix I, Table 1, and;

ii. The promotion to the post of Associate Professor is recornmended by the
selection committee in accordance with these Rules.

IV. = Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

1} Associate Professors who have completed three years of service in Academic
Level 13A.

2) A PhD. degree in subject concerned/allied/relevant discipkine.

3) A mintmum of 10 research publications in peer-reviewed or UGC-listed
journals out of which three research papers shall be published during the
assessmert period.

4) A minimum of 110 Research Score as per Appendix II, Table 2

CAS Promotion Criteria:
A teacher shall be promoted if;

i} The teacher gefs ‘sé.tisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period,.as per Appendix II, Table 1 and at least 110 research score as per
Appendix 11, Table 2.

iiy The promotion to the post of Professor is recommended by selection

commitiee constituted i accordance with these Rules.
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iii) The date of Promotion shall be the date of selection as Professor by CAS.

C. Career Advancement Scheme {CAS) for University teachers
I. Assistant Professor (Academic Level 10} to Assistant Professor (Semior Scale/
Academic Level 11)
Eligibility:

1) An Assistant Professor who has completed four years of service with a Ph.D.
degree or five years of service with a M.Phil. or six years of service in case of
those without a Ph.D./M.Phil and satisfies the foliowing conditions:

2) Attended one Orientation course of 21 days duration on teaching methodology:;

3} Any one of the following: Completed Refresher/ Research Methodology
Course/ Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-
Learning-BEvaluation, Technology Programmes/ Faculty Development
Programmes of at least one week (5 days) duration, or taken one MOOCs
course {with e-certification) or development of e-contents in four-quadrants /
MOOC s course during the assessment period; and

4) Published one rescarch publication in the peer-reviewed journals or UGC-
listed journals during assessment period.

CAS promotion Criteria:
A teacher shall be promoted if;

i. . He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of
the assessment period as the case may be (as provided in Appendix I, Table
1), and;

ii.  The promotion is recommended by the screening-cum evaluation comﬁlittee.

II. Assistant Professor {Senior Scale/ Academic Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)
Eligibility:

1) Assistant Professors who has completed five years of service in Academic
Level 11/ Senior Scale.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline.

3) Has done any two of the following in the last five years of Academic Level
11/Senior Scale: Completed a course / programme from amongst the categories

of Refresher Courses/Rescarch Methodology/Workshops/ Syllabus  Up-
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I

4)

gradation Workshop/ Teaching-I earning-Evaluation/ Technology Programmes
/ Faculty Development Programme of at least two weeks (ten days) duration
{or completed two courses of at least one week (five days) duration in lien of
every single course/programme of at least two weeks (ten days) duration), or,
completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards the
development of at least 10 modules of MOOCs course/contribution towards
conduct of a MOOCs course during the period of assessment.

Published three research papers in the peer-reviewed journals or UGC-listed

journals during assessment period.

CAS promotion Criteria:

A teacher shall be promoted if;

i

it.

The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, (as prescribed in Appendix II, Table 1) and;

The promotion is recommended by the Screening-cum-evaluation committee.

Assistant Professor (Selection Grade/Academic Level 12) to Associaté Professor
{Academic Level 13A)
Eligibility:

1

2)
3)

Assistant Professor who has completed three years of service in Academic
Level 12/ Setection grade.

A Ph.D. Degree in the subject concerned/allied/relevant discipline.

Any one of the following during last three years: completed one cowrse /
programme from amongst the categories of Refresher Courses/ Research
Methodology Workshops/Syllabus  Up-gradation Workshop/ Teaching-
Learning-Evaluation ~ Technology =~ Programme/ Faculty —Development
Programime of at Jeast two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in liew of every single
course/programme of at least two weeks (ten days) duration); or completed one
MOOCs course (with e-certificatton); or contribution towards the development
of e-content in 4-quadrant (at least one quadrant) minimum of 1(} modules of a

course/contribution towards development of af least 10 medules of MOOCs
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course/ contribution towards conduct of a MOOCs course during the period of

assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals

out of which three research papers should have been published during the

assessment period,

5) Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria:

A teacher shall be promoted if;

i.

ii.

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period as specified in Appendix II, Table 1, and has a research score of at least
70 as per Appendix II, Table 2

The promotion is recommended by a selection committee constituted in

accordance with these Rules.

IV.  Associate Professor {Academic Level 13A) ta Professor (Academic Level 14)
Eligibility:

1) An Associate Professor who has completed three years of service in Academic

Level 13 A

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed

journals out of which three research papers should have been published during

the assessment period.

4} Evidence of having successfully guided doctoral candidate.
5) A minimum of 110 Research Score as per Appendix II, Table 2.

CAS Promotion Criteria:

A teacher shall be promoted if;

i

1.

He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period, as per Appendix II, Table 1, and at least 110 research score, as per
Appendix 11, Table 2.

The promotion is recommended by a selection committee constituted in

accordance with these Rules.

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The

promotion shall be based on academic achievement, favourable review from three
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eminent subject experts who are not of the rank lower than the rank of a Senior

Professor or a Professor having at least ten years’ of experience. The selection shall be

based on 10 best publications during the last 10 years and interaction with a Selection

Commitiee constituted in accordance with these Rules.

Eligibility:

1)

Ten vears” experience as a Professor,

2) A minimum of ten publications in the peer-reviewed or UGC-tisted journals

and Ph.D. degree has been successfully awarded to two candidates under

his/her supervision during the assessment period.

b. Career Advancement Scheme (CAS) for Librarians

Note:

.
1.

ii.

The following provisions apply only te those persons who are not involved
in the teaching of Library Science. Teachers in institutions where Library
Science is a teaching department shall be covered by the provisions given
nnder sections 7.4 (B) and 7.4 (C), of these Rules for Colleges/Institutions
and for Universities, respectively.

The Deputy Librarian in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Librarians shal have five
levels Le. Academic Level 10, Academic Level 11, Academic Level 12,

Academic Level 13A and Academic Level 14.

I. Frem University Assistant Librarian (Academic level 10)/College Librarian

{Academic level 10) to University Assistant Librarian (Senior Scale/Academic
level 11)/ College Librarian (Senior Scale/Academic level 11)
Eligibility:

1y

2)
3)

An Assistant Librarian/ College Librarian who is in Academic Level 10 and
has completed four years of service having a Ph.D. degree in Library Science/
Information Science/ Documentation Science or an equivalent degree or five
years’ of experience, having at least a M.Phil. Degree, or six vears of service
for those without a M, Phil or a Ph.D. degree.

He/she has attended at least one Orientation course of 21 days’ duration; and
Training, Seminar or Workshop on automation and digitalization, maintenance

and related activities, of at least 5 days, as per Appendix 1, Table 4.
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CAS Prometion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i.  He/she gets a ‘satisfactory* or ‘good* grade in the annual performance
assessment reports of at least three/four/five out of the last four/five/six years
of the assessment period as the case may be as specified in Appendix I, Table
4, and '

ii.  The promotion is recomnmended by a screening-cum-evaluation committee.

H. From University Assistant Librarian (Senior Scale/Academic level 11)/College
Librarian (Senior Scale/Academic level 11) to University Assistant Librarian
{Selection Grade/ Academic level 12/ Ceollege Librarian (Selection
Grade/Academic level 12.)

Eligibility:
1) He/she has completed five years of service in Academic Level 11/Senior Scale.
2) He/ she has done any twe of the following in the last five years:
1. Training/Seminar/Workshop/Course on automation and digitalization,
il.  Maintenance and other activities as per Appendix I, Table 4 of at least
two weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration),
iii.  Taken/developed one MOOCs course in the relevant subject (with e-
certification), or
iv. Libi‘ary up-gradation course.
CAS Promotion Criteria:
Axn individual shall be promoted if:

i.  He/she gets a ‘satisfactory® or ‘good’ grade in the annual performance
assesément reports of at {east four out of the last five years of the assessment
period, as specified in Appendix TI, Table 4, and;

ii.  The promotion is recommended by a screening-cum-evaluation coMttcc.

HIL From University Assistant Librarian (Selection Grade/Academic level 12)/
Cdliege Librarian (Selection Grade/Acadentic level 12) to University Deputy
Librarian (Acédemic Level 13A)/College Librarian (Academic Level 13A)

Eligibility:
1} He/she has completed three years of service in Selection Grade/Academic
Level 12
2) He/she has done any one of the following in the last three years:
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1. Training/Seminar/Workshop/Course on automation and digitalization,

ii.  Maintenance and related activities as per Appendix H, Table 4 of at least
two weeks’ (ten days) duration,

ili. Completed two courses of at least one week (five days) duration in lieu
of every single course/programme of at least two weeks (ten days)
duration),

iv.  Taken/developed one MOOCs course in the relevant subject (with e-
certification), and
v. Library up-gradation course.
CAS Promotion Criteria:
An individual shall be promoted if:

1.  He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three vears of the assessment
period, as specified in Appendix I, Table 4; and

it.  The promotion is recommended by a Selection Committee constituted as per
these Rules on the basis of the interview performance.

1V, From University Deputy Librarian/College Librarians (Academic Level 13A)
to University Deputy Librarian /College Librarians {Academic Level 14)
Eligibility:
1) He/she has completed three years of service in Academic Level 13A.
2) He/she has done any one of the following in the last three vears:
(i) Training/Seminar/Workshop/Course on automation and digitalization,
(ii) Maintenance and related activitics as per Appendix II, Table 4 of at least
two weeks’ (ten days) dufation, (iii} Completed two courses of at least one
week (five days) duration in leu of every single course/programme of at least
two weeks (ten days) duration), (iv) Taken/developed one MOOCs course in
the relevant subject (with e-certification), and (v} Library up-gradation course.
3) Evidence of innovative library services, including the integration of ICT in a
library.
4y A Ph.D. Degree in Library Science/Information Science/Documentation
/archives and Manuscript Keeping
CAS Promotion Criteria:

i.  He/she gets a ‘satisfactory’ or ‘good® grade in the annual performance

assessment reports of at least two out of the last three years of the assessment

pericd, as specified in Appendix II, Table 4; and
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ii.

