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s %. : « Appointment of Career Development and
Placement Officer in Jamnalal Bajaj Institute
of Management Studies.

STE After detailed discussion it was resolved that the
post of Training and placement Officer (TPO)
instead of Career Development and Placement
Officer be created for Jamnalal Bajaj Institute of
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CIEE

Management Studies, on tenure basis with the
break 11 months on the establishment of
Mumbai University.

Remuneration will be paid from the fees
collected from the students for the placement.

The qualification, experience, pay scale etc. will
be as per the guidelines of AICTE and as per
Annexure-B. Further, it was also resolved that
the matter of approval of post of TPO be placed
before the Board of Governance of JBIMS.

As per the suggestion of Adv. Neel Heleker the
information regarding the jobs generated from
these courses needs to be analysed and the
syllabus of the courses be modified to enhance
job prospects. The information regarding the
courses and their job generation be given in the
Management Council meeting.

As per advise of Pro-vice-chancellor it was
decided to have Centralized Training and
placement structure at university level.
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« Appointment of Career Development and

Placement Officer in Jamnalal Bajaj Institute
of Management Studies.

After detailed discussion it was resolved that the
post of Training and placement Officer (TPO)
instead of Career Development and Placement
Officer be created on tenure basis of 11 months
for Jamnalal Bajaj Institute of Management
Studies, on the establishment of Mumbai
University.

Remuneration will be paid from the fees
collected from the students for the placement.

Professor Vaibhav Narawade has suggested
that the qualification, experience, pay scale
etc. will be as per the guidelines of AICTE.
Further, it was also resolved that the maftter of
approval of post of TPO be placed before the
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Board of Governance of JBIMS.

As per the suggestion of Adv. Neel Heleker the
information regarding the jobs generated from
these courses needs to be analysed and the
syllabus of the courses be modified to enhance
job prospects. The information regarding the
courses and their job generation be placed in the
Management Council meeting.

As per advise of Pro-Vice-Chancellor it was
decided to have Centralized Training and
placement structure at university level.
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qF B, < . Proposal for Basketball coaching at Mumbai
University premises (Kalina) :
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ST 6. X% (Mumbai School of Economics and Public quicy)
‘st wEis ¢ . Submitting  Addendum to  Quant

Roboanalytics ~ Solutions  (QRS)
Private Limited MOU for approval-

S . The item is deferred.”

14




=07 Qael EyHT araid

“EE EYTER R

Submitting Addendum to Quant Roboanalytics
Solutions (QRS) Private Limited MOU for
approval-

It was resolved that Addendum of MOU
between University of Mumbai’s Mumbai
School of Economics and Public Policy and
Quant Roboanalytics Solutions  {QRS)
Private Limited is approved."
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Proposal for starting the Rhythmic Gymnastics
activity.

Yfere  Fufres Reefes e

aiAsT  fale </ ¥ /Rog] Al

Rufter BreARes  Hs2  fErmiersm
T ulRETE HeERe SeT=dT e
gE WO UTR AT e
TR U el @ WAl SIS
o9 WRETET WXL HIOUR @, S
cvd,  eyEEdTIe iR wesw Al
RoerepAT  HFEEH  F  gerEad Bkl
uwiEe ==l weT "ex HUL Ured T
L @ wEErdl  wed cIEEHd
stererasTaoiT FHLIT 3fEERTY
porafHataT  JuA I "R oM
Eee s uisesT AHHEs  HUH

S LOYT 3MeTl.

<7 VasHrfereIyH e AT

Proposal for starting the Rhythmic Gymnastics
activity.
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freq oo iR o B, R0} ASedT @RHEy W
HHF ¥.%, ¥.9%, ¥.R¥, ¥.RK, ¥.Re T ¥.R X Horedl
BETE sugeaT e Feret g

freq wRwesar  fEAfE go W, Roxe Ush=ar WHTWEd oTI%H

ATE HETE K&, ¥R, ¥.R¥, ¥.R4, ¥.Re F ¥.1% Ty

qifta oS =TT N e AT,

o 6.8%

Hged Pramfierfier s Fa (Knowledge  Resource
Centre) el d=ore (qdfer we Femdie dadrwer) smior

IR, FEA e AT gared]

g fgarfiorder sear Swr (Knowledge  Resource
Centre) #efier wwmer (Efer wg B weomer) o
SyctTeTs, WA e AT ueredn  Frgeieres e

SrEerenr qRBre-3T YHIUT HIEIdT QUITT ST

foreren Trryerit

T HIEIA]
Tawor (& f)

CIEEEREY

To seek the permission of the Management Council to start the Incubation
Centre and register the same as a Section 8 Company. Also requested to
accord approval to appoint the staff (as per attached list) for its functioning
wherein the salary for the staff may be debited from the incubation Centre
budget.

