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T €R: Request made by Dr. Mustanshir Dalvi, Professor, Sir J. J. College of
Architecture for allowing him to represent himself for staying all further
actions before the Management Council. ’
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Report of the Auditor and representation of Dr. Satish.V. Ratnaparkhli

to be placed before the Management Council as per the Management
Council Resolution vide item No. 13 dated 25" November, 2014 and
various complaints against Dr. Satish.V. Ratnaparkhi - ADMIFMS (to
circulate Page report)
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VCD for appointment of Heads/Director of Autonomous Departments of

University of Mumbai.
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VCD for appointment of Heads of University Départments (Non

autonomous).
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. Approval for 1. Financial assistance to the University students under the

various schemes, 2. To approve and form an Advisory Committee to
guide the Director, Students Development for the disbursement of the
financial assistance to the University students under the various schemes.

It is resolved that proposal under various schemes run under the

Department of student Development for the financial assistance to the
University students is approved.

It is also resolved that the Advisory Committee formed to guide the
Director, Students Development for the disbursement of the “financial
assistance provided to the students of the University of Mumbai under
various schemes is approved. -

To nominate District Co-ordinators of Cultural on Students Development
Board.

It is resolved that as per Maharashtra Public Universities Act, 2017 (Act
No.VI.) section 55 (g) following district co-ordinator of cultural and
Student Welfare nominated on Students Development Board for Mumbai,
Mumbai Suburban, Thane, Palghar Raigad, Ratnagiri and Sindhudurg
districts, is accepted :-
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i)  Mumbai Shri Ganesh Joshi

ii)  Mumbai Suburban ©~  Smt. Madhuri Deshmukh
iii)  Thane Smt. Sangita Pandey

iv)  Palghar ' Shri Mahesh Deshmukh
V) Raigad Shri Ashutosh Mehandale
vi)  Ratnagiri Shri Anand Ambekar

vii)  Sindhudurg Shri Ramesh Gulde

viii) :

Report of the committee of Dr. V. Page, Dr. Kavita Laghate and Dr. Smita

Shukla in the matter of Ph.D. Admission Result of October/November 2014 of
Alkesh Dinesh Mody Institute for financial and Management Studies.

It is resolved that the above matter is deferred and the same be kept
alongwith Dr. Ratnaparkhi in the next Management-Council Meeting.
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Post-facto sanction to accept donation of Rs.60,00,000/- (Sixty Lakhs)
from M/s Reliance Industries for renovation of University Sport Pavilion
and ground.

It is resolved that post-facto sanction to accept donation of
Rs.60,00,000/- (Sixty Lakhs) from M/s Reliance Industries for renovation
of University Sport Pavilion and ground is accepted.
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To finalize the arrangement to handover financial and management
responsibility of Museum and Numismatic Institute to Alkesh Dinesh
Mody Institute Trust.
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Report of the Internal Complaints Committee on the cofnplaint of
Ms. Humeshwari Nipane against Dr. Muthurajan.
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Request of Dr. Sudha S. Pingle to sanction of Extra-ordinary Leave for 2
years on loss of pay. '

It is resolved that extra-ordinary leave of maximum 3 months be

granted to Dr. Sudha S. Pingle, Assistant Professor, University
Department of Education.

Regarding the settlement of the pending matter before the Hon'ble

University and College Tribunal pertaining to the termination of the
services of Mr. Ramesh Hari Chavan, Class IV employee.
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It is resolved that the matter of absorbing/reinstating rthe employee Mr.

Ramesh Chavan to the Class IV post which he was holding at the
relevant time or a similar equivalent post in the University is accepted
subject to the fulfilling the condition of giving in writing an affidavit that he
is ready to give up the claim of back wages/arrears and any other type of
monetary benefits of his period when he was out of service in the

aforesaid matter.

Permission to handover land of realignment of road and Nalla to MCGM,

Mumbai.