The promotion is recommended by a Selection Committee constituted as per

these Rules on the basis of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note:
i

The following provisions apply only te these personnel who are neot
involved in teaching physical education and sports. Teachers in
institutions where Physical Education and Sports is a teaching department
shall be covered by the provisions given under sections 7.4 (B) and 7.4 (C),

of these Rules for Colleges/Institutions and for Universities, respectively.

The Deputy Birector Physical Education and Sports in Universities shall
have tweo levels i.e. Academic Level 13A and Academic Level 14 while
College Director Physical Education and Sports shall have five levels i.e.
Academic Level .10, Academic Level 11, Academic Level 12, Academic
Level 13A and Academic Level 14,

I. From Asgistant Director of Physical Education and Sports (Academic Level

18)/CoHege Director of Physical Education and Sports (Academic Level 10) to

Assistant Director of Physical Education and Sports (Senior Scale/Academic Level

11) / College Director of Physical Education and Sports (Senior Scale/Academic
Level 11)
Eligibility:

1)

2)
3)

He/she has cormpleted four vears of service with a Ph.D. degree in Physical
Education or Physical Education & Sports or Sports Science or five years of
service with an M.Phil. Degree or six years of service for those without an
M_.Phil or Ph.D. degree.

He/she has attended one Orientation course of 21 days’ duration; and

He/she has done any one of the following: {a) Completed Refresher / Research
Methodology Course/ workshop, (b) Training Teaching-Learning-Evaluation
Technology Programme/ Faculty Development Programme of at least 5 days

duraiion and (¢) Taken/developed one MOQCs course (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if:

1.

He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance

assessment reporis of at ieast three/four/five of the last four/five/six years of
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[}18

ii.

From

the assessment period as the case may be, as specified in Appendix II, Table 5;
and
The promotion is recommended by a screening-cum-evaluation committee,

Assistant Director of Physical Education and Sports (Senior

Scale/Academic Level 11)/ College Director of Physical Fducation And Sports

{Senior Scale/Academic Level 11} to University Assistant Director of Physical

Education and Sports (Selection Grade/Academic Level 12) / College Director of

Physical Education and Sports (Selection Grade/Academic Level 12)
Eligibility:

1)

2)

He/she has completed five years of service in Senior Scale/ Academic Level
11

He/she has done any two of the following in the last five years: (i) Completed
one course / programme from among the categories of refresher courses,
research methodology  workshops, (i) Teaching-Leaming-Evaluation
Technology Programmes / Faculty Development Programmes of at least two
weeks (ten days) duration, (iti) Completed two courses of at least one
week(five days) duration in lieu of every single course/programme of at least
two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course

in the relevant subject (with e-certification).

CAS Prometion Criteria:

An individual may be promoted if}

1.

ii.

He/she gets a ‘satisfaciory’ or ‘good' grade in the annual performance
assessment reports of at least four out of the last five vears” of the assessment
period as specified in Appendix II, Table 5, and;

The promotion is recommended by a screening-cum-evaluation commitiee.

From University Assistant Director of Physical Education and Sports (Selection

Grade/Academic Level 12)/College Director of Physical Education and Sperts
(Selection Grade/Academic Level 12) to University Deputy Director of Physical
Education and Sports {Academic Level 13 A)/ College Director of Physical
Education and Sports (Academic Level 13A).

Eligibility:

1)

2)

He/she has completed three years of service in Selection Grade/ Academic
Level 12.
He/she has done amy one of the foliowing during last three years: (i)

Completed one course / programme from among the categories of Refresher
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Courses, Research Methodology Workshop, (i) Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration {or completed two courses of at least one
week (five days) duration in lieu of every single course/programme of at least
two weeks (ten days) duration), (1ii) Taken / developed one MOOCs course
in relevant subject (with e~certification).
CAS Promotion Criteria:
An individual may be promoted if;
i.  He/she gets a “satisfactory* or ‘good® grade performance assessment reports of
| at least two out of the last three years of the assessment period as specified in
Appendix II, Table 5, and;
ii.  The promotion is recommended by a selection committce constituted as per
these Rules on the basis of the interview performance.

Iv. From University Deputy Director Physical Education and Sports/College
Director Physical Education and Sports (Academic Level 13A) to University
Deputy Director Physical Education and Sports/College Director Physical
Education and Sports (Academic Level 14)

Eligibility:

1} He/she has completed three vears of service in Academic Level 13A.

2) He/she has done any one of the following during last three vyears: (i)
Completed one course / programme from among the categories of Refresher
Courses, Research Methodology Workshop, (ii) Teaching-Learning-Evaluation
Technology Programmes / Faculty Developmaht Programmes of at least two
weeks {ten days) duration (or completed two courses of at least one week
(five days) duration in licu of every single course/programme of at least two
weeks (ten days) duration), (iti) Taken / developed one MOOCs course in
relevant subject (with e-certification).

3) Evidence of organizing competitions and coaching camps of at least two
weeks® duration.

4) Evidence of having produced good performance of teams/athletes for
competitions like state/national/inter-university/combined university, etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports

Science,
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8.0.

9.0

CAS Promotion Criteria:
An individual may be promoted if;

i.  He/she gets a ‘satisfactory or ‘good‘ grade performance assessment reports of
at least two out of the last three years of the assessment period as specified in
Appendix H, Table 5, and;

H.  The promotion is recommended by a selection committee constituted as per

these Rules on the basis of the interview performance.

SELECTION OF PRO-VICE-CHANCELLOR / VICE -CHANCELLOR OF
UNIVERSITIES;

The Selection of Pro-Vice Chancelior/ Vice Chancellor shall be as per the procedure prescribed in
The Maharashtra Public University Act, 2016.

Revised Pay for teachers and equivalent positions:
(i} Pay Fixation Method _
The revised pay structure for different categories of teachers and equivalent positions is
based on the following:
a) The formula followed by the 7% CPC  is followed in the academic pay structure,
moving from the concept of Pay Band and Academic Grade Pay to that of
Academic Levels and Cells.
b) The First academic level (corresponding to AGP of Rs.6000)} is numbered as
academic level 10. Sumilarly, the other academic levels are 11, 12, 13A, 14 and 15.
¢) Each cell in an academic level is at 3% higher than the previous cell in that level.
d) The Index of Rationalization (IOR) is 2.67 for present AGP less than Rs.10, 000
and 2.72 for the AGP of Rs.10, 000 and above.

e} The entry pay for each level is as follows:

Level Academic Grade Pay (Rs.) Entry Pay (Rs.)
10 6,000 21,600
11 7.000 25,790
12 8,000 29,900
13A 9,000 49,200
14 10,000 53,000
15 -- . 67,000

f) The Pay matrix based on the above propositions on Academic Levels, Cells and

Entry Pay is at Appendix -1

Page 44 of 60



Government Resolution No.: Mise-2018/C.R.56/18/UNI1-1

(ii)

o} For fixation of pay of an employee in the Pay Matrix as on 1* January, 2016, the

existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-revised

structure as on 31* December, 2015 shall be multiplied by a factor of 2.57. The

figure so arrived at is to be located in the Academic Level corresponding to

employee’s Pay Band and Academic Grade Pay in the new Pay Matrix, If a Cell

identical with the figure so arrived at is available in the appropriate Academic

Level, that Cell shall be the revised pay, otherwise the next higher cell in that

Academic Level shall be the revised pay of the employee. If the figure arrived at in

this manner is less than the first cell in that Academic Level, then the pay shall be

fixed at the first cell of that Academic Level.

If a situation arises whenever more than two stages are bunched together, one

additional increment equal to 3 percent may be given for every two stages bunched,

and pay fixed in the subsequent cell in the pay matrix.

Revised Pay for Teachers in Universities and Colleges

Existing pay

Revised pay

Assistant Professor

Assistani Professor

(at Rs. 6,000 AGP in PB Rs. 15,600~ | (at Academic Level 10 with rationalized entry
39,100) pay of Rs.57,700/-)

Assistant Professor Asgistant Professor

{at Rs. 7,000 AGP in PB Rs. 15,600- | (at Academic Level 11 with rationalized entry
39,100) pay of Rs.68,900/-)

Agsistant Professor Assistant Professor

(at Rs. 8,000 AGP in PB Rs. 13,600- | (at Academic Level 12 with rationalized entry
39,100) pay of Rs.79,800/-)

Associate Professor Asgsociate Professor

(at Rs. 6,000 AGP in PB Rs. 37400- | (at Academic Level 13A with rationalized
67.000) entry pay of Rs.1,31,400/-)

Professor Professor

(at Rs.10,000 AGP in PB Rs. 37.400- | {at Academic Level 14 with rationalized entry
67,000) pay of Rs.1,44,200/.)