Innovation,
Incubation &
Linkages
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HLET, 3T T

i %6.8%

Introduction of following new Bachelor courses in Garware Institute of
Career Education and Development.

1. Bachelor of Business Administration - Management
&Entrepreneurship

2. Bachelor of Business Administration - New Media & Digital
Advertising

o4

MRER EREITyT 3 iU TS Ity TesoaudTaEd
arelier FEE  aeHEET AT 9T giaer 7
BT U% I SUTHHHER T STERTTUITT A0 YIee ATSTE
AR vl S feg aReed gEem '@
IO UTET

o Sgore I faRmw defafrelem - AR IS

dE g e,

2 duew S REEw dsEfeem - mg e fs
Bisres fzedami#Hm,

Garware
Institute of
Career Education
and Development
& AP.D.
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Introduction of the following new Bachelor courses in Garware_Institute of
Career Education and Development.

Bachelor of Fine Arts — Visual Communication

Bachelor of Fine Arts — Fashion & Apparel Design
Bachelor of Fine Arts — Interiors for Built Environments
Bachelor of Fine Arts — Product Innovation

Bachelor of Fine Arts — Fashion Communication & Styling
Bachelor of Fine Arts —~ Ilustration & Immersive Media
Bachelor of Fine Arts — Strategic Design Management

b AR

oid

AR Ediege A R USgHeE s SeEuH Tl
refier A srwremHEEd  AaeTeier g geer @
Bl u¢ g SIUTEHIEG I SRV UOTTY gIesh RS
gAfEe vt dar W fagw afteed gEeew EmeR
FHLULTT T
o FTere 3w wrsA srew - TeEsgsre weylHTeReT
. e AR HIEA AEW - her s Unee SwreA
3 dwer drE wrea grew-  feRert we e
AT Y
. AT IH FET e - WSHE FAEA
W, SEere TF HIEA Sed  -TherT  segreher S8
EARISR
& ST 3R HTEA S a-geEeT 3t gAkies e
7. S=reTe ATH HEA sred - Tl fEEes "AAvHT

Garware
Institute of
Career Education
and
Development &
APD

e %80

Introduction of the following new courses in Garware _Institute of Career
Education and Development are as follows:

1. Bachelor in Actuarial Science and Quantitative Finance
2. Master in Actuarial Science and Quantitative Finance

o4

RATY FREEIEge dTh HaY TS 3E SEauHeH
elier AT SR HEET AR ged gfaer =
Brerfeey oe T RIS HER LT SERTTUTTE T ges HISTEd

TAREE wyedqrEmaar 9 e aRsed e "el
FHLOUT TTET.

o F=rere 3tk SFgfEe s sif-edfTd wHETy

3. AEET 39 smfee geeE Ss sifFediig weETy

Garware
Institute of
Career Education
and
Development
& APD.
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Increase in Intake Capacity in Garware_Institute of Career Education and
Development are as follows: '

1. Bachelor in Interior Design
2. Bachelor in Jewellery Design, Innovation & Technology
3. Bachelor in Sports Management

Introduction of following new Bachelor and Master courses in Garware
Institute of Career Education and Development.

1. Bachelor in Aeronautics (Ex Facto permission for the academic year
2017-18)

TRER Eeege S BRI TR 3T ST HeE
ad HEm d@ sm F "9 SR
e wETgd gl 9 FefR 9w 9 seEmEeEE e

g ofeRe g9 @R HIOA @,

G ERERIC RS IR

o, daery g gefier fEwrEA. |
3. FEIY =7 saordy RemEe, e 3 IFATN
3. AT B4 TOCH HASHT.

