" [INIVERSITY OF BOMBAY
“No. CONCOL/VCD/ 34 of 1993,

Subject - Minimura quahﬁcatxons for the
appointz:.ent to the post of lucturer.

Ref. - i) University Circular No, fi’Recog./
106 ¢f 1979, dated 21,2.1979.
ii) University Circular No. CONCOL/VCD/
192 of 1989. dated 22.5.1989.
iii) University Circular No. CONCOL/VCD/
121 0f 1991, dated 19.4.1991. '

CIRCULAR:

WHEREAS the Government of- Maharashira in" Higher & Téchnical
Education and Employment Department has issued Gov ernment Resolution No.
NGC-1892/(2224) UNI-4, dated 23rd October. 1992, im warding a copy of the -
regulations framed by the University Grants Commission under notification No.F-
1-11/87/(CPP), dated 19th beptcmbcx 1991 'and directed that the regulations be
made applicable for appointment ot teachers in the non- -agricultural Universities
and the affiliated colleges; .

AND WHEREAS the Govemment nt Maharashtra in the ngher di:
Technical Education and Employmeni Department has issued Government
resolution No. -NGC-1792/(2224)UNI-4, dated 27th November, 1992, in
suppression of the aforesaid Government Resolution ptescnbmg the minimum
quahﬁcatlons for posts. of Professor. Reader and Lecturer in the Manner stated

therein.

, . AND WHEREAS the Academic Council will consider and
recommended to the Executive Council the draft Ordinances prescribing the
minimum qualifications for appointment to the posts of Lecturer in the affiliated
colleges 1n accordance with the aforesaid Government Resolution dated 27th
November, 1992, in course of time and it will be quite some time before the
Executive Council makes these ordinances ;

AND WHEREAS Section 24(1) (xxx - a) of the Bombay University
Act, 1974, empowers the executive Council to ensure that appointments of teachers
in all colleges are made in accordance with the qualifications and subject to the
terms and conditions of service and discipline and duties prescribed by or under
the statutes and ordinances ;
Now, THEEREFORE, I, Dr. S.D. Karnik, Vice-Chancellor of the
University of Bombay, i1 exercise of the powers conferred upon me uder-Section
11(6) (b) of the Bonbavy University Act. 1974, hereby direct, in partial
modification of the directions issued vide Circulars No. Aff/Receg. 106, dated
21st February, 1979, No. CONCOL/VCD/192. dated 22nd May, 1989 ‘and No.
CONCOL/VCD/121, dated 19th April, 1991, thaf the minimum qualifications o
appointment to the posts of lecturer shall be ag under :- ‘ ‘
(a) Arts, Sciences. Social Scivnces, Commerce, Yducation, Physical
Education, Foreign Languagses and Law.
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Good Academic record with at [east 55% marks or an equivale:
grade at Master's degree level in the relevant subject from an Indian
University or an equivalent degree from a fivreign Ustiversity.
Candidates besides fulfilling the above qualifications should have
cleared the eligibility test for lecturers conducted by UGC, CSIR or
similar test accredited by the University Grants Commission.

(b) Journalism and Mass Communication

Good acaderic record with at least 55% marks or an equivalent grade at
Master’s degree level in communication/mass communication. journalism from an
" Indian University or an equivalent degree from a foreign University.

Candidates besides fulfilling the above qualifications should have carded the
eligibility test for Lecturers conducted by UGC CSIR or similar test accredited by
the University Grants Commission. : :

At least, 55% marks or an equivalent grade at Master’s deolee level ifi Social
Sciences/Sciences/Humanities with at least second class bachelor's degree or post-
graduate diploma in communication/mass communication or journalism from a
recognised Indian University/ National Institute. '

‘ Candidates besides fulfilling the above qualifications should have cleared the
eligibility test for Lecturers conducted by UGC, CSIR or similar 1cst accredited by

the University Grants Commission.
{¢) Music

Good academic record with at least 55% marks or an equivalént grade at
Master’s degree fevel in relevant subject or an equivalent demee from -an
Indian/Foreign University. :

.

Candidates besides fulfilling the above quahﬁcanons shoulcl have cleared the
eligibility test for lecturers conducted by UGC, CSIR or similar test accredited by
the University Grants Commission.

or
A traditional or a professional artist with a highly commendable protessiory
achievement in the subject concerned.
- These directions shall come into force with immediate effect and shali
remain operative till such time as Ordinances are made in those respect.

S/~
Bombay - 400 032. { 5. D. Kamik)
17th February, 1993. - Vice-Chancellor
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The Principals of constituent and atfiliated colleges of Arts, Scwnce
Commerce, Education. Phvsical Education, Law and Fine Arts.

NO. CONCOL/VCD/34-A of 1993. Bombay-400 032, 17th Februaiy, 1993.
Copy forwarded with complinseats for information to :-
}.  The Secretaries of the Managements/ Sccieties of the aforesaid Colleges.

The Secretary to the Government of Maharashtra, Higher & Technical
Education and Employment Department. Mantralaya Annex, Madam Cama

Road, Bombay - 4()0 032.

b

3. The Director of Education ( Higher Education ), Maharashtra State,
Central Buildings, Pune-411 001.

4. The Administrative Officer, (Higher Education  Grants), Bombay,
Pune and Kolhapur.

3. The Presiding Officer, College Tribunal for Bombay and S.N.D.T. Women's
Umversmes Unnersﬁv Buxldmos East W ing, _nd Floor F ort, Bombay -
400 032 R ,
6. The Secretan Association of Principals oi non-Governmen‘r Colleges,
University of Bombay, C/o Sliri Chinai College of Commerce & Economu,s
‘Andheri(East). Bombay - 400 069 (two copies). -

7. ‘The General Secretary, Bombay University and Colleges Teachers’ Union,
Vidyapeeth th\’:xrthl Bhamn ‘B” Road, Chmcngate Bombay- 400 020

(two copies).

8. l' he Executive Pr€'>ld€ Magas waregiya Shikshak uksheketar ‘

Karmachari -
Sansad, 3rd floor. Tutta Pm»ad Karnik Roud, Kalvan(Wesrt), Dist-Thane

9. -The Deans of the Faculties of Arts, Science, Commerce; Law and Fine Arts.

Sd/-
( S.D. Karnik )
‘Viee-Chancellor

Copv to the Fmance Officer, Direcior of Stuaent s Welfare, Lontloﬂel of
Examinations, Deputy Registrars, Assistant Registrars, Personal Assistants to the
Vnce-Chancellor Pro-che—Chancellor Registrar and the persons in charge of the
different sections/units in the Registrar’s office.

Rcbofd Section (ten copies)
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Below copy of circular No.NGC 1794/6855/(2851) /UNI-4,
dated 18th Juns, 1994, received from the Upnder Secretary to the

Government of Maharashtrd, Higher & Technical Education &
Employment Department; Mantralaya, Bombay, in the matter of

fulfilling the qaallflcatlons prescribed for app01ntment of
lecturers prior to revision of pay scales.ﬁd

.........—-..--_..-.-_._——n-u-‘-‘.-.-.-_.,-_.._..

Letter No.F=l.11/87(CPP), dated the
28+h Oct. 1991, from the University
Grants Commission, New Delhi.

2) Government Resolution, Higher & Tech-
nical Education & Employment Department,
No. NGC 1792/(2224) /UNI-4, dated the
27th Nov., 1992,

3)  Letter No.F.1-15/86 (PS), dated the 18th
Feb., 1994, from the University Grants

Commission, New Delhi.
CIRCULAR 3:- The University Grants Commission, vide its letter
No.1-11/87 (CPP/P3), dated 28th Octcber, 1991,
notified the revised minimum qualifications required for the
recruitment of teachers in Universities & Colleges. The
revised qualifications for appointment to the post of lgcﬁﬁfer in

Uhiveréity/College only is as follows if :=

=

a) He possesses a Good Academic Record w1th at
’ least 55% marks or a equivalent grade at’

Master's Degree Level in the relAvent subject and,
p) - He should have cleared the eligibility test for

lecturership conducted by the UGC/CSIP or a similar

test accredited by the Univefsity Grant Commission.

It has been brought to the notice of the Commission that
the teachers appointed prior £6 revisioﬁ'bf'pay scales are not
considered eligible for a post of lecturer in other Coilege or
University as they do not fulfill the above revised prescribed
qualifications. The commission has'examined the matter and it
has been decided. that the revised qualifications are not
applicab;e to the teachers who were in service as a Lecturer

pricr to the revision of pay scales. The lecturers who were <

in service prior to revision of pay scales and fulfiiling the
qualifications prescribed & were in permanent position may be
considered eligible for applying to ‘the post of lecturer in

_other college or Unlver51ty.

cene 2/~
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3, Regiétrars of éll‘Universifiesiin the State are
requested to bring the contents in para-2~to the noticé of
All afflllated/recognlsed colleges/instltutlons of their ‘
Universities for compllance. i : '

By order and in the name'of the Governor of Maharashtra,

UNIVERSITY OF BOMBAY

No ,CONCOL/ 439 of 1994 5th September, 1994,

Copy forwarded with compiiments for information
to the Principals of Constituent and Affiliated colleges
in Arts, Science, Commerce, Education and Law. The are
regquested to note the containts of the above Government
circular.and to bring the same to the notice of the concerned

teachers.,

an

&/"m K 5
(Dr. Jalram Chavan)
REGISTRAR

: . G R
To, RSO

Copy forwarded with compliments for information to -

1. The Secretaries of the Managements/Societies of the
aforesajd colleges. .

20 The Secretary to the Government of Maharashtra, Higher
& Technical Education and Employment Department,
Mantralaya Annexe, Madame Cama Road, Bombay - 400 032.

3. The Director of Education (Higher Education),
.Maharashtra State, Central Building, Pyne - 411 001.

4. The Administrative Offlcer (ngher Educatlon Grants) ,
Bombay, . Pune. Kolhapur.

5, The Presiding. Officer, Coll .ge Tribunal for Bombay and
S.M.D.T. Women's Universities, University Buildings,
East Wing, 2nd Floor, Fort, Bombay = 400 032.

6, The Secretary, Association:of Pr1nc1pals of non—
‘Government College, University of Bombay, ¢/o. Shri
Chinai College of Commerce & Economlcs, Andheri (East),

Bombay =~ 400 069 (Two Copies).. .

7 The General Secretary, Bombay University and C?llege
Teachers' Union, Vidyapeeth Vidyarthi Bhavan, 'B' Road,
Churchgate, Bombay - 400 020 (Two Copies).

0soe3/~



cutive President, Magaswargiya Shikshak-

8. The Exe
Shikshaketar Karmachari Sasnsad, 3rd Floor, Dutta
Prasad, Karnik Road, Kalyan (West), Dist. Thane,

S, The Deans of the Faculties of Arts, Science, Commerce,
Arts, Science, Commerce, Education and Law.

VZIR
A
(e

2
LA L

(Dr. Jairem Chavan)
REGISTRAR

20 0ecs 02000 00

Copy to the Finance Officer, Director of Students'
¢, Controllar of EZxaminations, Deputy Registrars.
ant Registrars. Personal Assistants to the Vice-~

r, Pro-Vicc-Chancellor, Registrar and the psarsons

1,
wEne2 L
in charge of the different Sections/Units in the Registrar's

Office. and The Assistant Registrar, Administrative Sub-Centre,
University of Bomkay:C/0.Gogate~Joglekar College, Boy's Hostel,
Ground Rloor; Retnagiri~Zls &127 .

Record Section 10 cepjes.

0
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UNIVERSITY Or BOMBAY

NO.CONCOL./VCD/ 459 of 1995.

Subjectrs: Minimum ULailflcatioﬂs for the
EEal“tP’ht to the pnst 6f Lectuferﬂ

Refs i) University Circular No.Aff/Pecog/
106 of 1979, dated 21.2.197%.

ii) University circular Mo.CONCOL/VCD/
192 of 1989, dated 72 5.1989,

iii) University circular Mo :CONCOL/VCD/
+ 121 of 1991, dated 19.4.1991,

iv) University circular NO.CONCOL/VCD/
34 of 1993, dated 17.2.1993.

CIRCULAR:

WHEREAS the Government of Maharashtra in jthe Higher &
Technical Education and Employment Department has ussued
Gevernment Resolution No.NGC-1892/(2224) UNI-4, dated 23rd
October,1992, forwarding a copy of the regmlatlons framed by
the University Grants Commission under aotification No.F-1-11/
87/ (CP2p, dated 19th September,199l and directed that the
regulations b2 made applicable: for appointment of teachers in
the non-agrlcultural Universities and the atflllated colleges

AND WHEREAS the Government of Msharashtra 1n the
Higher ‘& Technical Education and Employment Department has:
issued Government Resolution Nn,NGC-1792/(2224)UNI-4, dated 27th
Nnvember, 1992, in supersession of the aforesaid Government
Resolution prescribing the minimum qualifications for pnst of
professor, Reader and Lectur:r in the manner stated therein; -

AND WHEREAS the Academic Council will con51der and
recommend to the Management Council the draft Statutes
prescribing the minimum qualifications for appomntmert to the
pnsts of Lecturer in the affiliated colleges in accordance with
the aforesaid Government Resolution dated 27th November 1992

in course of time and it will be gquite some time before the
Management Countil makes these Statutes;

AND WHEREAS-Section 28 A of the Maharashtra
Universities Act, 1954, empowers the Management Cruncil to
ensure that appointments of teachers. in all colleges -are made
in accordance with the qualifications and subject to the terms
and conditions of service and discipline and dutles prescrlbed
»y or under the Statutus and Ordinaces:

i

AND WHEREAS +he ‘Management Council by'itsjresolutions
NO.20, dated 18th October, 1994 and No.l19, dated 17th November,
1994, resolved that Resolution No. USG 1994/7941/(2833)/UNI—4,
dated 8.6.1994 and NO.UGC 1993/(2474) /UNI-4, dated 10.12.1993,
respectively,  issued by the Government of Maharashtra in
BEducation gnd meloyment Department be accepted: ;

ciees 2/~
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NOW, THEREFORE, I, Dr, (Smt.,) SNEHALATA S, DESHMUKH,

vViee-Chancellor of the University of Bombay, in exercise
the powers conferred upon me under Section 14(8) of the’

of

Maharashtra Universities act, 1994, hereby direct, in partial

modification of the directions issued vide circular No.

Aff/Recog,/106, dated 2lst’ February, 1399, No.CONCOL/¥CB/192,
dated 22nd May, 1989, No,COKCOL/WCD/121, dated 19th april, 1991
and No.CONCOL/VCD/34, dated 17th February, 1993, that all these

candidates who have secured 55% marks at Master's degree
be exemptedfrom appearing in the 'eligibility test for

level

lecturership' for the recruitment of lesturers in the'University

and colleges provided s=

1. all candidates who have passed U.G.C./
CSIR/J.R.F. Examination,

2. all candidates who have already been-
awarded Ph.D. degreeg upto 31.12.1993.
‘ . 3

3, Allfcandidates;whd have already been
awarded M.Phil. degree upto
3lst December, 19932

4, aTl candidates who have submitted their.
. 'Ph,D, Thesis upto 31,12,1293. .

Thase directions 'shall come.into force with immediaté

effect and shall remain operativé till such time as Ordinances

are made in g¢his: respect .

2

l: ) . f,..:,'§7 ;ﬁ . - G
N . ) ) Va 7 ‘L";{:;' L!;'-}'\/«.— .. o
L Bombay '~ 400 032, (Dr{ (SMTi) SNEBALATA S, DESHMUKH) )
- 13th Bwtndes .. 1995, o VIGE-CHANCELLOR
, B o

e . i
b " Sl e

@

Te, , !
The Principals of constituent and affiliated colleges
of arts, Science, Commerce, Education, Physical
Education, Law and Fine Art.
_ No.cowcoL/vep/ 4597%  of 1995, 13th wdeder. .. 1995.
Copy ferwarded with compliments for-information to =
1, " The Secretariés of the Manageméhts/socieﬁies'bf the
) aforesaid colleges. : i ’
: } ¢
! 2, The Secretafcy to the Governemen{: of Maharashtra,
Bigher & Technical Education. and Employment Department.
; pantralya Annex, Madam Cama Road, Bombay - 400 032,
3. The Director of Education (Highef Education), _
Maharashtra State, Central Byildings, pune-411 001,
‘ 4., The Joint Director/(Higher Education), Bombay, 'f*”
./ of . Redionl T _ @ o

= Educatien
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5. The Presiding Officer, College Tribunal fog Bombgy gnd
and S.4%.D.T. Women's Universities, University Buildings,

East wing, IInd Floor, Fort, Bombay - 400 032..

Association of Principais of Non-Government
mbay, C/o V.G.vaze College of

6. The Secretary,
mithagar Road, Mulund (E),

Colleges University of Bo
Arts, Science and Commeice,
Bombay - 400 081 (two copies).

7. The General Secretary, Bombay University and College
Teachers' Union, Vidyapeeth Vidyarthi Bhavan, 'B' Road,

Churchgate, Bombay - 400 020 (?wo copies) .

: i
The Exectutive President, Magaswargiya Shikshak
Shikshaketar Kzrmachari Sanmsad; IIIrd Floor. '
Datt prasad, Karnik Reed, Kalyan (W), Dist. Thane .
1

9. The Deans of the Faculties of érts, Science, Commerce,

Law, .
. . i

(DR . (SMT.) SNEZHALATA S. DESHMUKH)
VICE~CHANCELLOR.

Copy tn the Directar, Board of College and the
University Development, the Director.of Students’ Welfare,
the Finance and Accounts Officer, the Deputy Registrars,
the Assistant Registrars, the Assistant Registrar, University
2dministrative Sub-Centre, R.F.Gogate College, Ratnagiri,
the Executive Secretary to the Vice-Chancellor, Personel
Assistant to the Pro-vice-Chancellor, the Registrar and the
persons in charge of the different sectionyunits in the

Registrar8s Office.

Record Section (Ten copies)
Telephone bperator (one copy)
Receptiornist (Two copies)

amm/291195
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The Governmeni of Maharashira has approved ths implementation of revissd pay
for Undversity and Collsgs teachers with effsct from 1* January, 1986 vids
Goverwment  Res OILi‘lOn, Education and ZSmploymsnt Departmeni No.NGC/1286/
{1224V UNL4, dated 27 Febrnary, 19289, Afier appointment of the Fifth Pay Commission
for Cestral gows,rsmaem employess, the University Grants Commaission had appointed 2
Commities under Chairmanship of Prof. Rastogi to examins the present structure of
emoluments and conditions of service of University and Collegs teachers. After considering
the Rastogi commiites’s Report, ths Umvemiy Grants Commission submitted its
recommendations to the Governmeni of lndaa After examination of this report,
uowffvma_:ﬁf India onivr:d a schema of pay revision for the University and College
Teachers and orh=z MEASUTES fm m?"wsmem of standards in higher education. By iheﬁ
lettsr dated 27" July, 1998 and subssquent letiers dated 22™ September, 1998 and 6"

o 1)9’8 ihe G'fﬁ‘ nrment of India accentsd and approved the recommendations
" arities and Collsges thersunder, Similarly, the Governmeni of
S‘iﬁi" goverzment 1o implemsnt this scheme in the ma s
‘oileges, Ths q*systm of Implementing Government of India’s
ales of U-m&zsuj and College teachers and other relevant
C. from tims 1o time was under considsration of
careful consideration of the Government of India’s Packegs

tandards 4n Higher Education, the Stats Government
_mmmwm ths rovised pay scalss for ‘the University and coilege
znd condit ~f servics as detailed in the Government Resolution,
Education Departmest NQ NGC-1298/(4619YUNL4 dated 13

£55

Urdvgraifiss
schems of PEV sion of pﬁ/ 8C;
I ons issusd by U.G.C

maintenan 195 of

f‘l b«/ 1?’1, 1 ALI«TSLW on 17 Dec‘,m%fr. 1999 f_rfm Shri MLA. Sarpotdar D\,miiy
= c;rsm v o the Governmsni, chbmmem - of Mohsarashira, Higher & Technical

Education Department, Mumbai;

r’mﬁ* ‘f/zi}l‘%_ku m., pa‘-\hscq}?s and the ferms and conditions of service of

Pr _ﬁu@ar of the colleges are prescribed by the
rashira Universitiss Act 1994 and thsir

Vics~-Chancellor under S

a:r scticn 53 (2) of
1 ion

s aaﬂ‘lbpa by the



1S the Academic Councll and the Management Coumcdl will
scale

consider an

i the Semsts the fevised draft siaintes prescribing the pay scale,
terms and © rvies of University and Coflegs tsachers including Principals ¢

collsges in ; ity the aforeosid Government Resolution dated 11® Decembss
1999, and Council will consider and recomomend to the Manage:
Councll the a8 preesribing qualifications for Um%mﬁy and College tsachsr:
inchuding I eges, having regard to the provisions of the sald Government
Resolution, ;m&?@:& 1999, in course of time, and it will bs quite some fins
before the w ﬁ!mca@ draft %mmg md the Chancellor’s assent is received,

*

%@@ﬁ«m 28 (), (&) (u) & (v) of the Maharashira Universities
g ianagement Councll of the Umvcmty to lay down by Swmw, o
the bazsns of r:wu(m ’i Omns emé tenms and conditions of service and other guidelines
Stats Government from time to time, and the procedure for appointment
of Uﬂﬂ!@fﬁﬂu‘p teachsrs and nom-vacation academic staff snd fx their emolumenis sad
norms of workioad and conduct and discipline, o lay down by Statutes the procedures for
f officers and other employees of the University, gualifications, mode of
gl w@jq—;uﬁ terms and conditions of servics including conduct, discipline and
; by Statuies prosedurs for appointment of teachers, officers and
1 imstitutions and colleges affiliated to the University, term and
vice aud rules and procedures for their appointments ond o prepars
lendar of the University as per the Statutes, and guidslines from the Univessity
Grants commnizgion for next academic year bsfors the expiry of the cum-em academic yesr,

ﬁ

]

- respectively.