Professor Professor

(HAG Scale/PB of Rs. 67,000-79,000}

{at Academic Level 15 with rationalized entry
pay of Rs.1,82,200/-)
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Revised Pay for Librarians in Universities and Colleges

Existing pay

Revised pay

Assistant Librarian/Coliege Librarian
(at Rs, 6,000 AGP in PB Rs. 15,600-
39,100)

Assistant Librarian/College Librarian
(at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)

Assistant Librarian (Senior Scale)/College
Librarian {Senior Scale)

(at Rs. 7,000 AGP in PB Rs. 15,600-
39,100)

Asststant Librarian (Senior Scale)/College
Librarian (Senior Scale)

{(at Academic Level 11 with rationalized entry
pay of Rs.68,900/-)

Deputy  Librarian/Assistant  Librarian
(Selection  Grade)/College  Librarian

Deputy Librarian/Assistant Librariasn
(Selection Grade)/College Librarian

(Selection Grade) : (Selection Grade)
(at Rs. 8,000 AGP in PB Rs. 15,600~ | (at Academic Level 12 with rationalized entry
39,100) pay of Rs.79,800/-)

Deputy  Librarian/Assistant  Librarian
(Selection  Grade)/College  Librarian
{Selection Grade)

(at Rs. 9,000 AGP in PB Rs. 37,400-
67,000)

Deputy Librarian/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)

(at Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-)

University Librarian
(at Rs. 10,000 AGP in PB Rs. 37,400-
67,000) '

Director, Knowledge Resource Center
(at Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

Revised pay for Directors of Physical Education & Sperts in Universities and Colleges

Existing pay

Revised pay

Assistant Director of Physical Education &
Sports/College  Director of  Physical
Education & Sports

(at Rs. 6,000 AGP in PB Rs. 15,600-
39,100)

Assistant Director of Physical Education &
Sports/College Director of Physical Education
& Sports

(at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)

Asgsistant Director of Physical Education &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior
Scale)

(at Rs. 7,000 AGP in PB Rs, 15,600-
39,100) '

Assistant Director of Physical Education &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior Scale)
(at Academic Level 11 with rationalized entry
pay of Rs.68,900/-)

Depuiy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
Coliege Director of Physical Education &
Sports (Selection Grade)

{at Rs. 8,000 AGP in PB Rs. 15,600-
39,100)

Deputy Director of Physical Education &
Sports/Assistant  Director of  Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)

(at Academic Level 12 with rationalized entry
pay of Rs.79,800/-)
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Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports {Selection Grade)

(at Rs. 9,000 AGP in PB Rs. 37,400-
67,000) :

Deputy Director of Physical Education &
Sports/Assistant  Director of  Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)

{at Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-)

University Director of Physical Education
& Sporis

(at Rs. 10,000 AGP in PB Rs. 37.400-
67,000)

University Director of Sports & Physical
Education

(at Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

Revised pay of Pro-Vice Chancellor and Vice- Chancellor of universities

Pro-Vice Chanceltor:

The Pay of the Pro-Vice Chancellor of a University, presently at existing AGP of Rs.
10,000 in PB Rs. 37.400-67,000/ HAG scale, shail be fixed at Academic Level 14/
Academic Level 15, as the case may be, with the existing special allowance of Rs.9,000/-
per month.

Vice-Chancellor:

The pay of the Vice Chancellor shall be fixed at Rs. 2, 10,000/-(fixed) (Figures obtained by
using the IOR of 2.81 on 75,000/ and rounding off the figures to nearest five thousand) with
the existing special allowance of Rs.11, 250/- per month.

Revised Pay of Principals in Colleges

The Pay of Principals in Under Graduate and Post Graduate Colleges shall be:

16.0,
I.
Il
11.0.
(i)
(i)
Note:

ii.

Under Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Associate Professor i.e. at
Academic Level 13A with rationalized entry pay of Rs, 1, 31,400/- with the existing
special allowance of Rs. 4,500/- per month,

Post Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Professor i.c. at Academic Level
14 with rationalized entry pay of Rs. 1, 44,200/- with the existing special allowance of
Rs. 6,750/- per month.

The existing academic pay scale of a person shall be protected on appointment as principal
provided that the person was drawing salary on Government aided post.

Principals would continue to have lien in their main academic post where they would
continue to get notional promotions while they are functioning as Principals. After

completion of their tenure as Principal, they would go back to their academic post and draw
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12.0.

13.0.

14.0.

15.0,

salary due in such respective academic posts and would not continue to have the Principal’s
pay.

tii.  If a person appointed as Principal joins his earlier position in the parent organization without
completing his five year term, he shall draw salary of his respective academic post and

would not continue to have Principal’s pay.

Incentives for Ph.D./M.Phil. and other Higher Qualification
The mcentive structure is built-in in the pay structure itself, wherein those having Ph.D/M.Phil/ PG
Degree in Professional Courses will progress faster under CAS. Therefore, there shall be no

incentives in form of advance increments for obtaining these degrees.

Increment

i.  The annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3%
over the previous cell in the same level, rounded off to nearest 100. The annual increments
io each employee would move up in the same academic level, with an employee moving
from the existing cell in the academic level to the immediate next cell in the same academic
level.

ii.  There shall be two dates for grant of increment namely, 1% January and 1% July of every
year, instead of existing date of 1* July, provided that an employee shall be entitled to only
one annual increment on either one of these two dates depending on the date of appointment, -

promotiori or grant of financial up-gradation.

Promotion

When an individual gets a promotion his new pay on promotion would be fixed in the pay Matrix as
follows:

On promotion, he would be given a notional increment in his exisﬁng Academic Level of Pay by
moving him to the next higher cell at that level. The pay shown in this cell would now be located in
the new Academic level corresponding to the post to which ke has been promoted. If a cell identical
with that pay is available in the new level, that cell shall be the new pay otherwise the next higher
cell in that fevel shall be the new pay of the emplovee. If the pay arrived at in this manner is less

than the first cell in the new level then the pay shall be fixed at the first cell of that level.

Allowances and Benef_'its

The rate of allowances to the teachers shall be at par with the state government employees.
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16.0

17.0

18.0

19.0.

20.0.

S

21.0.

Leaves

Study leave, maternity leave, casual leave, medical leave shall be admissible to the teachers at par
with the state government employees.

Superannuation and Reempioyment

The existing provisions on superannuation and reemployment of teachers shall continue
Consultancy Assignments

The consultancy Rules, terms conditions and the model of revenue sharing between institutions and

consuitant teachers shall be as per the State Government Rules.

Period of Probation and Confirmation
~a. The minimum period of probation of a teacher shall be one year, extendable by

maximum period of one more year in case of unsatisfactory performance.

b. The teacher on probation shall be confirmed at the end of one year, unless extended by
another year through a specific order, before expiry of the first year.

¢. Subject to this Clause, it is obligatory on the part of the university/the concerned
institution to issue an order of confirmation to the incumbents within 45 days of
completion of the probation period after following the due process of verification of
satisfactory performance.

d. The probation and confirmation Rules shall be applicable only at the initial stage of
recruitment, issued from time to time by the Staie Government.

e. All other State Government Rules on probation and confirmation shall be applicable

mutafis mutandis.

Creation and Filling-up of Teaching Posts
Teaching posts in universities, as far as feagible, may be created in a pyramidal order, for instance,
for one post Professor, of there shail be two posts of Associate Professors and four posts of Assistant

Professar, per department.

Service Agreement and Fixing of Seniority
a) At the time of recruitment in Universities and Colleges, a service agreement should be
executed between the University/College and the teacher concerned and a copy thereof shall
be deposited with the Registrar/Principal. Such service agreement shall be duly stamped as
per the government rates applicable.
b) The self-appraisal methodology, as per Tables 1 to 5 of Appendix . as per eligibility, shall

form part of the service agreement/record.
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¢) Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with refercnee to the date of

Joining and for the teachers promoted under the CAS with reference to the date of eligibility

as indicated in the recommendations of the selection committee of the respective candidates.

The Rules and regulations of the State Government shall apply, for all other matters of

seniority.

22.0. Code of Professional Ethies

1.

Teachers and their Responsibilities:

Whoever adopts teaching as a profession assumes the abligation to conduct himself / herself in

accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his

students and the soctety at large. Therefore, every teacher should see that there is no

incompatibility between his precepts and practice. The national ideals of education which have

already been set forth and which he/she should seek to inculcate among students must be

his/her own ideals. The profession further requires that the teacher should be calm, patient and

communicative by temperament and amiable in disposition.

Teacher should:

i.

ii.

iil.

iv.

vi.

vii,

viit.

ix.

Adhere to a responsible pattern of conduct and demeanor expected of them by the
community; _

Manage their private affairs in a manner consistent with the dignity of the profession;
Seek to make professional growth contiguous through study and research;

Express free and frank opinion by pﬁrticipation at professional meetings, seminars,
conferences etc., towards the contribution of knowledge;

Maintain active membership of professional organizations and strive to improve
education and profession through them;

Perform their duties in the form of teaching, twiorials, practicals, seminars and
research work, conscientiously and with dedication;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching
and research;

Abide by the Act, Statmute and Ordinance of the University and fo respect its ideals,
vision, mission, cultural practices and iradition;

Co-operate and assist in carrying out the functions relating to the educational
respousibilities of the college and the university, such as: assisting in appraising

applications for admission, advising and counselling students as well as agsisting the
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conduct of university and college examinations, including supervision, invigilation
and evaluation; and
X.  Participate in extension, co-curricular and extra-curricular activities, including the
community service.
II. Teachers and Students
Teachers should:
1. Respect the rights and dignity of the student in expressing his/her opinion;
. Deal justly and impartially with students regardless of their religion, cast gender,
political, economie, social and physical characteristics;
ti.  Recognise the difference in aptitude and capabilities among students and strive to
meet their individual needs;
iv.  Encourage students to improve their atfainments, develop their personalities and at the
same time contribute to community welfare;
v.  Inculcate among students scientific temper, spirit of inquiry and ideals of democracy,
patifotism, social justice, environmental protection and peace;
vi.  Treat the students with dignity and not behave in a vindictive manner towards any of
them for any reason; .
vii.  Pay attention io only the attainment of the stident in the assessment of merit;
viii.  Make themselves available to the students even beyond their class hours and help and
guide students without any remuneration or reward;
ix.  Aid students to develop an understanding of our national heritage and national goals;
and
x.  Refrain from inciting students against other students, colleagues or administration.
IH1. Teachers and Colleagues
Teachers should:
1. Treat other members of the profession in the same manner as they themselves wish to
be treated;
it.  Speak respectfully of other teachers and render assistance for professional betterment;
iii.  Refrain from making unsubstantiated allegations against colleagues to higher
authorities; and
iv.  Refrain from allowing considerations of caste, creed, religion, race or sex in their

professional endeavour.
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IV. Teachers and Avthorities

Teachers shonld:

i.

i,

i,

iv.

N V.

vi.

Vii.

viti,

Discharge their professional responsibilities according to the existing Rules and
adhere to procedures and methods consistent with their profession in initiating steps
through their own institutional bodies and / or professional organizations for change of
any such Rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment, including private
tuitions and coaching classes which are likely to interfere with their professional
responsibilittes;

Co-operate in the formmlation of policies of the institution by accepting various offices
and discharge responsibilities which such offices may demand;

Co-operate through their organizations in the formulation of policies of the other
instifutions and accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in view
the interest and in conformity with the dignity of the profession;

Adhere to the terms of contract;

Give and expect due notice before a change of position takes place; and

Refrain from availing themselves of leave except on unaveidable grounds and as far as
practicable with prior intimation, keeping in view the:ir.partjcular responsibility for

completion of academic schedule.