T SEEH ;. SOeR 3 woAieww  (fefes &
goge—ecwmﬁtgﬁ)

o 5.0

1) Request for permission to start 1) M. Tech in Computer Engineering.
2) M. Tech in Chemical Engg. &

Technology.
3) M. Tech in Transportation Engg,
4) M. Sc. in Oceanography
5) M. Tech in Artificial Intelligence
2) Request for permission to setup the Research Center at Kalyan
Engineering Campus

1) Ph. D. in Computer Engineering

2) Ph. D. in Chemical Engineering &
Technology

apide  wEr S e R0e_-R0 UYH @RI
sEEd Ye e o Rew X gr HYoIE Ard
OO AT

School of
Engineering
andApplied

Sciences
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ST .3

To seek the permission from the Management Council to constitute the
Intellectual Property Cell (IPR) within the ambit of Incubation Centre to
support the intellectual property related activities of the University of
Mumbai. Also to constitute an advisory panel for the same consisting of
members from academia and industry to support and advise the IPR cell

form time to time,

e Aex sidma Aftasn Foeh q (arm.ri’r.m.)wm
FeogTa F TES OS] St it S SRl aeEiE
TR IS SeetT GiEdT ST RO WUl SO
e, TeemTY ERE nEa wevaTy U AL BRIIRT

WWW.WW%WW(W.&T-

AR, o AnfgRl .

Innovation,
~ Incubation &

Linkages

CEIS LRR

Proposal received from the Secretary, Vighnaharata Trust, Siddivinayak
Aracade, Above Syndiacate Bank, 3™ Floor, M. Phule Road, Thane
requesting to issue “No Objection Certificate for Merging of Shivajirao S.
Jondhle Institute of Management Science & Research, Asangaon to
shivajirao S. Jondhale College of Engineering & Technology, Asangaon.”

Wﬁm%ﬁﬁww&%%ﬁ%@zﬁﬁwm

Affiliation
Section
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The Proposal received from the President, Ramrao “Adik Education Society,
D.Y. Patil Building, Opp M.LD.C. Colony, Adarch Nagar, Worli, Mumbai
vide letter dated 27% December, 2018 requesting to issue No Objection
Certificate for inclusion of D.Y. Patil college of Architechture under the
ambit of D.Y. Patil Deemed to be University, Nerul, Navi Mumbai as
constituent Institution from the academic session 2019-20.

Affiliation
Section
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Sr.No | Name of the Institute &
Post

1. Institute of Distance & | 1.

Open Learning-Director &
Deputy Director 2.

Name of the Subject Expert/Member

Prof. Vayunandan E-
Vice-Chancellor-YCMOU

Dr. Rajesh Jaipurkar
Pro-Vice-Chancellor, SGAM,
Amravati :
Y. V. Joshi, Director, SGGS,
Institute of Engg- & Tech.
Nanded

2. Dr. Hemant Thakar, Prof. & Head,
Management Studies Dept.,
Shivaji University, Kolhapur.
Dr. Chandraprakash Dwivedi,
Film & T.V. Actor

2. Padmashree Shri Manoj Joshi,
Film & T.V. Actor

2. Garware  Institute of | 1.
Career  Education &
Development Director

3. Academy of Theater Att- | 1.
Director

CIEEEI G

fremfis s srEnT=Ar eSITER g 9 gaa SeraT
Gerder vy gaier STeisE HEX o COTeR,
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Certificate Course in Economics of Public Policy. This is a weekend
course for 12weeks@ 10 hours a week. .

eq IR RBEW Qo W, 08} WM FHATH 0.9 Y
RTrEl BT G e ST T3S i
Hierer o Bemmsiafa “Economics of Public Policy" wfe

P.G. wwotad ayg 3TYT 9%

STVETGHH, SSISATGT 20
STSISAT  SRTHEHE  Vafers a§  R0x]—30 WYT FE

FIOT WA 20T ST

Mumbai School
of Economics and
Public Policy

S H.0

MOU between Mumbai School of Economics and Jan Kalyankari
Samiti (JKS)

Hgg wpel AvF whEed fer S ErgzEaEUISIE R
(JKS ydr=ameiiet MOU sieid =oaeag= aiksiat ide Horedr
gferirenT wremeEg o S A o 3R, el weH
fremmen ffge Agmmer MOU Jvamems o adl s/
S,