T P .

R 45 the pay-scales and other measures f@f nnprovement of stan
in higher edncation recommended by the University Grants Commission as accepied by
’ | approved by the State governsnent are to be made effective &
dowe: im the Glovernment Resolution, dated 11® December, 1999,
| only after the ststutes and ordinsnces are made wmn“a regard to the
| quatifications and other measures for improvement of standar
all categoriss of full time teachers employed by the Universiiy/
aded and wnsided colleges of Arts, Sciemce, Commercs,
fhan those managed and mainisined by the State Governiment,

1% Janvary,
and can be i
revised pey-

HEBOL E L J)Q.(Sm’;} Snchalata 8. Deshunulh, Vice-Chancellor of the
 exereise of fhe powses conferrsd upon me undsr Section 14(8)
17 m’:m Ak, l.wﬁ}g hereby direct that -

University




ther measures for improvement of standards
f*omw of full-time tsachers employed by
¢ Colleges in the faculties of Asts,
State, Governmeni Institutes of
s/Sosial Sciences. The revised
b m'“ ww/instructoss of Physical
358 ; suce, Commerce, Law and
'- "?‘z:a ofrﬁ 2. ni@"‘-’m@ﬁ" i~; e idai b@mgﬁ;’; Jﬂi not be entitled for any
istanos from the Sists Government and shrdlarly in case of aided instituies
assisiance will only be Hmited to the posts approved by the
1 time to time. The revissd scales are not applicable 1o teachers who
Ji Dscember, 1995 am’l who worked on re-employment on that
whose period of re-employment was extended after that date.

f:“-,\

rags - Lhe revised p’*}r gcalss and O
in bigher c,zi wcation arc applicabls fo ali ¢
the University, Governmen] anf’i 1o gws THRE
Bl o Lﬁ”"“‘ Lm aand ajion, &
5 of

3. Date of effect - The revised scales of wy will bs implemented with effect from 17
Jamwz’y, }1.99@

ay sffective from 1% January, 199{» are given in

) Ep
Remey menlen
any SN LD -

i -15@-’111 of Pa}j - 'ﬂ‘ﬁ Tormmula and principles for fixation of pay of the
adisatsd i Appendlx 77 . The pay of the individual
& of increment Shdﬁ be fixed in ascordancs with such formula.

evised scales of pay - Within a pericd of one month from the date of
g Govsmmsm Resolution, ks Teachers/Librarian/Physical Education
spessis Iy for the revised pay scales.
; hfﬁl* He .,31.3: mio an agcemmt as

;vt 1'1@ the presciibed form
7 the new scales
/—i;gy ;zﬁ; 7V with the Univeret
fancs, of fsrms and f:@"adﬂws mentions ; ‘ ¢ E’R@
al. Thoss who éb 0ol _':;ia‘ﬁ’cizae the @@ﬁm within the
¢ {sgus of Goverrunent Resolution shall be desmod

e, -\u.

sxeroised shs

stk from the
0 hove :;p&g@ for the rovised :a;:ais

ro/librasians/l: ﬁmﬂi@fg of P 7sical r"‘ﬂl%&ﬁ@i’ﬁ/iﬁ wuctors of Physmaﬂ
Wa s wwere in service on 1% Jannary, 1996 and who were nof in service afier 1
Tl BOCOUNE @f i~3’m&.1"’l=-uﬁ dsath, dischargs on the sxphy of the sanctionsd
8 e On vzsyapﬁmzm’ grovad and could not exercise the
the revised scale of pay with

effect from 1% Jammg 1926 and sha 321 h@ h at n&éﬂcd to the benefit of these rules.




nd ,

lifcations - The direst recruiiment o the posi of Lechmers,

Reads

2 advertinerment and selections by the duly constituted Selst

off mnerkt ¥
Comumitis bs set up as prescribed in UGC's Notification, dated 24

=
s Statnies/Ordinances of the University -of Mumbal. Su

Deceml
Comumil . mindomen of three experis, the Head of the Umb
Deparin cerned Depariment and Principal of the concernsd College. {in

case of select college teachers).

Recruiment of Teschers in Government Colleges and Instituies of Sciences will be
regulated by respective recruitment rules prescribed By the State Government in

consultation with Maharashtra Public Service Commission.

Te

The mimmum oualifications required for the post of Lecturers, Readers,
Professors, Assistant Dizsctors of Physical Education, Deputy Director of Physical
Education, Dirsctors of Physical Education, Assistant Librarians, Deputy Librarians,
Librarians and Regisiar will be those as prescribed by the University Grants Commission

£ & good academde record, 55% of the marks & the

b, ," ».A‘I'v_‘: P Pesdadns B aw 733 D e A4 - 2u
ationst Eligibility Tesl, or en accredited fest, ai

| 4o the Ph.D. holders from NET/SET examinations, the
i be comimunicated separately.

requirement of 55% shall not be insisted upon for Professors,
: g, Dieputy Librarians, Direcior of Physical Education, Degn
2l Eduoation for the existing incumbents who are already in ¢
sever, these marks shall be insisied upon for those emtering the
nd those al the entry point of Lecturers, Assistant Librarians,

Y o
2
!

Readers, Re
Darectors oi £t
Universily systezii,
system from oulel
Assistani Dirsctor of Physical Education.

sion of 5% from 55% 1o 50% of the Marks, at the Master’s level
she decision in the matier will be communicated ssparately.

Regarding relaxs
for the SC/ST candidates,

A relaxation of 5% from 55% to 50% of the marks to the Ph.D. degree holders
who have 1 their master’s degres prior o 19% Sepiember, 1991, will be

commMuMCcHls

7 point scale with letter grades 0,AB,CDE & F shall be regarded as

B i ihe 7 §
cquivalent of 55% wherever the grading system is followed.




i scholar with published work of kgh qw-aiwg soiively @'“%a,rz»aﬁ in
10 years of experiencs in posigradnais teaching, and/or sgpm@me m
weh 2t the Undversify/Netional Le vel msiamimr_sa inchading experience of guiding

ressarch a1 dociorad lovel

sepuiation who has made significant

eachers with 15 years of UG isaching/ressarch

1% 7 squivalent published work, In
n 3o thsss, gaﬂa:hd is_; wh::z Join imm mﬂ:waﬁu 1:1 Universily system, shall also
,3 .)3% or an qumaisn? gmd of B in ths ’ p:mrt scals with letier grades

165 of teaching and/or ¢ sears i, exchy ng the period spent for
s and has mads soms mark i ﬁaq:, arsas of scholarship a3
ions, contribution to sdn wmovaion, design new




Post
fraily Sclences, Commerce, Educaties, Phyafcs!
Bducativm, LA ’

Qi

Goo i
in the 7 pou eo4
relevant sul
University.

ietier grades 0,4,B,C,D.E & F at the Mastsr’s degres lovel i

. Besids fulfilling e abovs qualifications, camdidates should have cleared e
eligibility test MET) for leciuwers conducted by the UGC, CSIR, or similar test accredited

Jowrnaiism ond mess communication

Qualification

with letter grades O,4,B,C,D,E & F at the Master's degres level in
pmmumication, journalism, from en Indian University, or an

equivalent degres from a foreign University.

- the above qualifications, candidates should have cleared the
‘o leciurers conducted by the UGC, CSIR, or similar test acorsdiied

=

* the mavke, or an equivalent grade of B in the 7 point scale w
% & F af the Master's degree level in the Humanitics, Sccial
e wuith ot Jeast & second class Bachelor's degres, or Posi-graduste Diplome
in commuiication/ mess communicstion or jowmslism, fom 8 recognised Indian

University/INatiomal Instituge.

fhe shove gualification, candidatee should have cleared dho

surere conducted by the UGC, CSIR, or sbmiiar el accred

Be

by the UGL.

Pl

e B




0z o
oz F oz

by ths UGC.

“'\

A tradidonal or a pmf@ssbm. ariizs with a highly comsndable professional
achisvernent in the concerned subject

For professional subjects like education, social work ar and performing arts ic., 2

sparsls detailed regulation on qualification would be issued. Till then the Regulations,
hitherio in force for dazw cortment to the post of Lecturer, Reader and Professor, will

8. Ssven polnt scale

GRADE GR ADE POY PERCETD “—?T AGE EQWVALEN

O'=Oulstanding U 5.50-6.00 ‘ a - 75-100 -
"4 =Very good 4.50-5.49 . ' 65-74

‘B’ =Good 3.50-4.49 : _ 55-64

= Averans 2.50-3.49 s 45-54
7 Average 1.80-2.49 L 3544

"2'=Poor - 0.50-1.49 2534

{03, 49 304,

of Libosrians,

The
Assiatant L3

may be ssen st Ay

£+



.o
oo
89
ve
.o

hhcations for ths post of Regisivar may bs seem at Appessd

N

iHeenions for the post of Divestor, Pliysical Bducation, Iy

director, P

U Commission has separais gidelings on constitution of Ssls:
be seferred 1o by University/affiliated non-Governmeni Colleg

Comanittes
of the SC/ST, womsn

{copy eng
pliysically i D
from any ©i sories appsars for the injerview.

Tt is o ‘or the University or College to wtiliss the Seminar or Colloguium a3 #
method for the szlection of Lecturer, Readers or Professors.

ises for the recruitment of Teachers in Government Colleges and
guch as constitated by the Maharashira Public Service

Tnstitutes «
commission,

= O

-

11. Imcentives for Ph.Id/AALPhiL

Fowr and 590 atvancs imcrements will be admissible to those who hold PhiD. and
M.Phil. degress, respeciively, ai the iime of recruiiment a8 Lscturers. Candidaies i
D.Litt./D.Se shall be given benefit on par with Ph.D. and M.Litt on par with M.Phil. Or
increment will be adimissivls to those teachers with M.Phil who asquire Ph.D. within twe
years of recrpitment.

1l

S EF!

£ Lasctrer with PhDD. will bs cliaible for two advance imcrements when she/no
moves into Selection Grade/Reader. '

for Those % .., fivs vears for those
years for 5] of Lecture:, and for efigibiity to move i
Lectmrer Cwads)Readsz, the minimum fength of service as Laol
Scale) shall bs uniformmly five years.




. 9 20
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For movement into grades of Reader and sbove, the minimum sligibility criterion
shall be Ph.D. Those without Ph.D can go up to the level of Lecturer (Selection Grade).

A Readsr with a minimum of eight years of service in that grade will be sligitle
be comsidersd for appointreent as a Professor :

The Selection Committses for Caresr Advancement shall be the sams as thoss for
Trirect Recrufiment for each category.

The existing scheme of Career Advancement for Assistant Dirsctor of Physical
Education, Assistant Librarian shall continue.

13. Lecturer {Senior Scale)
A Lecturer will be eligible for placement in a senior scale through a procedure of
selection, if she/he has :
year and two years, respectivaly, for thoss with M.Phil and Ph.D.
t2d in ons orieniation course and one refresher course of approved

, of engaged in other appropriate continuving education programmss of
ble guality a3 msy be spscified or approved by the University Grant

Corarnission. (Those with Ph.D. degree shall be exempied from one refresher
COUrse). ,

(ii) Consistently satisfactory performance appraisal reports.
14, Lecturer (Selection Grade) .

Lecturers in the Senmior Scale who do not have a Ph.D. degree or cquivalent
published work, and who do not mest the scholarship and rescarch standards, but fulfil the
other criteria given above for the post of Reader, and have a good record in teaching and,
preferably, have contributed in various ways such as to the corporats life of the institution,
examination work, or through extension activities, will be placed in the Selection Grade,
subject to the recommendations of the Selection Comumitiee which is the same as for
promotion to the post of Reader. They will be designated as Lecturers in the Selection
Grade. They can offer themselves for fresh assessment afler obtaining Ph.D. and/or
fulfilling other requirements for promotion as Reader and, if found suitable can be given
the designation of Reader. '




w10
15. Reader (Promotion)

A Lecturer in the Senior Scale will be eligible for promotion to the post of Reader
if she/he has : ‘

(i) Completed 5 years of service in the Senior Scale;
(ii)v Obtained a Ph.D. degree or has equivalent published work ;

(1ii) Made some mark in the areas of scholarship and rescarch as evidenced e.g. by
self-assessment, reports of referees, quality of publications, coniribution to
educational innovation, design ofkncw courses and curriculs and extension
activities;

(iv) After placement in the Senior scale participated in two refresher
courses/summer institutes of approved duration, or engaged in other appropriate
continuing education programmes of comparable quality as may be specified or
approved by the University Grants Commissions, and

(v) Possess consistently good performance appraisal reports.

Promotion to the post of Reader will be through a process of sclection by &
Selection Committee to be set up under the Statutes/Ordinances of the concerned
University or other similar Commiltees set up by the appointing authorities.

16. Professor (Promotion)

In addition to the sanctioned position of Professors, which must be filled in through
direct recruitment through all India advertisement, promotions will be made from the post
of Reader to that of Professor after § years of service as Reader.

~ The Selection commiites for promotion to the post of Professor shall be the same
as that for direct recruitment. For the promotion from Reader to Professor, the following
method of promotion will be followed.

a) Self-appraisal reports (required)

b) Research contribution/books/articles published

¢} Any other academic contributions. V
The best three written contributions of the teacher (as defined by her/him) will be sent
in advance to the Experts to review before coming for the selection. The candidate shali
be asked to submit these in 3 sets-with the application. )
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émﬁds«”
ﬁ_g’@@ b enviTo
culveach activitics,

fingittntionsl coiporate life.

orls ‘B*mla”li_ sher coursss/summer instines,
- 0 4 wasks dyrstion, & iy mmzfy performaince appraisal
fsg(@s"hfa sbm be ﬂa@ mandatory requirement for Carw-"r A«fvmc@mcnt from Lecturer to
Lecturer (Senior Scale) and from Lecturer (Senior Scals) to Lecturer (Selsction Grade).
Wherever the reguiremsnt of msntaum/mmshar courses has remained incomplete, the
promotions will not bs held up but thess must bs completed by the year 2000.

Ths sequiremsnt of particlpation in <

»

The requirement for completing thess courses wﬁi be as follows:

iy For L@ctwer to Lecturer (Senior Scale), one orientation course will be compulsory for
University and College teachers. Thoss without Ph.D. will be required to do one

refregher course in addition.
ify Two refresher courses for Lecturer (Senior Scale) to Lecturer (Selection Grade).

i) The semior tsachers kike Readers/Lecturers (Selection Grade) and Profsssors may Upé
m attend two Seminars/Conferences in their subject arca and present papers as one
ect of their promotion/selection to highsr level or attend refresher courses to be

uﬂ'ﬁ»"d by ASCs for this level.

If the number of years required in a feeder cadrs are lsss than those stipulated in this
notification, thus entailing hardshap to those who have completed more than the iotal
aumber of years in their entire service for eligibility in the cadre, will be placed in the next
higher cadre after adjusting the total number of yezrs.

Selsciion Commitise for the purpose of promotion so be made from the post of
Reader to that of Professor in cass of Government Teachers will be such as prescribed by
the Sixte Governmment. :

17, Part time teachers ;

mum qualifications for appointment of pm time teachers shall be the
f reguler teachers and selected by regularly constituted Selection
'm m:rz: tearhes Tz am@@ﬁ@d @ﬂﬂ; i excaplional circiinstances
itions in feres ﬁ*'subj@c& to be

itmesnt, if only for & shost

: ’E“’ gy can be appodnted on &
i cnt half time / proposi HZ""%? em,allwpﬁﬂ against half/proportionsie
seals (wnd should include proportionste increments, dearness allowance zad
bis benefits). Such permansat part time teachers will also be emtifled to the
scheme of caresr advancement from Lecturer to Senior Scale Lecturer, Selection Grade ——

32




Lesturer/&
areoun o
oiher pory

=

) g?w/m,mmam;s MY Cre & posi m f Profe
3 ';gﬂc# 0 provision contsined in Sec.8{a) o
havashirs Act OV of 19%4). In g@ﬁ@:rai, onE pos
5 | if thers are already four Readers and iwelve Lecturers and
tion of a post of Professor is acadsmically necessary. The procsduze ol
ssﬁ@sﬁmm of Professur will be through Sirect recrudiment as in the univessity, other collsg
of similar siandsrd will be identified by the UGC as per the scheme of Government of
India.

the basis «
Umv srsiiies

19, Teaching Days :

srsity and Collsges must observe af loasi 180 aciual teaching days is.
30 weeks of aciual tsaching in a 6 day week. OF the remain
ve devoted 1o admission and examination activities and 1
or sperle, College day, eic.) 8 wesks for vacation and 2 wesks i
s public holidays, If the University/Colleges adopt 3 35 day w
er of weeks should be increased comrespondingly v on

Thea Undy
there shall
period 12
instructio
be attrib

patiern,
equivaleni of 30 wesks with a 6 day week. Ths above is summarised as foliows
NO. OF WEEKS

University College
Teaching 30 ( 180 days) 30 ( 189 days)
Admissions/Traminations 12 16
Preparation for examinations
Vacation 8 i
Public holidays 2 2

( to Incrense and adjust teaching days)

Total 32 Total )




ni3

3 ant shall not be isss than 40 hows o
sks (180 seaching days) & an a e year. I shall be necessary
fable for at least 5 hours daity in the University/College. Ths divsct

<-.~.
il

Lsoiorer/Se. Leotrer/Leciursr (Selection Gradls) 16 hows -

Readers and Profeasors 14 hows,
Howsver, a relaxation of twwo hours in the workioad will be given 1o the Professors
who are aclively involved in Research, Exiension and ﬁ{?ﬁmamﬁm
Ths workload of the teacher will be as prescribed by the University Grams
C@:rmzai@si@ﬂ. However the exsmplion shall be granted o the teachers working in
Undergraduate and Posigradusts teaching as well as 1o Principals and Vice Principal and
Hsads of the Departments, a8 given in Gwemmsm Resolution dated 1* June, 1981 and 1%

September, 1981.

The staffing patiern (workload pattern) for Colleges of Education prescribed. vide-
Govermment Istter No. 8TC 2279/104723/(407/79)3XVIL, dated 1% Fuly, 1980 will
continus 1o operats. As per this staffing patiern, one teacher i3 admissible for each 10
stdenis duly persaitted by the State Governmsn? in addition to the posts of Principal.

el

21. Proiection to teachers -

The workioad presciibed by the University Grant Comsnission shall bs
inplementsd without auy additonal siaff R shall also bs ensured that the services of
permansaily approved full-fime or pari-time tsachers or similar teachers who have beea
approved on hourly basis working in clearly & gpz"wsd vacancies, are not terminated mersly
 the grownd that they have been rendered surplus a3 3 resulf of workload. Such
m‘zzmmah approved smpius full-tims or péri-time or hourly basis tsachers will bs
sbaorbed as per the existing procedure in fores,

22. Supseyannuation and re-empﬂaymsem

be given, Hsrzevg&' u g / aw Ogr,_a sr 2 C@ﬂ rﬁl@ m mﬂmiﬁy 2
d a5 @Ea' awwﬂmg m z‘saa grisiing
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o be 60 yenrs gubject o the conditions laid under Govermn

558S/(A6TZY ADM=2, dated 20.12.90. '

sngmation of Regstrar, Librarians, Physical Education persomnst
vt the teachers will be 60 years. No re-employrent facd
sirare, Librarians and Divectors of Physical Education. T
ot of Registrar other than tsachers will be reiired at the ags of

PEESOnS a7
58 years.

edressel mechamnism <

23. Grievamn

&7 of the Maharashtra Universitics Act, 1994, (Maharashira Act
the Grievance Redressal mechanism is established at University

24, Perlod of probation and confirmation thereafter

A University/College teacher shall, subject to the procedure prescribed for selection
eaf, shail be appointed in the first instance on probation for a period not

<
T

and appoinimnss

exceeding 74 monthy from the daic on which ehe/he joins duties aftsr the expiry of whic
ahe/he shall be confirmsd and informed accordingly in wiiting, or his service shall be
terminated providsd . least ons month’s nofice is served on him prior to the expiry
the period of probatioa or one month’s Pay, D.A., and C.L’.A. in lieu thereof, is paid in

fhdrri.

The sonfinmation shall not be linked to the complstion of orientation cougss, [z
offorts should bs mads to send the teacher either before joining, or immediately thereal
but, in any cass, the orisniation courss ghall be completed within 2 period of the firsi

years.

Since fe Gme reyuired for Career Advancement has now been reduced, an

extension has been provided tll 31.12.2000 to all candidates for completing refreghes

COurses.