V. Teachers and Non-Teaching Staff

Teachers should :

i

\ il.

Treat the non-teaching staff as colleagues and equal partners in a cooperative
undertaking, within every educational institution;
Help in the functioning of joint-staff councils covering both the teachers and the non-

teaching staft.

¥1. Teachers and Guardians

Teachers should:

Try to see through teachers' bodies and organizations, that institutions maintain contact with

the guardians, their students, send reports of their performance to the gunardians whenever

necessary and meet the guardians in meetings convened for the purpose for mutual exchange

of ideas and for the benefit of the institution.
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VII. Teachers and Society

Teachers should:

1.
t,
fil.

iv,

-~

Recognize that education is a public service and strive to keep the public informed
of the educational programmes which are being provided;

Work to tmprove education in the community and strengthen the community's
moral and intellectual life ;

Be aware of social problems and take part in such activities as would be conducive
to the progress of society and hence the country as a whole;

Perform the duties of citizenship, participate in commmunity activities and shoulder
responsibilities of public offices;

Refrain from taking part in or subscribing fo or assisting in any way activities,
which tend to promote feeling of hatred or enmity among different communities,

religions or linguistic groups but actively work for national integration.

VIHI. The Vice-Chancellor/Pro-Vice-chancellor/Rector

The Vice-Chancellor/Pro-Vice-chancellor/Rector should:

Y

a)

b)

¢}

d)

Provide inspirational and motivational value-based academic and executive
leadership to the university through policy formation, operational management,
organization of human resources and concern for environment and sustainability;

Conduct himself/herself with transparency, faimess, honesty, highest degree of
ethics and decision makmg that is in the best interest of the university;

Act as steward of the university’s assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a conductive
working and learning environment;

Promote the collaborative, shared and consultative work culture in the university,
paving way for innovative thinking and ideas;

Endeavour to promote a work culturc and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society;

Refrain from allowing consideration of caste, creed, religion, race, gender or sex

in their professional Endeavour,
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IX.

College Principal

College Principal should:

a)

b)

g)

h)

i)

Provide inspirational and motivational value-based academic and executive
leadership to the college through policy formation, operational management,
organization of human resources and concern for environment and sustainability;
Conduct himselfiherself with transparency, faimess, honesty, highest degree of
ethics and decision making that is in the best interest of the college;

Act as steward of the college’s assets in managing the resources responsibility,
optimally, effectively and efficiently for providing a conductive working and
learning environment;

Promote the collaborative, shared and consultative work culture in the college,
paving way for innovative thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society;

Adhere to a responsible pattern of conduct and demeanor expected of them by
the community;

Manage their private affairs in-a manner consistent with the dignity of the
profession;

Discourage and not indulge in plagiarism and other non ethical behavior in
teaching and research;

Participate in extension, co-curricuiar and extra-curricular activities, including
the community service,

Refrain from allowing consideration of caste, creed, religion, race, gender or sex

in their professional Endeavour.

Director Physical FEducation - and Sports (University/ College)/ Librarian
{University/College) '

Director Physical Education and Sports (University/ College)/ Librarian
{University/College) should:

a)

Adhere to a responsible pattern of conduct and demeanor expected of them by

the community;

b) Manage their private affairs in a maoner consistent with the dignity of the

<)

profession,;
Discourage and not indulge in plagiarism and other non ethical behavior in

teaching and research;
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d)} Participate in extension, co~curricular and extra-curricular activities, including
the community service;
¢) Refrain from allowing consideration of caste, creed, religion, race, gender or sex

in their professional Endeavour,

23.0. Maintenance of Standards in Higher Education Institutions

In order to maintain the academic standards in higher education, the following recommendations

shall be adopted by the respective Universities/Colleges/Instittions:

i.

i1,

1.

V.

vi.

vii,

The process of evaluation for Ph.D. shall be uniform in all the universities in accordance
with the respective UGC Regulations and their amendments from time to time, in this
regard, The Universities shall adopt these Rules within six months of their notification.
There shall be special provision of supernumerary Ph.D. seats not exceeding 10% of the
total seats available in the department, if there is ne vacant sea-t available with the eligible
Supervisors in that department, to the in-service teachers for encouraging the facuity
members of colleges and universities for getting a Ph.D. degree.

In order to encourage research and increase country‘s research output, Universities shall
accord permission and provide need-based facility for college teachers to supervise
Ph.D/M.Phil. Scholars. Universities shall amend their Statutes and Ordinances
accordingly.

All newly-recruited faculty members shall be provided one-time seed money/start up
grant/research grant for establishing a basic research/computational facility as per the
provisions laid down in these Rules.

The Ph.D. degree shall be made a mandatory requirement for recruitment and promoiions
in accordance with the provisions laid down in these Rules.

Research clusters shall be created amongst the universities/colieges/research institutions
within the state for sharing research facilities, human resources, skills and infrastructure to
ensure optimal wutilization of rescurces and to create synergies among higher education
institutions. '

An induction programme of one month shall be introduced for all newly-recruited
Assistant Professors in the universities /colleges/institutions ideally before the starting of
their teaching work, but definitely within one year of the recruitment of the new faculty
member. In addition to the Human Resource Development Centers of the UGC,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on
Teachers and Teaching (PMMMNMTT) scheme shall alse organize such induction

programmes as per their mandate.
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viii.

ix.

These induction programmes shall be treated at par with the Orientation Programmes
already being run by the Human Resource Development Centres of the UGC for the
purpose of the CAS requirements. Universities/Colleges/Institutions shall send the faculty
members to such programmes in a phased manner so that the teaching work does not
suffer. _

All short-term and long-duration capacify-building programmes for teachers/faculty
ranging from one week to one monih as well as seminars, workshops in different
pedagogic and discipline-specific areas being conducied by centers such as Schools of
Education (SoEs), Teaching Learning Centers (TLCs), Faculty Development Centers
(FDCs), Ceniers for Excellence in Science and Mathematics (CESMEs), Centers for
Academic Leadership and Education Management {CALEMs) under the PMMMNMTT
scheme shall be taken into consideration for fulfillment of the requirements as laid down

in Career Advancement Scheme of these Regulations.

24.0. Option for the Revised Scales of Pay

1.

Within a period of one month from the date of issue of this Government Resolution, the
teachers /Librarians /Physical Education Staff and other personnel will have to opt in the
prescribed from for the revised pay scales,

The teachers opting for the new pay scales will have to enter into an agreement as
menitoned with the University/College Managements about their acceptance of terms and
conditions mentioned in this Government Resolution. The option once exercised shait be
final. Those who do not exercise the option within a period of one month from the date of
issue of this Government Resolution shall be deemed to have opted for revised pay scales.
The teachers /Librarians /Directors of Physical Education/ other personnel who were in
service on 1% January 2016 and those who were not in service after 1% January 2016 on
account of termination, death, discharge on the expiry of the sanction posts, resignation,
dismissal or discharge on disciplinary ground and could not exercise the option within the
time limit will be deemed to have opted for revised scale of pay with effect from 1%
January 2016 and should be held entitle to the benefit of these Rules.

An undertaking shall be taken from every beneficiary under this Scheme to the effect that
any excess payment made on account of incorrect fixation of pay in the revised Pay Level
or grant of inappropriate Pay Level and Pay Cells or any other excess payment made shall
be adjusted against the future payments due or otherwise to the beneficiary, in the same
manner as provided in Ministry of Finance (Department of Expenditure) OM No. 1-
5/2016-1C, dated 29* July, 2016. (Appendix IV)
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25.0. Procedure to be adopted by the universities and Director of Higher Education
i, Ags per the provisions of the Maharashtra University Act 2016, Universities are primarily
responsible for ensuring equitable and qualify education in their jurisdiction by adopting
all possible measures especially proper selection and appointment of lecturers etc. In view

of above, Universities shall fix the revised pav of all the teachers and equivalent

cadres under their jurisdiction as per this scheme and fuorther certify that.

“ All the teachers have been lawfully appointed,

“ The pay of each teacher has been properly fixed as per this scheme and

“In case it is found that any excess payment has been made on account of incorrect
fixation and unlawful appointees the same.shall be recovered by the Government from the
grants (including salary granis) payable to the Universities and Colleges”.

ii.  The university shall submit these certificates along with the fixation forms etc,, to the
concerned Regional Joint Director, Higher Education who shall thereafter release the
necessary grants after broadly satisfying themselves.

iii.  The Director of Higher Education, Maharashira State, Pune should send a quarterly
statement to the Accountant General, Mahatashira-1, Mumbai, and the Accountant
General, Maharashira II, Nagpur, and claim the grant from the Government of India before
the close of every financial year. The Accountant General, Maharashtra —, Mumbai
should be requested to credit the Government of India’s share under receipt head “1601-
Grant-in-atd from Central Government —Education.

iv.  The additional expenditure on pay proper, on account of revision of scales of pay of
teachers n University, Governmeni and Non Goverament collages as on 1% January, 2016
shall be shared for the period from 1% January, 2016 to 31% March, 2019 between the
Government of India and the State Government m the ratio of 50:50. Thereafter, the entire
liability on account of this additional expenditure will be borne by the State Government.
Posts which were not lying vacant from more than six months as on ¥ January 2016 will
be treated as post existing as on 1* January 2016 shall be borne entircly by the State
Government. The Universities and Non-Government colleges should be informed that any
additional expenditure on new posts of teachers created hereafter shall be disallowed. Tf
proper sanction of the Director of Education {Higher Education), Maharashtra State, Pune,
has not been obtained by them.