Mumbai School
of Economics and
Public Policy
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Advt. No. TAAS -/ /2019-20

Applications are invited for the following posts in the aided University Knowledge @
Resource Centre-op-—Fesgsebasis on pay band within 15 days from the date of publication of
this advertisement.

ig' Designation of the post Department No. of post
1 Director (Librarian) Kno.wied.ge O.f Resource Centre 1- Open
(University Library)
2 Deputy Librarian _ 2- Open
| \Pay scales as prescribed by State Govefnment are as follows :

. L .
osts L EXisting pay scaiﬁ/C'QD ? Revised pay ( YI¢ ’)

Director Ve Rs. 37,400-64000 AGP, 0,000/-{ At Academic teve! 14 with rationalized
. : ! entry pay of Rs. 1,44,200/-

Beputy Director Rs. 33,43&67,0094@&3 9,000/ | At Academic level 13A with rationalized
entry pay of Rs. 1,31,400/-

S
S/

The Minimum Qualifications & Experiences :

4. University Librarian:-

i, A Master Degree in Library Science/informatio Science/Documentatign Scienee with at
least 55% marks or an equivalent grade in point-scale s

i - At least ten years as a Librarian at any level in University library or ten years of teaching

s Assistant/Associate Professor in Library Science or ten years experience as a Coliege

Librarian.

iii. Evidence of innovative library services, including the integration of ICT in a Library;
and

iv A Ph.D. Degree in Library Science/Information Science / Documentation Science /
Archives and Manuscript-keeping.

2. University Deputy Librarian:-

i, A Masters Degree in Library Science/Information Science/Documentation Science,

with at least 55% or an equivalent grade in a point-scale, wherever grading system is

iv. A Ph.D Degree in Library Science / Information Science / Documentation Science /
Archives and Manuscript-keeping/Computerization of Library.

L2
A8 L



Advt. No, TAAS -/ [2019-20

‘ Applications are invited for the following posts in the aided University Knowledge of
Resource Centre on Ternure basis on pay band within 15 days from the date of publication of
this advertisement.

riz' Designation of the post Departrment No. of post
1 Director (Librarian) Kno.wled.ge ?f Resource Centre 1- Open
(University Library)
2 Deputy Librarian 2- Open
Pav scales as prescribed by State Govefnment are as follows :
Posts Existing pay scale (V]) | Revised pay (Y1l ’)
Director Rs. 37’,400~67,QOO AGP 10,000/~ At Academic level 14 with rationatized

entry pay of Rs. 1,44,200/-

Deputy Director Rs. 37,400-67,000 AGP 9,000/~ | At Academic level 13A with rationalized
- entry pay of Rs. 1,31,400/-

The Minimum Qualifications & Experiences :

1. University Librarian:-

i A Master Degree in Library Science/information Science/Documentation Science with at
least 55% marks or an equivalent grade in a point-scale, wherever grading system is
followed;

i At least ten years as a Librarian at any level in Univeréif& library or ten years of teaching
as Assistant/Associate Professor in Library Science or ten years experience as a College
Librarian.

i, Evidence of innovative libraty services, including the integration of ICT in a Library;
and

iv A Ph.D. Degree in Library Science/information Science / Documentation Science /
Archives and Manuscript-keeping.

2 University Deputy Librarian:-

i A Masters Degree in Library Science/linformation Science/Documentation Science,
with at least 55% or an equivalent grade in a point-scale, wherever grading system is
followed:;

ii. Eight years' experience as an Assistant University Librarian/College Librarian;

iii. Evidence of innovative library services including integration of ICT in Library; and

iv. A Ph.D Degree in Library Science / Information Science / Documentation Science /
Archives and Manuscript—keeping/Computerizaﬁon of Library.
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Relaxation in Qualification :

i) A relaxation of ‘5o, shall be allowed at the Bachelor's as well as at the Master's

i)

1)

2)
3)

level for the candidates belonging to Scheduled, Castes/Scheduled Tribes/ Other
Backward Classes (OBC) (Non-creamy'layer)/ Differently-abled ((8) Blindness and
low vision; (b) Deaf and hard of hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attact victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental iliness; (e)
Multiple disability from amongst persons under (a) to (d) including deaf-blindness)
for the purpose of eligibility and. asseésﬁng good academic record for direct
recruitment. The eligibility marks of 56% marks (or an equivalent grade in a point
scale wherever grading system is followed) . and the relaxation of 5% to the
categories mentioned above are permissible, based on only the qualifying marks

without including any grace mark procedures.