It is resolved that permission to handover the land for realignment of

road and Nalla to MCGM, Mumbai _is_accepted, as the request for
realignment [45.70 mtr. wide D.P. Road stretch (Hunsbhugra Road) near
the plot bearing CTS No0.4094 of village Kolekalyan in H/E Ward] of the
D.P. Road towards south side in the University land has been approved
vide u/no MCP/9220 dated 8™ June, 2017 by Commissioner, MCGM.

Approval of the affidavit to be given to Talere Panchkroshi Sh.ikshan
Prasarak Mandal, Mumbai

It is resolved that the draft of affidavit to be given by the University of
Mumbai to Talere Panchkroshi Shikshan Prasarak Mandal, Mumbai that
University will not claim any compensation for the plot (Total 4.0 acre of
land for development of the Model college of Talere from Gat No.1060A
& 1060B) is accepted. (The draft affidavit is enclosed herewith
Annexure - I1I)
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Annexuxe - A
ITtem No- 13

University of Mumbai
No. TAAS/VCD/ of 2017

CIRCULAR:-

Subject: Appointment of Heads/ Director of Autonomous Departments of University
of Mumbai

University of Mumbai has academic departments that have been granted the status
of autonomy. Auisnomous departments have academic freedom. Autonomous
departments bring to fore special kind of issues and challenges. This requires
proactive leadership. The routine rotation as per the extant VCD is felt to be
' inadequate to meet the newer challenges. There has been considerable passage of
time since the last VCD (TAU/VCD/2CG7 of 2001).Therefore, in suppression of that
VCD, I am issuing a fresh VCD for autonomous departments. This shall come into
- force from the date of the issue of the VCD and will apply to existing as well as
departments that will become autonomous in future.

The New Maharashtra Universities Act 2016 has empowered the Vice-Chancellor in
many ways. In order to further enable th:ié Vice-Chancellor to carry out reforms in
the University it was thought prudent that the Vice Chancellor should be given the
right to appoint hezads/directors broadly within the parameters ordinarily following
should be followed. The procedure is IIT-like procedure of appomtmg heads of the

departments.

NOW, THEREFORE, I, Professor Sanjay Deshmukh, Vice-Chancellor of the University
of Mumbai in exercise of the powers conferred upon me under Sectlon 12(8) of the
new Maharashtra Universities Act, 2016 hereby direct:-

As far as the Autonomous Depariments of the Universily are concerned:

(1) The Head/ Director will be appointed by the Vice Chancellor through a
consultation between the Vice Chancellor and the Chairman of the Management
Board of the said Department, which in turn will be on the basis of the
recommendation of the Management Board. This will involve both the name of the
appointee and the time period of the appointment. (Explanation: The matter of how
the naiae of the appointee and the pzriod of the term has been airived at by the
Chairman and the process involved if any shall be left to the discretion of individual
Boards of the Autonomous Departments.)

(2) The Head/Director so appointed is eligible for reappointment for one more term

continuously.
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(3) Further, if no consensus can be arrived at through the process of consultation
between the Vice Chancellor and the Chairman of the Board (as in 1. Above), the
Vice Chancellor shall in writing express the reasons for his objection. The matter
will be placed before the Manageinent Board of the relevant department for its
reconsideration and the process of consultation will be repeated to evolve a
consensus. If no consensus is evolved after one iteration, the Vice Chancellor will
make the appointment and communicate his decision to the Management Board

which shall be deemed final.
(4) Further, after the changes in the VCD whenever a department becomes

autonomous, the aforesaid process will kick in irrespective of the terms of
appointment of the incumbent head/ director (prior to assumption of autonomous
status). The incumbent shall also be eligible to be considered for a fresh
appointment as per the above process.

(5)

(a) Ifthe department has only one Professor, then the Headship will be limited only
between the Professor and the senior-most Associate Professor;

(b) In case of Departments where there is a position of a Professor (but no
Associate Professor; either because there is no such position or no one is in place))
an Assistant Professor shall not be appointed head. (Explanation: If there is no
Professor currently appointed (as Professor) even then the senior most Assistant
Professor shall only be appointed as in -charge head only till such time as a Professor
takes charge (through appointment or promotion).