Budget Heads:
The expenditure on this account should be debited to the following sub-heads and detailed heads
of accounts under the budget head Demand No.W02-2202, General Education as under:
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1} 02 Secondary Education

105 Teacher’s Training (01) Teacher’s Training

A} (01) (01) Government Cotleges of Education (Committed) 01 Salary (2202 0291)

B) (02) Assistance to Non-Government Colleges of Education (02) (01) Ordinary Maintenance
Grants (committed) 36, Grant in aid {Salary ) (2202 0306)

2) 03 University & Higher Education

102 Assistance to Universities

A) (00) (01) Grants to Universities for General Education (Committed) 36 Grant in aid (Salary)
(2202 0683) |

B} (00) (02) Grants for Improvement of Salary Scales {Committed) 36 Grant in aid {Salary) (2202
0692) |

C) (00) (05) Assistance to Tilak Maharashéra Vidyapeeth, Pune {Committed) 36, Grant in aid
(Salary) (2202 0727)

D} (00) (12) Development of Amravati University (Committed), 36, Grant in aid (Salary) (2202
3477)

E) (00) (13) Development of North Maharashtra University, Talgaon (Commiited), 36, Grant in
aid (Salary) (2202 3486)

F) {00) (17) Development of New University at Solapur (Cornmitted), 36, Grant in aid (Salary)
(2202 3521)

G) Development of Dr. Babashaeb Ambedkar Marathwada University, Aurangabad (Committed),
36, Grant in aid (Salary) (2202 3539)

H) (00} (21) Development of Law University (Scheme), 36, Grant in aid (Salary) (2202 G959}

D (00) (22) Establishment of Gondwana University, (Committed), 36, Grant in aid (Salary) (2202
H3R1)

) (00) (26) Development of Shivaji University, Kolhapur (Committed), 36, Grant in aid (Salary)
(2202 HE12)

103 Government Colleges & Institutes

A} (01) Government Arts Colleges (01) (01) Government Arts Colleges (Committed), 01 Salaries
(2202 6772}

B) (02) Government Science Colleges (02) (01) Government Science Colleges (Committed), 01
Salaries (2202 0792)

C} (02) Government Science Colleges (02) (03) Open of New Colleges of Forensic Science /
Institute of Forensic Science in the State (Committed), 01 Salaries (2202 H082)

D) (03) Government Law Colleges (03) (01) Government Law Colleges (Committed), 01 Salaries
(2202 0816)
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E) ) (03) Government Commerce Colleges (04) (01) Government Commerce Colleges
(Commnmitted), 01 Salaries (2202 0834)

104 Assistance to Non Government Colleges and Institute,

1) (01) Assistance To Non Government Colleges

A) (01) (01} Grants to Non Government Arts, Science, commerce & Law Colleges (Committed)
36 Grant in aid (Salary) {2202 0872)

B} (01) (02) Grants for Introduction of U G C Scales (Committed) 36 Grant in aid (Salary) 2202
0881) _

C} (01) (03) Grants for Expansion of Deccan Coillege, Pune (Committed) 36 Grant in aid (Salary)
(2202 0899)

C) (01) (05} Assistance to Non Government Colleges of Physical Education (Committed) 36 Grant
in aid (Salary) (2202 1011)

2) (02) Assistance To Non Government Celleges and Institutes

A) (02) (06) Development of Non Government Aided Colleges for Increasing Gross Enrolment
Ratio in District having less Gross Enrolment Ratio (Scheme) 36 Grant in aid (Salary) (2202
HO55)

B) (02} (07) Opening of New Science Colleges attached to Sainik Schools in the State
{Committed) 36 Grant in aid (Salary) (2202 H035)

3) 80 General

1. 001 Direction & Administration

(00) (03) Constitution of Committee fof Fixation of fees chargeable by unaided and permanent
unaided education colleges (Scheme) 01 Salary (2202 1022)

2. 003 Training (02) Training

A)(02} (01) State Institute of Administrative Careers (Coﬁlmitted) 01 Salaries (2202 1133)
B) (02} (03) Opening of Pre-Indian Administxative Services Training Centers in Government
Colleges (Committed) 01 Salaries (2202 H108)

26.0. Government orders in respect of the measures required for enhancing and improving the quality of

education shall be issued separately.

27.0. This Government Resolution is subject to the decision taken by the state Government on the

scheme forwarded by Government of India by its letter dated 31.1.2018. Therefore, anomalies, if
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any may be brought to the notice of the Department of Higher and Technicai Education,
Government of Maharashira through proper channel.

These order issue with the concurrence of the Finance Department vide their unofficial reference
No. 67/19/Seva — 9, dated 01 March, 2019.

This Government resolntion of Maharashira Government is available at the website
www.maharashtra. gov.in. Reference no. for this is 201903081456273308. This order has been
signed digitally.

By order and in the name of the Governor of Maharashtra.

Droitaly sgned by Wijay Ehaﬂs Sable
=IH,

x] oh; +
VI a E kn at h AND FECHNICAL £CLICANCH SEFARTASE AT,
pmmcwa:mom st=btaharashiea,

aeb‘;ams?aidﬂcafe?ﬂd&.

Sable o5

Date: 2019.03.08 15:19:32 +05 20"

{(Vijay E. Sable)
Under Secretary to Government.

To,

The Secretary to the Government Raj Bhavan, Malabar Hill, Mumbai (By leiter

The Principal Secretary to the Chief Mintster.

The Secretary to the Government of India, MHRD(Department of Education ,New Delhi.
The Secretary, University Grant Commission, New Delhi.

The Private Secretary to the Minister, Higher & Technical Education.

The Director of Higher Education , Maharashtra State, Pune. .

The Regional Joint Directors of ngher Education Mumbai, Pune, Koihapur Nagpur, Aurangabad,
Amravati, Nanded, Jalgaun.

The Registrar of ali non-Agriculture Umversmes

The Account General {accounts), Maharashtra- I and If Mumbai and Nagpur.

The Account General (aaudit), Maharashtra- I and Il Mumbai and Nagpur

The Pay and Account Officer, Mumbai

All District Treasury Officer.

The Planning Department.

The Finance Department,

The Personal Assistant to Chief Secretary.

All Desk to Higher & Technical Education Department.

The Director General of Information & Publicity, Mumbai . (with request to issue a suitable press note
and send 25 copies to the Department.

Select File UNI-1.
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Accompaniment to Government Resolution,
Higher and Technical Edncation Department No. Resolution No. Misc- 2018/ CR.56 /18 /

UNI-1, dated 08 March, 2019,

Appendix 1

Pay Matrix

Pay Band (Rs.) 15,600-39,100 37,400-67,000 ‘;F‘;[:'%':]
g:;ie Pay 6,000 7,000 8,000 9,000 10,000 0
e o ton | 267 2.67 2.67 2.67 272 2.72
Entry Pay (Rs) | 21,600 25,790 29,900 49,200 53,000 67,000
Academic 10 1 12 134 14 15
Rationalized _ :
Entry Pay (Rs.) | 57,700 68,00 79800 | 131400 | 144200 | 1,82,200
: 59,400 71,000 82360 | 1,35.300 | 148500 | 1,87.700
3 61,200 73,100 54700 | 139400 | 1,53,000 | 1,93,300
4 €3,000 75,300 §7200 | 143,600 | 1,57,600 | 1,99.100
5 64.900 77,600 89.800 | 147,900 | 1,62,300 | 205,100
6 66.800 79,900 92,500 | 1,50300 | 1,67,200 | 2,11,300
7 63.800 82,300 95300 | 156900 | 1,72,200 | 2,17,600
8 70,900 84,800 98300 | 161,600 | 1,77,400 | 2,24,100
9 73,000 87300 | 1,0L100 | 1,66400 | 1,82,700
10 75,300 89000 | 1,04100 | 171,00 | 1,88.200
1 77,500 92,600 | 1,07200 | 1,76,560 | 1,93,800
12 79,800 95,400 | 1,10400 | 1,81,800 | 1,99,600
13 82,200 98300 | 113,700 | 187300 | 2,05,600
14 84,700 | 1,001,200 | 1,017,100 | 1.92.900 | 2,11,800
15 87300 | 1,04200 | 120,600 | 1,98.700 | 2,18200
16 89,800 | 107300 | 124,200 | 304,700
7 92,500 | 1,10500 | 1,27,900 | 3,10,800
i8 95300 | 1,13,800 | 131,700 | 2,17,100
9 98200 | 1,17,000 | 135,700
20 1,01,100 | 120,700 | 1,39,800




21 1,04,100 | 1,24,300 | 1,44,000
22 1,07.200 | 128,000 | 148300
23 1,10,400 | 1,31,800 | 1,52,700
24 1,13,700 | 1,35,800 | 1,57,300
25 117,100 | 1,39.900 | 1,62,000
26 120,600 | 144100 | 1,66900
27 124200 | 1,48,400 | 1,71,900
28 127900 | 1,52900 | 1,77,100
29 131,700 | 1,57.500 | 1,82,400
30 135,700 | 1,62,200 | 1,87,900
31 130,800 | 1,67,100 | 1,93,500
32 1,44,000 1,72,100 1,599,300 .
33 1,48.300 1,77,300 2,05,300
34 1,52,700 1,82,600 2,11,500
35 1,57,300 | 1,88,100

36 1,62,000 | 1,93,700

37 1,66,900 1,99,500

38 1,71,900 | 2,05,500

39 1,77,100

40 1,82,400




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019,

e

Assessment Criteria and Methodology for University/College Teachers

S. No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes 80% & above - Good
assigned)x100% Below 80% but 70% & above-
{Classes taught includes sessions on tutorials, lab Satisfactory
and other teaching related activities) Less than 70% - Not satisfactory
2 Involvement in the University/College students | Good - Involved in at least 3

related activities/research activities:

(a) Administrative responsibilities such as
Head, Chairperson/ Dean/ Director/ Co-

~ ordinator, Warden, etc.

(b) Examination and evaluation duties
assigned by the college / university or
attending  the  examination  paper
evaluation.

{c) Student related co-curricular, extension
and field based activities such as student
clubs, career counselling, study visits,
student seminars and other events, cultural,
sports, NCC, NSS and community

services.

(d) Organising seminars/ conferences/
workshops, other  college/umiversity
activities. '

(¢} Evidence of actively involved in guiding
Ph.D. students.

(f) Conducting minor or major research
project sponsored by national or
international agencies. .