Univessity Department/College Principal sponsoring ' the teacher for the required
orientation and refresher course, and guch opportunity is not denied to the teachsr, excep!
on sufficient grounds to be specified in writing to the univefsity. The University will also
biing to the stention of the UGC any complaints received from University or Colls
teachers thai they did not get admission (o the coursss for witich they applied wiih detail
(name of isacher, name of institution where emiployed, course applied for, ASC of
Departmeint whers applicd, dates of courss and reasons given for refusal).

The Uiversiiy/Colloge will devise a mechanism for ensuring that the Head of the




S yens, J}mﬁL bv provided for the
gy, SO a.ha‘a, almost all teacher:

Cthsr conditions with respect 0 Sup ustion Bsmﬁts Wﬁﬁu be given as per

ety

CentreV/State Government Rulss.

24, Service agreement

At ths time of recruitment #a University and Collegss, service agreement hall be
signed between the University/Collége and the Teacher which shall be lodged with ths
Regisirar/Principal with .2 copy to ths  concemned teacher. The self-appraisal of

performance shall be & part of the servics agresment.

fdos afier full discussion in the
xJ it in its Act, Statutes and
non-teaching stalf including

8. “’(‘u@&mﬁ'@bﬂﬂﬂﬂ’

The sﬂwp“faasai of p@rfomamy shall be. adopted as a mandatory part of the
iy A(’:f Wnnfm schems and shall be implemantsd with the new pay scales within the
azns of 1 year, if not already imp t will bs optional for the institution fo
congider imlroducing sindent evaluation zs 2 msihod of assessment of the teacher,
i nstitutions, professional oolleges snd automomous colleges.

icable o Government Teachers

S vieo inatiers in case of tsachers in Government Colleges and Institutes of
1 b6 governed by Maharashiva Civil Service Rules as prescribed from time o

payment of arrears

BEeh 'wfﬂiW/Cﬁ.i@%@ authority ehall
after comapleting th :
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an opiion for for coming over to the revised scale vide para 6 above. The pay

of a teacher sl a5 the arrears that would be due 1o him should then be worked out in

the forms to 1 ihed by the Director of Education (Higher Education), Maha -rra@hm
ety iization mcluding the amount of arrears payable 10 a teacher, should

State, Pune. ]

be got approved from ihe soncerned Regional Joint Directors of Higher Education. Since
the revised be implemented with effect from 1% Januzry 1996, the arrears
of pay to win v may be entitled in respsct of the period from 1% Janvary, 1998
o 30" Sepi (bo’«:h days inclusive) vnder these mules shall be credited to e

ount of the concerned teacher after adjusting the amount of third
i i «f and shall not be permitted to be withdravwm for thres years up to
31% December, 2001 ex cept in case of teachers who have retired or have seized to be in
service during this period. The arrears of allowances like HRA, CLA, TA from 1% Augusi,

1997 to 30" Sepiszaber, 1998 (both days inclusive) shall be credited to the provident fund
account of fhe teacher and shall not be permitted to be withdiawn for the period ending
31 March, 2002. Also no interest on account of the aforesaid amount credited to the GPF
account of s concsimsd sacher will be given for the period up to 31%° March, 2002
except in case of teachers who have retired or seized to be in service during this period.
The concernsd tsacher would be allowed to withdraw this amount credited to Geness!
Provident Fund accountis, afier a period of 3 years, except in cases of retirement, death

and resignation.

provident fix

3 S

The University/College shall submit’a statement of expenditure every month on
account of revision of scale of pay of University/Coflegs tsachers to the Director of

Education (Figher Education), Maharashtra Stats, Pune in the prescribed form.

The University will initiate action to frame statutes under the relevant provisions of
the Maharashira Univarsity Acts, (Act XXXV of 1994) 1994, and take immediately all
appropriats steps which may be required to implement the package scheme and scheme of
revision of pay sceles for the maintenance of standards in Higher Education, for the

o

. University and the mﬂ-,,gf tsachers.

These divections shall remain opsrative till such time as siatutes and ordinance are
made in these respect.

T WY LAAAL

 {Dr.(Smt) Snechalata S. Deshmukh;

MUMBAI - 400 032 ' VICE-CHAMCELILOR

21% Jamvary, 2000
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To, ‘

Professor-cum-Diresior,
Divsctor A?ﬁi {5

s Hend of ﬁa@

:up & E*i@ﬂ&lml, ’I

dmf*‘l by {L.?mg Sﬁ f: Gm/n i1 f\mw aﬁd

hisr than ﬂwﬁg mmuged sfmd main

Wo. CONCOL/TAU/VCD/ 37-A  of 2000, MUMBAI - 400 052 21% January, 2000

Copy forwarded with compliments for m:faﬁmimﬂ 0 -.

1. The Direcior, Board of College & University Development, Umwrsa‘y of

Mumbai
2. The Secrstaries of the Managemenis/Socistiss of aforesaid colleges.

eisry 1o the Government of Maharashirs, Education and Employinent
ent, Mantialays Annezs, Madam Cama Road, Mumbai - 400 032

ol

4. Ths Divector of Education (Highsr Educalion), Maharashira Stals, Qa‘m’la"sd
Building Pune 411 001.

8. Ths Joint Dirsctor (Fligher Education Grants), Mixnbai, Pune and Kolhapur.

6. The Presiding Officer, Collegs Tribunal for Mumbai and S.N.D.T. Women’s
Unaversities, University Buildings Fast Wing, Sscond floor, Fort,
Whunbai - 400 G32.

7. The Se crsmx'y Associgfion of Principals of non-Govermment colleges,

Universily of Mumbm, C/o. Ramnarain Ruin College, Matunga, Mumbai-400
019 (Two copies). ‘




=] 8-

The Cemeral Secretary, Mumbai University and college Teachers Union

8.
bibhmnbal  University Club House, ‘B’ Road, Churchgate, Mumbai - 400 020
i

ZOTT,

{Two copies) :

9. ‘The Deans of Faculiles of Arts, Science and Commercs.

{Dr.(Smt.) Snchalata S. Deshmukh}
VICE-CHANCELLOR

Copy to the Ve. Finance Officer, the Director of Students Welfare, the Vc. Controller of
Examination, the Depuly Registrars, the Assistant Registrars, the Assistant Registrar,
University Sub-Cenirs at Rainagiri, Executive Secretary o the Vice-Chancellor, Personal
Assistants to the Pro-Vice-Chancellor, the Director, B.C.U.D and the Registwar and s
args of the different sections/umits in the Registrar’s office.

persons in ¢

Record Section {Ten copiss)

MDD T I DT
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Accompaniment to Govi. Resolution Higher & Technical Erﬂucaiam Department Mo.
NGC-1298/{4819)/UNI-4, dated the 11th Dpaembef 1899.

APPENDIX 1

1. Rules for Fixation of pay in the revisad scale.- (1) The initial ﬁéy of a tsacher who elects,
or is deemed to have slected the revised scale of pay from 1st. day 0f J?nuary 1998, shall, be

fixed in the following manner, namely:-

(&) in the case of all teachers-
(i) an amount representing 40 per cent of the basic oav in the existing s

he added to the "existing emoluments” of a teacher ;
(ii) after the existing emoluments have bee’i 50 mcreased the pay shall thersafter
be fixed in the revised scale at the stags naxt above the amount mus comnuted
Provided thai -
(2) if the minimurn of the revised scale is more than the am unt 30
arrived at, the pay shall be fixed at the minimum of the revised scale;
(b) if the amount so arrived at is more than the maximum qf the
revised scale, the pay shall be fixed at the maximum of that scale.

cale, shall

NOTE :7 : Basic pay means the pay which has been sanctionad for the post held by a teacher
substantively or in an officiating capacity or to which he is entztled to by the reason of his

position in a cadre.
i

NOTE 2 existing emoluments shall inciude —

{a) The basic pay in the éxisting scals;,

{b) Dearness allowance admissible as on 1’“ January 1398 on the bas:c pay; and

{c) the amounts of the first and second instalments o? the mtenm reliefs admissible on

the basic pay in the existing scale;

The table showing the various stages in the existing pay scales DA lR I IR H of the

basic pay admissible thereon is given in Appendix il. | Do : '

(8) in the case of a teachers w‘wo are in recexpt of special pay in addition to pay in the

existing scale and where the existing scale with special pay has been replaced by a scale of pay

after merging the sp@cual pay, the pay shali be fixed in the revised stale in accordance with the -
provisions of clause (A) abovg except that.in such cases exzstmg emoliments” shall include-

(a) the basic pay in the existing scale, . . : e

{b) existing amount of special pay, - - ' “

(c) dearness allowance admissible as on 1 January 1998 on the baSlC pay and

(d) the amounts of the first and second mstalmem of mtenm relief admnss:bie on basic
pay in the existing scale and specnal pay, - . ° : o . - :

(C) in the case of tea’chers who are in- recmpt of special pay in addmon to pay in the
existing scale and in whose case special pay continues with the revised scale of pay either at
the rate or at a different rate, the pay in the'revised scale shall be ﬂxed in accordance with the
provisions of clause (&) above with reference {o existing emolumenie caleulated in accordance
with the Explanation thereto, after excluding the existing special pay. "In such cases, speciai pay
at the new rate shall be drawn in addition {o the pay so fixed in the re\;/isea’ scale.

%)
L
~




24 | -
Note 1.-Where a teacher is holding a permanent post and is ofﬁciating a higher posi on =

regular basis and the scales applicable to these two posis are merged into one scale, the pay
shall be fixed under this sub-rule with reference i the officiating post only and the pay so fixed
shall be treated as substantive pay. The provisions of this Note shall apply mutatis mutandis, to
teachers holding in an officiating capacity posts on different existing scales which have been

replaced by a single revised scale. _ - ; ‘
Note 2-Where the existing emoluments as calculated in accordance with clause (A},
Clause (B) or clause (C) as the case may be, exceed the revised emoluments in the case of

any teacher , the difference shall be allowed as personal pay 10 be absorbed in future increasas

in pay, except in the cases covered by proviso (b) of sub-rule (1)(A) above.

Notz 3.- Where in the fixation of pay under sub-rule (1) the pay of a ieacher drawing pay
at more than three consecutive stages in an exisling scale gets bunched, that i3 io say, gels
fixed in the revised scale at the same stage, the pay in the revised scale of such of these
employees who are drawing pay beyond the first four consecutive stages in the existing scale
shall be stepped up to the stage where such bunching occurs as under, by the grant of

increment(s) in the revised scale in the following manner, namely:- |
(a) teachers drawing pay from the 4% upto the 6" stage in the existing scale — By one

increment; } .

(b) teachers drawing pay from the 7% upto the Sth stage in the existing scale, if there is
bunching beyondthe 6" stage — By two increments; o v

() teachers drawing pay from the 10" upto the 12 stage in the existing scale, if there is
bunching beyond the 9" stage — By three increments. ’

If by stepping up of the pay as above, the pay of a teacher gets fixed at a stage in the
revised scale which is higher than the stage in the revised scale at which the pay of a teacher
who was drawing pay at the next higher stage or stages in the same existing scale is fixed, the
pay of the later shall also be stepped up only to the extant by which it falls short of that of the
former. : o : Coo s R :

Note 4.- The fixation thus made shall ensure that every teacher - will:get at least one
increment in the revised scale of pay for every three increments (inclusive “of stagnation
increment(s), if any) in the existing scale of pay. ' S o :

Note 5.- Where in the fixation of pay under sub-rule (1) pay. of a teacher ,.who, in the -
existing scale was drawing immediately before the 1% day of January. 1996 more pay than
another employee junior to him in the same cadre, gets fixed in the revised. scale at a stage -
fower than that.of such junior, his pay shall be stepped up to the samé stage in the revised scale .
as that of the junior. . T

Note 6.- Where a teacher is in receipt of personal pay on the 1% day of January 1996,
which together with his existing emoluments as calculated in accordance with clause (A), clause
{B) or clause (C) as the case may be, exceeds the revised emoluments, then, the difference
representing such excess shall be allowed to such an employee as personai pay to be absorbed
in future increases in pay. o g - - :

Note 7.- In cases, where a senior teacher ‘promoted to a higher post before the 1% day
of January 1996 draws less pay in the revised scale than his junior who is promoted to the ’
higher post on or after the 1% day of ’Jandary 1998, the pay of the senior teacher should be
stepped up to an amount equal to the pay as fixed for his junior in that higher post. The stepping -
up 'should be done with effect from the date of promotion of the juﬁior'ieache'r, subject to the

fulfilment of the following conditions, namely:- - : ' ’

- _ (a) both the junior and the senior teacher should belong to the same cadre and the posts
in which they have been promoted should be identical ini the same cadre; ; .

{b} the pre-revised and revised scales of pay of the lower and higher posis in which they
are entitled to draw pay should be identical, and - L
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{¢) the anomaly shouid be direcliy as a result of the application of the provisions of these
rules or any other rules or order regulating pay fixation on such pz‘o;motion in the revised scale .
' The orders relating to refixation of the pay of the senior teacher in accordance with the
ahove orovisions should be issued and iha senior teacher will be entitied to the next increment
on compietion of his required qualifying service with effest from the :;Jaie of refixation of pay.
8.~ In the case of a teacher promoted to a higher post on or after 1% January 1595,

Note 8
the pay of the lowar post in the revised scale shall be fixed first under these rules and ihen the
f

pay fixed in the revised scale of the higher post under normal rules.

MNoie 9.~ In the case of a teacher who is drawing reduced pay as on 1st January 1996
the existing scale on account of imposition of penally undar the provisions of the respectiv
Statutes in the concerned Universities the pay in such cases should be fixed as under:-
on the basis of pay aciually drawn on 1% January 1996, and ;
on the basis of pay which would have been drawn but for the penalty. ‘ ‘

The revised pay as fixed at (a) above may be allowed from 1% January 1998 to the date
of expiry of penalty and tha ravised pay fixed at (b) above, from the date following the date of
‘expiry of the penalty after allowing increments, if any, that might Have notionally fallen due in
the revised scale during the period from 1% January 1998 to the date of expiry of the penaly.
The next increment in the revised scale will be regulated in accordance with rule 2 of these

rules.

in

b

-

Note 10.- Where a teacher is on leave on the 1% day of Janluary 1996, he shall become
entitled to pay in the revised scalz of pay from the date he joins duty. In case of a teacher
under suspension, he shall continue to draw subsistance aiiawancé based on exisiing scale of
pay and his pay in the revised scale of pay will be subject to final order on a pending disciplinary
proceedings. : ' f ’ '
2. Date of next increment in the revised scals; . - o Lo
The next increment of a teacher whose.pay has been fixed in the revised scale in
gccordance with sub-rule (1) of rule 1, shall be granted on the date he would have drawn his
increment had he continugd in the existing scale: ) , . AR

- Provided that in cases where the pay of a teacher is steppéed up in terms of Note 3 or
Note 5 or Noie 7 to sub-rule (1) of rule 1, the next increment shall be granted on the complation
of ﬂ;ze qualifying service of twelve months from the date of stepping up of the pay in the revised
scale: : : R » '

‘ Provided furlher that in cases other than those covered by the preceding proviso, the
next merement of a teacher whose pay is fixed on the 1 day of January 1996 at the same stage
as the one fixed for another teacher junior to him in the same cadre and drawing pay at a lower
stage than his in the existing scale, shall be granted on the same date admissible to his junior, if °
the date of increment of the junior happens.to be earlier. -~ - IR '

i

-

Provided also that in the case of. teacher who had been drawin‘g mavxir-ﬁum of the exiSfiinQ

scale for more than a year as on the '1“’ day of January 1996 the next increment in the revised
scale shali be allowed on the.1st day of January 1996: 5 e

Provided that in cases where a teacher reached the maximum of the pre-revised scale
after v‘ls.i January 1995, the next increment in the revised scale' shall be granted on the
completion of service for the full incremental period countiing from theI date on thiCh he reached
the maximum of the existing scale: : 8 ’ '

: o .261-
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Note 1.- Where a teacher who is held up at the efficiency bar, in the existing scale elew,
or is deemed to have elected the revised scalg, his inilial pay in the revisad scale should be -
fixed under these rules and he should be granted the next increment on the date on which it is
due in the revised scale provided that if the authority competent to aliow a teacher to cross the
bar certifies that a teacher would have been allowed to draw the mcremﬂm in the existing scale
on an earlier date, the next increment should be granted on such aarhor date.

Note 2.- Where by grant of one additional incremsnt in terms of the third proviso in the
revised scale applicable to the substantive post, the substantive post: of a teacher exceeds his
officiating pay at any time, a teacher may be allowed, in addition 'to officiating pay and the
substantive pay as personal pay to be absorbed in future m\,remems for the periods during
which the substantive pay exceeds the perscnal pay to be absorbed in future increm ents for the

periods during which the substantive pay exceeds the officiating pay. -
Note 3.- In cases where two existing scales, one being a promiotional scale for other, are

merged, and the junior teacher, now drawing his pay in the lower scale happens to draw more
pay in the revised scale due to grant of additional increment under ihlfd proviso above than the
pay of the senior teacher in the existing higher scale, the pay of ihe senior teacher in the
revised scale shall be stepped up to that of his junior from the same date and he shall draw next
increment after completing the qualifying period from the date of such steppmg up of pay.

3. Fixation of pay in the revised scale subsequent to the 1% day of January 1996.
Where a teacher centinues to draw pay in the existing scale and elects to come over {0
the revised scale from a date later than the 1* day of- January 1998 hls pay in the revised scale '.
from such date shall be fixed as under:- L
(2) in respect of a teacher who draws his increment annually and who opts to
swiich over to the revised scale of pay from the date of his increment foliowmg after ist January

1996 but not later than 31st December 1997 in respect of the post held by him on st January_ i

1996, his pay shall be fixed in accordance with the provisions of rule 1. However, such a =
teacher shall not be eligible for 40 per cent of basic pay per month for the penod from the 1sz
January 1996 tili the date on which he switchas over to ihe revised scale .
, (b) in the case of a teacher who zlects to come over {0 the revised scale later than
31% December 1997, his pay from that date shall be fixed under the normal pay fixation rules -
and for this purpose his pay in the existing scale shall have the same meaning as of existing
emoluments as calculated in accordance with clause (A), clause (B) or clause (C):as the case
may be, of sub-rule (a) of rule 1 extept that the basic pay to be taken into.-account for
calculation of those emclurents will be the basic pay on the later date aforesaid and where a k
teacher is in receipt of special pay, hns pay shall be fixed after deductmg from those emoluments
an amount equal to the special pay. Such employee shall not, however, be eligible for 40 per
cent of basic pay in the existing scale per month for fixation of pay in the revised scale. '
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.41, Co
Accompaniment to Gavf-mrrem Regoiution, Edur‘"tm and Employment Depariment No. NGC-
126814 619”3;:\!’ 4, dated 11% Desember, 99
APPENDIX i

Form OF Option

" substantive holder of the

et e e e D
DOSE OF . Lo it e oot e L e e e e e e in the scale
OF 8. o e e inthe .. .......... PPN scale of
RS o e e e iNthe CONBGE it hereby
“{1) elect the revised scale of the post With effect from 1% January, 1996,
v “existing
‘(i) elecl to retain the - -scale of pay of the post untit :
*Pre-January 1896
‘the date of my rext increment.
“the date of my subsequent increrent.
‘raisingmy paytoRs. ... ‘
"I vacate or cease to draw pay in that sca!e oo
2. The cption hereby exercised is final and will not be modified at any subsequent jda’ce.
Date: Signature.
'Sigried before me
Date . o : Signature.
(Pnnc:pai of the Collage)
(Received the above declaration)
Date: ) - Sighature

i {Head of the Institution)

Note . The aption shaukd he axercised separately in raspect of substantive end of uc:armq appomtmen{s
* To be scored oul if not aoolic:zhla i

i
'




WE3..
Accompaniment to Government Resolution, Esiuca'llqsp and Employment Department No, KGo-
1288/{45815)/LiNI4, dated 11™ Decamber, §¢

APPERDIX I : N

THiIS AGREEMENT made this .............. day of .o One thousand Nine hundred znd Minsty Nins

between SOILISME/KUML. e i
Demonstrator/Tutor/Reader/Seniorfunior Lecturer/Professorof ... .. e ren :
Principal Of i i Coliegs/University Established
DY e egieinafter referrad 1o as °the Employss® (which expression shali
28 Not so admit include his/her heirs, executors and administrators of the One Part and

Callege/Universily hereinaler referred 1o as © the said College/University” of the Other Part,

WHEREAS the Employee has been weoiking as s Demonstiator /Tutor /Reader/ Senior / Junier Lecturer / Professor of
......................................... IPrincipal of tha said College /University from the e day of
Lise L o

AND WHEREAS the Government of Maharashira has by Government Resolutiort, Higher and Technical Education
Departrnent, bearing No. NGC-1298/(4819)UNI4, dated the 1™ Deceernber, 99 (hereinatter referred {0 as * the
said Resolution” a copy whereof is annexed hersto) sanctioned a scheme for revision of the pay-scales of ths
University and Coliegs teachers and other measurss for improving standards in Higher Education. .

