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e

H9A-3

T BId -3 -9 @RISR I T wefie Tty SR /aar ararard) BRIYTHATI
Hediey

Performance Appraisal report for Group “Group B (Non Gazetted) and group C” Government

Officers /employees

HEUHIY AT BISTafe -

(Appraisal report for the period from

g

to

“gRRre- a7~

R

HIT 9 ( Section -9)

JTEATYT IR HRTGYT) Arfeeht (To be filled in by Establishment section)

9. wfcrdes SRTaaT e eI /
HHATIT AT (Name of the officer
/employee reported upon)

2. ¥ (Cadre)

3. o199 f&H7® (Date of Birth)

Y . AEUT 9g (Present Post )

Y. T IS TR Fgaitar fastie (Date of

appointment to present post)

& . RTEHIT 9T/ srafey

(Administrative Department / office)

o. i SRS 7 YHfieste ariyeTe) aar quaiies (Detais of Reporting and Reviewing

officers)

HTd (Name)

YgHTH (Designation)

BTATIMN (Period)

) wfded e

(Reporting officer)

) ASIET Aftan

(Reviewing officer)

7t Q3 Jap) 9y
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¢ FRAGH D@l TSl 3o gaR srufRyd=n qusiia

(Details of leave and absence due to other reasons during period under report) -

EAIEIE] UHR (Type) Remarks (Zﬁ'\'])
(Period)

31) X977 ( Leave)

) TR BRY (A3 ov) o™
®l, fFAmRETR e
/HRX. (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. WIIeT wIeTd Uaaedn uRevmar qusie (Details: of training undergone during period under
report)

.| @ (Period) IR (Institute) R (Subject)
.| UG (from) T (to)

9.

3

o

8. Afles aute £, 39 A e 91 ArsHen REvoay
HafeT wiRerIES Wy Bearn e (Dat - of fiing
Assets and Liability statement of previous year to concerned
authority.)

< id (Date) -
fo®1v1 (Place) - SRATIAT /BRI HfABTRY I F19, Y= g wies)
Name, Designation and signature of Establishment /Processing officer

g3 32 Ul 9§
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HIAT - ? ( Section-3)

Wﬁ'ﬁ?&ﬁmm (Self-Appraisal Report)
(uie gfrde 9 gafdaied 815e @ afer /adart gi srraard) mid)

(To be filled in by officer /employee reported upon and reviewed)

9. YR FSTT UGTIoT B R el od] BT Argard fAgvr (Brief description of
tasks required to be performed while holding the post.) (4o 3Te3)

2. e/ wfcrderear sraafieRar T fedear wrmd S8 (@RieuT™) (Alocated Tasks

(if any) for the year or period reported upon) :-

3. IR / R BIATARd IR resed] -4 Hecdledl d IgE-1T STH G 9o (List 8-Y
important and noteworthy works done during the period) (300 2T&gTd)

¥. Sl eI gul 81 3Tdhos! ATeld, ThIaT 3ehedT areail (Difficulties faced in not achieving

certain targets)

Y. BTG dTe fAuaTeH T ¥ 3 3iazae died 3191 Uf31ETuIr & (Mention areas of required
training which you feel necessary for higher efficiency)

§. AT aui=ar 2. 39 A e T1fies gresqan vy wafa
IRIHTITES HEY $hed 318 BT ? 814 / AT8), JieX $a edry i)

(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

f&®TUT (Place)
&A% (Date) FferE=ITE /HaT=aTdl W), A1 9 ugaH
Signature, Name and Designation of officer/ employee

XN
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HIT 3 ( Section 3)
ufidg= Afrp=am foseraarar Jeara srgares

Performance Appraisal Report prepared by reporting officer

9. 7T R AL THE HRUAT M3 edl aeagiRor searaTal o T7Hd e 17
T, a?ﬁf@ﬁ!aﬁiﬁ T TTd. (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. WS BreEfe IR Tededr Tewyl 9 sgE i eEewd AT W s -
gATd. (Offer your remarks on important and noteworthy works mentioned in self-assessment
report)

3. wfdfed afeRY/ =R aR @ smrEn deuia sally s Reskm ars
AT W@ﬁc g3l JTMAYTT Trdd. (Has the officer/employee reported upon met with
significant failures in respect of his work ? If yes, please furnish factual details)

8. HMRIT ARBT=IT] /B e SRl arefvara T sTasad seiedr TRTER a5
e Hd 3fTeTd dTd ? (Do you agree with the skill up-gradation needs as identified by the officer?):

73 R T3t 9¢
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4. SAftHRY/BHAR e SR, Sriawar 7 33fFae quralited JEEad qorie.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {9-

Yo T HYTd IOl SvTd I1d. }

3 (‘cb‘r?i'cﬁﬂT(Work completion) (weightage ¥o %)

H.3h.
Sr.No.