A relaxation of 5% may be provided, (from 55% to 50% of the marks) to the Ph.D.
degree holders who have obtained their Master's degree prior to 19" September,
1991.

A relevant grade which is regarded as equivalent of 55% wherever the grading
system is followed by a recognized university, at the Mater's level shall also be

consideréd valid.

instructions to the candidates

The application wiil be accepted from to

The applications received after the last date mentioned above will not be

entertained.
Knowledge of Marathi is essential.
The applicant should submit FIVE SETS of applications, Bio data and Reprints of

Post Ph.D and recent rhajor research publications separately.

University reserves the right to fill up or not to fill the advertised post/s OR to alter,

~modify, cancel the entire advertisement. University also reserves its right to appoint

or not to appoint the candidates though recommended by the Selection Committee.

UGS
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5)

7

&)

10)
11)

12)

13)

14)

158)

16)

Candidates called for interview will have to be present themselves at their own cost.

The prescribed application form may be downloaded from the University website
WwWw.mu.ac.in.

Appiicati-on in the prescribed form duly filled (Five copies) together with attested
copies of certificate/s, other documents, publications with ISBN No. etc. and APl
Score in Self-Assessment Report should be sent in an envelope superscripted
“Application for the post of Director, Knowledge Resource Centre, (Library)’ is to

—
‘be submitted belueessthe-datormuriones:

Mumbai, Room No.25, Fort, Mumbai— 400 032 so as to reach the same on or

before 5.00 p.m. on

Applicants belonging to reserved category should submit Demand Draft of Rs.250/-
and the applicants of Open category should submit Demand Draft of Rs. 500/- as
the cost towards processing fee for the post drawn in favor of "The Finance and
Accounts Officer, University of Mumbai" payable at Mumbai.

Applicant must write name of the post, his/her name and full address on the back of
the Demand Draft without fail.

The fee once paid will not be refunded in any case.

All updates, corrigendum (if any), instructions regarding this advertisement shall be
updated on the University website on “career” link from time to time. Hence the

applicants are requested to visit the University website regularly for the updates.

As per the General Administration Department, Mantralaya, Mumbai-32 Notification
No.SRV.2000/CR(17/2000)/X1l, dated 28" March, 2005 in respect of ‘Small Famity’
a person who desires to apply for any post in Group A, B, C and D in any
Government Service shall submit, alongwith the application form, a declaration in
prescribed FORM.

Qualification, Experience & all other eligibility .c'onditions shall be considered as on
last date of receipt of application.

Iif the space provided is insufficient, information may be given on a separate sheet
duly signed by the candidate and the same may be sent with the application.
Incomplete applications will not be considered/entertained and is liable to be
rejected.

Any change in address given in Column 2 of the application form should at once be
communicated to the Registrar (TAAS (UT), University of Mumbai Fort, Mumbai
400032. ’

&
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17)

18)

19)
20)

21)

22)

23)

...... 4.....

On verification, if it is found that the information received from an applicant is faulty
and or is based on faulty certificates will be liable for legal action and the selection will

be immediately cancelled.

Candidates already in the service shall submit their applications through proper
channel and submit NOC from the present employer.

Canvassing directly or indirectly will be a disqualification.

Candidates are advised to satisfy themseives before applying that they possess the
prescribed qualifications and it is for the candidates themselves to ensure that they possess
the prescribed qualifications. No inquiry asking for advice as to eligibility will be entertained.

Applications with incomplete information, erased/wrong information, in respect of educational
qualifications, experience, age, caste ceriificate if certificates are not attested ete. and without
processing fee will not be considered/entertained and liable to be rejected. No

carrespondence in this respect will be made,

University will not be responsible for the applications misplaced or lost or delayed by the
Postal department. |

Candidates should invariably fill the information regarding Court cases pending, Criminal
cases, Disciplinary actions or equivalent etc. in the relevant column of the application Form,
Any changes in this information as and when occurred after the submission of application
Form till the completion of recruitment process should be brought to the notice of the
University by the candidate, failing of which the University reserves the right to cancel the
candidature and to debar him/her from all selections.