AND WHEREAS accordingly the said College/University has agreed to revised theipay scale of the Employee on the
Emoloyee agreeing to accept and duly comply with the terms and conditions laid down by the Government of
Maharashtra by the said Resolution which the Employ2e has agreed to do. X

NOW THIS AGREEMENT WITNESSTH AND IT IS HEREBY AGREED AND D:ECIDED by and betwsen Pariies

hereto as follows :- X .

(1) agree, accept and duly comply vidih the terms and conditions specified in the said Government Resaiution;

{2) agree to have these conditions inserted in the cormiract of his appointment which he has already exscuted or
which he may have to execute hereafier; :

(3) agree that in the event of his failire to abids by these condilions he shall c_eas:& to derive benefiis of revised pay
scales.

IN WITNESS WHEREOF Shri/Smt./Kum... .. ... [EUES T ORTRRRU
set his / her hand and
Common Seal of University has been here unto affixed.

the Employee above named has hereto

i

Members of the Managing Comrﬁiﬂee/Governing Body of ... ... .. hr’l'iVE sel their respactive hands the

day and year first hereinabove written.
.

* Signad and Delivered by-—
the Erhployee abovenamed in the

Shri /8mt/Kum. .,
prasence of -- .
. e e e e e e .
2o P SR .
3 :
: OR j
Sigried and delivered by— !
1. e e e !
3. T
5. Efc the present Members ... ... . .. of the Managing Committee / Governing
Bodyof - .. ... ... :
Inthe presence of | et

t
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Appendiz-V -

Minimua Quam‘caizuzzs for dircci recraitment to the posts o!? Librarian, Deputy
Librarian and Assistant Librarian.

Librari an(l versity)

s
o
Mot

{)Master’s degree in hbrary science/information science / documentation with at
least 55% of the marks or its cquivalent grade of B in the U(;C scven point scale:

and consistently good academic record;
ii) At least thirteen yewrs as a Depuly Librarian in a umvcrslty library or cighteen

years’ experience as a College Librarian.
iii)Evidence of innovative library service and organisation of published work.

Desirable

M.Phil/ Ph.D. degree in library science / information science/ documentation/
archives and manuscript-keeping.

{i1) Depuly Librarian
1)Master’s degree in h‘orary science/information scicnce/ documenfanon with at
least 55% of the marks or its equivalent grade of B in the UGC seven point scale
and a consistently good academic record.
ii)Five years’ e\pe;ncnce as an Assistant University Librarian/ Col lege Librarian.
iii) Evidence of innovative library services, published work and professional
commitment, computerisation of library.

Dcwab!c
M.Phil/ Ph.D. degree in l brary science / information scwm.c / documentation /

archieves and manuscript-keeping, computeriation of library.

(iii}y  For the posts of Assistant University Librarian/ College Librarian /

Documentation Officer, -

Minimum Qualifications ‘
1JQualifying in the national-level test conducted for the purpo'»e by the UGC or
any other agency approved by the UGC

it)Master’s degree in library science / mtormation science/ documentation

or an equivalent professional degree with at lcast 55% «of the marks or its
equivalent grade of B in the UGC seven point scale plus

consistently good academic record, computerisation of library.
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APPENDIX Vi

r '"“‘O THE POST OF

I.oa Mw or's Degree with at least 55% of the marks or its

UGC 7 point scale.
At Icaot 15 years of experience as Lacturer (Senior Scale) / Lsc’m;er with 8 years

g gu.tvalma grade of B in ths

E= N s
experience in Reader's Grade along with experisnca
J‘i
ble experience in research establishment and / or ot ther msmuhona of Higher

n educauo;xal administration.

Compara
Education
15 Years of Administrative Experience of which 8 vyears as Deputy Registrar or an

equivalent post.
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Appendiz-¥ii

Riinimum qualifications for the posts of Direcior, Physical Education, Depaty Director,

()

{b)

Physical Education and Assisgtani Director, Physical Education.

University: Assistant Direetor of Fliysical Education and Sporis/College DPEs
{Lecturer-scale) :

Master's degree in Physical Education {two years course) or Master's degree in

1)
Spotts or an equivalent degree with at least 35% of the marks or ils equivalent
grade of B in the UGC 7 point scale plus a consistently good academic record.

(1) Record of having represanted the university/college at the inter-university/inter-

collegiate competitions or the Stze in national championships.
(i)  Passed the physical fitness test. ¥

{iv) Qualifying in the national test conducted for thé purpose by the
UGC or any other agency approved by the UGC. -

University: Assistant DPEs/College DT Es (anior-SgaIé) )

(i) Should have completed six years of service as University Assistant DPEs/College DPEs
with a benefit of two years for Ph.D. and one year for M Phil. Degree holders,

{i1) Passed the physical fitness test.®

(iii) Consistently good appraisal reports.

(iv) Should have attended at least one orientation and one refresher course of about three
to four weeks’s duration each with proper and well-defined evaluation procedure
(exemption from one refresher course is granted to Ph.D! degree holders).

Uiniversity: Assistant DPEs/College DPEs (Selection grade)

(1) Completed five years of service as University Assiistant DPEs/ College DPEs in the
senior-scale. !

(1)) Has attended at least two refresher courses of aboilt three-four weeks duration with
proper and weli-defined evaluation procedure after placement in the scale of Rs.3000-

5000. . |

(i) Shown eviden.ce of having produced good ieains./;ath]etes and of having organized

and conducted coaching camps
, .50/~




v
@
o=

DPEs fLesturer
{"

a e

Juding 2 years o

soala { in

years' experience as Ui

(i} Five
{Physical Education) or in the equivalz
research experience for Ph,.Dj i

} Evidence of organisin g compelit:

(iv} Evidence of having preduced good pa

Combined University and at higher levsl

{v} Fassed the physica! fitness test. *
{vi)Consistently good appraisal reporis.

{e} = Usniversity BPEs

i) Pi.l3. in physical education.

ii) Experience of at l2ast ten vears a5 University Depuiy or Reader P 1yst
=) &
as Un.versuy Assistani [2PEs dege DPEs {56 lauacrp gra ’e) fi@CﬁLm

1

- Do 'Cars
¢ fifteen ;&:

0
{ Scnior .:ca!c clection Grade) in Physica! BEducation.
(ii3) Participation in 2t least two national /| ]

(iv) Consésiency in good appraisal reports.

{v) Evideuce of orgas uz:ng cosnpe‘citionz and

(iy  Evidence of havinb prodused good perf o isams 5 gl
combined university ""d at higher level cic. :

‘
i
{
|
i
!

®

HORM

Up to 50 years

R v MINU”‘;«,‘_ N Y

Up to 40 Years K

€00 n

Up to 30 years Up to 45 Yen
1500 mtrs ! 1200mrs

1800 mitrs. ’ 15 '
NORBE FOR WOMEN

MINUTES RUN/ WALK. TEST -

‘Upto 50 Years  ©

Up to 40 Years bp to 45 Years
400 Mitrs

Up to 30 years

800 MTRSE 600 MTES

1000 mtrs
However, before taki ang the tost a “candidate shall produce & medical dertificato costifying that he /

she is medically ﬁt




1. Chairperson of the Governing Body of the colls sge or hisfer nominses o be the Cha=rpm rson
] it fomrmtaei . ' ‘ a
' i
The Principal of the concerned College. A

Z
3. Onr tor teacher/Head of the Depariment (of the concemiad subject ) preferably having

ol lww than 10 yeears Gf services as & teachsr.

4. Two nominses of ih== Vice Chancelior of the afilliating university of Mmm one should be &

subject expert,

5. Two subject-expeits not connected with the coliege to be mmlnated by ihsz: Chairperson of
the govaming bauy out of a panel of namas aﬁpmvﬁd by the Vice Chﬂnceuer

Head D parmﬁ. it shod;d bfa necesssmly is Mwﬁnf‘ in ihe $@iﬂctxon Q@ﬁ‘:uilﬁbw

The quorum Tor Hie mesting should be tived of which at lsast two mu - ba from out ©

three subjest-experis.

£t
H

wis

For the Post of Univarsity Lecii.xre:'. ,

At the Universily level, all selections must be done within the syustem with the ¥ as the head
of ihe Selection Commiiles :

1. The Vics C;hanceiiar io be the Chairperson of the Seiection Cfommli;;e&

iis in the concamad suojcm, io be invited on the basis of 'h‘ !' st recommended

2. Thre
Chancelior :md approved by the e cutive Gouncil / Syridica

¢

vy e

i)
13

);-(I«—
A

DB

#
”
1

e

[4

P

3. {")c-da of the cocnsrned Faculiy/Head lCh; arson of the Department.
4. An academician nominated by the Visitor/Chancellor.
The quorum should be four out of which at least two outside subjeci-experts must be présent.
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For tha Post of Reader

dive inviting the biodata anﬁ reprints of ‘88 majnr

The process of s8 } iion should inv
ing themn assessed by the same thres

publications of the candidate befors inks
exiamal experis, ‘/ﬂO axe ic be mvsx"z" 16 nte
should have the following composition.

1. Vice Chancellor ic ba the Chairparsan of iz Selsction Committes
2. An agademician who 15 the nominese of iha VigitoyChancellor,

€

Three exoerts in the concamad sub

izl J; out of the list recommended by the Vice-
Chanealior and 2 vo;aved by ths Exacul oul

mail / Syndicate.

4. Dean of the Faculty.

5. Head/Chairperson of the Departmant.

For the Post of meessm _

The process. of sele
publications of which one could be a book or ressarch report, before the interview, and gstting

tham assessed by ihe same three exdemnal exparts who. are io be invited for the interview. The
assessme~’ report must be placed befors the Salection Commiltee. The composition of the
Selection Commitiee for the post of a Professor will ba the same as proposed for the posiof a

Reader

It may bfa ensured that zne proce;s of elaci'on in’ every case rarsparent and credabla

in the case of posis of Readers and professors in Co!leges bes:dﬂs the Charrperson Govermng
Body, the Principal of the College, and the Head of the Department, there will be two Unwes’srij_
representatives, one of whom, will be the Dean of College or eguivalent position in the

University, wno will subsutuid the vnsiim’s Nommea and the VC shau%d be substituizd by the

VC's Nominge.

Selection’ Comrmhees for the posts of Dirgctors,” Deputy . Dxrectors Asls,lstant Darecios"a of

'Physma! Educat(oh Registrars, Librarians, Deputy Librarians and Ass:stant Librarians shall be -
the same as that of Professor, Reader and Lecturer respectlve!y, except ‘that the corice amed:
expert in Physical Education or Administration or Library Science, as t’he case may be, shali be .

assocuated wxih tha Qeiectxon Comm:ﬁee .

ction ahOU?d involva :“v, ng th'» b;odmta am:a rsprmts of thréa majm

L s




For the Post of Principal

the Governing Board a3 Thalrparson.

or and an

crormplished

1. Chairparson of
2. One member of the Governing Board J be nominalad by the Chairper
3. Twe Vice Lndmcmlim 5 normineas, oul of W :,om urae should De an expserl.
4. Three experls consisting of the Frincipal of & ge a P; Te330
inais

educaiionist not below the rank of a Pro?assm (»u be nom
out of 8 g;anrai or expernts approvax d by ihe \fu:a Chancegillor,

d by the (“’:»wmmrs QJ—?A’}}

At least four members, including two experts, shouid consﬁtu’ze the quorum.

The process of selection should invelva the following:

. X .
. ! ¢

a) Assessment of aptitude for teaching and resesarch.
b) Ability ':3 commumcaie cieariy and @f’eciwoi Y.

) Abmry to ana?yse and d:scuss

sad in
]

d) Oaraonﬂi Aomi,« to communh,aie r'm be 855833
in a group disciission or bj HDOBUE 10 &
pos'% bla, - : -

3e
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FIXATION OF PAY IN THE REVISED UGC SCALE OF PAY

ILLUSTRATION-1

A Lecturer is drawing a basic pay of Rs.2275/- as on 1.10.95 in the eXisting scale of pay
of Rs. 2200-75-2800-100-4000. Revised scale of pay aponcab!e to the post of Lecturer
is Rs. 8000-275-13500. His date of increment is on 1% October every year. His pay in.
the revised scale shall be fixed as follows :

Rs.
Basic Pay 2275/-
DA at 1510 pomts i.e. 148% of baSlC pay - 33674
interim Relief-i : 100/-
Interim Relief-il 228/-
Emoluments - BgrTo/-
Add 40% of Basic Pay 810/-
Total 6880/-

Pay ta be fixed in the new scale of pay at Rs.8000/- '
The next date of annual increment in the revised scale shall be effect from 1.10.96

ILLUSTRATION-2
A Leciurer is drawing a basic pay of Rs, 2800/- as on 1.1.96 in existing scale of pay of
Rs. 2200-75-2800-100-4000. Revised scale of pay apphcable to the post of Lecturer is
Rs. 8000-275-13500. His date of increment is on 1% April every year. His pay in the
revised scale shall be fixed as foliows :

o ~ Rs.
Basic Pay ' ~ 2800/-
D.A at 1510 points i.e. 148% of basrc pay 4144/-
Interim Relief-l ' _ 100/-
Interim Relief-[1 ' 280/-
Emoluments , 7324/-
Add 40% of Basic Pay ' 1120/-
Total ’ 8444/

Pay to be fixed in the new scale of pay at Rs.8550/-
. The next date of annual mcremen& in the revised scale shall be effect from 1. 4 96

.56-
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ILLUSTRATION-3

A Lecturer {Senior Scale) is drawing a basic pay of Rs. 3300/- as on 1.10.95 in exisiing
scale of pay of Rs. 3000-100-3500-125-5000. Revised scale of pay applicabls to the
post of Lecturer (Senior Scale) is Rs. 10000-325-15200. His date of increment is on 1
Oclober every year. His pay in the revised scale shall be fixed as follows :

Rs.

Hasic Pay , 3300
D.A at 1510 points j.e, 148% of basicpay ~  4884/-
Interim Relief-| " 100/-
Interim Relief-1l 330/-
Emoluments 8614/- -
Add 40% of Basic Pay 1320/-
Total . 9934/-

Next stage in the revised scale of pay at Rs.10000/- :
Add one increment for three increments in the existing scale of pay —325/-

Therefore pay ta be fixed in the new scaie of pay at Rs. 10325/-
The next date of annual increment in the revised scale shall be with effect from 1.1.97.

ILLUSTRATION-4

A Lecturer (Senior Scale) is drawing a basic pay of Rs. 3750/- as on 1.7.95in existing
scale of pay of Rs. 3000-100-3500-125-5000. Revised scaig of pay applicable to the
post of Lecturer (Senior Scale) is Rs. 10000-325-15200. His daté of increment is on 1%

July every year. His pay in the revised scale shall be fixed as follows :

Rs.

Basic Pay _ 3750/-
D.A. al 1510 points i.e. 148% of basic pay subject to minimum of Rs.5180/- 5180/-

Interim Relief-1 100/-
Interim Relief-ll 375/-

- Emoluments 8405/-

Add 40% of Basic Pay ; 1500/-
Total .‘ : 10905/-

Pay to be fixed in the new scale of pay at Rs. 10975/- )
The next date Qf annual increment in the revised scale shall be with effect from 1.7.986.

.571-
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ILLUSTRATION-5

A Lecturer (Selection Scale) is drawing a basic pay of Rs. 3825/- as on 1.4.95 'in the
sxisting scale of pay of Rs. 3700-125-4950-150-5700. Revised scale of pay applicable

to the post of Lacturer (Selaction Scals) i3 Rs. 12000-420-18300. His date of incremant
is on 1% April every vear. His pay in the revised scale shall be fixed as follows

Rs.
Basic Pay 3825/-
D.A. at 1510 points i.e. 111% of basic pay Subject to minimum of Rs.5180/-  5180/-
Interim Relief-] 100/-
Interim Reliefli 383/-
Emoluments S : 9486/-
Add 40% of Basnc Pay : 1630/~
Total 11018/-

Pay to bs fixed in the new scale of pay at Rs. 12000/- ‘
The next date of annual increment in the revised scais shall be with effect from 1.4.95.

ILLUSTRATION-6

A Lecturer (Selection Grade) is drawing a basic pay of Rs. 4450/- as on 1.1:96 in the
existing scale of pay of Rs. 3700-125-4950-150-5700. He has completed 5 years of
service as Selection Grade Lecturer on 1.1.98. Revised scale of pay applicable to the
post of Lecturer (ucieciion Grade) is Rs. 12000-420-18300. With service of 5 years and
_more in the post of Lecturer (Selection Grade) is sligible for ‘@ minimum pay of Rs.
14,950/ His oa/ in the revised scale shall be fixed as follows

, Rs.
Basic Fay o : : 4450/-
D.A. at 1510 points i.e. 111% of basic pay- subjéct to minimum of Rs. 5180/~ ~ 5180/-
Interim Relief-l SR | , 100/-
interim Relief-il . 445/-
Emoluments ' : 10175/-
Add 40% of Basic Pay ‘ : 1780/-
Total _ 11955/-

a\iuxt stage in the revised new scale of pay at Rs. 12000/
Fayto be fixed in the revised scale of pay taking into account the service of more than 5

vears at Rs. 14 950’
The next date of annual increment in the w:sed scale shall be Wiih effect from 1.1.97.

HOTE: The above minimum.pay of Rs. 14,950/~ may be allowed after declaration by the
concerned. Principal / Regional Joint leecto‘ that - the individual Lecturer (Selection
Grade) has completed 5 years of service on / aft er 1.1.96. :

..58/-
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ILLUSTRATION-7

A Principal (Grade ) is drawing a basic pay of Rs. 4325/- aé on 1.10.95 in e:uzisti;"jg '

scale of pay of ‘Rs. 3700-125-4950-150-5700 with a minimum of pay at Rs. 4200/

Revised scale of pay applicable 1o the post of Principal (Grade 1) is

18300 with minimum pay of Rs. ‘?’?8’1{)# His pay in mp revized scala shall be
follows :

Hs.
Basic Pay 43251-
DA at 1510 pomtsn e. 111% of basic pay subject {0 a minimurn of #s.5180/- 5180/-
Interim Relief-| 100/-
Interim Relief-lI ' : 433/-
Emoluments - , . 10038/-
Add 40% of Basic Pay - ' 1730/
Total - S 11768/-

Pay to be fixed in the new scale of pay at Rs. 12000/-
Pay to be fixed at the minimum applicable to the -post at Rs.” 12840/~ -

Ra. 12000-420-

its as

The next date of annual increriient in the revised scale shall be with effect from 1.10.96.

 ILLUSTRATION-S

A Pnnczpal (Grade 1) is drawmg a baSn, pay of Rs. 5700/~ as on 1.7.95 in existing scale
of pay of Rs. 3700- 125-4950—1 50-5700 with a minimum of pa y at Rs. 4200/, Revised
scale of pay applicable to the post-of Principal {Grade i) iS Hs. 12000-420-18300 with
minimum pay of Rs, 12840/-. His date. of increment is on 1% Ju!y every year rém pay in

the revised scale shall be fixed as foliows

Hs.

Basic Pay ' ' 5707/-
D.A. at 1510 points i.e. 111% of basic pay subjct to a minimum of Rs.5180f~- 6327/-
Interim Relief-1 . 100/-
Interim Relief-1I 570/~
Emoluments : 12697/-
Ada 40% of Basic Pay. i 2280/-
Total | S - AQ??/»

Pay to be fixed in the new scale of pay at Rs. 15360/-

The next date of annual increment in the revised scals shall be which effect from 1.7.96.
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.39

ILLUSTRATION-9

A Principal (Grade 1) is drawing a basic pay of Rs. 4500/- as on 1.4.95 in existing scale
of pay of Rs. 4500-150-5700-200-7300. Revised scale of pay applicable to the post of
Principal (Grade 1) is Rs. 16400-450-20900-500-22400 with a minimum pay of Rs.
17300/-. His pay in the revised scale shall be fixed as follows : :

Rs.

.Basic Pay _ 4500/-
D.A. at 1510 points i.e. 111% of basic pay subjct to a minimum of Rs.5180/- 5180/-
Interim Relief-l 100/-
Interim Relief-ll ’ o 450/~
Emoluments 10230/-
Add 40% of Basic Pay : : _ 1800/~
Total 12030/-

Next stage in the new scale of pay at Rs. 16400/- . ’
Pay to be fixed at the minimum pay applicable to the post at Rs. 17300/-
Tr.2 next date of annual increment in the revised scale shall be with effect from 1.4.96.

ILLUSTRATION-10

A Principal (Grade 1) is drawing a}. basm péy of Rs. 5550/- as on 1.10.95 in existing
scale of pay of Rs. 4500-150-5700-200-7300. Revised scale of pay applicable to the
post of Principal (Grade 1) is Rs." 16400-450-20900-500-22400 with a minimum pay of

Rs. 17300/-. His pay in the revised scale shall be fixed as follows :
Rs.