™

Points

SINCES]
CIEEIRY
Reporting
Officer

TATAIHT
SIBEar

(Review
Officer)

qAfd@ I
CIDEASIEI
e
(Signature of
Review Officer)

o fﬁf{ o =
‘g(‘i?ﬂ (Accomplishment of planned
work)

B3l BTETHT Tult (Quality of
Output)

Aol IgyEHd/ ARy
(Accomplishment of exceptional

work /unforeseen tasks
performed)

HTIYIAT I TeHTd TR

U+ ( Average gradation on
Work completion)

9 (FafRTe AR (Personal attributes) (weightage 30 %)

R 3 Rron Elﬁ o
3H3p. i
Reporting (Review ITeIRY
Sr.No. ltems A -
Officer Officer) (Signature of
Review Officer)
9 EALICICREIRAMEaE (Attitude to
work)
2 SeTae R Siefid (Sense of
responsibility)
3 | WAHERY 9dYS g FfRiAd
(Overall bearing and Personality)
g | Wrafe Herd (Emotional
stability)
4 HqTE HI3Ted (Communication
Skills)

——— e A0 A
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fagia sreaated & ervgrE)

&I (Capacity to work in time
limit)

dafaae qorafined a1 geer
IR O ( Average

gradation on Personal Attributes)

D) BTG (Efficiency) (weightage 30 %)

3H.h.
Sr.No.

™

(items)

PIRCER

SIBEIRN|
Reporting

Officer

RREEICE]
SIPEN

(Review
Officer)

RRIEEIEE]
frEr=arE!
FTERT
(Signature of
Review Officer)

Hefard srae, o g vafoq
wrdug, T dasm anfor
waferd et wenfre ged
UTETFAd T (Knowledge of
relevant Acts/
Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

Braredqul FrarsmTd e

(Strategic planning ability)

e o O B v
&HdT (Decision making ability)

IUBHARIST (Initiative)

JHTIT ST HdY JUTAT 3o
FRTDIY Y3 THY AT
&HT (Ability to co-ordinate with
other government agencies in
relation to work.)

HIUETHAT IT TS HT AR
U@+ (Average gradation on
Work efficiency)

g3 22 U Q0
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H.WW/WWHWSMWWWWH
AU 3T |lad RICIEGEIRSERSL| THa fh?TCﬁFD (Offer your remarks on character and

integrity (if remarks are negative, then mention instances)

§. ATFRY/ FHIR) g Uhaid HeHTT (ST Td SR 900 3T&) (Overall Assessment of
officer/employee (Maximum 900 words)

Y HefR siftrrare gevam, soltar snfdr et saad), sl er @ srmaeiatamEas
TP IiaT GHTAT 3Gl (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

9. qu?ﬁ HT (State of Health )
(STH/ TS/ AT T8)) (Very good/Good/Not Good)

¢. TR Ui (Overall Gradation)

f®TT (Place)

Signature, Name & Designation of Reporting Officer

gtz 2 Ut 9
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e e e e

HIT -¥ (Section ¥)

Eﬁﬁ?ﬁ?ﬁ (Review)
Yifdete sTfreTITR 35T (Remarks of Reviewing Officer)

9. 3o wfide s, dafta SfeRy/ s erigda, s, Safdie
TorARTSY FRISH 9T 3 7efies HETem WeTaT Sobedl Hea aRomeh FeHd e Br?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal

attributes in part 3 of concerned officer/ employee?)

B (Yes) el (No)

R. JTEHT THCUNT, Tuf3es g SR TN (In case of difference of opinion details and

reasons for the same may be given)

3. AHRY SHARIT eI HeaaTa (SRl S 900 37&8 ) (Overall Assessment of

o_fficer/employee (Maximum 900 words)

ariedl Haferd SRRy Farard e, Sultar anfir e @), aiker g
AT et ERTdTT A= WA 3T, (Include Strengths and lesser strengths

and his attitude towards disabled persons, women and Backward classes)

8. GebexId Ul (Overall Gradation) -
{9-90 g1 7R Ui <o TR, }

f&eT0T (Place) -
f&=1% (Date) - grfdesie siftreard w8, A9 9 ygAm

Signature, Name & Designation of Reviewing Officer

| M9a sEaraT B ua aae MU AT BRITfhd da daid

f@TesT, BN/ HHART TTT ST UTefdegry
T . -
et -
BRIV AHRY U 19, T g e
e e e/ Hiar) ot g T
fa=Tifra waner)

y 3 Ul 2