Mumbai- 400 032 (Dr. Ajay P. Deshmukh),

Date

May, 2019 : Registrar

\Y
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UNIVERSITY OF MUMBAI

Fort, Mumbai - 400 032.

Advertisement No. TAAS-UT/ /2019-20

Dated:

D.D. to be enclosed for Open Category Rs.500 and Reserved Category Rs.250

D.D. No. dated

Name of the Bank and Branch :

To,

The Registrar,
University of Mumbai,

- Fort, Mumbai - 400 032.

Affix
passport
size

Sub: Application for the post of Director, Knowledge Resource Centre (Library)

Please [ v ] wherever applicable

Name in full Surname
Shri/fSmt./Kum.

First name
(in BLOCK

Middle name
letters)

Current postal

address (in
BLOCK letters)

Email ID

Mobile No.

Tel. No.

Date of Birth

| Age

Years

Months

Days

Birth Place

Nationality

Male/Female/Transgend
er

Married/Unmarried

3]



S.C.i S.T.I D.T.(A) N.T. S.B.C.| O.B.C.| OPEN
Caste category €| D
Academic Qualifications
Examination Subject | University/ | Month and Percentage Class/
Arts/Sc./ Board Year of of Marks Division
Com. Passing obtained
S.5.C.
H.S.C.
Graduate
Post-Graduate
NET/SET/JRF
Any other
qualification
Research Degree/s :
| Degrees Title Date of award University
M.Phil.
Ph.D./D_Phil.
D.Sc./D.Litt.

* In case of M.Phil. /Ph.D. Degrees, an attested copy of the degree and the result/
notification for the same is to be attached.

24
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7.Past record of Academic/Professional Service prior to Current Institution/ Organisation:

(Regular/ Temporary/
Ad-~ Hoc/Fixed tenure)

Designation | Nature of Name of | Date of | Date of | Salary | Reason |
Appointment Employer | Joining | Leaving | with of
{ Institute, Grade | leaving

8. Present record of academic/Professional service in Current institution/ Organisation if any :

Designation
ular/

Ad-

Nature of
appointment(Reg

Temporary/

Hoc/Fixed
tenure)

Date

Employer/ | of
Joining

Date of
l.eaving

Salary
with
Grade

Reasorn of|
leaving
|
|

* Attach current salary certificate

)C 9. Period of teaching experience P.G. Classes (in years)

7( 11. Period of Professional/Industrial Experience:

7412. Fields of specialization under the Discipline

! U.G. Classes (in years) %iJ

'7( 10. Research experience excluding years spent in M.Phil./Ph.D. (in years) { ]

a.

b.
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13. Particulars about research work directed — PG/M.Phil./Ph.D.
i. No. of Awards :

i. No. of working students :

Sr. | Name of Registered . | Date of Year of Branch & Remarks
No. | the student for Registration | award Brief title of
registered PG/M.Phil./ of research
Ph. D. : Degree

14. Research Sehemes/ Projects/ Censulteney/ Legal-Atd

Title of Funding Funds Date of Date of | Worked as
Project’ agency/ received | starting ending Pl/ Co-
FSehems/ Organization| - -1 investigator
Cansultancy \

15. Details of publications attached to the PBAS format (for evaluation)

Sr. | Nature of List  of | Name of the Book ISSN /| Impact |
Publication
No.| (Book Review /| author/s as| & the Publishers/ | ISBN factor (in
Research Paper it appear in| Journal, issue no.| number case  of
etc.)
the and year of Journaf)
publication | publication, page
nos.