Basic Pay : . o o , 55850/-
D.A. at 1510 points i.e. 111% of basic pay subjct to @ minimum of Rs.5180/- 6161/-

Interim Relief-1 100/-
Interim Relief-l| 555/-
Emoluments . ‘ o - T12366/-
Add 40% of Basic Pay S , 2220/-
Total - '

v o 14586/-
‘Stage in the new scale of pay'Rs. 17300/ o
Add : two increments in the new scale of pay _
for having earned 6 increments in the existing scale .. Rs. 900/-
Pay to be fixed in the new scale of-pay at ............... Rs.18200/- -
The date of next annual increment in the revised scale shall be with effect from 1.1.97.
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ILLUSTRATION-11

A Demonstrator is drawing a basic pay of Rs. 2220/- with effect from 1.10.95 in the
existing scale of pay of Rs. 1740-60-2700-EB-75-3000. Revised scale of pay applicable
to the post of Demonstrator is Rs. 5500-175-9000. His pay in the revised scale shall be

fixed as follows :

Rs. -

Basic Pay » 2220/- .
D.A. at 1510 points i.e. 148% of basic pay 3286/-
Interim Relief-1 100/-
interim Relief-ll 2221/
Emoluments v '5828/-
Add 40% of Basic Pay - 888/-
Total . 6716/- .

Fay to be fixed in the new sbale of pay at Rs. 6725/-
The next date of annual increment in the revised scale shall be with effect from 1.10.96.
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DR. MRS, PANKAJ MITTAL GRAMS :UNIGRANTS.
DEPUTY SECRETARY : . -

7 Flione! 3232084, v o o
: , UNIVERSITY GRANTS COMMISSION
BAYADURSHAH ZAFAR MARG

' NEW DELHI-110002.

5.0 No. F.3-1/2000 (PS) 4 April, 2000

inimum qualifications for appointment and for Career
flenders and Profeesor in the: unlversities 'and

Sub: UGC Regulations on m
Advancement of Lecturous,

colleges,
Dear Siv /Madam,

fn supersession of UGG Regulation No.P.1-11/87(CPP-1l) dated {0k
September, 1991 and Notification NO.F.3-1/94(P3) dated 242 December, 1694, Lhe
UGC has made the Regulations for minimwn gqualifications required for: the

appointment and ecareer advancement of teachers in universities and institutions

afliliated o it.

The Regulations have been sent to Assistant Controller {Comumeraind,

Government  of India, - Department of Publication, (Urban  Development and
Emploviment) Civil Lines, Delhi, for publication in the Gazette of India.

The provision eontained in the UGC Notification of 24'» December, 1998
meniioning that is would be optional for the university to exempt Ph.D degree holders
from NET or to require NET in their case ae a desirable or essential qualification for
appointment as lecturer-has been withdrawn NET. shall remain the compuisary
requirement for anpointment as Lscturer even for candidates having Ph.D degree.
"However, the candidates who have completecd M.Phil, degree or have submitted Pli.D
thesis in the concerned subject up to 31= December, 1993, are exempted from

appearing in the NET examination.
' The proviso in'the Regulation, 1991 which reads as follows :-

Provided that any, relaxation in the prescribed qualificativns can only be made by
a Untversity n régard 1o the posts under {t or any of the (nstiutions including
constituent or afjiliated cnlleges recognised under clause (f] of Section 2 of the
aforesaid Act or by an institution deemed to bz a university under Section 3 of the
said Act with the prior approval of the University Grants Commission.

has been dropped and is replaced by the fol'owing proviso :-

Provided that any relaxation in the prescribed qualifications can only be made by
the University Grunts Comuenission in a particular subject in which NET is noi
being conducted or enough number of cundidates are not available with NET
qualificatior.s for a specified period only. (This relaxation, if allowed, would be
given based an sound justification and would appli to affected Universities for
that particular subject jor the spedified period. No individual applications would
be entertained.) :
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The Regulations issued by the UGC are mandatory in nature and all the ApP
universities are advieed to strictly comply with them. It ehall be neceasary. for the ’
universities and the management of colleges to make the nectssary.changes in their
statutes, ordinances, rules, regulations, etc. to incorporate these chulatxons

A copy of the Regulations {8 enclosed for information dnd. neces ary
action. It is requested that the contents of the ahove letter may be brought to the
notice of the colleges affiliated to your universi: Y

Receipt of this letter may please be acknowledged.

With regards.

No |
Yaurs sincerely,
’ ;Sd/"
AT £
PANKAJ MITTAL
".‘-;'.'i:..‘ [ - o
-k
|
| |
. L
| |
|
!
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In cxerc{se ol the powers conferred by clausc (c) & (g) of sub-section (1) of
Section 26 read with Section 14 of Umversntsr Grants ‘Commigsion Act, 1956 (3 -of
1956), and in supersession of the’ Regulitiona. igatfed’ ‘Under’ University *Grants

Commission letter No.F. 1~ 93/74 CFP) part ’M datedflsm Junc, 1983 and No,F.1-
11/87 (CPP-II) dated: 139ttl September. 1991 d-:Noth ¢,a pn No. —93/74(0?} dated 19%
February, '1985,%26%! Not emb'er 1985" ‘and % i 17941 [PS), deted” 24t Deoerber,
1998, the Univeraity Grams Gommisaion hc1 cby _makes th .__‘ollow ng regulations,

namely

1. Short Title; -application anda)mmenoemem :

(i) ’I‘hese Tegulations may. be called Lhc Umvexe:ty ‘Grants Commxasxon,

(minimum . qualmcatlons raquir d.. ent . and. Career.
: i Y : aﬂihated to it )

! (i) - ’I‘hcv shall apply to evex-y univeraity - catabhshed or incorparated by ar
under a Central Act, Provincial Act or a State Act, cvery institution

. including a constltucnt or an affiliated oo!lege recognised by the

" Cornmisgion, in consultation with the. umversxty concerned under C]ause
() of ‘Scction 2°0f the University Granits ‘Commisaion Act, 1956 and cviry
instituticn deemed to be a umvexsltv undcr Scctxon 3 of the said Act,

(i) They sha!l come mto fome thh lm,medmtc effect

2. Qualzf catzons

person aha.ll bo appointed”to a n,mhmg poat in unviersit
Y or in-any of
natitutions inc{luding constituent or affiliated colleges recognised under clayuse
() of Section 2 of the Umvexsxty Grants Commission Act, 1956 or in an
_institution deernied to be univeraity under Seation 3 of the said Aot j in a subject




appropmate aub sots e pmwded in the Annexure.

Provided that any relaxation in the prescmbed qualifications can only be madf-
by the University Grante -Commiskion.-in.a; p:y:txaglq; subjeoct.in which NET ie
not being: conducted’ @r snough numbe; 9,(_‘ C gted are not avaﬂable with
NET qualifications for & specified penO(? only, [T‘hfs relaxauon. if allowed, would"

be given based on sound justifioation’ end would apply to affected Universities
for that particular subject for the specmed peﬁod No individual applications
would be entertained.)

Prowded further that these legulatlona shall not be applicakle to such cases
where selections of tht cendidates’ havmg had+ the then requisite minimum
qualification as were éxisting at that time through duly constituted Selection
Committees for making appointments to- thé-tedching poats have been made
prior té the enfomement of these regulatxons ,

Consequences of failure of universities to oomply w1th reoommc.ndatloxns ol the
Commission, as per provisions of Section 14 of the University Grants
Commission Act, 1956: .

If any university grants affiliation in- respect of any course of study to any
conr:gc referred to in subrascction (5) of Sestion 12-A in contravention.of the
provisions of that sub-section or fails within a reasénable time to comply with
any recommendations made by the Commise’sn under Section 12 or Seotion
13, or contravenes thie provisions of any rule made ‘under clause: (f) or clause (g
of sub-section (2} of Section 25 or of any régulatione made Lnder,clause (e) or
clause (g} of sub-sectzon (1) of Section 26, the Commission after taking into
consideration the clause, if any, shown by ‘the university for such failure or
contravention; may’ withhold from the university’the grants proposed to be
made out of the Fund of the Cornmission.

8d/-
o . (R.P.Gangurde)
B o Secretary

emc w A~ TO T XOTRGTTCRTIONS ™ vt » e -



ANNEXURE

Minimum qualifications for the post of Professors, Principals, Readers and
Lecturers in subjects oftber than ¥ine Arts; kanagement, Engineering and
Technology iu. Universitlcs. or Colleges for appolutment of persons

through apen adv&rmement and for their Cayee:a’ Mvaneemmt

1.0,0 "Direct Recruitment

1.1.0 Prinoipal (Pro!'omaorn Grad‘e)
1. A Master's Degree with at least 85% of the marks or its equivalent
grade 6f B in the 7 point acale with latter grades 0,A4,B,C,D,E & F.

2. Ph.D or équivalent qualification.
3. Total experience of 15 years of teachmg / Rescamh in Universities /

' Colleges a.nd other institutions of higher edu;:‘.tlor‘x.‘

1.2.0 Prinecipal {(Reader's Grade)

LA Mastcr‘; Dugmc w1th at least 55% of the marks or its equivalent

grade of Bin the 7 pomt ﬁca,lc with latter gradcs 0,A B.C, D E&F.
2. Ph.D or equivalent qualification. : _
3. Total experience of 10 years of tca;:hing / 'Researc'h,_m Universities /
- Colleges and other institutions of hi_i;hex‘_x;éducation. '

1.3.0 Humanities, B8ocial Bciences. Bciences. Commerce, Education,
Phyzisal BEduestion, Fomlgn Languagm aad.Law.. o
1.3.1 Professor ' '

. An emlncm scholeu with published work of high quality, actively
engaged in resVarch with 10 years of expenencc in postgraduate teaching,
and /or experience in rcsemh at the Umvermty / Na.tlonal Level
msutumms, Including experience of gulding research at doctora! level,

OR

An outstandmv acholar with estabiished reputation who has madc
sxgnu'icant comnbumon to knowledgc. -

PYr .




1.3.2

Reader _ . , B
| Good acadc-'m\o reoord wh.h ; doc;oral dcgrea or equwalem
pub ished work n addmon to these, cand:dafeslyho jmn from outside the_
university avetem, shall aiso ao'asess at Jeast 'o“b% of the marks or an

equivalent grade of B in the 7 point scale wi,thvl@tter gradzj:s'(). A, B, C, D,

E & F at the Master's degree level, v v -0t ol

Five vears of lgxpcxjic:hcé-éf :gticqch.i;\-g_ and [/ or research
excluding the period spent for obtaining the research degrees and has
made some mark in the areas of scholarshlp as evidenced. by quality of
'publications, cbntribution to educational‘ _in{iovation, design of new

courses and curricula.

Lecturer

Good academic :ecord with at least 53% of the marks or, an
equivalent grade of B in the 7 point acalc with latter gadcs O,A, B, C, D,
E & F at the Master's degree level, m the rclcvant subjcct fxom an Indian

Umversny, or, an equivalent dcgrcc from a forclgn iUniversity,

' Besxdes fulmhng the above gualmcatlons c'a.ndxdates should have
cleared the ehgibﬂity teat’ (NET) for lecturers conducted by the' UGC, CSIR
or similar test aceredited by the UGC.

Note: NET &h&ﬂ remain the compul:;ory requn'emant for ap]pomtment as Lecturer
even for cendidates. hawving. Ph.D .degres. However, the: candidate who have
‘ compieted WM. Phil, degwe or have ‘submitted Ph.D. thesis in the concermed

subject up' tg Bis December, 1993 are exempted trom Appearing in the NET
examinatiazzq‘ e

1.4.0

1.4.1

Journalism and Mass Communication

Esofossoy A

An errinent scholar with n.bhshed wcrk of hxgh qua.hty actively engaged
in research with ten years of experience in post gmduate teaching and/or
resezuch at the universxty /nat:onal level institurion iAcluding expemence

of guiding research at aoctox al level in Communication / Journalism.

1.4



1.4.2

1.4.3

Reader
Essential

1. Ph.D degree in Communication/ Maea 'Cox‘mnu.nicationz-/ Journadisn:
froiﬁ,"qn Indian Uhivereity,, or .an equivalent degree from a foreign
university, ' '

OR

Published work of doctoral stendard op media r

oduction work of
£xcellence,

2. Qood academic record  with at least 85% marks (or an cquivalent

grade) at Master's level in the subject,

3. Eight Years experience « ! teachers and / ‘or research including up o

three years for research degree and having made a mark in the arca of

scholarship as evidenced by quali

ty of publications, contribution to
educat:

ion innovation, design of new courses and curricuia,

OR

10 years full | time . work 'experisnce in’ “any ““area of Mase

Commuinication (News paper accredited with ABC, National News
Agencies, radioc or television, film, media,

reputed advertising agencies,
Publio . Relatién Offloers “‘of  the

Government, Public  Ssetor

Undertakings and established Industrial and Cornmercial Houses.)

Locturer
~ecturer

Good academic record with at least 55% ‘marks (

or a equivalent
grade) at Master's degree leve] or

en equivalent qualification from an
Indian  of foreign 'u:niversity /  recognised institution
Cormnunication/Mass C‘,ommunication/ Journalism, Candidates, besides
[ulfilling the above qualification, should ha

lecturers conducted by UGE o similar test

in.

ve cleared the eligibility test for
aécreclited by the UQC .

ar 0y -




Note: NET shall remain the compulsory requirernent for eppointment as Lecturer
oven for candidates having Ph.D dogres, Howewor, tho candidate who bave
completed M.FPhil, degree or have submitted PL.D thesls in the concerned subject
up to 31¢ December, 1993, wure exempted from appearing in the NET
examination. o

1.5.0

1.8.1

1.5.2

Desirgble

1. Ph.D degree in Communication / Mass Communication/ Journalism
from an Indian university or an equivalent degree from a foreign
university. - ,

Two vears full time teaching/research/experience in any area of Mass
Communication (N:ws papers accredited with ABC, National News
Agencies, radio cor television, film media, reputed advertising
agehcies,v Public Relation Officers of the Governments, Public Sector
Undertaking and established Industrial and Corhmcrcial Houses.}

&

Social Work
Professor , )

An eminent scholar with published work of high quality actively
engaged in research with ten years experience in post-graduate teaching
and/or x'eéeazcll at the University/national level institution including

experience of guiding research at doctoral level in Social Work.

Reader

Good academin record with a dootoral degres or equivaienf

published work. Evidenaos of being activity engaged in (1) or (2) innovation
in teaching method or (3) production of teaching materials, Possess at

Jeast 55% marks or an equivalent grade at Master's degree level.

' About uight yeare experience of teaching and/or research provided

. that at least five of these years were as Lecturers or in an equivalent

- position.

OR .
10 years of experience in field practice and professional publication based

on work experience, and experience in training and / or field instruction.

Experience in consultation and documentation,
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153 Lecure

Good acedemic record with ut least 55% of the marks (of Bn cquivalent grade) at
-Mlaster's dc_grec level or an equivalent qual.nﬂcahon from 2n-Indian or Forcign University.
Candidates, besides fulfilling the sbove qua]xf'cuhun should have cleared National Eligibility
Test for lecturers (NBT) conducted by UGC or similar tcst accrdxlcd by the UGC.

.

Note: NET s}mll mmaln the compulsory a“qui"ément for appo!n!‘meat 83 Lecturer even for
candidates having Ph.D degree, However, the candidate who have completed M.Phil degree or have

. submitted PhD in the concerned subject ihﬂsls up to 51“ December, 1993 are’ exnmpted from

appraring in the NET cxammntion

1.6.0- Music
10.6.1, Lccrurer

Good noademlc record w1th ot least 55% of the marks, or en- equxvn]ent grade of

B in the 7 point scale with latter grades O,A, B.C, D, E & F st the Mest._r’s degree le»e
the relevant subject or an equivalent degree ffom an Indian / Eoreign University. .

Besides fulfilling the sbove qualifications, candidates should have cleared the
elxgxbxhty tesi (NET) for Lec.mrers conducted on the UGC CSIR ar sumlar tcst accredited
bythc UGC o B e

D em =t

ERRFOUE AR i .
- { ':""‘ o Y] A
# 5 A R l CAPTEL

A tmdxtxomal ors pmfessxonal am"t thh a hlghly commendsble professmnal
achmvemcnt in t.‘nc concerned subject..

‘Naote ; NET shall remain the compulsary. requirement’ for appolntment as Lecturer even for

candidates having PhD degree. However, tho eandidats’ who have completed M.Dhll. degree ar
have submitted PhD, thesls In the concerned subject up 1o Jl“December, 1993;.ire esempted from
appearing in the NET «xamination. ‘

2.0.0 . Career Ad\_f__g_ cement
210 " Minimuin length of service for ehg;blhty to mave inta the gmde of Lecturet (Smxor Seale)

would be four years for those with Ph.D, five years.for thos wz MP}nI and six years for
others at the level of Lecturer, and for eligibility to. movc .into the Grade of Lecturer
Selection Grade)er.ader the minimum ‘lengfh of service as Lectu.rer (Senior: Secale) shall

be unifarmly five yc'u's

<
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21z For movernent into grades of Reader and sbove, the minimum eligibility criterion would be

Ph.D. Those without Ph.D can go up 10 the Jevel of Lecturer (Selection Grade).

considered for apyomtment s38 Profcssor

SEVEN POINT SCA.L'E
GRADE. - . GRADE POI\I'I‘ PERCENTAGE EQUIVALENT

'O = Outstanding . 5.50-6,00 75-100 ‘
‘A"= Very Good ' 4.50-5.49 ' 6574

= Good 3.50-4.49 _ _ §5-64

= Avaroge 2.50-3.49 45-54
‘D' = Below Average 1.50-2.49 ' 35-44

= Poor ’ 0.50-1.49 25-34

= Fail 0-0.49 ‘ .24
214 The Selestion Committees for, Carser Advancement shall be the same as those for Diract

‘ Recnuunent for each category. N :

1220 Lecturer (Senlor Scalﬁ) -
A Lesturor will be eligiblo fof placement in 8 serior scele through a procedum of
solection, if shefhe has. '

(i) Completed 6 years of service aftar regular eppointment with relaxation of one yoar
and two years, respectively, for those with M.Phil and Ph.ID

(i) Perticipated in one orientation course end one refresher course of approved
duretion, or engaged in other appropriste continuing sducation programmas of
comparable quality as-mey be specified or approved by the University Grants

‘;C‘ommzssum (Those with PhD desree would-be exampted from one refreshar

'coume y]
© (i) Consistently sutxsfactory perfonnnnce appnu.sal reports.

213 - A Reader with 3 minimum of cight years of service in that grade will be cligible o be ~'

2.58
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2.3.0

2.4.0

24.1

s

250

Lecturg;_ﬁ,gl,_rﬂon Grade)

Lcm.rcm in the;Senior Smle who do
published wok, and who do not meet the scholarghip B pnd research standards, tt fuml the
other criteria given ebove for the post of Resifer; & hiave & good record in Leachmg and,
prefirably, have gontributed in various ways ! stich 83 to the corporate life of the institution,
examination work, or through extesion- acﬁmum, wm be placed in the Selection
Grade,subject t the rccornmendatmns of the Selection Commmx:e which is the same as for

promotion 10 the pest of Reader They will be designatcd as Lecturers in the Selection
$2r8G2. Lney coui@ ofler Incmselves $0F &rad) 83SessMENt afler OOIBING M. and / of

fulfilling other requirements for p;omohon as Reader and, if found suitable, could be given
the dmigm:im of Readcr.._ ‘ :

nat. hzvc g PLD degree or equivaien?

B___ der 12;9_:3_1 ytion)
A L:-cturer in the Senior Scale wm 1: elxgb!a fer p;nrpatm to the post of Reader if she /

he has ¢ o o . '
@ Cgmpluzggd 5 years of ser,»‘i_cc inthe $q?igr_$gale '

-{ij) - Obtaineda Ph.‘D degret orm-cqmvmem puiblished work.

.(iii) Made some m«rk in tha 8reas of scholam}np and rwmh as.avidencad e.g. by self-
araessment, reports of refercas, q\mlxty of pubhcatzom. contribution to educational
‘ mnovatmn, desxgn of new courses md oumcula end éxtension sctivities.

1r,uuw. ny

GV Aﬁer—pltwemmt inthe Semor Scale peu-uc]petad it two refresher courses/summer
institutes of approved durutxon, or angaged “in other sppmpnate continuing
X educgnon pmgrammes of compaxabla qualxt} 8s mey be speclﬂed or approved by

' ‘thé Uru\v'ﬂrSL‘} Grants Commwsxcm, ‘and’

(v)  Possesses cﬁmzstenﬂ} good performance eppraise] reports.

Promouon to- zha- Post of Rzadcr wxll be throrugh 8 process of selection by 8 Selection
Commxrtec to be s-et up under the Statutes / C)rdmanca of the concemed University or
othcr similer Comnuttees set up by the appomhng authorities.