(c) Ifthe department has no Professor, and has more than one Associate Professor,
the rotation of Headship shall only be amongst the cadre of Associate Professor,
provided the Associate Professor has a minimum of three years experience as
Associate Professor in the department. If only one Associate Professor satisfies this
criteria, the Headship will rotate between this Associate Professor and the next
senior-most Associate Professor. If no Associate Professor satisfies this criteria, the
senior-most Associate Professor will be designated as the Head;

(d) If the departrent has only one Associate Professor, the rotation of Headship
will be limited only between the Associate. Professor and the senior-most Assistant
Professor;

(e) If the department has no Professor or Associate Professor, the rotation of
Headship shall only be amongst the cadre or Assistant Professor, provided the
Assistant Professor has a minimum of five years experience as Assistant Professor in
the department, and has a Ph.D. degree. If only one Assistant Professor satisfies this
criteria, the headship will rotate between this Assistant Professor and the next
senior-most Assistant Professor. If no Assistant Professor satisfies this criteria, the
semior-inost Assistant Professor will be designated as the Head;

If the department has only a single faculty member, then the question of rotation of
headship will not arise.

(6) The tenure of Headship/ Directorship of a University Department shall be for a
period governed by the provisions of Clause 1.
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The Vice-Chancellor shall have the power to suspend/ remove the Head/ Director
and appoint a new head/ Director as per set procedure, either by taking cognizance
of a complaint by a significant number of faculty members or by acting Suomotuif he
is satisfied that the incumbent:

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has becorie an undischarged insolvent and stands so declared by a competent

court; or
(d) has been physically unfit and incapable of discharging his functions due to

protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of the Act (including
ordinances/ rules/ regulations as relevant) or has indulged in conduct unbecoming
of the position he holds or has committed a breach of any of the terins and
conditions of the service or has abused power powers vested in him or if the
continuance of the person as a head in the office is detrimental to the smooth
functioning or the interests of the department/ University.

The Vice Chancellor shall inform the Management Council about such action,

(7) Provided that when in the opinion of the Vice-Chancellor the situation so
demand, the Vice-Chancellor may himself take temporary charge of a Department or
place it under the charge of the Pro-Vice Chancellor or a Professor from another

Department for a period not exceeding six months.

(8) It shall be the duty of the Head/ Director of a Department to see that the
decisions of the authorities of the University and of Vice-Chancellor are faithfully

carried out. He shall perform such other duties as may be assigned to him by the

Vice-Chancellor.

9) that as soon as these rules come into force, they shall be made applicable in
respect of those who have been appointed as Head/Director and their term as
Head/Director will expire on 30t June, 2017, regardless of the terms and conditions
set outin their original Appointment Letter for Headship/Directorship.

The above directions shall come into force with immediate effect i.e. the date on
which the directions are issued and shall remain operative till such time as Statutes

are made in these respects.

Mumbai-400 098, Professor Sanjay Deshmukh
Date: YVICE-CHANCELLOR
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% UNIVERSITY OF MUMBAI
No. TAAS/VCD/ of 2017

CIRCULAR:-
Sub:- Appointment of Heads of University Departments (Non autonomous)

Since the passage of time since the earlier VCD was passed in regard to the
appointment of Heads/ Directors and as a consequence of the learning that the
experience elicited as also various suggestions recommendations and opinions
expressed by various stake holders and CDC therefore it was found necessary to
issue a fresh VCD (so ratified/ approved by the MC) in this regard in suppression of
the earlier one (No. 207; 2001) issued by the then Ag.VC Dr. Vijay Khole.

The New Maharashtra Universities Act 2016 has empowered the Vice-Chancellor in
many ways. In order to further enable the Vice-Chancellor to carry out reforms in
the University it was thought prudent that the VC should be given the right to
appoint heads/directors broadly within the parameters ordinarily following should
be followed. The procedure is IIT-like .procedure of appointing heads of the

departments.