(g) At least one single or joint publication in
peer- reviewed or UGC list of Journals.

activities

Satisfactory - 1-2 activities
Not-satisfactory - Not involved/
undertaken any of the activities.

Note:

Number of activities can be within or
across the broad categories of
activities




Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such
periods of duration which have been spent by the teacher on different kinds of paid leaves such as
Maternity Leave, Child Care Leave, Stmdy Leave, Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the
remaining period of duration and the same shall be extrapolated for the entire period of assessment to
arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall
not be put to any disadvantage for promotion .under CAS due 10 his/her absence from his/her teaching
responsibilities subject to the condition that such leave/deputation was undertaken with the prior
approvai of the competent authority following all procedures laid down in these regulations and as per

the acts, statutes and ordinances of the parent institution,




Table 2

-~ ——

Methodology for University and College Teachers for calcalating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project

sanction letter, utilization and completion certificates issued by the University and acknowledgements

for patent filing and approval letters, students’ Ph.D. award letter, etc,.)

S.N. | Academic/Research Activity Faculty of | Faculey of
Sciences Languages /
/Engineering /| Humanities f
Agriculture Arts / Social
/ Medical | Sciences /
/Veterinary Library
Sciences /Education
/Physical
Education /
Commerce /
Management &
other related
: disciplines
1. Research Papers in Peer-Reviewed or UGC listed 08 per paper 10
Journals Per pap per papet
2. Publications (other than Research papers)
(a) Books authored which are published by:
International publishers 12 12
“National Publishers 10 " 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 03
(b) Translation works in Indianr and Foreign
Languages by qualified faculties
Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innevative courses and curricula
(a) Development of Innovative pedagogy 05 03
(b) Design of new curricula and courses 02 per 02 per
curricula’course | curricula/course
{¢) MDOCs _
Development of complete MOOCs in 4 quadrants (4 20 20
credit course) (In case of MOOCs of lesser credits 05
marks/credit) /
MOOCs (developed in 4 quadrant) per module/lecture 05 ° 05




.ff-‘_\‘

Content writer/subject matter expert for each module of 02 02
MOQOCs (at least one quadrant)
Course Coordinator for MOOCs (4 credit course)(In 08 08
case of MOOCs of lesser credits 02 marks/credit)
(d) E-Ceontent
Development of e-Content in 4 quadrants for a complete 12 12
course/e-book
e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in 02 02
complete course/paper/e-book (at Ieast one quadrant)
Editor of e-content for complete course/ paper /e-book 10 10
{a) Research guidance
PhD. 10 per degree 10 per degree
awarded awarded
05 per thesis 03 per thesis
submitted submitted
M.Phil./P.G dissertation -02 per degree 02 per degree
awarded awarded
{b) Research Projects Completed
More than 10 takhs 10 10
Less than 10 lakhs 05 05
(¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Censultancy 03 03
(a) Patents
International 10 10
National ) 07 o7
(b) *Policy Document (Submitted to an
International body/organisation like
UNO/UNESCO/World  Bank/International
Monetary Fund ete. oxr Central Government
or State Government)
International 10 10
National 07 07
State 04 04
{c) Awards/Fellowship
International 07 07
National 05 05




ey

6. *Invited lectures / Resource Person/ paper
presentation in Seminars/ Conferences/full paper n
Conference Proceedings (Paper presented in
Seminars/Conferenices and also published as full
paper in Conference Proceedings will be counted
only once)

International (Abroad) 07 07
International (within couniry) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows:

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

i) Paper in refereed journals without impact factor -
i) Paper with impact factor less than 1 -
1it) Paper with impact factor between 1 and 2 -
v) Paper with impact factor between 2 and 5 -
v) Paper with impact factor between 5 and 10 -

wvi}  Paper with impact factor >10 . -

5 Points

10 Points
15 Points
20 Points
25 Points

30 Points

a) Two authors: 70% of total value of publication for each author,

by More thar two authors: 70% of total value

of publication for the

First/Principal/Corresponding author and 30% of total value of publication for each of

the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

e Paper presented if part of edited book or proceeding then it can be claimed only once.

» For joint supervision of research students, the formula shall be 70% of the total score for

Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

o *For the purpose of calculating research score of the teacher, the combined research score

from the categories of 5(b). Policy Docurnent and 6. Invited lectures/Resource Person/Paper

presentation shall have an upper capping of thirty percent of the total research score of the

teacher concerned.

» The research score shall be from the minimum of three categories out of six categories.




Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

S.N.

Academic Record

Score

I

Graduation

80% & Above
=15

60% to
than 80% = 13

less

55% to less
than 60% = 10

45% to less
than 55% =05

2.

Past Graduation

80% & Above
=25

60%
than 80% =23

to less

55% (50%
SC/ST/OBC

in  case of
(non-creamy

layer)PWD) to less than 60%

=20

M.Phil.

60% and
above = 07

55% to less than 60% = 03

Ph.D.

30

NET with JRF

07

NET

05

SET

03

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

10

Teaching/Post Doctoral
Experience (2 marks
for one vear each)#

10

Awards

| International/ National

Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02

#However, if the period of teaching/Post—ddctoral experience is less than one year then the
marks shall be reduced proportionately.

Nofe:

A)

(i) In awards category:

(i) M.Phil +Ph.D
(ii) JRF/NET/SET

Maximum - 30 Marks
Maximum - 07 Marks
Maximum - 03 Marks
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B) Number of candidates to be called for interview shall be decided by the concerned universities.

C}- Academic Score - 80
Research Publications - 10
Teaching Experience - 10

TOTAL - 100

Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

S.N.

Academic Record

Score

1.

Graduation

80% & Above
=21

60% to
than 80% = 19

less

55% to
than 60% =16

less

45% to less
than 55% =10

2.

Post Graduation

80% & Above
=725

1 60%

to less
¢ than 80%% =23

353%  (50%
SC/ST/OBC

=20

in case of
(non-creamy

layer)PWD) to less than 60%

M.Phil.

60% and
above =07

55% to less than 60% = 05

Ph.D.

25

NET with JRF

10

NET

08

SET

05

Research Publications
{2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

06

Teaching/Post Doctoral
Experience (2 marks
for one year each)#

10

Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02




#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A) (i) M.Phil+Ph.D
(ii) JRE/NET/SET
(1) In awards category:

Maximum - 25 Marks
Maximum - 10 Marks
Maximum - 03 Marks

B) Number of candidates to be called for interview shall be decided by the college.

C) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100

Table 4

Assessment Criteria and Methodology for Librarians

Activity

Grading Criteria

Regularity of attending library (calculated
in terms of percentage of days attended to
the total number of days he/she is expected
{o attend)

While attending in the
individual

is expected to undertake,
following items of work:

e Librarv Resource and Organization
and maintenance of books, journals
and reports.

s Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.

e Assistance  towards
institutional website.

library, the

inter alia,

updating

90% and above — Good
Below 90% but 80% and above — Satisfactory

Less than 80% - Not satisfactory

Conduct of seminars/workshops related to
library activity or on specific books or genre

_of books.

Good — 1 National level seminar/workshop +
1 State/institution level workshop/Seminar

Satisfactory - 1 National tevel seminar/
workshop or

1 State level seminar/ workshop + 1
institution level seminar/ workshop or
4 institution seminar / workshop

Unsatisfactory — Not falling in above two
categories




AN

I library has a computerized database then
OR '

I library does not have a computerized
database

Good — 100% of physical books and journals
in computerized database.

Satisfactory — At teast 99% of physical books
and journals in computerized database.

Unsatisfactory — Not falling under good or
satisfactory.

OR
Good — 100% Catalogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsatisfactory - Catalogue database not up fo
mark,

(To be verified in random by the CAS
Promotion Committee)

Checking inventory and exient of missing
books

Good : Checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books 1% or

ATOTE.

1) Digitisation of books database in.

institution  having no  compuierized
database.

(i1) Promotion of library network.

iii) Systems in place for dissemination of
information relating to books and other
resources.

v} Assistance in college administration and
governance related work including work
done during admissions, examinations and
exfracurricular activities.

v) Design and offer short-term courses for
users.

vi) Publications of at least one research
paper in UGC approved journals.

Good : Involved in any two activities
Satisfactory : At least one activity

Not Satisfactory: Not involved/ undertaken
any of the activities.




Overall Grading;

Good: Good in Item 1 and satisfactory/good in any two other items including Ttem 4.
Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4,

Not satisfactory: If neither good nor satisfactory in overall grading.

Note:

1) It is recommended to use ICT technology te monitor the attendance of library staff and compute

the criteria of assessment.
2y The Librarian must submit evidence of published paper, participation certificate for refresher or

methodology course, successful research guidance from Head of Department of the concerned

department, project completion

3) The system of tracking user grievances and the extent of grievances redressal details may also be

made available to the CAS promotion committee,

Table 5

Assessment Criteria and Methodelogy for Directors of Physical Education and Sports

Sr. Ne. Activity Grading Criteria

1. Attendance calculated in terms of percentage | 90 and above - Good
of days attended to the total number of days he

is expected to attend. Above 80 but below 90- Satisfactory,

Less than 80 - Not satisfactory.

2. Organizing intra college competition Good - Intra college competition in
more than 5 disciplines.

Satisfactory - Intra college competition
in 3-5 disciplines.

Unsatisfactory — neither good nor
satisfactory

3. Institation participating in external | Good - National level competition i at
competifions . least one discipline plus State/District
level competition in at least 3
disciplines.

| Satisfactory- State level competition in
at least one discipline plus district level
competition in at least 3 disciplines.

Or
District level competition in at least 5
Disciplines

Unsatisfactory — neither good nor
satisfactory




M

Up-gradation of sports and physical training
infrastructure with scientific and Technological
inputs.

Developruent and maintenance of playfields
and sports and physical Education facilities.

Good/Satisfactory/Not-Satisfactory  to
be assessed by the Promotion
comimittee.

iJAt least one student of the iustitution
participating in national/ state/ university (for
college levels only) teams. Organizing
state/national/inter  university/inter college
level competition.

i) Being invited for coaching at state/national
level.

iii) Organizing at least three -workshops in a
year.

iv) Publications of at least one research paper
in UGC approved journal. Assistance in
coilege administration and governance related
work including work done during admissions,
cxaminations and extracwricular college
activities.