Professor Q’rom gggg)

In-sddition to the mnctmnvd pmmon of Professor:, w}nch must be ﬁlled in through direct

v

- recrutitment through sll India advemsemmtﬂ, promotions mey be made from the post of

Reader to that of Professor aftor 8 years of service as Reader.




| A

The Selection Committee:for promonon to the post of Profemr should be the same &5 thae |

for direct recruitment. For the prorootion from Reader to, Professor, the following method | '

UL PLOWIVLOI tlsy UC LOHUWEY. . I
N ‘ AY

HT ST S TS TR | LRt PEIRLE 10 RESUION huuuse

with some of tho following :
a) Salf—éppmisal reports. (requires)
b)  Research contribution/books/articles published
<) Any other ﬂcad@mxo conh’xbuuons
The best thres written contributions of the tcaoher (as deﬁnud by her/him) may be
sent in edvance to the Experts to review before ooming for the selection. The
candidate should be asked to submit thasa m 3 sets mth the apphcatmn.
d) Seminars/conferences attended. o
e) Congribution to teaching/academic environment / institutiona! corporate life.
D Extension and field outreach sctivities. . .
The requirement of participation in &imfaﬁm#re&esher courses / summer institues, cach of.
at least 3 to 4 wesks durstion, and consistently satisfectory égrfonn:mce appraisal reports, !
shall be the mandatory reqmrenv.nt for “areer Advancement from Lecturer to'
Lecturer(Senior Scale) and £rom Lecturer (Semor Scnlc) to Lecturer (Selection Grade).
Wherever the rcquxrement ol' (mentﬂt.wn I refresher courses has remained
mcompicie, thez promoﬁom wauld mot be held up but these must be completed by the

St

year 20{)0 L )
R B . 00 e J) et 7
The requiremam for corapleting these courses would be as follows:

, i) For.Lecwrer, 10 Lecrurer (Senior -Scale); one. oderugtion course would be
compulsc:y Zbr Umvez:suy and Collegy teachers. Those without PhD. would be
required. to do one reffesher course in add.mon '

) Two ;vrrcsher courses for Leatirer (Semor Scalc) to Lecturer (‘Sclcctxon Gradc ).

i) The senior teachers like Rcadcrsl'Lccmrcrs (Sclccuon andc ) and me:ssons may
opt (o attend two bcrmmaxs/’Cmfcrcnocs iR their subjcct area and present papers as
one aspect of their promotionselection to higher level or dttenc! refresher courses to
be offered by ASCs'for this level. »

2o

Pt

S



" If the nimber of years required in 8 foeder cudre are less thm those sthulatcd in this

nodficatior, thus enteiling hardship w. those wha heve complited more than the 1otal
number of years in Wtcis entire servics for eligtbilityin the:cadre, may be plzcod in the next

higher cadxc: after :_:d_;usrmg the total mmyb.'“r of years:

This aitustion i hk‘-ly to arisc o3 m,ho ea:hcr schemc, the nuaiber of ycm rcquu-cd in s
feeder cadre wers much more lhan those onvzsagcd under t.'ms mtxﬁcanorx ‘

Selaction Conmlitees recommended by e UGC

Lecturerina Prfw:,te College v

1) Chairperson of the Goveming Body of the College or his / her nominee 10 be the
Chairperson of the Selection Commirtee. :

2)  The Principal of the concemed College.

3y One scmor teacher / Head of the Departmerit (of the concerned Sub_]CCt ) preferably

having not Jess than 10 years of services as @ reacher:

4y ' Two hominces of the Vice Chamxllor of te aﬂ'xhanng Dmvcrsxty of whom one

should be 2 subjzct expert.
5)  Two subject-vxperts not connected with the college to- “be ‘nominated by the

Chairperson of the goveming body out of a.pansl of narmes appraved by the Vice
Chancellor.

For Govemmant C'cille.gé:'s',' the State Public Servico Commissions must invite
thres -subject.experts. for which the State Public Service Commissions’ will involve the
Univarsity in the Selection. The Principal and Ilesd of the Department should be
neoessarily mcludad in the Selection Committ: e, 4 -

The quorum for th meeting should be ﬁve of uhzch st least two must be from

out of the three subject experts.

For the post of Universit arsity Lecturer,
At the University level, all sclestions must bc dom wuhm t.hf: sychm with the

Vies Changellor a3 the Head of the Sclcctxon Committss.




2. Three experts in the contemed subject to -be mmcd on the basis of the list

Lo

. 20 0

1. The Vice Chancellor 1o be.the Chairperson of the Sclcction Commitiee.

mcommcnded by the chc-( hangcllot and appmvcd by the Exceutive Council!/

Smdmdrc _
i) Dean of the concemed F acultyrHcad/Chmrperson of the Dcpeutmcm.
4)  Anacsdemician nominated by the Visitor / Chancellor
The quorum should be four, out of which at loast two outsxdc subjcr.t cxpcm must be

presont.

For the poyt of Reader . . . P

The process of selection should involve inyiting the bio date end reprints of three
major publications of the candidate before interview and gc";ting then assessed by the same
three external experts, who are to be invited to ;fg.tervié»‘v the candidate. The Selection
Cemmittze should have the followi‘ng'compositi'gn‘;-' o

1. Viee Chancellor tobe the Chairperson of the Sc] ecuon Commlttcc

2. Anacademician who is the nommce of the VlSltor/Chancellcr

3. Three experts in the concemed subject/ﬁeld, out of the lxst re(.ommended by the Give
chancellor and approved by the Exccunve wmcxl / byndlcate

4. Dean of the Faculty: . . e

-5 ,,}.,'Hcad/CthHrperson‘of'the Depamnéﬁt.: '

AL least four members, including two outside experts, must constitute the quorum.

For the post of Professor.

The process of séie&ior{ él-.odld invél\}e' invitiné the bio data and reprints of three

major. publications of which one could be 8 book or research report, before the interview,

and geztmv them assessed by the same three e\m.mal experts who are to be mvw'd for the -

interview., f'he assessmenc repoﬁ miust be placed before” the’ Sefisc ctxon Lommxttee The

cemposition of the Selection Cammitlze for the post oi a8 proiessor will be, the same as

proposad for the past of a Reader,
It may be ensured that the process of selection in every case is tranxparcm and

credible
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' bhmrpmm vacamn;; Body, sthe prmmpal of th:[

'f___g th: gosg of’Ptjncignl. :*‘.‘ .:- A _ .im; .

I the, cuse, of po:b of Rcadcrs and profcssors m,__;oncgcs besides the
) 'd Lhc Head) of the

Department, there w;ll bt tivo Uruvsrsxty rcp‘csemm\m, i, of Vi
College or equxtml( at yowxum m tbz Uruw:;axty, 1;{)1& ‘!{1]) substxtutc thc Visitor's nominee

and the VC ahouM be ;qb:.txnrbcd by the: VC'snomm Ea

ha, 2 L e ot

1. Chairpersa Gfthe Gﬂvemmg Board Bs: Chaup...mon. _
One member of the Goveming Board to be nominated by the Chairperson.

Two Vice Chancellor's nominees, out of whom one shou'd bé an expert.
Three experts consisting of the Principel of & college, 8 Professor and an

accomplished educationist not below the rank of a pfofcsor (to be nominated by the
Goveming Board) out of 2 panel of experts approved by the Vice Chancellor.

[

At least four members, including two experts, should constitute the quorum.

The process of selection should involve the follomng -
8) Assessment of aptitude for teaching and research.
b) Ability to communicate clcarly and effectively.

c) Abilityto analyse and discuss

d) Optional : Abdrty to oommumcabe may be asscssed by: requmm7 the candidate to
participate in the group discussion or by exposure to a class room situation/lecturer,

wherever it is possible.

A rolaxation of 5% way be provided from 58% to 50% of the marks at the Master's

level for the'SC/St category.

A rolaxation of 5% may be provided from 55% fto 50% of the marks to the PhD.

dq,: e¢ holders who have passed thelr Master's degree prior to 19" Septeniber, 1991,
B in the 7 point scale with letter grade, O, A, B, C, D, E & F shall be regarded as
equivalent of 85% wherever the grading system: Is followed,

NET shall remain the compulsory requirement (or nppointment as Lecturer even for
candidates having PhD. degree. Hewever, the vandidate who have completed M. Phil.

Degree or have submitted PhD, thesis in the concerned subject up to 31" December,

1993, are exempted frowm appearing in the NET vxsmination.
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e, minimum requirement of §8%. shall vot b lnalsted upon P Principals
Professors, Readers, Librarians, Deputy Librarian; Directors of Phiysicsl Educstion

ond Doputy Direstors of, physloal Educstior, for the oxlsting Incumbents who are
already in the universly system. However, thse marks shiould be inslsted upon for
those cotering the system from gutside and {hose st the entry point of Lecturers,
Asslstant Registrars, Assistant Librarians, Agsigtant Directors of Physical Eduestion.

. elazation of thé winkuum marks st the PG lovel fTrom 88% to 50% for
appelntment as Lecturer may be, provided to the, candidates who have cleared the
JRF sxamination cotducted by UGC/CSIR oulyy prior ¢9 1989, when the minimuss

‘marks required to appear for JRF exam were 0%



- No.F1-22/97-U.1
Government of India
Ministty of Human Resource Development
- (Department of Education)

New Delhi, the 24 March, 1999
To, ' ‘
The Secretary, o
University Grants Commission,
Bahadurshah Zafar Marg,
New Delhi-110 002,

S }1b'jqc-'r. : Revision of pay scales gf teachers in universitics and colleges -
clarifications on various points of doubt - reg.

Sir,.

A reference is invited to-this Departroent's communications of even
number dated the 27t July, 1998 and 6 November, 1998 about the
revision -of pay scales of teachers in universities and colleges. A number
of enquiries have been received from various :quarters seeking
clarifications on points of doubt in the implementation: of these orders.
The various points raised have been examined in this department and
also in consultaton with the Minisuy of Finance (Department of
Expenditure) . The points of doubt raised with reference to the orders
contained in this Department's comunications of even number dated the
27t July, 1098 and 6t: November, 1998 are clarified Below: "~

S.No. ‘Point cfdoubt - Clarification

1. How the pay of Readers/ .n the casec of Readers/ Lecturcrs

Lecturers (Selection Grade) . (Selection. Grade) .having five
is to. be fixed in the revised years, of service in, the grade as
scale of pay. on 1.1.96, the pay may, he fixed.
' initielly in ferms of CCS (RP)
Rules, 1997. If the pay so fixed
as on 1.1.96 is less than the
stage of Rs.14,940/-, it may be
stepped up to the stage of Rs.

, 14,940/~ :

2. How the pay of Readers; In case of Readers/ Lecture
Lecturers (Sclection QGrade) (Selection Grade) who were in
who were in position as on position as on 1.1.96 but'did not
1.1.96 but did not have five have five years. ¢f .service. in the
vears of service in the grade grade as on 1.1,96, their pay
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as on 1.1.96 is to "be may be stepped. up to the stage
regllated. : of 14,940 :pn completion of five
years of service in the grade if
the pay otherwisze admissible in
' terms of CCS(RP) Rules, 1997 is
less than the stage of

'Rs.14,940/-.
How the pay of Principals of In the case of Principals of
Colleges / Heads of Colleges/ Heads of Engineering
Enginering Colleges ete. is CoHEge the pay may be. initially
0 be required in the fixed in terms of CC8S (RP) Rules_,
revised scale of pay of 1997 as on 1.1.96.However, if

Rs,16,400-22,400/ -. the pay so fixed is less than
Rs.17,300/-, it may be stapped
up to thc stage of Rs, 17,300/ -

Whether ﬁxanon of pay at In the process of fixation. of pay

Rs.14,940/- in thc casc of as clarificd agaiort pointl, the
Readers/ Lecturers pray of Readers/ Lcott.u‘grs
(Selection Grade)with (Selection -Grade) with service
service rranging from 5 to ranging from 5-12 years will get
12 years as 'on 1,1.96fixed "at ‘the same. stage of

constitutes an anomaly. Rs.14,940/- but it cannot be
S ' - terraed: @8 - - an © anomaly.
Anomalous situtation will - arise

“only if the pay is fixed.at a .stage

Jower than Rs! 14 940/«

Whether the benefit of The benefit of fixation of pay at

fixadon  of pay on the minimum of Rs.14,940/- is
completion of five years in available only 1o Readers/
the case of Readers/ Lecturers (Sclection Gradc) on
Lecturers (Selection Grade) * completion of five years’ in. the
at  the minimum  of grade. This bencfit is NOT
Rs.14 ,940/- in the revised available to any othez category of
scale of pay of Rs.12000- employccs

420- 18300/ is available to

other ‘categories * * of

employees who are in-the -

same scale of pay.

"Whether the benefit of No. this benefit is available only

carcer advauncements and to teachers.
provisioni  of Increments
including exemption from
NET allowed il the case of
teachers is -available lo
other category of emploves
like Assistant Librarians,

~1
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Deputy Libradan, Assistant
Regisuar, Deputy Director
of Physical Education, ete,
Whether the benefit of
enhancement in the age of
superannuation allowed in
the case of Readers /[
Professors is available to
non-teaching employees
with comparable
clesignadons such as
System  Analyst, .Scientific
Officer, Engineering, etc,
Whether -the promotion on
completion  of  requisite
number of years which has
been reduced now will be
from a retrospective date or
from a prospective date.

The beunefit of enhancement in
the age of fetirement is availahle
only to Teachers and Registrars/
Librarians/ .Physical Education
Personnel/ ° Controllers of .
Exan inations/ Finance Officers
only., In the case of other non-
teaching retdrement will be 60.

Only the revised pay scales are
cffective from a rotrospective dac
ie - 1% January, 1996,. Other
benefits are allowed from the
dates of.issue of the respective

. notilecations by the Govt. of India

ie. 27% July, 1998 or 6% Nov,,
1998 as the case may be.

2. [t is requested that the pay fixation and other relevant conditions

of service of teachers in universities / colleges may be decided in
accordance with the clarifications furnished above.

) Yours faithfully,

B8d/- .
{(LALMALSAWMA)
Director (U)




~wirustry of Hux nan Resounce Devclopmen't
(Department of Education }

) New Delhi-11 th May, 1999.

To

The Secretary

University Grants Commission
Bahadurshal Zafar Marg,

New Delhi-110 002.

Subject: Revision of pay scales of teachers in universities and colleges-
clarification 1Tg. -

Sir, . .
As per para 1(ii) of this Department’s letter No.F.1-22/97-U.1
dated the Gt Nov., 1998, the pay of Lectuners (Selecﬁbn ‘Grade) [ Readers
in the pre-1evised scale of pay’ of Rs.3700-5700 who were selected strictly
in accordance with the ruleg amd regulations framed by the UGC and
who were in posmon as Lec’mrez“ (Selection Grade) / Readers as on
1.1.96 is to be fixed in such a manner that they get a minimum of Rs.
14,940/ - in the revised ‘'scale of Rs. 12 ,000-420-18,300 as and when they
complete five years in the grade. Refexcu»cs ha_vcbqen received in this
Department from warlous quarters seeking clarification as to whether
this banefit of fixation of pay at the miairmum of Rs.14,940/- is also
available to the Principals, who prior to their appohltmcn1 as Principal,
were substantive Lecturers (Selection Grade)/ Readers in the pre-revised

scalc of Rs. 3700-5700 and who have been allowed the revised scale of
pay of Rs. 12,000-420-18,300 as availahle to Lectueres (Selection Grade)
[ Readers, as and when they complete five years in the grade. In this
connection, it is clarified that the benefit of fixation of pay at the
minimum of Rs. 14,940/- in tlie revised scale of pay of Rs.12000-420-
18300 is also available to such of the "Principals as were Lectueres
(Selection Grade) / Readers in the pre-revised scale of Rs.3700-5700 and
were in position as on 1.1.96, on completion of five vears of service in the
grade.

Yours faithfully,
sd/-

(LALMALSAWIMA)
Director (U).

B




No.F.1-4/99-U.1
Government of India -
Department of Human Resource Development
(Department of Lducatlon) :

| Nev7 Delhi, dated the 22%¢ July, 1999

To
The Secretary :
University Grants C‘ommxssmn

BSZ Marg, -
New Delhi-110 002,

Subject ¢ Revision of pay salés  of teachers in Umvr:r'sxuc:s and
' C‘olJeges Cla_mﬁcanon- 1egardmg

Sir,

In continuation of- ﬂus M:mstws letter  No.1+ 29/ 97-U.1" dated
24.,3.99 .01 the subject mentioned abéve, | am'directed to- say -that the
Government hhs’ireceived a number of- queries from different quarters
about fixation of pay -where the pay of a senior teavher gets fived 'at a
lower stage than his junior due w0 payment of ‘advance increments as:
stipulated in_this Ministry's letter ddted 27.7.98. In this connection, it is
clarified 'thatthe pay of such teachers may ‘be fixed as per Note-6 and
Note-9 under Rule:7, of‘the Cent:al CJVLI Servn.ces (Revised Pay) Rulcs

1997 which read’ as u.udcr»-

Note-6 : Where in the fixation of pay under sub-rule (1), pay, of a
Government Servant, who, in the existing scale was drawing immeciately
before the 1% day of January, 1996 more pay than another Governmeunt
Servant Junior to him in the same cadre, gets fixed in the revised scale
at & stage lower than that of such junior , his pay shall be stcppcd upto

the same stage in the revised scale as that of the junior.

Nowe-9 : In cases, where a senior Government servant promoted to &
higher post belore the 1st day of January, 1996 draws less pay in the
revised scale than his junior who is promoted o the higher post on or
afler the 1% day of January, 1996, the pay of the senior Government
servant should be stepped up to an anlount equal to the pay as fixed for
his junior in that higher post. The stepping up should be done with effect
from tie date of promotion of the junior Governinent servaut subject to

.




2

the fulfilment of the following conditions, namely :-

{a) both the junior and the senior Government s..vants should belong to
the same cadre and the posts in which they have been promoted

should be identical in the same cadre.

(b) the pre -revised and revised scales of pay of the lower and higher
posts in which they are eatitled to draw pay should be identical.

(c) the senior Government servants at the time of promodon have been
drawing equal or more pay than the j Jumor.

(d) the anomaly should be directly as a result of the application of the
provisions of Fundamental Rule 22 or any other rule or order
regulating pay .fixation on such promotion in the revised scale. If even
in the lower post, the junior officer was drawing more pay in the pre-
revised scale than the sendor by virtue of eny advance increments
grented to him, provision, of this Note need not be- invoked to step up

the pay of the senior officer.

?

The order relating to refixation of the pay of semior officesr in
accordance. with the above provisions showld be issued under
Fundamental Rule 27 and the senior officer will be entitled to the next
increment on completion of his required qualifying scwicc with effect
from the date of mﬁxaﬁgn of pay.

»

Yours faithfully

 (LALMALSAWMA]
Direotor

e



To
The Secretary

No.F1-22/97-U.1
Government of Indie -

Minisuy of Human Resource Development

(Department of Education)

Hew Delhi, dated the 20% August, 99

University Grants Commission, |

BSZ Marg,
New Delhi-110004,

Subjact : Revision of pay scales of teachers in Universities and Colleges-
Clarifications on various points of doubt - regarding

Sir,

! am directed to reler to this Department's Jetter of even number dated
. 24.3.1999 on the above subject and to say that the clarification given at S.No.4

mgarding fixation of

pay of Recaders / Lecturers (Sclection Qrade}] who have

rendered 5 vears or more service as on 1.,.11996, may be read as under :-

Point of doubt
Whether fixation of
pay at Rs.14,940/-

in the case - of
Reader / -Lecturer
{Selection Grade)

with service ranging
from 3 to 12 years

a8 on 1.1,96
constitutes an
anomaly.

ar ke

Clarification

Lecturers {Selection Grade)/ Readers with 3 years service
drawing pay at 6t gtage viz. Re.4325 in the pre-revised
scale of Rs, 3700~ 5700 will be fixed at the stage of Rs,
14,940/- in the revised scale of Rs.12000-420-18300.
The teachers drawing pay at 6th, 74, 8%, and St atage
(viz. First four stages of bunching) will not be eligible for

‘the benefit of bunching. Accordingly, in their cage, the

date- of next increment in the revised scale will be the
date on which they would have drawn increment had
they continued in the pre-revised scale. The teachers
drawing pay at 10t%, 11, 2% and 13% stage in the pre-
revised scale will become entitled to one inerement in the -
reviged scale w.e.”. 1,1.96, As th teachers drawing pay
&t 14% and 15® astage will become entitled to two
increments in the nevised scale on 1.1.96. As the
teachers drawing pay from 10t to 15t stage will get the
benefit of bunoching, they will become entitled to next
increment in the revised scale on. completion of 12
months from the date of stepping up of their pay viz. 12
months from 1.1.96. '

Yours faithfully,
. Sd/-
(JAWAHAR SRIVASTAVA} -
Deputy Seerctary to Qovernment of India.




zr. THer ff, e IUFT TELEX : 31-65913
DR. RAMESH P. GANGIURDE A GRAMS : g g UNIGRANTS
THTT PHONE:SFIT OFF: 3239659
= FAX: 3159659

BECIEES
SECRETARY - ) ' Rreargena T ST AT
Y1 TG FHET W
Th 45RT 110 002;

University Grants Commission.

D.0O.No:5-2/99(PS) . 23 FEB 2000,

Dear 5ir/ Madam,

A number of queries are being received in the UGC
seeking clarification about grant of advamce increments. This is to
inform that as per the clarification received from Ministry of Humsan
Resource Development vide its lctter No.F.1-43/98-U.1I dated 27.8.99,

advance increments are a part of revised pay scales and the same shall
be applicable w.e.f 1..196,
The benefit of twvo advance incremeiits in lieu of Ph.D.

degree is avajlable to teachers who have acquired / will acquire Ph.D
on or after 1.1:96, However, the increments viould be adraissible from

the date of award of Ph.D degree.