26 Y/
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16. Any other relevant information (please attach additional sheet/ paper if required) , \L
| - Evlie A 1AnpAve L abusy

1. APlasper enclosed sheett QAT . v 4 -

ii. Na_of IPR/ Copyrights Filed) Praio A o e iy “'\iﬁ*’ﬁf""\ A LT+

iii. Contribution to educational innovation, design of curricula and courses, an hnology
mediated teaching learning process

iv. Bvidences in support as outstanding pro#éSsional, wit ablished reputation in the relevan:
field, who has made significant comtfibutions toAHe knowledge in the concerned / allied
relevant discipline, to be substantiated by cr

v. Awards and Recognition
vi. Merit Scholarships, if an ~ _ R A g,
vii. &hﬁﬁm@m@ D Hinua Iuﬁrmﬁ\%\ St Ackubly

viii Administrative experience

X

- 17. Names of persons and Designations who have given testimonials

2)

b)

©)

18.  Names and addresses of three persons from
1. Concerned field of studies / profession of
candidate to whom references may be made

Contact Nos.
2.

Contact Nos.
3,

Contact Nos.

19. 1 hereby declare that I have carefully read and understood the instructions and particulars
supplied to me and that all entries in this form as well as the attached sheets are true to the best
of my knowledge and belief. T will be fully responsible if any information is found to be
incorrect during the process of selection or even later on.

Numbers of sheets attached alongwith this form are

(Please mention the number)

Date :

Place : (Signature of Applicant)

{\\V/ Name :
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_ Enel:

Use a separate sheet for each sub-heading in the format indicated. All the annexure must bear your
name and corresponding Title.

Z2&



{I‘, .

NO OBJECTION CERTIFICATE

Certified that Shri/Smt./Kum. is work g
as in the subject o
in the Department of w.e.f. o
in the pay scale / pay band of Rs. with Acade:rlnic Grade Payv o
Rs. _ (Pay in Pay Band + A.G.P/G.P). This office i

no objection if he/she is selected for the post of i

the University of Mumbai and will be relieved ‘within the stipulated period.

Place : :
| Date - Designation &Seal Signature of employer
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Check list for the candidates (to be attached to the application)

Please [ V] wherever applicable

1) Application duly completed : Yes/No

2) Self attested photograph affixed on the application : Yes/No
3) Application signed : Yes/No
4) An attested copy of each of the following certificate is attached.

a) Date of Birth/Age Certificate

b) Caste certificate

b) Physically handicapped certificate, if applicable

¢) Small family declaration certificate

d) Educational qualification documents

e) Experience certificate.

g) Last Pay Certificate

h) Any other certificate. 7
Pl
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Eluiversity of fHumin

Declaration

Form-A (See Rule-4)

I Shri/Smt./Kurn. | ‘ Son / daughter/
wife of Shri Age years,

resident of

do hereby declare as follows :-

1. That [ have filled my application for the post of

, 2. Ihave (Number) living children as on today. Out of which
no. of children born after 28th March, 2005 is
(Mention dates of birth, if any)

3. I am aware that if ény total number of living children are more than two
due to children born after 28th March, 2006, 1 am liable to be

disqualified for the same post.”

Place :

Date ;

Signature

"
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<16 & 24

M- 0V-06- \51

Sr. Level As per Permanent Additional Type of Post
No. Subject UGeC | Existing | Teachers
. requirem | Teachers required
“ ent
Associate Assigtant !
Professor Professor !
1. | Hindi UG & PG 3 3 1 2
5 Marathi UG&PG 3 3 1 5
e
‘3. English UG & PG 3 1 2 1 1 1
Br. Santesh !
Rathoed 4
Asstt, Prof.
4 History UG & PG 3 1 2 0 2 j
Shri Anil
Bankar
Asstt. Prof ‘
{Asso. Prof, !
under CAS) n
5, Scciclogy UG & PG 3 - 3 1 2
6. | Political PG 2 - 2 0 2
Science i
7. Economics | UG & PG 3 1 Z 1 1 ;
Senl. :
Rajashri :
Pandit :
- Asstt, Prof. N
8 Education PG 2 9 1 0 1 :
Gr. D.
B Harichandan
Asso. Prof.
9 Geography UG 2 - 2 Q 2
10, | Rural UG 2 - 2 0 2 T
Development N
71. | Commerce | UG &PG 3 1 2 1 1
(in  Accountancy pr, |
& Management) Madhura
Kulkarni
Assit. Prof, _“"
12. Mathematics PG 2 1 1 0 1
Shri. !
Mandar
Bhanushe :
Asstt. Prof. !
13, | Computer | UG &PG 3 — 3 1 7
Sciences