NOW, THEREFORE, I, Professor Sanjay Deshmukh, Vice-Chancellor of the University
of Mumbai in exercise of the powers conferred upon me under Section 12(8) of the
new Maharashtra Universities Act, 2016 hereby direct:-

(1) The Vice Chancellor shall appoint the Head of the Department from among
Professors, Associate Professors and Assistant Professors for Non-autonomous
departments of the University.

(2) Feor non-autonomous departments, Seniority will be one of the criteria but not
the sole criteria. The merit and acceptability as decided by the Vice-Chancellor as

per the procedure stated below will be the overriding principle.
Procedure (Explanation): The Vice-Chancellor shall have a meeting with the faculty,
possibly one on one and then with the non-teaching staff after which he will then

make the appointment and report it to the Management Council (MC).

(3) The tenure of Headship/ Directorship of a University Department shall be for a
period of 3 (three) years; and that ordinarily the period of Headship will not be

extended beyond 3 years.

The Vice-Chaneollor shall have the power to suspend/ remove the Head/ Nirector
and appoint a new Head/ Director as per set procedine., either by taking cognizance
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of a complaint by a significant number of faculty members or by acting Suomotu if he
is satisfied that the incumbent:

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a competent
court; or :

(d) has been physically unfit and incapable of discharging his functions due to

protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of the Act (including
ordinances/ rules/ regulations as relevant) or has indulged in conduct unbecoming
of the position he holds or has committed a breach of any of the terms and
conditions of the service or has abused power powers vested in him or if the
continuance of the person as a head in the office is detrimental to the smooth
functioning or the interests of the department/ University. _

The Vice Chancellor shall inform the Management Council about such action.

(4) Provided that when in the opinion of the Vice-Chancellor the situation so
demand, the Vice-Chancellor may himself take temporary charge of a Department or
place it under the charge of the Pro-Vice Chancellor or a Professor from another

Department for a period not exceeding six months.

(5) It shall be the duty of the Head/ Director of a Department to see that the
decisions of the authorities of the University and of Vice-Chancellor are faithfully
carried out. He shall perform such other duties as may be assigned to him by the

Vice-Chancellor.

(6) that the criteria for appointment of Head of a University Department shall be
as under :-

(a) If the department has more than one Professor, the rotation of Headship shall
only be amongst the cadre of Professor, provided that the Professor has a minimum
of the two years experience as Professor in the department. If only one Professor
satisfies this criteria, the headship will rotate between this Professor and the next
senior-most Professor. If no Professor satisfies this criteria, the senior-most

Professor will be designated as the Head;

1. Asall the following criteria are applicable to Directors of University
Departments as well, the terms “Head” and “Headship” used in the text are
synonymous with the terms “Director” and “Directorship”

2. In case of Departments where there are more than three Professors, the
rotation process for appointment nof Head/ Director shall be confined to the three

senior most Prafessors.
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(b) If the department has only one Professor, the rotation of Headship will be
limited only between the Professor and the senior-most Associate Professor;

(c) In case of Departments where there is a position of a Professor (but no
Associate Professor; either because there is no such position or no one is in place)
an Assistant Professor shall not be appointed head as per the rotation procedure,
(Explanation: If there is no Professor currently appointed (as Professor) even then
the senior most Assistant Professor shall only be appointed as in-charge head only
till such time as a Professor takes charge (through appointment or promotion).

(d) If the department has no Professor, and has more than one Associate Professor,
the rotation of Headship shall only be amongst the cadre of Associate Professor,
provided the Associate Professor has a minimum of three years experience as
Associate Professor in the department. If only one Associate Professor satisfies this
criteria, the Headship will rotate between this Associate Professor and the next
senior-most Associate Professor. If no Associate Professor satisfies this criteria, the
senior-most Associate Professor will be designated as the Head:

(e) If the department has only one Associate Professor, the rotation of Headship
will be limited only between the Associate Professor and the senior-most Assistant

Professor;

(f) If the department has no Professor or Associate Professor, the rotation of
Headship shall only be amongst the cadre or Assistant Professor, provided the
Assistant Professor has a minimum of five years experience as Assistant Professor in
the department, and has a Ph.D. degree. If only one Assistant Professor satisfies this
criteria, the headship will rotate between this Assistant Professor and the next
senior-most Assistant Professor. If no Assistant Professor satisfies this criteria, the
senior-most Assistant Professor will be designated as the Head:;

(g) If the department has only a single faéu]ty member, then the question of
rotation of headship will not arise.