You are requested to bring this to the notice of all coIf:;gcs
afliliated to your University.

With regards,

Yours sincercly,

{ R.P.CANGURDE)
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#J WERSETY OF. fﬂUMBAI

No. CONCOL / 404 / of 2006
!

CIRCULAR

Aftention of the Principals of affiliated’ aided and unaided colleges of Axis,
Science, Commerce, Education and Law other than those managed and maintained by the
State Governpent and the University is iuvited to this office Circular No.
CONCOL/TAU/VCD/37, dated 21.01.2000 intimating the qualifications for the pogt of
Lecturer Humanilities, Social Sciences, Commerze and Education, Physical Education,
Foreign Languages and Law is hereby informed: that the Government of Maharashiza,
Higher and Technical Education wrote Letier N T 2003150103 Ff-¢  dated 5 .

Septernber, 2006, to all the Vice-Chancellors «f the Universities about the following
revised qualifications for the post of Lecturer.:- '

“NET shall remain for ﬁlef‘f-ompulsery requirement for the
appointment as Lecturer {ven for the candidates having
Ph.D. degree . Howevsi, the Candidates who have
completed M.Phil degree oi have submitted Ph.D. thesis in
the concerned subjest upto 31 December, 1993 are
exempted from appearing in. NET examination.”

Shouid be substituted with the following para :

Institutions affiliatéd to ity Regulation, 2000, wherever the
: following para occurs -

quiq & - NET shall remain the /compulsory roquirement for
appointment as Lecturer J or those post-graduate dﬂgrve
However, the candidater having Ph.D. degres in the
concerned shbject are excinpied from NET for PG level
and UG level teaching. The candidates having M.Phil
degree in the concerred su »:gect are exempisd from NET
for UG level teaching only.”

s W -

The above revised qualifications have be:n mentioned in the notification daisd
14% June, 2006 issued by the University Grats Commission and the said revissd
quabﬁcanons for the post of Lecturer and Cérect advancement Schcmc has been
introduced arid accepted by the Govermment of Maharashtra.

The Prmcxpa}s of aﬁiizate:& aided and. unaided colleges of Arts, Science.
Commerce, Edvcation And Law other than those managed and maintained by the Siaic

Government ani! the University are hereby inform to note the revised qualifications fo
the post of Lectuger.

Mumbai
30" September, 2008
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No. CONCOL/ 404 A/ of 2008. : L 30" September, 200¢
- T
Copy forwarded with compliments for information {c -
i f College & Undversity Dev «,;opm ent, University of Mamba:
. & Man: agemenits/Societies of af or:szncé c‘()uega«
3 {

ot Department,
Mantralaava .—*x,m
4. The F\,mt Director
. L0 022 7
zdine,‘ iiicer, College Tribunal for Mumbai, Pune and Kolhapur.
Presiding :urmr Callege T rzbunaa for NMuombai and DT Women s
"?3‘4!!:‘3 Uiy Buildings Fasi Wing, S‘Z\OFT flcor, Tiort, Mumbai- 400

=

vetary, Association of Principals of non Crovernmen (’.'leﬁa ;,»:s
baz C/o Rammnaram Ruia College, Mamnga, Mumbii-403{

5 Fenera } Secretary, Murabai Unfversd ?._- and :H:':c Teachers Union, Mumbai
Urdversity Club«dHouse, ‘B’ Road, Churchgats Mumhar 400 0290, {1wo copivs)

Y. e Deans cf Faculties of Aris.

)

Copy to the Fmance Officer, the Dhvestor of § Yum s Welfare,
37)*:6@3 Duty & Controller f)f Examination, the Deputy Registrars, the
i Upiversity Sub-Centre al Rainagiri, FExecufive Secretary 1o A
, Personal Assistant s 10 ‘h\ “m- Xf’.ice-C.hance lor, the Di! d‘ur B.C. .".D. and

- and the pe:
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UNIVERSITY OF MUMBAI

No.CONCOL/ 108 /of 2000,

L R W L

Aftention is invited to this office circular No. s1.9./ 334, dated 30.7.2007 and

wA/ 350, dated 16.8.2007. the judgement of Hon. High Court, Nagpur Bench

circulated by ihe Desk Officer, Higher & Technical Education, Mantralaya, vide
latter No. NGC/2008/(303/08)-Vishi-4, dated 17" March, 2009 in writ Petition Nos.

266/2006, 5037/08, 4486/2007, 4386/G7, 4500/07 and 462/2008 for information
and necessary action and the letter address to the Principal Secretary, .
Government of Maharashtra, Higher & Technical Education Department,
Mantralaya vide letter No. F.1-5/2009(RLA), dated . 24% February, 2009 intimating
that the qualifications and eligibility for appointment to the post of Lecturer will
continue fo be govern by the UGC notification No. F.1-1/2002(PS)Exemp., dated
147 June, 2005 till the issuance of revised notification of the UGC.

The Principals of aided and unaided Arts, Science, Commerce, Education
and Law are specifically informed that they should make appointment of Lecturers /.
‘eachers governed by the following two aspects:-

1} The appointment of lecturers/teachers shall be governed by the direction
received from University Grants Commission and Government of
Maharashtra as far as quahncatlon to the post of Lecturer issued from

. Hmsto time.

2) They should  make mentxon of the above point No i. In the

advertisement, appointment letter and should take undertaking from the

" concetned teacher before i issuing appointment order.

The Principals of aided and unaided Arts, Science, Commerce, Education
and Law are also hereby informed that the UGC notification No. F.1-1/2002(P€)
Exemp., dated 14" June, 20086 wilt remain operatrve till the issuance of revised
notification of the UGC in the matter.

7
Mumbai - 400032, = {PRIN. K.-VE@ATARAMAN!)
21% March, 20089. REGISTRAR :
To, ‘

The Principals of aided and unaided Arts, Science, Cormmerce, Education and Law
Colleges. :
o, CONCOL/108-A [ of 2002, 31° March, 2009

1AW, wrws ) i

Copy forwarded with compliments for information to :-

1. The Director, Board of College and University Development, University of
Mumbai, Fort, Mumbai -~ 400 032.

Tne Controlier of Examinations, Examination House, Vidyanagari, Mumbai — 400
098.

All Deputy Registrars, Assistant Registrars ,

The Assistant Registrar, Ratnagiri Sub-Centre, Ratnagiri.

lhe Executive Secretary to the Vice-Chancelior and Personal Assistants to (i) the
Pro-Vice-Chanceftor and (n) the Registrar
Record Section (10 copies)

N

® Uiaw

(PRIN. K. VENKA:I'ARAMAND
REGISTRAR
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NOCOHC L/ 27 of 2010

- CiRCULAR - _
Attefmoﬁ mﬁeﬁmj@mf the aided and :mded affiiatod-colegs
Science, Commeree, Law and Edlusation is hereby invited to the UGC nokfia
No.F.1-1/2002(PS) Exemp - dated 1st Juns, 2008, ar‘?eﬂamc dhe, PEU?J!?
{minimum - qualificafion requirsd for the. eppo'";*mert and Caresr Advancs
Scheme. of. teachers in-University and “iastiution afiiaied 1o ity Srd amenr
Reguiation, 2009 which'was ar:*:en*ad v the Academi
782010(_@““”’1 !\1071) andcdﬁ 3¢ 1
at its meating held on 28.8.2010 (vick I
" NET/SLET shall rerfain the minim
appc'n"ment cf lecturars 'rvur‘." ey

¢ Couriciiat-dts meeting held on '

;h, tha Maq&paﬁmén" Sl ‘:!

- P‘ov;dec hom avar, nhcn‘ carﬁ **sa*a: who are or Have beﬂn aw.s'ﬁed P,
degree in compliance of the ™ lnrvers"y Grargs: Commission (minimum
standards and procedure for award of Ph.D. Degrve), Regulation 2008, shall
be exempt from the requirement of the mimimJm eligibility condition o
NET/SLET for recruitrment -and aopomtrrcnt oh: ASS'Sfaﬁt Professor or

: ;.equwalem pcsrbons in Umv:rs.usa Collegss/ ﬁ"tﬂmﬂng :

" The above Quailrlcatmﬁs hawa baen brougnt mto’orce w.e ef 1.7 7.2008.

Further that the - so!!owmg candu:ia@s “afe a!so G‘Xﬁ’i’m from pessirg.
NET/SLET for recr.ntmen* ‘and appgent'nént as anAss:sia'!t Professor :-

1) .~ Those .who have been awarﬁed PnD degree before 11th July, 20
under Ordinance of this University from taMe o time and other Unwﬁm* ies.
recogmsed by the Universitv Grants Ccn*risuon wcu!dal from
passmg NET/SLET exam.naﬁgn :

2) Those who have reglsfered far the Ph D de gree bec‘ore 11th July, 2008 ond
Wil be awarded Ph.D. degreé in due couise of time from a recegrzmd,
Universities by the Umve'sr‘v Grant Co*rmxsswn : ;

.. 3) . However, the orders issued by the UN\rerst Grants Commission and i
. Goverenment of Maharashtra from time to time in regard of quakﬁcaiiﬁf‘s
be’ binding.on the candidstes recruited as Assistant-Professors /| e
&n equivalent positions in Umversz:bes, Collegss and !nststutxons oh the £

ot Ph.D. degree. _.
B | \\Lrﬁ@yv

009

‘Murwbsi-400 032, , (LRMANE )
30th Aygugt, 2010 . n»m REGISTRAR
To, ' o

The Principals of all affiliated Colleges !Mffs Science, Commerce, Levw and
Edyagtion, for informatiorrand-necessary actia. :




?@v‘?ﬁ%‘r’é@ﬁ%ﬁﬂ cﬁrﬁ;}m for opratic i

 Thé Secre@ty Of the Manmgement / Soctéﬁes of aforesaid colic::
“The Seocietelv to the Government of ?Aﬂha.vaﬁhﬁ*a Eckmiion
Empievitient Cavaftment, Martralava Artriex. M. Card Rozd.
‘i’*u; ihat - 400 G,;a .
“he Direcior, Depdifhent of Technical nﬁwﬁﬁﬁﬂ ‘Maharasfira Sia
Mahapalika Mam Mumbai - 400 001,

¥

“he Joint Director of Eduiation (Higher Education Grants) Mumbzi i+ on
“he Presiding Officer, College Tribunal fof Mumbai and S.N.D.T.
Yomen's Universititas, Univarsity Building, East ng' Second F1:.
Tort, Mumbal - 400 022
Iniversity of Mumbai College Principals Association, Dnyansadie
“ollege of Arts, Science and Commercs, qu’iew"d
“hane (W) - 400 804,
f}“:e Saecretary, Association of Principals ¢ Non-Government Cofls
Lniversty of Mumbd; Gio- Ramnarain r"ua College, Matunga,
e }éur{mai - 400 (019 Giwo copies)
a6 Genera Secretary, Mumbai Uriversiv and Collegs Teachérs
Unicn, Mumsai University Club House, *s* Road, (;N,cﬁgat? '
- Mumbat . 405 006,
8. “he Deans o fecuities of A, & dence, SO merce, Law & Edu-w-i -
“A0.- - Director, Board of Cniiege and University De velopment, Umwm

Humbal, Fort, Mumbal — 400 £32.
"he Executive Seﬁrﬂ'a’v 1o the Vica-Chancelior and tie Porsonial
. -{i;égmi:an‘zﬁ to (i) the 2r>-Viea-Chancallor (u) the Reg! igiral.

© 120 Record Section (10 oM}
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IRl AH femdie a dafta
CHICEIUIE R CC I HICEICEIGIE]
R Je/de srEamwiEr Qa1 FEfa

HERTS AT
SizEKEREEUAEEIT
T 07 i §ifhui-2093/(33/9)/faR31-9,
FATe3Y fORaTR &, Yds-gooo3y,
ARIE: 0 S, 093

REme ST STATT SIfRRTET FAIP-T6-9-99/ o/ (AT, & 93 FLeR, 93]
T Fol, e g d B v waie f4.33 sffeeia, 9382,

fremdie sreT SITART SHRRGEHT - T%-3-9/]9/ (7). f. 28 ¥R, 93%¢
31T FroTer ste - TotRi-a3] ¢/(35,9%)/fafdT-v, f=ie 94 fedeR, 9’38

feremdte s ST T3 1% -TF-3-9/000/(WTH), 4. ¥ Tfes, R000

7 ol H4i - TIo-9309/99¢9y/(3¢/0)/fafT-y, . a¢ SifdeiaR, 2009
A ot saTe - TAone-2008/(383/0))/fART-9, f&A1F 93 SiiTRE, 008

Rremdle /e AR 95 HHiG -TH-9-9/2003/(F0H), Tt GUw. Bree- 9
TR, fE. 9§ 3TTRT, 3099

Q. Toremie e SIaT. U FHHIE -TH-9-3/2099/(f10H), Ta=imd- 8. 3§ 3iRe, 3099
go. IS ST SN 9 AIH -UH-9- 3 /2099/(dTw), Y- . 94 A1, 2093
99. fRremdYe ST7aT AN O i -Y%-9-3/2099/ (fIT), TERmd- 2. 99 7, 2092

|
NECI T

9T -

3T 3T SR ThareadT 3T U1 82 g M= fendis srar
T R, 9]y Hefies RGO femdis sTaT STl Wus Ball. 23,
Remfic 7 e geftarsards Beong Nearsia SR, =y YRgoT foT Braa,
qReN T AT G911 GRS a3 < Ude Sl A1 AN TE B e
TR ST (18T UG ST, UT=Idl, STHd geare] I1d fAeimdie ST g
i wvvara ara. Riere davten devia Rendle smem s fagla daer
NGO AST, YA G WA 3. IR =R 6 <1 3761 G YTl 9T AT
PRI YA G TR T SAgoaull Toard HIugrd A,




arer ol st Wdhtl-2093/(33/9)/faR-s,
2. Terfie e Smanm deuidE HHie - 9 Afle . 9] I, 98]9 =
FRrgEER AP Femiic 7 Yol Aeldencarile sifanerd (qens Meams)
Wmmmﬁ@amm_
37 SIEARI g 31efe SEaTeRTE et AuaTdier yeegRiR ged! fhHr 4y
TRy OTAE ST oo I,
) AIRTER s ST TR €Y. TH. 3. 3TR. Jieardg Hoamd 4ol Iy
arsra e e Rremdie ST ST I P e A ed TsIdl URe STl
GASICI KRG
3. femdfie srem AT f2. 9) U<, QQ%QWGT@WWWW
TeHieRT . 3 32N 12, 23.90.9%%3 20T IAAINOIAT=IY IS ST el SAe.
. S ATge o™ FAeY g ferdis e ST ared RIeRagar el
REmiis T dofta Terdersarie qemasT Geald= %, ¢ 3die fAie 99 U,
4] BT FMA(OTATa) UTaredT JarT I RTER GETR def GRET G HRUATT T,
e} I FofargR et SfeeTdT (FeTad WeaTde) a1 garre! siard e
NeIIF S1EaT / TR TEEaR BRI M3 3772, Tl WIS THI -
) SHEIRI] TTIT 310 redTer e Hetd fvgriies qeeger ged! far yy
) WRER Reds e g WSty e gRe (NET) & fdemdis srgam
AT SRR et TR WISl IiRef (SLET) Sl dhobest Iy,
g, WWWW%%SQOOOH?W Q00 RySft=aT fafawg
T AT (FETId ATedTad) STre! [I81d heedl edl g yrEamel] e / 9
gRer ST eryo fihar WE e fvarits 9.ve<). ugdt s sifard Fevd) .
£,  VISIMEle. 9% ¥R, 99%9 o 3 UMW, 000 AT BIoTaeHe] IfIQIREITar UaTaR
FAR Y950 TR J / U IATIRI=AT [Fgaed] HRUGTe ST 1R, 37317 AT
%/%Wﬁwmwﬁwéﬁéﬁw@ﬁwmm
AT ISiIe) B
v.  Irigwia fFendie srem SN e f2.¢.9.3099 =1 89 YEIa JAI
ol gears 3. 95 3TRT, 2099 7T U= F3(Ae 318, "The Commission deliberated
on the issue regarding appointment of various teachers in the State of Maharashtra from
September 9%,9%%9 until April 3, 000 and resolved that all such appointments made on
regular bases by various universities in the State of Maharashtra where the university has
granted exemption to teachers from the requirement of NET in terms of the UGC
Regulations, 9%%9 and subsequent Notification dated 3¥.92.9%%¢ and where the

755 § Ul 3




3 Froig seih: wifth-2093/(937/9)/ 31,

——

representation has been forwarded to Commission seeking further approval in relation to
such regular appointments made during the said period w.e.f. September 9%,9%%1 till April
3, 000 is approved. It further resolved that a communication in this regard be sent to the
universities concerned and the State of Maharashtra "

¢. 9T fesie R6 ST, 2099 =1 vAT femdis sram S @reies g
Hafde 3Te.

"As may be seern from the above decision of the CommISSIOH, the Commission has
taken the said decision in respect of all such appointments made on regular basis by
various universities during the period from September 9%, 9%%9 to April 3, Y000, Therefore
the services of such iteachers for all purposes should be counted from the date of their

PRIl

regular appointment.

Q. MR fEdis STaTT IR 1. 9y A=, 2093 2T U5+ Wei el THT0) 31T
FEA MR-
"The actual date of effect for grant of exemption to a particular candidates shall be the
date of exemption actually granted by the universities to the concerned candidate

appointed on "Regular Basis"
0. AR REmdis S SmETH . 99 F, 093 wwmﬁm
B .

The actual date of grant of exemption shall be the date when exemption was

granted by the universities to the candidates concerned appointed on regular basis during
the period w.e.f. 98.0%.9%%9 to 03.0%.3000
99, fEmdie sE SN a¥ie ﬂéﬁrﬁwmnajmn#ﬁ{ 9Q WY 989 T 3
U3, Q000 AT FIETEHRIS R WIe / T sreamusiean a1 frafid &o i srufie
ATV VAT §-ITel BT TaH] U T3 o e,
R. AR BBEUIS 7R /AT SIATyBiUe] ST SeEqTqHI] SRRl HIaTaeid
faenmdls arar™ ST fEI Boie! 20T STeal UT ol 1Te, T WaHiE .
el 3. 9¢.90.3009 T ANV aRGSIVAT i+ 57 fasiem f[dla ean
AT Wit 3T, T feATpTarg T T WAt A e Wi g e AR vvard
3TTehes STed.

TIHY T R /AT SIS ] q] FTAEdd [ends sem s
rfereeTaT UeTaTS! dRde! [ dod 31ere edl/ Tl (fe/ue, Tiud S,/ uE.

75 § Ul 3




s vl s Aieti-2093/(93/9/RIR1-9,

T T aRuA siRTeT Figh 39 Qo S HRvard ardy. 3/ o £, §.3.2093
(@) e e sreaTaTE Frgach Fafie wreurd (Regular Basis) 31Tl
(@) 31T TSRS el S ear e SriueRti STUTe 1 B+ Wl STeareb ]
gt Feve! s, |
@) i srEaTTErE PRI e/ e el s o awal gor wd R
37gaT g It qaaT Fo eI ArId] QU oo STTdl.
(€) afera sreargeTa wRarg ferdie sraT SRRl Hrqard] faemdiersg
HTER HRUAT AT ST 7T

93. dAfrEsM Udde S v R vga srazge a1 g ol e

HIUGTH g1q AT aRIEh gkl

2T {74019 -
9.  TRAEd TS Bove! IR RERWE g1 [ardis sger srar feie

9%.%.98% % T SIARIET AT 1. 23.90.9%%3 =T 2T (AviArad T SRUdM e,
R Wex 3 foiareies aRad) fRmid 9%.8.9%%9 U Yawel YHmar & dRal
JuR ATEY. F9 3. 23.90.9%%2 QAT Figed waear  siffraredi fendis s/ar
amaTTeaT fedies 99.8.9%% 9 BT JIEgEIdIe orad BIY VEUIN gl
9y, e 23.90.9883 I a1 3.%.3000 I7 FreEERS T TR Fe/Ae Fearqa AT
e QAT [AEndis Se S st Uere! fag dodl Aefm
A/ YT (e/Ae/Nea /TH.BIS) UTa dHeit AT, 3121 TG TTesia A=
ST g i WaT wex F1RE el PR searedt feieTaRgT 94 waiere wea
(mmﬁﬂmﬁﬁmﬁaﬁﬁwmegu!ar Basis) 379741,
(@) Hef sremTenTr Frge [t Seiedr Wd SRITERd STuaT $6 oo
3.
mwﬁamﬁgﬁv%@eaﬁ%ﬂmmwwmﬁﬂma
3T gl & [aTdioTeg T Aradl QUaTd ST e STATdl.
(©) W sreaTIpTan yRae fEmde srgeTT srarmer Arars! RerdieragT
ATEY HRUGTA ST o3 AT
9. fGAIP 23.90.9882 T 3.8.2000 AT B FEATIHIY FHIW UMGRIaR
JUIUINTS] Gafta furia wedares, S5 R o < sregeroare) afte
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3T FRyofg grtee wivi-2093/(93/ 9/ [AR-9,
g g FRATE FrAaR Sl e v9 99 97 Re s, s
ARETTR T B0 T THH a qeTe) BIEHRYY qURTT F6 rel WARE edles
AT, ST RIeT, AERTE X194, YU JiFT WIEY $R1E1 d AR Galeawariay 3
HRIT JUAT ATl
90. WWW%W&WWWWWWWW
Ao TETR Prgah el SrTeTTd, rEEel yEferd FIERIaR Sged s
ATl T IR 781 BRI A9 ST I STl XT€tes. g1 S & HeHia
e e I SRUgT diies.
9¢.  ER SETad e Vel 3 oty PR srearen e wd s ey
RO U HUO AT SNIedT S AT SEaH i e o e sirearen
9. BT I Fory ft R sRiTERe e I - SR Y/93/9d1-8 feie
90 S, 2093, 9T W, 1. =7 31 W B, C03/2093/ IR &6 22.4.3092 9 faeh 7 =g
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At wRoar 34 e,

qER A oy AERIS AT www.maharashira.gov.in AT HhaRaIeaY
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feofiess e Weifrd &oT HIevgTd Id ST,

A .
HERTSCTE XTSgUTes ared] (ﬂléﬁﬂﬂ?ﬂq q :Halﬁ.
H Digitally signed by Vikas Thulshiram
VI kaS %: Kadam
. : c=IN, o=Government of
H harashtra, ou=Higher & Technical
Th U I S h ‘ ra m ucation, postalCode=400032,
i sx~Mah¢rashtra. cn=Vikas Thulshirarn
L E Kadam -
Ka d am o Date: 2013.07.06 11:54:07 +05'30°
EF)RJN:];I E’Hlazﬁléi, qgl?lg .
ud,

ARG ITE AT el I Afd, JIore 7oA fees, A,

q.
. I YEIHA! I U |iE, $AY, 4
3. 1. S qIHA A Wi, #30, {9,
9. ¥4 ApN fendier s,

4. <9 Y foemdisia goafm,

£.