Good: Involved in any two activities.
Satisfactory: 1 activity

Not  Satisfactory: Not  involved/
undertaken any of the activities.

Owerall
Grading

Good: Good in Item 1 and satisfactory/good in any two other items.

Satisfactory: Satisfactory in Itemn 1 and satisfactory/good in any other two items.

Not Satisfactory: If neither good nor satisfactory in overall grading,

Note:

1) Rk is recommended to use ICT technology fo monitor the attendance of sports and physical

education and compute the criteria of assessment.

2)

The institution must obtain student feedback. The feed-backs must be shared with the

concerned Director of Physical and Education and Sports and also the CAS Promotion

conmmittee.

3)

be made available to the CAS Promotion Commitiee.

The system of tracking user grievances and the extent of grievance redressal details may also
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Accompaniment to Government Resolution,
Higher and Technieal Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

Appendix II1

TABLE - A

(Minimum API requirement for the promotion of teachers under CAS in university

departments)
S.No. Agsistant Assistant Assistant Associate
Professor Professor Professor Professor
(Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP | (Staged/ AGP
Rs. 6000 to Rs. 7000 to Rs. 8000) to Rs. 9000) to
Stage 2/ AGP | Stage 3/ AGP | Associate Professor
Rs. 7060) Rs. 8000) Professor {Stage 5/
(Stage 4/ AGP Rs.
AGP Rs. 10000)
92600)

L. Research and 40/ assessment | 100/ 90/ assessment | 120/
Academic period assessment period assessment
Contribution period ' period
(Category I1I)

2. Expert assessment Screening Screening Selection Selection
System Committee Committee Committee | Committee

TABLE -B

(Minimmum API requirement for the promotion of teachers under CAS in celleges UG & P(Q3))

S.No. Assistant Assistant Assistant Associate
Professor Professor Professor Professor
(Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP | (Stage4/ AGP
Rs. 6000 to Rs. 7000 to Rs. 8000) to Rs. 9000) to
Stage 2/ AGP | Stage 3/ AGP | Associate Professor
Rs. 7000) Rs. 8000) Professor {Stage 5/
(Stage 4/ AGP Rs.
AGP Rs. 10000)
: 9600)

i. Research and 20/ assessment | 50/ assessment | 45/ assessment | 60/ assessment
Academic period period period period
Contribution
(Category III)

2. Expert assessment Screening Screening Selection Selection
System Committee Committee Committee Committee




TABLE - C

{Minimum API requirement for the promotion of Libréry staff under CAS in Universities)

S.No. Assistant Assistant Assistant Deputy
Librarian Librarian Librarian Librarian
(Stagel/ AGP | (Stage2/ AGP | (Selection (Staged/ AGP
Rs. 6000 to Rs. 7000 to Grade/ Rs. 5000) to
Stage 2/ AGP | Stage 3/ AGP | Depnty Deputy
Rs. 7000} Rs. 8060) Librarian) Librarian

(Stage3/ AGP | (Stage 5/
Rs. 30060) to AGP Rs.
Deputy 100006)
Librarian

(Stage 4/

AGP Rs.

9000)

1. Research and 40/ assessment | 100/ 90/ assessment | 120/
Academic period assessment period assessmernt
Contribution period ' period
{Category HI)

N 2, Expert assessment Screening Screening Selection Selection
System Committee Committee Committee Committee
TABLE -D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)

S.Ne. Assistant Assistant Assistant Librarian (Selection
Librarian Librarian Grade/ Deputy Librarian)
(Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP Rs. 8000) to
Rs. 6000 to Rs. 7000 to Deputy Librarian (Stage 4/
Stage 2/ AGP | Stage 3/ AGP | AGP Rs. 9000)

Rs. 7000) Rs. 8000)
1. Research and 20/ assessment | 50/ assessment | 45/ assessment period
- Academic period period
- Contribution
(Category I}

2, Expert assessment Screening Screening Selection Commitiee

System Committee Committee




N

TABLE-E

(Minimum API requirement for the promotion of University Director/Deputy Director,
Assistant Director, Physical Education and Sports)

S.No. Assistant Assistant Assistant Deputy
Director Director Director Director
(Stagel/ AGP | (Stage2/ AGP | (Selection (Staged/ AGP
Rs. 60060 to Rs. 7000) to Grade/ Rs. 9000) to
Stage 2/ AGP | Assistant Deputy Deputy
Rs. 70060) Director Director) Director

{Selection (Stage3/ AGP | (Stage 5/
Grade/ Rs. 8000) to AGP Rs.
Deputy Deputy 10000)
Director) Director

(Stage 3/ (Stage 4/

AGP Rs. AGP Rs.

8000) 9000)

I Research and 40/ assessment | 100/ 90/ assessment | 120/
Academic period assessmert period assessment
Contribution period period
(Category HI)

2. Expert assessment Screening Screening Selection Selection
System Committee Committee Commiittee Committee

TABLE —-F

{Minimum API requirement for the promotion of College Director, Physical Education and

Sports)
S.Ne. Assistant Assistant Assistant Director {Selection
Director Director Grade/ Deputy Director)
(Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP Rs. 8000) to
Rs. 60060 to Rs. 7006 to Deputy Director (Stage 4/
Stage 2/ AGP | Assistant AGP Rs. 9000)
Rs. 7000) Director
(Selection
Grade/
Deputy
Director)
{Stage 3/
AGP Rs.
8000) -
I. Research and 20/ assessment | 50/ assessment | 45/ assessment period

Academic
Contribution
(Category III)

period

period

Expert assessment

System

Screening
Committee

Screening
Committee

Selection Committee




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNiI-1, dated 08 March, 2019,

Appendix I'V

Form of Option

1.1, ' ' substantive / officiating
holder of the post in the scale of Rs. ,
AGP , in the College / Institution hereby:

*(1) elect the revised scale of the post with effect from 1st January, 2016.

*(11) elect to continue on the existing scale of pay of my substantive / officiating post mentioned
below until:

* the date of my next increment

*the date of my subsequent increment

*raising my pay to Rs.

*] vacate or cease to draw pay in that seale.

2. The option hereby exercised is final and will not be modified at any subsequent date.

Date : Signature :
Place : : Signed before me
Signature

(Principal of College)
{Received the above dectaration)
Bate: Signature
( Head of the Institution)

*To be scored out, if not applicable.
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No, Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

UNDERTAKING

[As per Ministry of Finance (Department of Expenditure) order O.M. No. 1-5/2016-IC dated 29* July,
2016}

I hereby undertake that any excess payment that may be found to have been made on account of
incorrect fixation of pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cells or
any other excess payment made to me shall be refunded by me to the Government either by

adjustment against future payments due to me or otherwise.

Date :- Signature:

Station:- Name:
Designation:
College/Institution:

Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misec- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019,

AGREEMENT

THIS AGREEMENT made this day of two thousand nineteen between
Shri/Smt/Kum Assistant Professor/Associate  Professor/
Professor/Assistant Librarian/Deputy Librarian/Librarian/Assistant Director, Physical Education and
Sports/Deputy Director, Physical Education and Sports/Director , Physical Education and Sports/

Principal of _ College/University. Established

by hereinafier referred to as “the

Employee” (which expression shall unless the context does not so admit include histher heirs,

executors and administrators of the One Part and College/University

hereinafier referred to as “the said College/University” of the other part.

WHEREAS the Employee has been working as a Assistant Professor/Associate Professor/
Professor/Assistant Librarian/Deputy Librarian/Librarian/Assistant Director, Physical Education and
Sports/Deputy Director, Physical Education and Sports/Director, Physical Education and Sports/

Principal of the said college/University from the day of .
AND WHEREAS the Government of Maharashira has by Govermment Resolution, Higher and
Technical Education Department, being No, (heremafier referred to as

“the said Resolution: a copy whereof is annexed hereto) sanctioned a scheme for revision of the pay-



scaies of the University and College teachers and other measures for improving standards in Higher

Education. _

AND WHEREAS accordingly the said College/University has agreed to revised the pay scale of the
Employee on the

Employee agreeing to accept and duly comply with the terms and conditions laid down by the
Government of Maharashtra by the said resolution which the Employee has agree to do,

Now this Agreement witness and it is hereby agreed and decided by and between Parties hereto as
follows:-

1. Agree, accept and duly comply with the terms and conditions specified in the said Government
Resolution;

2, Agree to have these conditions, inserted in the contract of his appointment which he has already
executed or which he may have to execute hereafier; |

3. Agree that in the event of his failure to abide by these conditions he shall ceased to derive benefits

of revised pay scales.

In witness whereof Shri/Smt/Kum the employee

above named has hereto set his/her hand and seal of University has been unto affixed.

Members of the Managing Committee/Governing Body of have set

their respective hands the day and year first hereinabove written.

Sigred and Delivered by

Shri/fSmit/Kum the Employee above named in the presence of
I. 2.

OR

Signed and delivered by

L. 2.

5. Elc. the present Members of the Managing Committee/Governing body
of

In fhe presence of-
I. 2.




Accompaniment to Government Resolution,

Higher and Technical Education Departiment No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

PROFORMA FOR FIXATION OF PAY

Name of the College/Institution:

Name of the teacher: Shri/Smt.

Sr. | Deseription | Relevant Information
Ne.
1. ] Designation of the post in which pay is to be fixed as on

January 1, 2016 or on (latter date)

2. | Status (Substantive/officiating)

. 3. | Pre-revised Pay Band and Academic Grade Pay or Scale

i 4. | Existing Emoluments as on 01.01.2016 (as per pre-revised
scale)

a. Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay)

b. Dearness Allowance

¢. Existing emoluments {a + b)

5. | Basic Pay (Pay in applicable Pay Band plus applicable
Academic (Grade Pay or Basic Pay) i the pre—srevised
structure as on January 1, 2016

6. | Applicable Level in Pay Matrix corresponding to Pay Band
and Grade Pay or Scale shown at Sr. No. 3

7. | Amount arrived at by multiplying basic pay as at Sr, No. 5
by 2.57

8. | Applicable Cell in the Level either equal to or just above the
| Amount at Sr. No. 7

9. | Revised Basic Pay (as per Sr. No. 8)

10. | Stepped up pay with reference to the revised pay of Junior, if
applicable. Name and pay of the junior also to be indicated
distinetly.