(h) If the seniority among the faculty members changes (due to
appointment/promotion, etc.) the incumbent remains head as per the terms of

his appointment.

7) that for the appointment of Head, no distinction shall be made between:
(a) Those faculty appointed under direct selection and those promoted under the
Career Advancement Scheme (CAS). Only the date of appointment/promotion to the

cadre will be taken into consideration for deciding seniority;

(b) These faculty appointed < a permanent basis and those recruited on
temporary hasis, provided that those holding a temporary position have a lien on a
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substantive post in the University. In both cases, the rotation of Headship shall be
governed by the provisions of Clauses 6(a)-6(f) specified above.

8) that the Advisory Committee consisting of senior members of the faculty shall be

formed by the Head of the departmentto:
the names of the committee members as well as the number of meetings held in the

preceding term/ year be put out on the departmental website

(i) Advise the Head on important matters, (ii) make recommendations to the Head
on certain issues, and (iii) assist, the Head in carrying out routine day-to-day
administrative work. The criteria for the formation and the composition of such
advisory committees shall be as under:

(a) In large-size department, i.e. those whose total sanctioned faculty strength is ten
or more the Head shall constitute a five-person Advisory Committee (comprising the
Head, the next senior-most faculty member, and any three other members of the
faculty, one each from the cadres of Professor, Associate Professor and Assistant

Professor);

(b) In medium-sized departments, i.e. , those whose total sanctioned faculty
strength is more than five but less than ten, the Head shall form a three-person
Advisory Committee (comprising the Head, the next senior-most faculty member
and any one other member of the faculty);

(c) In small-sized departments, ie., those whose total sectioned faculty strength is
five or less, the Head shall form a two-person Advisory Committee (comprising the
Head and the next Senior-most faculty member).

9) that the term of a Head will ordinarily expire on the completion of a period of
three years from the initial date of appointment as Head, irrespective of the actual
period of Headship completed at the end of three years. This implies that all leave
availed of by the Head during the period of Headship (including sabbatical) shall be
treated as part of the three-year Headship period; and no extension of Headship
shall be granted to compensate for the leave period.

10) that in all cases of an impending change in the Headship, appropriate
information should be communicated, both to the present Head as well as the future
Head (By clause 1, the next senior-most faculty member of the department is
automatically the “Head Designate”) at least one month in advance to ensure a

smooth transfer of Headship of a Department.

11) that as soon as these rules come into force, they shall be made applicable as
under :

(a) in respect of thowe who have been appeirted as Head more than three
years ago, their term as Head will expire on 30 June, 2017, regardless of the terms
and conditions set out in their nricinal Appointment Letter for Heacd<hip;
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(b) in respect of those who have been appointed as Head less than three years
ago, but whose total period of Headship, inclusive of the period served as Acting/In-
charge Head prior to the appointment as Head, exceeds three years, their term as
Head will expire on 30% June, 2017, regardless of the terms and conditions set out in

their original Appointment Letter for Headship; '

c) In respect of those who have been appointed as Head less than three years
ago, but whose total period of Headship, inclusive of the period served as Acting/In-
charge Head prior to the appointment as Head, does not exceeds three years,their
term as Head will expire on the completion of a period of three years from the initial
date of appointment as Head, regardless of the terms and conditions set out in their

original Appointment Letter for Headship.

The above directions shall come into force with immediate effect i.e. the date
on which the directions are issued and shall remain operative till such time as
Statutes are made in these respects.

Mumbai-400 098, Professor Sanjay Deshmukh
Date: VICE-CHANCELLOR