AT D, I 21801, FERTS 77, U,
o5 § Ty



T vl seie: dfvl-2099/(937/9)/[AR31-,

v. ¥4 faurTT wE Hares, S R,

(. FRTSEIIIG (ST 9 FHUN-9 RS, §a$ (4 T,
Q. HEISEIMIS (ST TRa-9 TR, 4% (4 T4,
0. WETSWIYTE (3T T ITTTCAN-, TFTYR, HIE (4 T,
99. HETSEIITS (ST IXIeN)-2 TR, HF% (4 T,

9. WATSE, HE@I d DIIFIR, (4 T,

93. IR 9 ST IFTY, 19,

9. Fd FTET BIYTR IJARIBTLY,

Qy. Fd 7R GG/ Fe AR, ST g 77 Rregor faur, 4,
q9g. ot fawmT (ga-y)

9. AT TR AT,

9¢. et 9 =gra faumr

Q. frae i,

I3 § Ul §



L~ o

ez feardfis
F. g0/ g€ / Rery — R0%¥

TR9IH —

gad frrdiaret dorda @d swred eTgatw @ frmergEria wer,
T T TEEETeaTaE dafid WO oeas /Wi il whesfevard A9 w, 3
=B 1 R A fparmaies | i @00 A fofa =i
HEi_3023/233/8)/fART—, A e S 3. AT FAWHAT T
fareg=eifaa meIfeneuTd T edIEes AT I TOoe 7 fe. gR.c2.2%%2
f 03 .0¥.Rooo WHASAT FIGEE ST [YTefai=al JHUE FIOATT ATSTH ATed
e Tar Prafy SOFgrsdr 9gd. WEIEEw  YMEEEER OFAl YR gE
Fwam A e ® wngAwEade e yoi smeartar famrdiewrET yete
yfpar wOA SO TR, OTEE, Wele  dF Adartsr SIgETH wefva
sETTE Al wer wTewEeE Soedl afis g wnfyw fag afydemed weea
TS Al aifedt FETdery arEE eve, T W T Fear “ey”,
“qr e g “gr SrSUArAT STIEMA 3 e mREREAw WA oIred fRer wd
i TRyl weare W ereTeE Heaee At R wEii ArEvE S
g) famfe gR.02.23%% & f&. 320 WhF war 2ilUEHIEmANNET THCEH
gTdeaT Sed g SO fAETden werar et ey arvn FRPATEAATY U
g Sededl SeuT ‘377 WE SavIE RGN WITIaFTH uefar R
fardTerg YT SAaEars wIad. -

2) fEUfeR 9w .20 287 T f‘:m%{ 0%.0%.Rc0c AT FEsTETRwT TWT syfrmmeaTan
YT PSSO SR g T eqrs Farwesd T, S e um v, fEer
o S, YrIET "WOT SO0 e HeT SARSTEra YRS AT SEoed
Siegs “q” wE IETAF ATSTI WwIEUSH qdw wEr RErdera g

wrdarETTS rEard.

3) g ST IrEreHA=T TAVHT G vy ze ngcn A A oj.o¥.roco

Ol FSEMTEY TRfEzTeard $IUgry qIoTE! IE § Wi wasar Serea
TSraEEr =/ Qe fFar oW, fear fum dr ofer s @9 mE en
sfieqrena™ T HEd SEeed YIE ‘®w7 "Wy SAEvEE  STHoed
FrETET gAar %A fFEnde gie wriardus g

%) qEE 4y arfremeertea JaupREr BATH 3R.02.9%9% § o.o¥.veco T
Tl AT ATSedT ATed ® wAr feammdtery G s H@ wfiwn el
T AETEY wreren RSt ot w wahm wmen faarils ergEm e
Ty, vove § A, veoo¢ WSfmar wgmerd FT oo i ofidgy g Re
o o e Fm iy ofifewr grorenflwist wrwEr Red s eivi
Af¥erETaT YT HEE SR Uad ‘87 WR ITAEvTER Sgoen
FTeTETE gdar =T fmmiery udre srdardrst wEerd. '

'



LR

A, ¥ Fola AIEHE FAgEfAa F & svwErfa aeiemrears
wrard g welfdenearah WOl g 9 ey / 9fha oo {Ed wwarg 39 @,
AT 2.03.2%%2 T ©3.0%¥.3000 THGHT HSEHIT waIahe HRW STHSEAT
T T FEE AHoed siErEITEry IRqel ywE e y ‘et ‘¥, “h” T
“g? ©E faEmdieTd fEATF 30 A, 033 Tia Wearw. wuRTeAiEgT STqol
THE WG Ay § aRSYH Y QX 7 edry el Sudd srdare
FHOATT JUIR TE F @9 Fa W guifiared Sawer TEe Il %aar

e arEd SEl VW SYed e gl ®ATRgh uud omdmar -
033—23Woc\¥y T INESL¥I0,

g% — Yoo o3R. ‘%;:))}
s — 8- 98- £3 o

‘ Ef. .. T@M)
g,

'@Wwwwmaﬁwmaw
gitrsy, faam, foeft, stames, I, T e . onfor muserd . meieEnears
T § ARG aas Hata 99 oTsy/ Ui gie mifRdrerst o ydtes
U OrEge st |eAr o—

AT, WeTeseh, S YR AeRE - US9, Y0 — ¥R ooR.

2,

3. AI. g WeroH, a3 AWM, A — Yoo oog.

3. W1, 9% GEOH, THdS &, tae, Seer — 9T,

¥. A, e g wen, sy AR, 3= g |99 e Ry, Haed fam
997, gag — ¥oo 033,

H.WWWW Hag faemdis, g;rs‘~~aoo 033,

&. W9 ggr9s, y—Hos 498 faards, gag — Yoo o3z,

\o. Eq weraw, Houlag, a3 fFeamdis, §a8 — woo 033,

<.

e, %ﬁmaﬁm@aﬁmﬂ?ﬁ,gﬂéﬁwm,gﬁ—

Yoo o3R. . ’

R. ST fam (e JFvE) (ko wdn)

o ff we A, I ghERiS ofw wiew Uy yfreT (g99), gag faards
Fod BSW, € S, g, Ha'%-—-Xco oo,

_zzgﬁeﬁéﬁmgﬁmﬁﬁw—mm TR HSS AE 379,
Y F wad, 99 IEiE w9Y, ead miewn uid, s @fe) —
o0 §o¥.

R R s 920, @égﬁaﬁ@iﬁmm@aﬁaﬁgﬁWT RN R fifgSs

feaed ereifaer . (F<m), SeNe TR, AUA AR, U (), gt

%‘ﬂ»

(7. TP Q. =)
wSHRE




UNIVERSITY OF MUWBAI

",

SUMMARY OF APPOINTMENT OF ASSISTANT PROFESSOR / LIBRARIAN FOR APPROVAL MADE BETWEEN THE

PERIOD FROM 19.09.1991 TO 23.10.1992 ONLY

To be submitted to University along with the attested documen’fs mentioned be
(As per Government Resolution No. Sankirna —2012/(132/ 12 )/ Vishi -

Subyec! :-

low with the proposal of each teacher

1, dated 27" June, 2013)

Name of the Teacher :-

Sr. No. " Particulars

Details

Page
No.

"1 [ Whether the original seven page report_ for consideration is

attached? o
2. a) Whether the Government NOC is obtained? a)

b) If yes, photo copy enclosed? b)
5 a VVnéLhe?Aih'e”dr—éf{maav'e'rtnseméﬁtmi“s approved by the University? | a) i

b) If yes, copy of the approved draft is attached?. b)
4. | a) Whether the advertisement is published in the national level a)

news paper?

b) If yes, photo copy of the same is enclosed? b)

c) mention the name of the Newspaper & Date c)

date.

5. | Whether the constitution of Selection committee is after One
month from the date of publication of advertisement? Mention the

6. | a) Whether the post is reserved for any category? Specify.

a) Yes / Mo. Category :-

b) Whether the candidate selected belongs to the same category? b)
¢c) Copy of Caste certificate attached? ©) —
7. | a) Whether the Vice-Chancelior's nominee was present? a)
b) Whether the Joint Director nominee was present? b)
¢) Whetter the Subject experts were present? c)
d) Whether there is quorum in the selection committee? d)
8. | Whether the Photo copy of the selection committee report is
attached?
Y. wnether the copy of the selection committee Marking Scheme is
attached? .
70. I'a) Whether the recommendation of the selection committee is | a)
accepted by the University? (In case of Non-Minority Colleges
only).
b) If yes, photo copy enclosed? b)
11. [ a) Whether attested copies of educational qualification are | a)
attached? N i
b) If yes, whether the details with dates of declaration of the | b)
results in 7 pages report are mentioned.
12. | Whether the candidate has acquired the Qualification i.e.
NET/SET/Ph.D. till date in due course of time, if yes, mention
with the date.
13. | Whether the NET/SET/Ph.D. verification certificate is attached, If
applicable?
14. | Whether the College has submitted a certificate of the minority
status issued by the Government, year to year and then
_! permanent or permanent whichever is applicable?
15. | Whether the marriage certificate / Name change document is
attached, if applicable?
16 | Whether the copy of appointment letter issued to the teacher by T
the College is attached?
17. | Whether the copy of joining report of the teacher concerned in
this college is attached?
18. | Date & type of Appointment/s !
19. | A) Whether the University has approved the appointment on any | A) a\ b)
of the following basis:- : c) d)
a) Local appointment b) year to year basis c) till pass NET/SET e) f)
d) probation basis €) M.Phil. basis f) Ph.D. basis g) exempted by g)
UGC in case of concerned teacher?
B) Sif yes, enclosed the photo copies of all the approvai letters? B)

passing the NET/SET examination to the University?
2) If yes, enclosed the phoic copy of the letter?

20. | Whether the college has submitted the proposal for exemption for

21. | Any other information.

Seal and Signature of the Principal of the College:




UNIVERSITY OF MUMBAI

7 - 9

- ""SvUMMARY OF APPOINTMENT OF ASSISTANT PROFESSOR/ LIBRARIAN FOR APPROVAL MADE BETWEEN THE

PERIOD FROM 24.13.1992 TO 03.04.2000 WHO HAVE PASSED THE NET/SET/M.PHIL./PH.D.

To be submitted to University along with the attested documents menticned below with the proposal of each teacher

(As per Government Resolution No. Sankira — 2012 /(132 /12 )/ Vishi - 1, dated 27" June, 2013}

Name of the Teacher :-

Subject :~

[Sr. No.

Particulars

Details

Page
No.

1.

Whether the original seven page report for consideration is
attached?

a) Whether the Government NOC is obtained?
b) If yes, photo copy enclosed?

b)

a) Whether the draft advertisement is approved by the University?
b) If yes, copy of the approved draft is attached?

a)
b)

a) Whether the advertisement is published in the national level
news paper?

b) If yes, photo copy of the same is enclosed?

¢) Mention the name of the Newspaper & Date

a)

b)

Whether the constitution of Selection committee is after One
month from the date of publication of advertisement? Mention the
date.

a) Whether the post is reserved for any category? Specify.
b) Whether the candidate selected belongs to the same category?
c¢) Copy of Caste certificate attached?

a) Yes/No Category :-
b)
c)

Whether the Joint Director nomines was present?
Whether the Subject experts were present?
d) Whether there is quorum in the selection committee?

)
)
a) Whether the Vice-Chancellor's norninee was present?
b)
c)y

a)
b)

c)

Whether the Photo copy of the selection committee report is
attached?

Whether the copy of the selection committee Marking Scheme is
attached?

a) Whether the recommendation of the selection committee is
accepted by the University? (In case of Non-Minority Colleges
only).

b) If yes, photo copy enclosed?

b)

a) Whether attested copies of educational qualification are
attached? . :

b) If yes. whether the details with dates of declaration of the
results in 7 pages report are mentioned.

a)

12.

Whether the candidate has acquired the Quezlification i.e.
NET/SET/Ph.D. till date in due course of time, if yes, mention with
the date.

13.

a) whether the candidate has acquired the M.Phil. degree
between 24/10/1992 to 10/07/20097?

b) whether the candidate has acquired M.Phil. degree after
11/07/2009 to till date?

a)

b)

14.

Whether the NET/SET/Ph.D. verification certificate is attached, If
applicable? )

15.

Whether the College has submitied a certificate of the minority
status issued by the Government, year to year and then
permanent or permanent whichever is applicable?

16.

Whether the marriage certificate / Name change document is
attached, if applicable?

Whether the copy of appointment letter issued to the teacher by
the Callege is attached?

Whether the Ec—;p-ymc'ﬁ_j-é]ning report of the teacher concerned in
this college is attached?

19

Date & type of Appointment/s

20.

A) Whether the University has approved the appointment on any
of the following basis:-

a) Local appointment b) year to year basis c) till pass NET/SET
d) probation basis e) M.Phil. basis f) Ph.D. basis g) exempted by
UGC in case of concerned teacher?

B) If yes, enclosed the photo copies of all the approval letters?

A) a) b)
c) d)
€) f)
9)

B)

21

Whether the college has submitted the propesal for exemption for
passing the NET/SET examination to the University?
a) If ves, enclosed the photo copy of the letier?

22.

| Any other information.

Seal and Signature of the Principal of the College:




UNIVERSITY OF MUMBAI -

SUMMARY OF APPOINTMENT OF ASSISTANT PROFESSOR / LIBRARIAN FOR APPROVAL MADE BETWEEN
THE PERIOD FROWM 24.10.1992 to 03.04.2000 AND WHO HAVE NOT PASSED THE NET/SET/M.PHIL./PH.D.

To be submitted to University along with the attested documents mentioned below with the proposal of each teacher

(As per Government Resolution No. Sankirna — 2012 / (132/12) / Vishi - 1, dated 27" June, 2013)

Name of the Teacher :- . Subject :-
Sr. No. Particulars [ Details Page |
No.
1. Whether the original seven page report for consideration is
attached? )
2. a) Whether the Government NOC is obtained? a)
b) If yes, photo copy enclosed? b)

aj Whether the draft advertisement is approved by the University? | &)
b) If yes, copy of the approved draft is attached? b)
4. | a) Whether the advertisement is published in the national level | a)
news paper?
b) If yes, photo copy of the same is enclosed? b)
¢) Mention the name of the Newspaper & Date c)
5. | Whether the constitution of Selection committee is after One
month from the date of publication of advertisement? Mention the

(8]

date.
6. | a) Whether the post is reserved for any category? Specify. a) Yes ! No. Category :- |
b) Whether the candidate selected belongs to the same category? | b)
c) Copy of Caste certificate aitached? °
7. | a) Whether the Vice-Chancellor's nominee was present? _ aj
b) Whether the Joint Director nominee was present? b)
¢) Whether the Subject experts were present? c) H
d) Whether there is quorum in the selection committee? d) o
8. | Whether the Photo copy of the selection committee report is i
attached?

9., Whether the copy of the selection committee Marking Schemeg is
attached? o )

10. | @) Whether the recommendation of the selection committee is | a)
accepted by the University? (In cas& of Non-Minority Colleges

only). ~

b) If yes, photo copy enclosed? b) L
11. [ a) Whether attested copies of educational qualification are | a)

attached?

b) If yes, whether the details with dates of declaration of the | b)
results in 7 pages report are mentioned.

12. | Whether the College has submitted a certificate of the minority .
status issued by the Government, year to year and then -
permanent or permanent whichever is applicable? :
13. | Whether the marriage certificate / Name change document is
attached, if applicable?

14. | Whether the copy of appointment letter issued to the teacher by
the College is attached?

15 | Whether the copy of joining report of the teacher concerned in
this college is attached?

16. | Date & type of Appointment/s

17. | A) Whether the University has approved the appointment on any | A) a)
of the following basis:- b)
a) Local appointment b) year to year basis c) till pass NET/SET c)
d) probation basis e) exempted by UGC in case of concerned d)
teacher? e)
B) If yes, enclosed the photo copies of all the approval letters? B)
18. | Whether the college has submitted the proposal for exemption for
passing the NET/SET examination to the University?

a) If yes, enclosed the photo copy of the letter?

19. | Any other information.

Seal and Signature of the Principal of the College:




UNIVERSITY OF MUMBAI

SUNMMARY OF APPOINTMENT OF ASSISTANT PROFESSOR/ LIBRARIAN FO APPROVAL MADE BETWEEN THE
PERIOD FROM 19.09.1291 TO 03.04.2000 AND WHO HAVE BEEN EXEMPTLDD FROM PASSING THE NET/SET
EXAMINATION AS PER THE UGC LETTERS OF FEBRUARY, 2008 AN NOVEMBER, 2008

To be submitted to University along with the attested documents mentioned below with the proposal of each teache |

(As per Government Resolution No. Sankirna — 2012 /(132 /12 ) / Vishi - 1, dated 27" June, 2013)
Sublect :- : - i

Page ]

Name of the Teacher :-

Sr. No. Particulars Details
No.

Whethier the original seven page report for consideration is
attached?

a) Whether the Government NOC is obtained?
b) If yes, photo copy enclosed?

a) Whether the draft advertisement is approved by the University?
b) If yas, copy of the approved draft is attached?

a) Whether the advertisement is published in the national level
news paper?

b) If yes, photo copy of the same is enclosed?

¢) Mention the name of the Newspaper & Date

Whether the constitution of Selection committee is after One
month from the date of publication of advertisement? Mention the

date.

a) Whether the post is reserved for any category? Specify.
b) Whett.er the candidate selected belongs to the same category?
¢) Copy of Caste certificate attached?

a) Whether the Vice-Chancellor's nominee was present?
b) Whether the Joint Director nominee was present?

¢) Whether the Subject experts were present?

d) Whether there is quorum in the selection committee?

Whether the Photo copy of the selection commitiee report is
attached?

Whether the copy of the selection committee Marking Scheme is
attached?

a) Whether the recommendation of the selection committee is
accepted by the University? (In case of Non-Minority Colieges

only).
b) If yes, photo copy enclosed?

11.

a) Whether attested copies ofweducational qualification” are

attached? N
b) If yes, whether the details with dates of declaration of the

results in 7 pages report are mentioned.

a) whether the candidate has acquired the M.Phil. degree
between 24/10/1992 to 10/07/20097?

b) whether the candidate has acquired M.Phil. degree after
11/07/2008 to till date?

Whether the candidate has acquired the Qualification i.e.
NET/SET/Ph.D. til date in due course of time, if yes, mention with
the date. -

Whether the NET/SET/Ph.D. verification certificate is attached, If
applicable?

Whether the College has submitted a certificate of the minority
status issued by the Government, year to year and then
permanent or permanent whichever is applicable?

16.

Whether the marriage certificate / Name change document is
attached, if applicable?

17.

Whether the copy of appointment letter issued to the teacher by
the College is attached?

18.

Whether the copy of joining report of ihe teacher concerned in
this college is attached? ,

19.

Date & type of Appointment/s

20.

A) Whether the University has approved the appointment on any
of the following basis:-

a) Local appointment b) year to year basis c) till pass NET/SET
d) probation basis e) M.Phil. basis f) Ph.D. basis g} exempted by
UGC in case of concerned teacher?

B) If yes, enclosed the photo copies of all the approval letters?

L)

g

B)

Deo

21

Whether the college has submitted the proposai for exemption for
passing the NET/SET examination to the University?
a) lf yes, enclosed the phote copy of the letter?

22.

Any other information.

Seal and Signature 6f the Principal of the College:
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