11. | Revised pay with reference to the Substantive Pay in case
where the pay fixed in the officiating post is iower than the
pay fixed in the substantive post, if applicable.

12. | Personal Pay, if any

13. | Date of next increment and pay after grant of increment

Date of Increment Pay after increment in applicable L.evel of Pay Matrix

14. Any other relevant information:
Date: Signature & Designation of Head of Institution

Place:
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Accompaniment te Government Resolution,

Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-1, dated 08 March, 2019.

Appendix V1

Fixation of Pay in the Revised Pay Structure: Illustrations

Ithastration -1

An Assistant Professor drawing a Basic Pay of Rs, 22,250/~ as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,100, AGP Rs. 6,000. His date of appointment is 02.10.2014. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:

1. Existing Basic Pay (Pay in PB + AGT) = Rs. 22,250
2. 2.57 x Basic Pay = Rs, 57,182.50
3.  Rounding off the resultant figure to the nearest Rs. 100 = Rs. 57,200
™ 14, Level corresponding to AGP Rs. 6,000 : Level 10
5. Revised pay in Pay Matrix (Either equal to or next cell higherto =  Rs. 57,700
Rs.57,200)
He shall be fixed at Basic Pay of Rs. 57,700/- The next date of annual increment shall be 1% July,
2616 and pay after increment is Rs. 39, 400/-
IHustration -2
An Assistant Professor drawing a Basic Pay of Rs. 23,610/- as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,100, AGP Rs. 6,000. His date of appointment is 05.02.2012. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:
— 1.  Existing Basic Pay (Pay in PB + AGP) = Rs.23,610
2. 2.57 x Basic Pay = Rs. 60,677.70
3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 60,700
4, Level corresponding to AGP Rs. 6,000 : Level 10
5. Revised pay in Pay Matrix (Either equal to or next cell higherto = Rs. 61,200
Rs.60,700)

He shall be fixed at Basic Pay of Rs. 61,200/ . His successive dates of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs.)
1.7.2016 63,000
1.7.2017 64,900
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He is eligible for promotion under CAS (AGP Rs. 6,000 to AGP Rs. 7,000/ Level 10 to Level 11) on
05.02.2018. On promotion, he shall be given a notional increment in Level 10 and his basic pay would
be Rs. 66,800/-. Locating this figure Rs. 66,800 in Academic level 11, a cell identical to Rs. 66,800
or next higher cell in level 11 is cell no.1 with entry Rs. 68,300/-,

His revised basic pay as on 05.02.2018 shall be Rs. 68,900/~ and date of increment shall be 1*
January, 2019, and pay afier increment is Rs. 71,000/-

Hlustration -3
An Assistant Professor drawing a Basic Pay of Rs. 28,480/- as on 01.07.2015 in the existing Pay

Band Rs. 15,600-39,10, AGP Rs. 7,000. His pay in the revised pay matrix as on 01.01.2016 shall be
fixed as follows:

1.  Existing Basic Pay (Pay in PB + AGP) = Rs. 28,480

2. 2.57 x Basic Pay = Rs.73,193.60
3.  Rounding off the resultant figure to the nearest Rs. 100 = Rs. 73,200

4,  Level corresponding to AGP Rs. 7,000 : Level 11

5.  Revised pay in Pay Matrix (Either equal to or next cell higherto =  Rs. 75,300

Rs.73,200)

He shall be fixed at Basic Pay of Rs. 75,300/~ . His successive dates of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs.)
1.7.2016 ' 77,600
1.7.2017 79,900

He is eligible for promotion under CAS {AGP Rs. 7,000 to AGP Rs. 8,000/ Level 11 to Level 12) on
12.08.2017. On promotion, he shall be given a notional increment in Level 11 and his basic pay would
be Rs. 82,300/-. Locating this figure Rs. 82,300 in Academic level 12, a cell identical to Rs. 82,300
or next higher cell in level 12 is cell no.3 with entry Rs. 84,700/-.

His revised basic pay as on 12.08.2017 shall be Rs. 84,700/- and date of increment shall be 1% July,
2018, and pay after increment is Rs. 87, 200/-
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DNlustration -4

An Assistant Professor drawing a Basic Pay of Rs. 31,250 as on 01.07.2015 in the existing Pay Band
Rs. 15,600-39,100, AGP Rs. 8,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed

as follows:

1.  Existing Basic Pay (Pay in PB + AGP) = Rs. 31,250

2. 2.57 x Basic Pay = Rs. 80,312.50

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 80,300

4,  Level corresponding to AGP Rs. 8,000 . Level 12

5. Revised pay in Pay Matrix (Either equal to or next cell higherto =  Rs. 82,200
Rs.80,300)

He shall be fixed at Basic Pay of Rs. 82,200/- The next date of annual increment shall be 1% July,
2016 and pay after increment is Rs, 84,700/-

He is eligible for promotion under CAS (AGP Rs. 8,000/~ to AGP Rs. 9,000/- Level 12 to Level 13A)
on 12.03.2018. On promotion, he shall be re-designated as Associate Professor, he shall be given a
notional increment in Level 12 and his basic pay would be Rs. 92,500/-, Locating this figure Rs.
92,500 in Academic level 13A, a cell identical to Rs. 92,500 or next higher cell in level 13A is cell
no.1 with entry Rs. 1,31,400/..

His revised basic pay as on 12.03.2018 shall be Rs. 1, 31,400/- and date of increment shall be 1+
January, 2019, and pay after increment is Rs. 1, 35,300/~

IMlustration -5

An Associate Professor drawing a Basic Pay of Rs. 533,820/- as on 01.07.2015 in the existing Pay
Band Rs.37,400-67,000, AGP Rs. 9,000. His pay in the revised pay matrix as on 01.01.2016 shall be

fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) _ = Rs. 53,820/-

2. 2.57 x Basic Pay = Rs. 1,38,317.40
3. Rounding off the resultant figure to the nearest Rs. 100 - = Rs. 1,38,400

4.  Level corresponding to AGP Rs. 9,000 1 Level 13A

5. Revised pay in Pay Matrix (Either equal to or next cell higherto = Rs. 1,39,400

Rs. 1,38,400)

He shall be fixed at Basic Pay of Rs. 1, 39,400/-. The next date of annual increment shall be 1% July,
2016 and pay after increment is Rs. 1, 43,600/-




He is eligible for promotion under CAS (AGP Rs. 9,000 to AGP Rs. 10,000/ Level 13A to Level 14)
on 10.12.2018. On promotion, he shall be re-designated as Professor, he shall be given a notional
increment in Level 13A and his basic pay would be Rs. 1,56,900/-. Locating this figure Rs. 1,56,900
in Academic level 14, a cell identical to Rs. 1,56,900 or next higher cell in level 14 is cell no.4 with
entry Rs. 1,57,600/-.

His revised basic pay as on 10.12.2018 shall be Rs. 1, 57,600/- and the date of increment shall be 1%

July, 2019, and pay after increment is Rs. 1, 62,300/-

IHustration -6

College Principal drawing a Basic Pay of Rs, 61,890/- as on 01.07.2015 in the existing Pay Band
Rs.37,400-67,000, AGP Rs. 10,000, His pay in the revised pay matrix as on 01.01.2016 shall be fixed

as follows:

1.  Existing Basic Pay (Pay in PB + AGP) = Rs. 61,890/-

2. 2.57 x Basic Pay - = Rs. 1,59,057.30
3.  Rounding off the resultant figure to the nearest Rs. 100 =  Rs.1,59,000

4.  Level corresponding to AGP Rs. 10,000 : Level 14

5. Revised pay in Pay Matrix (Either equal to or next cell higherto = Rs. 1,62,300

Rs. 1,59,000)

He shall be fixed at Basic Pay of Rs. 1, 62,300. The next date of annual increment shall be 1 July,
2016 and pay after increment is Rs. 1, 67,200/-,




" THustration -7

A Senior Professor drawing a Basic Pay of Rs. 75,420/- as on 01.07.2015 in the HAG Scale of
Rs.67, 000-79,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed as foltows:

1. Existing Basic Pay = Rs. 75420

2. 2.57 x Basic Pay = Rs. 1,93,829.40
3. Rounding off the resultant figure to the nearest Rs. 100 Rs. 1,93,900
4
5

Level corresponding to AGP Rs. 10,000 :  Level 15
Rs. 1,99,100

Revised pay in Pay Matrix (Either equal to or next cell higher to
Rs. 1,93,900)

He shall be fixed at Basic Pay of Rs. 1, 99,100. The next date of annual increment shail be 1% July,
2016 and pay after increment is Rs. 2, 05,100/-,

IHustration -8

An Associate Professor drawing a Basic Pay of Rs. 58,660/~ as on 01.07.2015 in the existing Pay
Band Rs.37,400-67,000, AGP Rs. 9,000. His pay in the revised pay matrix as on 01.01.2016 shall be

fixed as follows:

1. E-ﬁ{isting Basic Pay (Pay in PB + AGP) . = Rs. 58,660

2. 2.57 x Basic Pay = Rs.1,50,756.20
3. Rounding off the resultant figure to the nearest Rs, 100 = Rs. 1,50,800

4.  Level corresponding to AGP Rs. 9,000 : Level 13A

5. Revised pay in Pay Matrix (Either equal to or next cell higherto = Rs. 1,52,300

Rs. 1,50,800)

He shall be fixed at Basic Pay of Rs. 1, 52, 300/-. The next date of annual increment shall be 1% July,
2016 and pay afier increrient is Rs. 1, 56, 900/-

He is appointed as under graduate college Principal as on 15.7.2019 when he was drawing a basic pay
‘of Rs. 1, 71,400/- in Academic Level 13A, On appointment, he shall remain in Level 13A with a basic
pay of Rs, 1, 71,400/ :




